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MEMORANDUM FOR MR.. TOLSON 

Re: WALTER RpWANNALL, Jr. 
Applicant - Messenger. 




Mi t ^V.^ 

This is to inf ora you that the above applicant st’».c^aj 

called the writer on the telephone on April 19, 1937, and 

advised that he was presently employed by the American 

Securities i and Savings Bank and further that he had no u ‘" 

knowledge of typing, and felt for these r easons he should 

no longer be considered as an applicant for a position 

with the Bureau. 

« 





wits 







September £8, 1»S # 



Mr* W» Raymond Wennall, Jr* f 

£10 Bk'JfOOt Hi 2tf 

Washington, D* 0* 



fij[y j 

Th$ receipt .is acknowledged of your 
application for appointment to a position -In 
the Federal Bureau of Investigation, U. S, 
Department of Justice, 

you are advised that your application 
will receive consideration when a -vacancy occurs 
to which one with your qualifications might, 

.appointed. 



Very truly your.s , 







John Edgar Hoover, 
Director! 




TJSsmob 



To: 



Sfr&cral bureau of Iiturstignttmt 
llnitch Stairs Department of itastice 

. April-21, 194^* 



The Director, Federal .Bureau of Invest 
.Department of Justice, Washington, D. C. 




tes. 



Interviewing Official: T. Jv£{Scott 

Name of Applicant: W. Raymond wannall 



Exam.' Re -Exam. 
Oral: — S'* 

Written: ,-7°' 

Composites — j j~~ 2. 

o / ^ 

GENERAL IMPRESSIC 
Mr. 



-1. 




Age: 23 
Marital Status: 
Married 




APPLICANT: 

Wannall As an individual vho presents a good personal appearance. 
He is five feet, nine and three-quarters inches and weighs- only 122 pounds. 

He is thin and probably under weight, however, -his appearance is such that I 
believe he would be qualified from a personal appearance standpoint to carry 
on the duties of a Special Agent. He carries on an intelligent conversation, 
is mature and possessed of a good personality and it is believed that he would' 
develop satisfactorily as a Special Agent in this service. He is a loyal, 
sincere individual and I recommend favorable consideration at this time. The 
applicant was born in Washington, D. C. on May 31, 1918. His mother and father 
are natives of the District of Columbia and his father, is, at the present time, 
working for the Chesapeake Potomac Telephone, Company in the District*' The 
,-applicant has a brother working -for the Government Printing Off icfe and^another 
^brother in Honolulu. His brother, James R. , who is in Honolulu has been there 
I {for the past four years. He was formerly connected with the Civil Service 
>there and more recently has been wprking for a private organization. He has = 
’a sister, Mrs. Ruth W. Monaghan, ^ho is married to an individual who is working 
-for the Capitol Transit Company. He advised me- that his mother and father 
’ adopted a ;J>aby, girl when she was ten. months -of age 
with the family in Washington. , Sh^VfJ^fg^ee 
Jean Louise and she lias just recently accepted 
Company. The applicant was married Junful£40 to 

2 . 




and she is presently living 
s of age and her name is 
ition with the Telephone 



-Crane and she is, 


Do you consider the Applicant qualifier fo: 
and, if appointed, do you believe he would Sd'tblop*; 
an average employee? Yes. 




SELECTIVE SERVICE INFORMATION: Local 

A/ v ,'Has applicant registered? Yes ■/ If 

B. Approximate ■ date of induction? 

C. Does ‘applicant intend to claim exemption? 

If so, what deferment classification? 

D. What is applicant's attitude toward military ^service? 




Satisfactory, 



"Test No. 




4. PERSONA!, APPEARANCE: 

A. PERSONAL APPEARANCE AND APPROACH: . Excellent. Good. Fair. Poor. 

B. DRESS: Neat. Flashy* Poor. Untidy. „ 

C. FEATURES: Refined. Ordinary; Coarse. Dissipated. • 

D. PHYSICAL DEFECT?, if any: None. 1 N . 

* A* 

5. CONDUCT ^OMING /. f 



Lacking. 




NERVOUSNESS: Slight. Very ftftrvo;^. 

FOREIGN ACC©# None. Slight. Noticeable'.W^f 
TACT: Tadkffil.. Average. Lackij&gff.. v 1 *-< • 



6. GENERAL INTELLIGENCE: 

A. Answers general questions definitely. Quickly. Vaguely. 

B. Has applicant studied Federal Procedure? No. 

C. Any investigative experience? If so, describe None . 

D. Does the Applicant appear to be resourceful? Yes 

E. Does the Applicant appear to have executive ability? No. 

F. Is he likely to develop? Yes. 
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7. GENERAL INFORMATION: 

A. 'What is his ultitoate goal in. life, aside fr.oa his desire to be 
connected with the- FBI? Banking or legal vork. 

B. What .are his recreations and tastes? > . 



& 



9. 



Writer - Model Railroads.’ 
HEALTH RECORD: 



/ 



Good 

NAME AND ADDRESS OF PERSONS TO WHOM INDEBTED: 



10. CITIZENSHIP OF APPLICANT, WIFE AND PARENTS: (IF NATURALIZED, .DATE 

AND PLACE) . An ^erlcm, 



11. 'ORGANIZATIONS, CLUBS, SOCIETIES, -ETC: '.(INDICATE NATURE, PURPOSE AND 

LOCATION).. 

Signa Delta Kappa legal Fraternity. 

* s 1 * * 

- • - ^ 

12. ARREST RECORD (INDICATE CHARGE, DATE, PLACE, DISPOSITION) OF APPLICANT 
AND RELATIVES: 

None. . 

13. .. RESIDENCE ADDRESSES DURING PAST FIVE YEARS: ' 



44; T-IM1 l i ill III II n rTiTilT MtflNTSRVIEWt. 






so 






Interviewing Official 






at ‘the present tine, working .for -the pity.Bank on .Connecticut 'Ave. , Her .parents i 
are native Americans and her father works if or a Heal Estate concern in the 
District of Columbia. She applicant hinself, following his graduation from 
high school, worked for the Anerican Security and Trust Company for a period of 
approximately four years and since October of 1941 has been employed by the 
General'Accountipg Office at $1620 per annum. 'EJe is acquainted with IXadley 
Peeler of Personnel Piles who he attended Law School with. 



Respectfully, 



CC-27 




April 28, 1942 , 

Special Agant In Charge 
Vaahington, D.C. 



Dear Sir? 

* * * 

1 Please institute an immediate investigation to detemine the following named 
applicant's character, .reputation, .ability and qualifications .for the position sought: 

1 , ' ' .v ' , 

Applicant: Walter Havaoad '£ann&ll r Jr, Position: Special Agent 

Address : 921 Baddon Drive, *akoraa Park, Maryland 

.References and Personal .History: . . • ' 

mps /oa rnsrorsTea ?isvj uiyisxow 

Sgar 'fiaardaaoei Washington Bldg.; Franklin Apt*, D.C. 

Kartin A. HeOrory, Bavy Building; 1003 jOouglaa St. N.2., D.C. 

Shannon Allan, N.f.C. Press Bldg.; listeria Courts, D.C. 

Hr. C. K. Graveling, 1339 Honrce.St., B.C. • • , 

Eav* H.S. Snyder, No. Cap. .St. and R.S, Ave.; 24191st St., N.W., D.C. „ . 

Ralph 3, Itecaa, Conans Bureau; 8671 32 »J St. f H.'d., D.C. 

Theodore H. Preter, Oan Accounting Office, D.C. 

Applicant attended Langley Jr. High, 2nd and T Sts., 1930 to 1933; VcXinley HlgH School, 
2nd and 7 Sta. #•£., 1933 to 1936) Columbus University School of Law since 1939, all D.C. 
Applicant Has been employed by 2.L. Green and Co., 7th and D Sts., Stockroom clerk, Sapt. 
1936 to lab. 1937; Bureau Engraving and Printing, skilled helper, Feb. to l*ar$h 1937; 
American Sac. and trust Co., 15th and Pa. Ave*., analyst and accountant, April 1937 to 
Sapt. 1941; Con Accounting Office, Junior Auditor, since sapt. 1941, all D.C. 

Ascertain reputation of applicant’s mother-in-law, Clara 3 . Crane and father-in-law, 

Ralph y. Crana, both presently residing at £05 Powhatan Place, D.C. 

Applicant is indebted $5090.% to Penn. Kutual life Ins. Co. for HA loan; $657.00 to City 
Bank for ear loan. 

Verify employment of applicant ’a brother, William K. Tannall, Govt. printing Office, D.C. 
Applicant formerly resided at 218 Bryant St., H.a., D.C. from June 1927 to Sapt. 1939. 
Applicant attended Oeorge Washington University from Tab. to June 1937; American Institute 
of Banking, Bond Bldg., (now American Sec. Bldg.) from t>ept. 1937 to ?eb. 1939, bot^ D.C. 
ISADS FOR BAtTIVOKS PISH? SITiaiOK , ’ 

Carl Hi' Riddick, Sylvan Shores," 'hiva, VjA, 

Louis H. Lancaa ter, AwsxxxSmaxxMdxy^ 320 N. Chelsea La,, iot'icsda, id. 



I desire that y.ou ca use a. very complete .and thorough investigation to be 
jmade of I folfe SE^f1?¥ uiries Jsade should ttot 'he confined to the references 

given above, as experience' snows they are usually favorable. Anything that your 
investl jatio^m^ &ied!o£b fXrtper than the above references -should be .reported. 



As ABSMJ942 P-M. 

flOEKAl SUWEAU Of INVESTWATION 

u. 9. otnmm or austecc 




Very truly yours, 



■' 

>/'.>■ 



,<‘i 




John Bdgar Hoover 
Director 





J 

§ 



♦ 



April 28, 1942 



Page 2 , SAC, lfA9hlr4ton # D.C. 

) ' ^ 

.TL ? t 7'a.lter Bayard rannall, Jr. 

Special Agent Applicant ' 

i 1 

Ascertain reputation of applicant’s parents :tnd slater, Joan Louiao, all presently 

J b «t^* «*• a., Greenbrier Dr., and aieter, 
^th ff.^onaghan, 8203 Bolts Are., both Silver Springe, ell Maryland, 
fitotain Selective Service Sate, local Board at 7*koia& park, Vd, 

Ascertain reputation o t applicant** vife, preaently reaiding rith applicant. 

Applicant is 23 year* oi age, carried, ndfe’a aaidon nine, .Gertrude l. Crane, and a 
legal reeident of Takoaa Park, Maryland. He rat born at ffaehingtoo, p.c* Hay 31, 1918, 

*"* 18 * alt#r H - Sr.j his aotber’a aJiden nue «ai : 

It it requested that a teletype euaeary of this invettigation be submitted to this Bureau* 




mba 

67-95998 






April 15, 1942 



Ur* Walter Ifeynond^wannall , Jr, 
921 Haddon Brlv* 

Takosa Park, Maryland 



Saar Ur* Wannalli 

With reference to your application on file for 

the position of Speoial Agent ' . 

in the Federal Bureau of Investigation, it .is desired that 
you report to Room3259 j * United States Department of 
Justice Building, Pennsylvania Avenue “between 9th and 10th 
Streets, Northwest, Washington, D. C, , at 1*30 P* U., 

on Saturday, April 18, 1942 ’ for an interyiew 

and written examination. 



This letter is not to be considered .in any way 
as an 1 inducement of possible appointment. 

1 

Very truly ryours , 




FBI BALTIMORE 

DIRECTOR 

ASK* 



AL nm srr -f c* Kstf 1 - ! 

u. s. i£fms»7 cf ;*itss 

' C8MKWl8ATIC:(SS£fffW8 



MAY 1 1942 
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WALTER RAYMOND WANNALL, JR., SA APPLICANT. REFERENCE LANCAS 

APPLICANT AS TRUSTWORTY, COMPETENT, PERSEVERING, LOYAL, PATRIOTIC 

CITIZEN. «W!K APPLICANT PERFORMED ACCOUNTING WORK UNDER REFERENCES 

SUPERVISION FOR EIGHTEEN MONTHS, SERVICES MOST SATISFACTORY. UN- 

QUALIFIEDL ^SWfX ENDORESES WANNALL FOR APPOINTMENT. REFERENCE CARL 

RIDDICK ADVISES APPLICANT HAS EXCELLENT REPUTATION AND CHARACTER, IS 

INTELLIGENT, A HARD WORKER AND A LOYAL AMERICAN CITIZEN. NEIGHBORHOD 

INVESTIGATION REFLECTS APPLICANT HONEST, STUDIOUS, RELIABLE, INDUSTRIOUS, 

OF GOOD HABITS, DILIGENT, INTELLIGENT, LOYAL, PATRIOTIC AMERICAN. NO 

UNFAVORABLE COMMENTS. NEIGHBORHOOD INVESTIGATIONS ON ASWfK APPLICANTS 

PARENTS, RELATIVES ALL FAVORABLE. NO DEROGATORY ADVICES CONCERNING 

APPLICANTS FATHER-IN-LAW.' CRIMINAL AND TRAFFIC RECORDS SEARCHED ON 

APPLICANT AND RELATIVES WITH NEGATIVE RESULTS. CREDIT REPORT ON 

APPLICANT AND PARENTS INDIC^^p^Y STANDING, ACCOUNTS CLOSED AS 

AGREED UPON. CREDIT SEARCH ON R&.ATIVES * 

APPLICANT REGISTERED SELECTIVE SERVICE, LDB^SlLVER SPRfcNG$. .MARYLAND, 

g Search* £/ m |U u "'ked 

CLASSIFICATION THREE A, ORDER NUMBER TWO >DV3Nr|lt^ *LY CALL 

HIGHLY IMPROBABLE . FEDERAL B 'MM ■ UF LHYESTfGATtt.H 



ACK AND H 
OK FBI WASH DC 
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10-42 PM RGS 
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M. H. HOUTSjMEC 
67-18966 
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FBI WASH FIELD 5-16-42 
DIRECTOR 

WALTER RAYMOND WANNALL, JR., APPLICANT SPECIAL ACffiNT. REFERENCES ADVISE 
APPLICANT OF GOOD CHARACTER AND REPUTATION AND A LOYAL AMERICAN CITIZEN. 
APPLICANT ATTENDED LANGLEY JUNIOR HIGH SCHOOL, SEPTEMBER 22, .1930, TO JUKE 19, 
1933, WITH A B AVERAGE. ATTENDED McKINIEY HIGH SCHOOL, SEPTEMBER 18, 1933, 

TO JUNE 17, 1936., RANKING SIXTH IN GRADUATION CLASS OF 404) PARTICIPATED IN 
TRACK, WAS PRESIDENT OF STUDENT CITIZENSHIP COUNCIL, AND TOOK PART IN OTHER 
EXTRACURRICULAR ACTIVITIES. ATTENDED GEORGE WASHINGTON UNIVERSITY FROM 
FEBRUARY, -1937, TO JUNE, 1937, TAKING A THREE-CREDIT COURSE IN ENGLISH WITH , 

f 

AN A AVERAGE. ATTENDED AMERICAN INSTITUTE OF BANKING FROM SEPTEMBER, 1937, 

TO FEBRUARY, 1939, .MAINTAINING AN A AVERAGE. ATTENDED COLUMBUS LAW SCHOOL 
SINCE 1939, MAINTAINING SCHOLASTIC AVERAGE, OF 90 i5Vi^L GRADUATE IN JUNE, 

* U * Vl 1,'f ij/ f , . L B I 1 : / ¥ I ' 

1942, WITH LLB DEGREE*! EMPLOYED BY H. 1. GREEN & COMPANY AS STOCK ROOM CLERK 
AT SALARY OF ^16, PER, WEEK FRCM SEPTEMBER 21, 1936, TO FEBRUARY 13, 1937} 

.AT BUREAU OF ENGRAVING Vrom! FEBRUARY 15, 1937,’ TO HARCIM^ * 

fcHtsuiitiei' my* "■ WJ-' /-> /. / 

TEMPORARY SKILLED HELPER IN THE -EXAMINING DIVISION ATjA"S&^ V*" 

TER ANNUM. EMPLOYED JBY AMERICAN ^SAVING AND TRUST COM ANY^'OTS^ ^PART^BNT, , / 

] Vf’i} > , • ■ l ( ( , ■ / ' 

AT A SALARY OF $1,200 PER ANNUM, FROM APRIL 1, 1937, iq SEPTEMBER ^27, 1941!, . ! , 

| v < '* 1 1 ' 1 a 1 ' .C ' 

AS SECURITY .ANALYST IN THE TRUST INVESTMENT UNIT. EMPLOYED SINCE SEPTSWEER 29 




A 4 « 



1941, IN THE GENERAL ACCOUNTING OFFICE, AS A JUNIOR AUDITOR, AT A SALARY 
OF $ 1,620 PER ANNUM. NOTHING DEROGATORY FOUND IN EMPXOBJENT RECORDS AND 
ALL SUPERVISORS RECOMMEND APPLICANT HIGHLY. NEIGHBORHOOD INVESTIGATION 
FAVORABLE. INDEBTEDNESS TO PENN MUTUAL LIFE INSURANCE COMPANY AND TO THE 
CITY BANK BEING RETIRED PROMPTLY AND ACCORDING TO CONTRACT AGREEMENTS, 

BROTHER, WILLIAM H. WANNAIL, EMPLOYED GOVERNMENT PRINTING OFFICE SINCE MAY 13, 
19^1, WITH NOTHING DETRIMENTAL AGAINST RECORD. CHARACTER AND REPUTATION OF 
TfSIFE, MRS, GERTRUDE CRANE WANNALL, OF FATHER, WALTER RAYMOND WANNALL, SR., 

t 

OF MOTHER-IN-LAW, MRS. RALPH FREEMAN CRANE, REPORTED AS EXCELLENT. FATHER-IN- 
tAW, RALPH FREEMAN CRANE, .ARRESTED MAY 10, 1929, ON CHARGE OF DRUNKENNESS 

^ »<? w *.s.iia. a. s j . thirds} **■" ' ’ t '* ’’***■ ^ . 

AND ELECTED TO FORFEIT $10. CRANE’S REPUTATION AS REFLECTED BY .EMPLOYMENT 
AND SdiK^ORDS^SINCE THAT TIME IS GOOD.. APPLICANT HAS NO CREDIT, TRAFFIC, 

1 t 

OR CRIMINAL RECORD, WASHINGTON, D. C. MEMBERS, OF IMMEDIATE FAMILY HAVE 
GOOD CREDIT RECORDS AND NO CRIMINAL RECORD WITH .EXCEPTION OF FATHER-IN-LAW, 
RALPH FREEMAN CRANE. FATHER HAS ONEiUINOR TRAFFIC VIOLATION AGAINST RECORD, 
BROTHER HAS FOUR TRAFFIC VIOLATIONS AGAINST RECORD, AND FATHER-IN-LAW HAS 
FIVE AGAINST RE CORD^^INVESTIGATI ON OOMPIETSD. 

McKEE 

BY SPECIAL MESSENGER 



- 2 - 



maiEc 

67-18946 



FBI NASH D.C. 5-16-42 4*50 p.m. EiKT 

^C.SIOIISCKD 

I ( , , 

BOAT* 'WALTER RATHaiD WAHNAlL* JR., APPLICANT SPECIAL ACENT. THTSKTCEW 
nSPERBNGB THEODORE H, FRETER, AUBURN GARDENS, ALEXANDRIA, VA* FREER 
33>L0TSD IN ALEXANDRIA WAREHOUSE OF GENERAL ACCOUNTED OFFICE. APPLICANT 
BORN HAT TBIRTIFIR3T, NINETEEN EIGHTEEN, WA^INGTON, D, C, 

HcKEE 




dep 

67-95998 



May 20, 1942 



Ur. Walter R. Wannall, Jr. 
921 Haddon Drive 
.Takoaa Park, Maryland 



Dear Mr. Wannall i 

With reference to your application on file 
for a position as Special Agent in the Federal Bureau 
of Investigation, United States Department of Justice, 
it is desired that you submit a report on your present 
physical condition, For this purpose the enclosed letter 
'should be presented to the Medical Officer in Charge, 
United States .Public Health Service, Railroad Retirement 
Board Building, Fourth and D Streets, S. W., Room 1606, 
Washington, D. C. 

It is also desired that you read the enclosed 
letter carefully and closely and, if the conditions set 
forth therein are thoroughly understood by you, it is 
requested that you have same notarized, returning it to 
this office, together with your physical examination 
report, not later ‘than jjgy 25 , 1942. 



"4 



Very truly yours, 



COMMUNICATJONS SECTION 
, mailejdIjS 
it MAY 20 1342 P.M. 

IfOtRAl 1BUKAU Of 
.0, $. OfcfAHTdltNT :n^TKCfe 



John JSdgar Hoover 
Director 



y 






)ELIVSRY 
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dep 

67-95998 



May 20, 1942 



Mr. 



Mr.. J3.» A . Ta rr 
Mr., Clegg r ...:. 
Mr., Glavia^ 

Mr , 

Mr. Nichols, 

Mr . 

Mr.. TfA«y w 
Mr, -Carson, 

Mr. Coffey, 



Medical Officer In Charge 
United States Public Health Service 
Railroad Retirement Board Building 
Fourth and D Streets, S. W. , Room 1606 
Washington, D« C. 



R2*. Mr« Walter R. WannaH, Jr* 
921 Uaddon Drive 
Takoaa Park, 'Maryland 
Special Agent Applicant 



Dear Sir: 



'The bearer of this letter Is .a candidate for appoint- 
ment' to the -service of the Federal Bureau of Investigation, 
United States Department of Justice.. 

In accordance with arrangements previously made, ;it 
Is requested that a thorough physical examination be given to 
determine the fitness of this candidate for the position in ' 
.question, The fingerprint of the right forefinger should be 
included, and also .a notation as to the applicant's near vision. 



Very truly yours , 






tat. * 



.John Bdgar Hoover 
Director 






# ■ 



!vf tt 'TTprtdcm „ 

Mr * T »Io 1 Vou-At* ^^ 
Mr., 

Mr,* Quint* ' r ramm_ 

Mr * 

Mi -St? “Gundy. 








921 Haddon Drive 
Takoma Park, Md* 
June 4, 1942 



Mr* John Bdgar hoover, Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, c. 

Dear Sir: 



Referring to my application for appoint- 
ment to the position of Special Agent (la*) 
in the Federal Bureau of Investigation, I 
wish to advise that I have successfully com- 
pleted my college law course and am eligible 
for the degree of Bachelor of Daw. The degree 
will be formally conferred on Thursday, June 



11, 1942. 

Will you kindly have the proper records 
noted to this effect. 

Very truly yours, , 




W. Raymond Wannall,Jx^ 




JOHN EDGAR HOOVER 
director 



• « 

Sfeiterai Sumut of Stiuesitgaf um 

-HttUri! §fafra ^Department of Sfttaftce 
lHaaljtrtstcm, iB, <£• , 

May 6, 1942 



MEMORANDUM FOR THE CHIEF CLERK 



Re: WALTER RAYMOND TI&ALL, JR. 
Special Agent Applicant 



Have known this applicant i“or the past three 
years as we have been classnates ..at Columbus Law School. 
He is sincere,, conscientious and a good student. 

4 

I do not know his immediate family but have 
been a visitor in 'the hone of ihe and his wife and have 
had then in ny hone many tines. He is a good, honest, 
loyal American of good r habits and would not hesitate to 
recomend hin for the position he is applying for as I 
believe he will be an asset to the Bureau. 




Form 2413 
(November 1941) 



c 5Lz- 



(Name) -/ (Post-omce a-Mress) 

— £2La is— U..n.S.xxX. ! 

(Sex) '(Date onwrth) (Title ofr i atoE o atioa taken) 

..£sdL.^.r..^l; H„hx • SAw p * «r» ■ J.*xv*£_3x.t\£ 

(Departroent aa-i bureau to which you are to be employed) 7 (City or town ia which you are to be employed)* - 

1. .Have you any. physical defect or disease or disability whatsoever? 

w * . * ^ 

2. If answer is “yes” give details V|,S.A.O..n .(: — 1C — ... 



UNIT^STATES CIVIL SERVICE COM *t ION 

CERTIFICATE OF MEDICAL EXAMINATION 

Applicant must fill in dotted lines below to heavy line 



(Fost-office address) 

— J-iJAj K..3.S.n..’t'. ! 

(Title of rxw&totatioa taken) , , 



mi ^ . i £L 

(Height, without shoes) 



PHYSICIAN SHOT 



LL IN THE FOLLOWING 



inches. pounds. — pounds, f Males, with and without clothing; females, 

ight, without shoes) (Weight, in clothing) (Weight, without clothing) j clothed, but without wrap or ha t. 

•To he taken for males only upon special written request of the o&cfal ordering examination. 

Items checked (V) were examined and found normal . Deviation* from normal are noted . (See instructions on reverse side , 

numbered to correspond with items below.) 

BO £ 0 BO BO 



axes, wit 
clothed. 



with and without clothing; females, 



but without wrap or hat. 



A. Eyes: Distant vision; Without glasses; Right; a q 
N ear vision; ** 



Left; S& With glasses if worn: Right: 



What is the longest and the shortest distance at which the following specimens of Jaeger No. 1 and Jaeger No. 2 can be 
read by the applicant? If .No. 1 is read with ease, No. 2 need not be given. Test each eye separately. 



Wick tb* view of promoting b«*lik end efficiency end of mini no Id Inc 
nocklente among Federal employee*, the head* ot ike never*! executive 
depart menu and independent eetaUishnoente bavin* a medical person, 
net are <Weoted to make euofe physical eaamtoateom of applicant* for 

Ueeffer No, 1) 

sad employees fa the Federal classified service as may he 
requested by the Civil Service Commission or Sts authorized 
representative. 

This order wfU supplement the Executive orders of May 29 
and June is, 1923 (Executive order, September 4, 1924), 

(Jaeger No. 2) 



Without glasses: 




With glasses. If used: . 


R* .mu* txu to mi 


«„ In. 


R^r.™ in. to In. 

U?frL in. to in. 


L. ...... to. to .. 


in- 


Without Classes: 




With classes, IX used: 


Ra MMU h tO 1. 


In. 


LjUMU tO. tO mmimmMm IS. 


! L. MMM... SZL to 1 u 


bu 


L In. to in. 


rLeft 


O. 


j 






Left ear. 



* Evidence of disease or injury: Right ... ... 

Color vision; Is color vision normal when Ishihara or other color plate test is used? — . — — 

If not, can applicant pass lantern, yarn or other comparable test? 

2 . Ears: (Consider denominators indicated here as normaL Record as numerators the greatest distance heard.) Qrdin ^ry 

conversation; Right ear ^ 20 Lcftear ^* Evidence cf disease or injury: Right ear„Jx=rrT^ Left ear 

BO ft. s ^ BO ft, iw a** 

3. Nose, sinus disease, etc .4 ^.. ... — — 

4. Mouth and throat — *-« 

5. Gastro-intestinal 

6 . Thyroid (especially in 

7. Heart and blood vessels 

Blood pressure: Mm. Hg. systolic . Mm. Hg, diastolic 

Is organic heart disease present? If organic heart disease isprCsent, is it fully compensated? ... 

8 . Lungs: Right c™^-— - Left .... rfStpl.... 

History of tuberculosis? If so, has the disease been arrested for at least I year? rvAA^r-:- 

If there is a history of tuberculosis, is any type of collapse therapy being received at present? (If so, details under 

remarlcs.)...^^..^ : ... ... ■MMmuumMWMirani.w iuiuu ■ ... — - . - iimm.' «, *u*m**m 

9. Hernia MkMmm y m m * *.***-* m m v¥k#Ap m «r* *>• * *j*» wm*t m vi + mu wm + m ^ MtM Ah« 4 awMVa Aum«ji mmmrnmmm mm 

/ (If preset, bams variety; Inguinal, ventral, fcb^j^etc.; read definition on reverse before towering) 

If present, is it supported by a well-fitting truss? ^ ^ 

10 . V aricose veins «.**«.«». .m. » ..... . ...M r. » ... ... . *>** *1 *■* — > — — 

_/ (If present* tto location afid jflegfcec) jf ’* y ^ /i ' V 

Varicocele (sec nofe 10 reverse/ide) ... ... ''^ 1 .....^.^^ 

U. Feet: Is flat foot present? p Degree of impairment of fu* 1 * V* 

I i'-t * » d (N^oe, sJ^Tmoderate, severe) 

12 , Deformities, atrophies, and other abnormalities, diseases, or defects not inc^tic^^bove 



• Mm. Hg, diastolic ... 

If organic heart disease is present, is it fully compensated? 

Left 

....... If so, has the disease been arrested for at least 1 year? *, tvaA^-“ L “-- 

, is any type of collapse therapy being received at present? (If jso, details under 



13. Scars of serious injury or disease 

14. Nervous system (see note 14 w reverse side) 

Is there any history of a ^nervous breakdown"? 

If hospitalized, give name of hospital and location 

15. (a) Urinalysis (see reverse side) (b) Veneraa| 

16. Obtain from applicant statement of disabilities, past and present, give di &g$u 

17. Does Veterans Administration recognize service-connected disability in this case?. 



O-Ut « , f;. . T 

1- 



— «. — * vf<y 



15. (a) Urinalysis (see reverse side) m «sn (5) VeneSfeaLAiseasp 

16. Obtain from applicant statement of disabilities, past and present, give your comments under “Remarks." 

17. Does Veterans Administration recognize service-connected disability in this case?.^^,.™^ cover layout comm^uts. 

18. Has examinee ever received disability retirement from V. S. Civil Service Commission? 

(Yes or no) 4 

This certiAcate Is to be returned to the official requesting the examination 






{over) 



The aim of the Executive ord^^r September 4. 1924. under which this examinJ 
the physical condition of appcintedW> the classified civil service with a view to pron 
and claims under United States employees* compensation laws. 



R$ made. Is to obtain information as to 
Ting efficiency and minimizing accidents 



Notes for Examining Physician 

‘ Weight.— M ales, without clothing, and also in ordinary clothing without overcoat or bat (weigh twice); females, clothed, 
but without wrap or hat- If overweight, state whether due to bone and muscle or to fat. 

Height.— Without boots or shoes; observe that no appliances are used to increase. 

The examination should include ike following observations: 



1. Eyes^Ptosisr discharge; Corneal sCar; f pterygium. In I 
recording distant vision consider 20 feet as. normal and report 
all. vision as a fraction with 20 feet as numerator and the 
smallest type read at 20 feet as denominator. If glasses are 
used, record for each eye the finding with and without glasses. 
Near vision must be. reported. In testing: vision without 
glasses the applicant! or appointee should do instructed to 
remove the glasses at least one~half hour before testing uncorrected 

> vision. 

2. Ears.— Evidence of middle car or mastoid disease; condi- 
tion of drums; discharge. In recording hearing, record 20 
feet as> normal distance for conversational voice and record 
deviation from normal as fraction with 20 as denominator and 
actual distance as numerator. 

3. Nose.— Ability to blow through each nostril. If free, a 
speculum examination would not be indicated. 

4. Mouth and throat.— Missing teeth, pyorrhea; tonsils, 
hypertrophy or disease. 

5. Gastro*lntestInal.— Ulcers, inflammations, etc. 

6. Thyroid.— Presence of tumor in neck and tremor, 
exophthalmos; nervous high-strung disposition, especially in 
women. 

7. Heart.— M urmurs. State whether f unctional or organic. 
If valvular disease exists, state whether or not it is fully com- 
pensated. Arteriosclerosis. 



8. Lungs.— It Is necessary that the auscultatory cough be 
used. If tuberculosis is present, state whether active or 
arrested: if arrested, state your opinion as to how long It has 
been quiescent. Sputum to be examined for tubercle bacilli 
in all suspected cases. 

9. Hernia.— Give details as to size, location, etc., and 
whether well-fitting truss is worn. Inguinal hernia exists when 
ring is enlarged and on coughing visceral impulse is felt which 
follows the finger on withdrawal. 

10. Varicocele.— If varicocele is present, state approximate 
slzo— e. g., size of walnut, lemon, etc. 

11. Fiat foot of such a nature as to incapacitate or become 
aggravated by work or be alleged later to have been caused by 
accident or occupation. By “flat foot/* as used in this form, 
Is meant a weak foot with impaired function, the term being 
equivalent to “fallen or misplaced arch/' an abnormal condi- 
tion'. Impairment of function is the point to be noted. An 
anatomically flat foot, but strong. Is not disqualifying. 

12 and 13. Scars, deformities, atrophies, and paralyses 
should be noted, but it is not Important that small Insignificant 
scars or blemishes which might be referred to as marks of 
Identification be recorded. 

14. This entry should include symptoms and full history of 
any mental or nervous abnormality. 

15. Urinalysis to be made in case of persons over 40. and 
in all cases where arteriosclerosis, nephritis, or diabetes is 
suspected, and when obesity is found on examination. 



Record of urinalysis, if made: Sp. gr. 

If tachycardia is present, give pulse rate: Sitting 
rcise ............. Cardiac reserve 



Albumen Sugar 

Immediately after exercise 



MaUM»ll CaStS 

Two minutes after 



(Good, fair, or poor) 

I have found this applicant abnormal under the following headings: 



In my opinion, applicant is capable of performing duties Involving 
Remarks: 




( Signature of applicant) 









U.SL PublieBe&lth Service Dispense 
Railroad Retirement Board Bldg., 

* P Sf, WftsMagwn, D. Ci 

■A i 2 S 1949 

*~>~« »**»'*««* UJ a* ffroumutm* mm U 

(Date of exai&Jfcatioa) « 



(This space to ije ffleWsas ft matter of Identification, t>y toe applicant In Own 
wrltUfigT and Ini 4 1 1 “ — 1 — “ — *1 



Tbe examining 
phyaiclM most 
bo a doty 
licensed doctor 1 
of medicine 
<M. D.) 



hm 



(If In Fej^ral medical aeryce, give tjJK and VaoCfc) 
Full timer Fart timet ........... Fee poidt 



The personnel oflXceir should CU la the blanks below before sending this form to the Commission for action 



To be appointed in — .. — — — ... ... 

(Department) (Huxeaa) 

Title of position ........ 

Type of appointment (check): D Original appointment O Transfer 0 Reinstatement D Classification 

Number of certificate upon which applicant's name appears (to be given In case of original appointment) 

V. •. tOVEftNMENf FNINYlM? Off ICC 10~>;O66*| 






• 

Director 

Federal Bureau of .Investigation 
United States Department’ of Justice 

Washington, D. C. 

* 

Dear Sir: 

Having filed an application for a position as Special Agent in the 
Federal Bureau of Investigation, United States Department of Justice, I hereby 
agree that in the event of an appointment I will be governed by the following 
conditions: 

1. upon appointment and within ten days after receipt thereof, I shall be 
required to proceed at ny own expense to Washington, D. C., where I 
will take the oa'th of office and enter on duty. 




2. That said appointment will be on a probationary basis. 



That ay retention in the Bureau shall be dependent upon the performance 
of satisfactory services, and if my services are deemed unsatisfactory 
it is understood that my employment may be discontinued at any time and 
that I will not receive transportation to ay home, or to any other point, 
at Government expense. ~ 

That if appointed -I may be sent to any part of the continents lAO^jt erri- 
torial United States that the exigencies of the Bureau's w^g^ofey require; 
that ay headquarters may be fixed in some jurisdiction^hVr than that in’ 
which I have heretofore resided; that ay headquarters may be changed as r 
the work of the Bureau may require; and that no transfer wi^l be made from 
one station to another for personal reasons. ^ 

67 - ISTzg^ 

That the confidential character of the relat: .qfi$t$fi tj>o7 esap l oyee.^ 

Federal Bureau of Investigation with the pub .^ a i^^-Ul^jtanderstood ^y; | ‘ 
me, and that the strictly confidential charaifcecto£eShy. .and all information 
secured by me, in connection directly or ind: rectly m§wb8k^s a 

Special Agent, or the work of other employees Bay *> 8C0B ® cn 

cognizant, is fully understood by me, and that-neither-during-ny-tenure— 
of service with the Federal Bureau of Investigation. nor at any other time 
will I violate this confidence, and i agree tha^Mjwill not divulge any 
information of any kind or character whatsoever, xi^ t n may become, known to 
me, to persons not officially entitled thereto. /TTS. 



I further agree that nothing connected wittithis^certification is 
to be construed by me as an assurance that an appointment will be tendered me; 
that I fully understand all of the foregoing and that the conditions specified 
horein are agreeable to me; that if appointed I will abide by the foregoing 
conditions, and I am fully cognizant that the *provis ions mentioned above are to 
be complied with and they are to be regarded as a part of my appointment if it 
is subsequently tendered to me and accepted. 



Subscribed and sworn to before me this 



Very truly yours, 



d ay of. 



.D. 19 /^ ^ 'll), &*****- < d@~j ^4.* 



Notary Public My Comrri5$lon6^?es0^’ ^ 




JOHN EDGAR HOOVER 
DIRECTOR 



mcn 

67-95998 



9*2>*ral Bureau of Inoeatfgntfon 
dntteb itotoa department of Buetlce 
Staalfingtan, d. <E. 

TELETYPE BRIEF OF INVESTIGATION 

RE: WALTER RAYMOND WANNALL, JR. 
Special Agent Applicant • 



May 29, 1942 



Written Rating: 70 % 
Oral « : 53 % 

Composite * :’ 6 l*$ 



Age: 23 High School Graduate 

Married 4 aos. -George Washington Univ. 

1 yr., 5 aos. -American t Institute ; 
of Banking 

To receive LL.B. June, 1942- 

Coluabus Univ. School of Law 



EDUCATION 

McKinley High School, D.C., 
1933-1936, grad. 

activities. 

G. W. University, D.C., Feb. -June, 
1937. 

Aaer. Institute of Banking, D.C., 
Sept. 1937-Feb. 1939 . 

Columbus Univ. School of Law, D.C., 
since Sept. 1939* 



Ranked 6th in graduating class of 404. Participatec 
in Track, was'President of Student Citizenship 
Council, and took part in other extra curricular 



Took a three-credit course in English with an A 
average. 



Maintained an A Average, 



Has maintained a scholastic average of 90*5 and 
will graduate in June, 1942 with an LL.B. degree. 



Applicant advised he was planning to take the District of Columbia Bar Examination to be 
given on June 18th,, 19th. and 20th, 1942, If it would not hinder his possibilities of* re- 
ceiving an Agent's appointment to the Bureau. 



EXPERIENCE 

H.L. Green & Co., D.C., stockroom 
clerk. Sept. 1936-Feb. 1937. 



Supervisors recommend applicant highly 



Bureau of Ehgraving and Printing, D.C., M 
skilled helper. Feb .-March, 1937. 









Amer. Sec. & Trust Co., D.C., 
analyst, accountant. April, 1937- 
Sept. 1941* 



Employed as security analyst & the Trust Invest- 
ment Unit. Supervisors recommend highly. 






supervisors 




(file number) 



UN a m2 

ite stamp) 



routing stamp) 




- 2 - 



* 



EXPERIENCE (Cont.) 

Gen'l. Accounting Office, D.C., 
Junior Auditor, since Sept. 194l« 

I 

REFERENCES . ' 

Dr. C.R. Creveling 

Rev. H.E. Shyder 

Ralph S. We^se, Census Bureau 

Iheodore H. Freter, Gen'l. Acctg. 

Office • 

Edgar Gaardsmoe 
Martin A. McGrory, Navy Bldg., 
all D.C. * ; 

Carl W. Riddick, Riva, ‘Md. 

Louis H. Lancaster, Aster. Sec* & 
Drust Co., Bethesda, Md. 



Supervisors recommend highly, 
file.) 



Speak highly of applicant. 



Signa Delta Kappa, Alpha Mu Chapter. 



RELATIVES IN GOVERNMENT SERVICE 

William H. Wannall, brother, Govt. Employed since May 13, 1931, with nothing de trims n- 

Printing Office. tal against record. 

Applicant has an uncle, James C. Reeves, employed in the Bureau of Engraving and Printing; 
another uncle, S. Courtney Reeves, employed Geodetic Survey; an aunt, Martha R. Harrison, 
Treasury Department (temporary); and another aunt, Minnie R. Biggs,, treasury Department 
(retired.)' 

MISCELLANEOUS 

Neighborhood investigation of Favorable. Applicant's father fs presently employed 

applicant and relatives. by the Chesapeake Potomac Telephone Company. 

Born May 31 , 1918, D.C. ' . Verified. No un-American tendencies disclosed 



Born May 31 , 1918, D.C. ' . Verified. No un-American tendencies disclosed 

during the investigation. Applicant's brother, 
James R. Wannall, presently lives in Honolulu, T. H. 

Languages None. 

Criminal Record - None on appli. /‘None for applicant; however, teletype from Washing- 

I ton, D.C. reflects father-in-law, Ralph Freeman 



I ton, D.C. reflects father-in-law, Ralph Freeman 
Crane, arrested May 10, 1929 on charge of drunkenness and elected to forfeit #10. (Records of 
the Identification Division of the Bureau reflect one Ralph Crane, #47993* received at State 
Faro, Greencastle, Indiana, August 5 , 1930. driving while* drunk. 60 days, fined and costs. It 
could not be determined whether this individual is identical with fa therein- law mentioned 1 
above.) Applicant's father has one minor traffic violation against record; brother has 4 
'against his record; and father-in-law. has 5 against record; 



lndebtedness-$5090.76 to Penn Mutual 
Life Ins. Co., FHA loan; $657 to City 
Bank, for car loan, both 'D.C. 

si 

Acquainted with ^Dudley F. Peeler 
Supv., Personnel -Files,. FBI, D.C. 



Indebtedness being retired promptly and according 
to contract agreements. 



States he has. known applicant for past .3 years 
while they have both been attending Law School; 
that applicant is sincere, conscientious and a*good 






m 



% 



MISCELLANEOUS (Cont.) 

student; and that he would not hesitate tp ( . recommend applicant for the position he is 
applying for as it is believed he will be an asset to the Bureau. 



Selective Service Act 
attitude toward military service. 



Classified >A, order number 2780. Early call 
highly improbable. Applicant has a satisfactory 



Personal Interview with Interviewing States applicant has a good personal appearance. 
Official T.J. Scott, 4/18/42. approach and personality; is self-confident; tact- 

ful; answers general questions definitely and 
quickly; appears to be resourceful; and is likely to develop; however, he has not studied 
Federal Procedure; has had no investigative experience; was slightly nervous; and did not 
appear to have executive ability. Interviewing Official Scott further states applicant is 
thin and probably underweight (applicant is 5* 9^" in height without shoes and weighs 147 ~ 
potnras without clothes. His weight should range between 127 and 173 pounds); that his .ap- 
pearance, however, is such that it is believed he would be qualified from a personal ap- 
pearance standpoint to carry or? the duties of a special Agent; that he carries on an intelli- 
gent conversation; is mature and possessed of a good personality; is a loyal and sincere in- 
dividual; and it is believed he would develop satisfactorily as an Agent .in this Service. 
RECOMMENDATION - Favorable. 

OUTSTANDING ENDORSERS AND OTHER INTERESTED PERSONS - None. , 

Applicant's .physical report dated w ay 25. 1942 reflects- his vision to be 20/50 in both eves 
without glasses, corrected to normal in both eyes with glasses; color vision normal by"" ' 
Ishihara or other color plate test; and he is re commended for arduous physical exertion if 
ylpion is acceptable. 

mass's: 

employment in the Bureau. any longer. - . mSh 10 ** considered *>r 






gM.in 1936 but telephonically 
not wish to be considered for 



RHL/sw 

67-9599® 



June 6, 1942 



Mr* Valter R* Wannall, Jr* 
921 Haddon Drive 
Takons Park, Maryland 



Dear Mr. Warmallt 

Reference is Bade to your application as filed by 
you for the position of Special Agent in the Federal Bureau 
of Investigation* 

from a review of your file it is noted that you 
are presently employed by the General Accounting Office in 
Washington, P. C. and, aooordingly, no further consideration 
can be afforded your application at this tiae pending the 
receipt of a release fron your present employer indicating that 
they would have no objection to your being offered an appoint- 
sent by this Bureau* 

■i ' . 

Very truly yours. 



John Edgar Hoover 
Director 



Mr,. T«1 mi 
M r . S, A. T»*a_ 

Mr. .Clegg I 

Mr. OUria 

Mr, L.44 

Mr. JNltholi . 

Mr,. Rom e 
M r. 'Traor 
Mr. C«m 
Mr. C>if«r 
Mr . H*n4on 
Mr. Holloman 

Mr. MoOairo 

Mr. Qil&a Tonus. 

Mr. Nonoo 

Min Gandy 



communications section 

, M AILED 



* JUN G 1942 PM 
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MAY 31 1942 
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TELKrm 



j Mr. T.l«<wj 

j Mr. E. A. 

j Mr,Ct^g ( ,J£v^ 

Mr. CUvln , AZ._ 

1 Er< 

Mr. 

Mr. Rorc 

* ■ ? » - 

Mr. Cwrr.a 
Mr.CoCey.,,,,,., 

Mr. 

Mr. H^B*****.^.,., 
Mr.MsCcir. 

Mr. Q^tiaa Xaja. m . ... 

W . M ( 

...... 



FBI RICHMOND 
DIRECTOR 



5-31-42 



10-20 AM 



HEAR WALTER RAYMOND WANNALL,/ JR., APPLICANT SPECIAL AGENT. 
REFERENCE THEODORE H. FRETEH 1 ' AWSSXX ACQUAINTED WITH APPLICANT 
FOR OVER FIFTEEN YEARS. RECOMMENDS HIGHLY AS A PLEASANT CHAP 
WHO IS A GOOD CONVERSATIONALIST AND MAKES FRIENDS EASILY. STATES 
THAT APPLICANT HAS NO BAD'' HABITS AND HAS NO UNAMERICAN OR RADICAL 
TENDENCIES. ./ ^ 

^ d h (■ 



END ACK PLS 

OK FBI WA DC 10- 24 A JAH 



^\V *** 

# 
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Searched# 



rfflFRH *' mM 0F WVEBT16ATOH. 
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921- Haddon Drii 
Takoiaa Park^ Ui 
June 18, 1942 ' 



Mr. J. IS. Hoover, Director 
Federal Bureau of Investigation 
Ui S. Department of Justice 
Washington, D. 0. 

Dear Sir: 



Please refer to my application on 
file in your Bureau for the position of 
-Special Agent. 

I have secured the release letter 

* i 

mentioned in your letter of June 6, 1942, 
and am pleased to forward the same en- 




closed herewith. 



Very truly yours, 

it)- Tuk+bi&jS&i ^ 

W. Raymond Y/annall , Jr. 



'•b. 



ENC 

W/g 



?/ 









m 




7 



Routed , , . Recorded, , , 
Searched , , / /Jf'h ? ci-jed 
Nuaber^ led . , J / <j 
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Division or P£rsonncu 



GENERAL ACCOUNTING OFFICE 

WASHINGTON 

June 17, 1 9h2 



* IN REPLY PLEASE QUOTE 



•R-HP , 






Mr* Walter R. Wannall, Jr. 

Through: Chief, Audit Division 

Dear Mr. Wannall: 

■ ' *' 

Receipt is acknowledged of your coaaunication 
dated June 9> 19h2 in which you state the Federal 
Bureau of Investigation, Department of Justice, ad- 
vise that you must have a statement to the effect 
that this Office will interpose no objection to 
you being considered -for the position of Special 
Agent. 

1 

.This is to advise the General Accounting Office 
will interpose no objection to you being considered 
for the position of Special Agent in the Federal 
Bureau of Investigation, Department of Justice. 

Sincerely yours, 

E. R. Ballinger, 

Director of Personnel. 




. .1 _ . 




•r^KST* 

£ta 



DEPARTMENT QF JUSTICE 

PERSONNEL RECOMMENDATION (NONC1YIL SERVICE) 






* £< r*.* •**#*!* It 






.**,■****> *►*.****- -4 



‘New appointment. 



Transfer P I Promotion P"™ j Separation F*"*’] 



PRESENT STATUS 



1. Title: 
,3. Salary: 



5. Division: 



% Grade: 

4. Seat of Government: O 
■Held: □ 

6. Appropriation: 



PROPOSED ACTION 



7 - T^Spooiel Aemi 

9, Sal^jQQ p* r 

36,00 JMT diMt 

11. Division: 

13. Effectivtitjj m ^ w m 



8. Grad^ 9 



.10. Seat ;of Government: U] 
Field:* f O 



12. Appropriatiqn^^^^ and pgja 

(National Dofeaaa) 



Additional, Q 
14, Position: Vice: 

.Identical: 



15. Remarks: l luw “ 

fop a^pointaaat *• a Special /*«&, in Orada CaF % mth aala*y at tha 
p«t« of $3200 par mmm and $6,00 pop dlaai In Un of eabetatenea tad asqptnao* of 
tp«T«l and ©paratioa when abaaot fma official haadqaartara. 

Respectfully submitted, 



CCi Chief, Audit Section 

Rr* Reader 






*a#w*KE*&tss*-vr TT^tit|| 

j f ir j 



as to Classification Act: 



L£_/. +-J 



COSlMUN [CATlONS^tcri 



I w 

j ' j 1 ^ ^ | 

f ■ , Approved 

j I! P T** Am*ton< to iko Attorney General. 

\ 'V " ,'r?^taSfciw^,“ ij,?fAI1 ’ Jt ’^TiGAfiOS f 
I ■ f^l^vs^ospA^rw^'i wjwfttt I 



: i ’ 

Efficiency ( .) .... 



*»'■*•«* *«**.«»**.** rk »**>*>*■» K fc * 

(Pate) (Initial) 



Average provision ( ) - 

, - * <v V v r 

V:**. r * }* F\v^ 



»♦« »««.** , >e* *» *> p » rn >.# a* - 



r , 

I Funds Certification: 



CC-66* 






* ‘ 

JOHN EDGAR HOOVER 

DIRECTOR 




* «* 

Stefceral Siurcau of Jttussifsatfmt 
Unitefc §tates ^Department nf Justice 
JHaaljittston, B. <£. 

May 20, 1942 



Medical' Officer in Charge 
United States Public Health Service 
Railroad Retirement < Board ' Building 
Fourth and D 1 Streets, S. W. , Room 1606 
Washington, D. C. 

t) 

RE: Mr. Walter R. Wannall, Jr. 

921 Haddon Drive 
Takoma Park,, Maryland 

4 Special Agent Applicant 

Dear Sir: 



The bearer of this letter is a candidate for appoint- 
ment to the service of the Federal Bureau of Investigation, 
United States Department of Justice. 

In accordance with; arrangements previously made, it 
is requested that a thorough physical examination be given to 
determine the fitness of this candidate for -the position in 
question. The fingerprint of the ‘right forefinger should be • 
included, and also a notation as to the applicant's near vision. 

Very truly yours, 





April 28, 1942 



r> 




T 







< 5 * 



O 

L ^ 7 ^Qf ALTER RAYMOND WANNAL, JR. 

Wr 



Special Agent Applicant - 67-95998 





father: Walter R. Wannall, Sr. -Washington, D.C., Maryland 
Mother fs naiden nane: Rebecca ,L. Reeves-Washington, D.C. , .Maryland 

'7^@rothers: Wa. H. Wannall-Washington, D.C., Maryland 
'"^/^skes R. Wannall-Washington, D.C., Honolulu 
Lster: RutirW* Monahgan-Washington, D.C., Maryland' 

Adopted Sister: Jean Louise Wanhal, born Mary L. Thonpson-Washington,D.C., Md. 

i-fe's naiden name: Gertrude L. Crane-Washington, D.C., Maryland 

ither-in-law: Ralph F. Crane- Kansas, Washington, D.O. 

Clara B. Crane-Washington, ^.0. 

Vesper Crane Grcss-Illinois, Virginia 



^)ther-in-la,v: 
' s ter-i n-law : 







H 



% 



% 



June 23, 1942 



Ur. ?u Raymond '"annall, Jr* 
921 Haddon Drive 
Takoma Park, Maryland 



Deer Ur* Tfannallt 

You are hereby offered dn appointment as a Special -Agent in the 
Federal Bureau of Investigation, United States Department of Justice, in 
grade CAP 9,, with salary at the rate of $3200 per annum. You will also be 
allowed your .expenses of travel and .operation in accordance with existing 
regulations, and $&00 a day in lieu of subsistence -when absent "from official 
headquarters, which are fixed at .Washington, ,D. C, , effective upon your entry 
on duty, to which point you should proceed at your own expense in order -to 
assume your official duties, 1 

, This appointment is of a probationary character solely, and it is 
to be understood that it will be necessary for .you to demonstrate fully your 
•fitness for continued employment in -the Federal Bureau of Investigation, It 
is also understood 'that you are to proceed .on orders to any part of the country 
that ‘the exigencies of the service may require. You should therefore .arrange, 
your personal matters before 'taking oath of office that you ‘will be able to 
accept assignment to any part of the country where your services may be needed. 

It will be necessary for you to undergo a rigid physical examination 
immediately upon your reporting to Washington for duty. In_thejeyent_the_physical 
examination reflects that you arc not. capable of performing strenuous duties, or 
that you have any defect which, might, interfere with your use of firearms, this 
appolntg9nt-will-be_cancelledu 1 t lr / . 

• 1 >V ' *“ u ‘ . ' / <> , ’ fp 

y° ur further information the Federal Bureau of investigation 
I r©IcrJes tW right to refuse acceptance of any resignation of d/Speci.al Agent 
1 nruess fl at least thirty .days notice of Intention to resign is giv^n. |fl / 

‘..'y'lLC ] • '• )\^ 

, i , t Yfu should notify this office at once if thip^appolntment is accepted. 

i iflt is 'riot accepted immediately it will be cancelled^ "Bhould you .accept, you 
JarS’.directep to report for oath of office and assignment 'to Bo 6m 5256 - United 
(’ -States ^Department of .Justice Building, Pennsylvania Avemle between- 9th and 10th 
! ’* Streets , * N orthwest , at 9:00 A, Mi o n J uly 27 , 1942* 






COMM^^rtTNS SECTION, 



*JUN 231942 * 

, f».M. 

FECfStUmtAUCf !NV(STteAT»N , 

u,a OEwamtKr of nisrcf lV 



'ft 
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Hr, ft. Raymond T.’annall, Jr. June 23, 1942 

Takoma Park, Maryland 



Your assignment during training will be either at Washington, D, C. 
or Quantise , 'Virginia, No per diem is paid while in Washington, J> C-t 
however, if training is .given at Quantico, Virginia, a per diem of 8 

fce allowed. It will not be possible for the wives and families of the appointees 
to be domiciled at Quantico during the period of training. 

This letter, which should be considered strictly confidential and 
given no publicity, should be presented when you report for oath of. office. 



Sincerely yours. 



John Edgar Hoover 
, Director 





I 



921 Haddon Drive 
Takoma Park, Md* 
* June 25, 1942 



Mr* J. E. Hoover, Director 
Federal Bureau of Investigation 
U. S. Department of Justice 
Washington, D. C. 

Dear Sir: 

This is to acknowledge your letter of June \ 
23, 1942, in which you offer me an appointment 
as a Special Agent in the Federal Bureau of 'In- 
vestigation, United States Department of Justice, 
in grade CAF 9, with salary at the rate of $3200 
per annum* Having carefully read the letter, I 
accept the appointment under the terms stated, 
and will report for oath and assignment on July 
27, 1942. 

Permit me to express my deep appreciation 
for the consideration given my application for 




r 



» 9 

" ' ifrlicral Stamm of investigation 

Untied states department of Stasttce 
Quantico, Virginia 
August 6, 1942 



MEMORANDUM 'FOR. MR. CLEGG 

o 

RE* W. RABJDND WANNALL 
Special Agent Trainee 
Draft Status , 




■4 4 



.j/L 



Mr. Tolioe . ^ cr, 
Mr* E, 

Mr* Os* 

Miw Cl»yia 
Mr. tauid -*-nrc*ts( im 
Mr. NicfcoU 
Mr. Xto*e » #*.»«*».*** 
Mr* Trwy «*»■** * 
Mr. Ctfion **.3f *>«.** 
Mr. CcCfey*..*.. * v *. 
Mr. He»4oa .?»*** *rt» 
Mr* Krtswr 
Mr. McOoir* .... .... . 

Mr. Q^asi Tanya 




I 

s ' On July 27, 1942, when 'the 'writer reported for 

duty and took the. oath of office, he filled out a 
questionaire regarding his draft status. At that tine 
he did not have available Information necessary to 
complete the questionaire. At this tine, therefore, 
the following facts are respectfully submitted: 



Classification 3A 

Serial Number 3076 

Order Number 2780 

Address of Board: 

Selective Service Board No. 2 
Montgomery County Maryland 
Jesup-Blair House 
Silver Spring, Maryland 

This information was telephonically furnished 
to Mr. Reeder of the Chief Clerk's office this noming. 






l 4 ? 



Respectfully subnitted, 

'll). 

W. Re^aond Wannall 
New Agents Class No. 17 



7/27/42 - 10/17/42 




* 



# 



I, .Ws! .X.% - KM I i .Tr.* do solemnly 
swear that "I will support and defend tho Constitution of the United 
States against all enemies, foreign and domestic; that I will hoar 
true faith and allegiance to the same; that 1 take this obligation 
freely, without any mental reservation or purpose of evasion; and 
that I will well and faithfully discharge the duties of the office 



of . . £P?PtoJk AgPPt. to fcho. Federal. Bureau. of. Investigation. 

■ * 

United, States, pj^^taent, of ^p.tiPP. 



on which I am about to enter: So help me God. 



(Sign here) . 



Subscribed and sworn to before me this 
day of ... ...... 194 *v 




Notary Public 




o 






DATE. OF ENTRY ON DUTY 



DATE OF BIRTH 



PLACE OF BIRTH* 





tit* Vi i 1 1^ ! I * * ^ J «■■•■■■■■■«■•■*■*<! i 

J ■ 

. . . .W. A*h Irt fj. ip .^- . 



* If foreign born, date of naturalization 

LEGAL VOTING RESIDENCE 1<A07 2. P&rJl, , . . M<& T.J X&n .«/. 



DO YOU RECEIVE AN ANNUITY UNDER THE CIVIL SERVICE RETIREMENT ACT? 



. .N© f. A/ i 

(Yes or no) fyflrd* 

M .«t *&****% ' -t 



J' 



■ 3 ^ 



August 5, 1912 



Mr, 1 

.Federal Bureau of Investigation 

*• *■ Mmvyif* 



Dear Sir,: 



This will acknowledge the receipt of your contribution of 
$5.00 to the fund -to be paid bo -the designated beneficiary if My 
.participating Special Agent of the 'Bureau who dies, from a y t.a;?se 
except self-destruction , 'while employed as a ‘Special -Agon, 

•tent will be aade for death by self destruction after tic l$h 
■ h# "been a leraber of the. fund for -two years . . S 



M 1 , 1 



! ' / // 1 1 J ° 1 | l *‘ ’ii ;■ ^ 



Sincerely yours ,. 

. U.XjL, 






John Edgar looker 
‘Director l 




# 

^federal bureau of Inutatigatton 
Unitcfc states Department of ifuattce 



Director 

Federal Bureau of Investigation 
United States Department of Justice 

Washington, D. C. ■ , 

Dear Sir: 

For inclusion in the fund to he paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to February 2, 1942, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the sum of five dollars ($5), made payable to 
the Chief Clerk of said Bureau, to be -included in said fund. Payment 
will be made for death by self-destruction after the Agent .has been a 
member of the -fund for two years. It is understood and agreed that the 
sum tendered -herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is to be administered in the following manner: 

x ! 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping, and ex- 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive ali contributions and account for same to the Director. 




Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. , Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 



The following person is hereby designated as my beneficiary^ . 

. H<*& s&’&’X- <ZA> 

Nam M. . ' Wa Address 'ftfoA# 



Relationship 



Dated. 



2o 



Very truly yours, 




u 



1 





^federal bureau of Snurafigaftott 
Unifcil States Department of Justice 
33taBfjmgton, i). C. 

July 30, .1948 



T-9 



i 

MEMORANDUM 



I 



A search of the files of' this Division 

<9 

fails to disclose any record of Walter Raymond Wannall, Jr., 

employee, whose fingerprint card has been 

retained here. The fingerprint classification 

in this case is n S 9 A ZO 18 Ref 9 

S 1 A 00 2 




n 



■ Standard Form Na* 47 
.Approved by the Bure*? 

of the Budget 

PERSONNEL AFFIDAVIT 

„£&<(«.£<. 1 C 

<D*p*rtm*ator**enty) <B»r*«» <* «vi*ion) (PJ*ce of Mnploymeatr 

Name laZAaB-aJ L^J. r_» '. 

(Given name. Initial or Initaali, if any. and last name. Print or type) 

Section 9A of Public 252— 76th Congress, approved August 2, 1939, otherwise known as the “Hatch 
Act," provides : 

"(1) It shall be unlawful for any person employed in any capacity by any agency of the Federal Government, 
whose compensation, or any part thereof, is paid from funds .authorized or appropriated by any -Act of Congress, 
to have membership in any political party or organization which advocates the overthrow of our constitutional form 
of government in the United States. 

"(2) Any person violating the provisions of this section shall be immediately removed from the position or office 
held by him, and thereafter no part of the funds appropriated by any Act of Congress for such position or office shall 
be used to pay the compensation of such person;” 

It is provided in various appropriation acts that no part of the funds so appropriated shall be ilsed 
to pay the salary or wages of any person who advocates, or who is a member of an organization that 
advocates, the overthrow of the Government of the United States by force or violence, and that an affi- 
davit shall be considered prima facie evidence that the person making the affidavit does not advocate, 
and is not a member of an organization that advocates, the overthrow of the Government of the United 
States by force or violence. Such acts provide further that any person who advocates, or who is a 
member of an organization that advocates, the overthrow of the Government of- the United States by 
force or violence and accepts employment, the salary or wages for which are paid from any such appro- 
priation, shall be guilty of a felony and, upon conviction, shall be fined not more than $1,000 or imprisoned 
for not more than 1 year, or both, and that the above penalty shall be in addition to, and not in substitu- 
tion for, any other provisions of existing law. 




* * * * * * * 

i ^ i 

I, do ‘solemnly swear 

(or affirm) that I have re@u and understand the foregoing; (that I do not advocate the over- 
throw of the Government of the United States by force or violence; that I am not a member 
of any political party or organization that advocates the overthrow of the Government of the 
United States by force or violence; and that during such time as I am an employee of the 
Federal Government, I will not advocate nor become a -member of any political party or 
organization that advocates the overthrow of the Government of the United States by force 




# 



adores* ntrve to 

•THI ATTORNEY GENERAL” 
AND REFER TO 
1MT1ALS AND NUMBER 



DEPARTMENT OF JUSTICE 
WASHINGTON, D.C. 



NOPtada 



Jana 23# 1942 



Mr. 1?. Raymond Wannall, Jr. 

Federal Bureau of Investigation 
Department of Justice 

Dear Ur. Wannallt 

You are 1 hereby appointed a Special Agent in the Federal 
Bureau of Investigation, Department of Justice, with salary at the 
rate of $3200 per annua in Grade CAF-9. You will also be allowed 
your expenses of travel and operation and per diem in lieu of sub- 
sistence in accordance with existing regulations when absent from 
official headquarters, which are hereby fixed at Washington, D. C., 
effective upon your entry on duty, to which point you should proceed 
at your own expense in order to assume your official duties* Your 
headquarters will thereafter be changed from time to time to such 
places as may be deemed advisable by the Director of the Federal 
Bureau of Investigation, under whose supervision and instructions 
you will be employed. 

Your salary, expenses, and per diem will be paid from the 
appropriation .for w Salaries and Expenses, Federal Bureau of -Investi- 
gation (National Defense), H FIELD, 

This appointment will take effect when you enter on duty 
at Washington, D* C. 

This letter is not to be considered as operating creden- 
tials and is not to be so used. Operating credentials are issued 
separately. 



Respectfully, 



By the Attorney Generals 
(signed) James Rowe, -Jr, 

The Assistant to the Attorney General. 
Additional Position. 



x v\0- 

Atto^ey^General . 






Dr* Janes J* Hayden 
school of law 
Columbus University 
tiashlngton# U* C» 



June 23# 1942 



Dear Dr* Hayden* 

Z an indeed pleased to inform you that an 
appointment to the position of Special Agent in the 
Federal Bureau of Investigation has been tendered to 
Hr* Vt* Raymond rannali# Jr* of Takoaa Park# Maryland# 
oho graduated from Columbus University in the Class of 



1942* 



rith kindest regards# 



CfV 1 

Sincerely yours# * ^ 



dr* v 

If* ^ A 

?. , c f * ■* 



i,\ i y<: i .. 



jSSicRiotSstcmN ’ 
M A I l- e 0 
fc JUN 23 1942 * 



t* rj vr -r-» ... « 



0r 



\ $<' , J 

* i k 



■i ■- / 1 



FEDERAL BUREAU OF INVESTIGATION 
n:- Chief Clerk’s Office Room 5513 



r. Glavin 



FOR APPROVAL TO GO OUT 



Appointment: Mr. W. Raymond Wannall, Jr. 

2 ti9*r 9> 83200 pw am "“’ sch<x>i 



NO POLITICAL ENDORSERS: 

LLR- (June, 1942) Columbus University 
School of Law. u J 



Selective Service: 

Age- 23, married; class 3A v 

Applicant is acquainted with Dudley Peeler, 
Supervisor, Personnel Files Section, FBI. 









CC-266 



BY Gla^im 




SB-isisr* 



August 15 ) 1942 



Mr. Stephen James 
Chairman 

Local Board Number 2 
Selective Service System 
Jeeup-Blair House 
Silver Sparing, Maryland 



Sear Mr. Janes i 

i 

X desire to advice you of the appointment of Mr. Tf. iaymond Tiannall, 
to the position of a Special Agent of this Bureau on July 27 , 1942 . i'r. Wan- 
nall la registered at your Board as Order Number 2730 , and hae been classi- 
fied in Class 1 XX-A on the basis of a dependency. 

I 

Ttda registrant sate&ify'd Ms application for the position of Spe- 
cial Agent with this Bureau on April 11 , 1942 . lie attended Columbus Bnivor- 
sity School of Lair aid revived his LL.B* Degree in Jane of this year. He 
has had previous accounting experience mica uill bo of -assists:. ea ti bis. in 
the performance of Ms new duties. He ,vas given t!ie mental and physical 
examinations for the position of Special /.gent aid successfully passed both 
of these exacdnaticne, icvordingly, nr. appointment was offered tu hiu and 
he Is presently underpins m -intone?' trainin' purled in thu duties of a Spe- 
cial Agent at -i'-ianilcb, Virginia. It is believed that he .‘rill dsnrslip satis- 
factorily in this service and will prove adaptable to the type of work: bting 
performed here. I thought your Board would desire to be advised of his em- 
ployment status in this Bureau, sr.d therefa^, 1 an transmitting herewith B.S.S. 
fora 43 -A whi ch has been executed by **,« under date of August 3 , 1942 , in order 
that it may be made a part of his Selective Service file and may he taken into 
consideration at such tine as this esse corpus up for reclaselfiirtion by your 
Mr. Tola on Board. 3 t, 

Mr.JB.A, T»mm ' • < 

Mr. ciege four previous cooperation' In ratters'^of this nature is indeed appre- 

Mr . Gitvin &*tedj of course, t shall Jceep you promptly advised as to any change trhat- 
Mr n»dd soever In his occupational status with this Bureau. 

l muhiimiiiW * \s y fQ 

Mr. Ni chol* - — „ tvl * •’ * — / 7 . 

Mr. Bo.en | Wfr)liW.|i,Ar l >;r, s SCCrTT] , Mncrrijr ram, 



-Encloimr* 

-Begieter# 

-Be turn M 



Clegg 



^ hi4/ 



UeMted 



/ 



John Bdgmr Hoover, 
Director 

497252 



tfl'iJW 



AFFIDAVIT TO SUPVOBT CLAIM FOB OCCUPATIONAL DEFERMENT 

. i 

INSTRUCTIONS.— This form ii io be DM oat ty in employer or other pmon who bn knowtedge of the legMnnt'c 
eligibility to Gue II defenneat es s necessary mu in hie eMHin occupation or sctMty, H the registrant avm tod apentee 
hit own business, he may fill oat this farm himself. 

All purls except Pert E thoald be ffllsd out for t ngtotnurt sogaged in » business, oeeapattn, or pnMea. 

PertsA,BF,G, sndHehoold be Ailed out foraieghtenrtpuisidDgoeoume of Inrfruetien In preparation for work oecematy 
to the, War Production ftogmm. > 

A. IDENTIFICATION OP REOBTRANIi 

L Lord Bond No. - __JSUSBXliBCine MEC3 mL_ 

nomtt) am mm ) 

2. Name of registrant. : — — — Order No. ...-2?8Q..,, * 

I. INDCSTRT, BU8INB88, OB 81RYICEIN WHICH RBOBISANT BRNGAOKDi 

1 ’ i 

1. Name of firm, corporation, partnership, etc. Fsdaral Bureau of iBTOStlgatlon. United States 

Depart ment of Justice 

2 . Description of Industry or other oetteity 



8. Is the aetfoity seasonal? „J!P If oo, what ii the season? _ 

A Has your produet or aerrtoe any relationship to the War Production Program? . If a, epedfy As mentioned 

. later B. 2 , the Bureau has Investigative Jurisdiction over all viola t.tnn« - 
pertaining to the internal security of the Mted Statm. ' _ 

f. Is jour product or service neeeesary to the health, safety or interest of the community or ths Nation? „X£L... If ^ 

specify JS^^&SiE&lJr . 

\ 



A (o) Here you eny Wer Production contracts or subcontract*? Ifeo,epeelfy 



(b) Do eny of the ebon contracts carry specific priority ratings? If so, specify 

7. Approbate percentage of produot or sendee eumotly produced for no of- 

(o) TbegnenlpiMe 

(b) The Government 3®® attachment 

W A primary oontnetor of the Government Explain item (e) hen 



DBoromui. 

(BerMMHS 



\ ' ) j ' / j ' 

I. If afrisulluial puiHlta statf ■ ' ‘ < 

(•) Sitttudtjpucf — . i ; ^ 

(i) Numb® of im «sdar ouWntion — . Nurabtr of iimtock, poultry, ite. 

. t ’ ' - 

... 7 T ; ; 

(«) Priadptl product 

(4) NumbtrofpuaoMtmplOTedforwigei ! : 

1 ’ * , j ' 1 ' , 

C. OCCUPATION OF UGBTRANT: 

1. Whit k the tiUi of Ui pnmt Job or pooittonT — Spe&alJtjffiQi . 

2. On whit date did ho tutor upon promt dnttwT Jttte:27jJl2A2 

3. What k hi weekly rate of payT i2299 _“S5^CONIlDIIfmi) 



4 Iihea— [ g[ Begulireoployee. 

(“«*“) < □ aeoioulenploroo. j 

f* 

Q Tbnpowr or ooonfooal onploroo. j 
f. Hm he i Jouraiiymin nti&g? ^ 111 



□ Other 0?oottjr): . 



ibho- 

(Mml 



□ umiii. See attachnent D, 6« a. 

□ UaiUlled. 

□ SemkUDed. , 



(a) It he in training u in ipprentioe or letraeT? . 

0) How long hit he been in Rieh training? 

(c) On whit dote win be complete hit training? _ 
(4) For whnt work k he prapailiig? 



» ,T * r , 1 • l 



(Btittvtteh) 



7. (a) Give an ACCURATE and FULL description of hia duties. (If possible use United States Employment Senriee job 
speelfiMtions) , 



(6) On what specific product or service is he primarily engaged? 



8. la the registrant trained or experienced in moro highly skilled work than that in whieh he Is now engaged? 
If so, specify 



D. DATA RELATIVE TO "NECESSITY" OF THE REGISTRANT! 

(See last page of this fern far delittloni of "necemary man" aid regulatiani regarding deferment) 

1. Have you had difficulty in recruiting workers with the registrant’s qualifications or skill? If so, explain action 

Ukm, tnd multi 



2. Do you anticipate that you would have difficulty In recruiting workers with the registrars quaHfioatiooi or skiU now or 
in the fixture? -ifi? — If so, upon what grounds do you base your aniiMpation??®^ 








•> ■ i. ‘ ,-r ') 

" / * ‘r » / ; • _ 

9, Would the registrant's femo^/cauae a material loss of effectiveness in you.„ -tivity? .J?? — If so, upon what 
grounds do you base your statement? _flHJ ! 

- . - ; i /'iv < ' f ( iV “ i t ,f<l J'*if , ' 1 *' 

, ' • 



i Would the registrant’s removal cause such a serious miamiptfon or delay In your activity that it would impede the 
War, Production program? If so, upon what grounds do you base your statement? 8 



, ilMlii 



5. (a) How many paeons of sfanflar skill or training do you L employ? — 4935 ( 

» ■ (6) 'Are you expanding that part of your business that.requiras^ the cervices of the registrant’s special quaUfleatlons or 

*m?JSL If so, specify in detail ’ 



6. (s) How long does, it take to train a person in’ the registrant's qualifications or a 

’ I I* ‘ , 

(5) How many persons are you now training in these qualifications or skill to raptae separated workenT * 

To fill newly created jobs? — 300 

I, STUDENTS AND OTHERS IN TRAINING: 

(ji be Ailed In by appropriate eidal of school or Institution.) 



1. Name and type of school or institution 

. - ; 

Location 

(Type) 

1 Designation of course pursued by registrant 

3. For what certificate or license (if any) Is he preparing? ...... 



(Norn) 

“ToS) SS" 



4. Length of time already spent in course : J. 

6. How has he progressed to date? 

6. On what date do you expect the registrant to oomplete this training? 

7. Has he offers or contracts of employment after completing the course? If so, specify 



F. EMPLOm’S (OR SCHOOL OFFICIAL'S) SUPULAUblf: 

1. Baaed the deflnlthme given below in "Excerpts from Beleetlve Service Begulettou, 1 ’ I/we recommend elaaifying thic 

registrant Id Qua 

OKI or Its) 

I. Defennent of thii registrant b requested for ! 

(heittWlM) 

S. It li egreed that I/we will notify ngbtnnt’c Loe&l Board of the redgnetion, diemlml, failure to mike pragma in train- 
ing, or t change in the nature of the employment of the above-oemed registrant. 

4. The ngbtnot Rhted to any of the executive offieam of this employing unit. The above relationship, if any, 

b ...... 



0. REMARKS: It Kill be noted that this Agent Is presently performing duties in a 

position which has been de signated as critical to the effectiv e functioning nf 

t his Bureau by General Herahey of the national Selective Service Headqnartera 
in Local Board Release Number 75* which was issued under date of December 29 ; I 94 I 







1L JURAT: 
Ii- 



J. Edgar Hoover 



I 



the Director 



, do solemnly ijmr (or afflnq) that 



. of the Feder al Bureau of Investigation 



(Ofldil pottos) (Nemo ohoptarb* 

and that the foregoing statements an true to the best of my knowledge and belief. 



Subscribed and sworn to before no (his — day of MBiSb. 1942. 



(Oflehl ddptton ofiflctil idmittirlin oath) 



THE OATH REQUIRED RY THIS FORM MAY RE ADMINISTERED BY- 

1. Any civil officer authorised to administer oaths generally. 

2. Any mmmiMinnfld officer of the land or naval (ones assigned for duty with the Selective Service 8ystem. 

3. Any member or clerk of a local board or board of appeal • - 

4. Any government appeal agent or associate government appeal agent. 

5. Any member or associate member of an advisory' board for registrants. 

6. Any postmaster, acting postmaster, or assistant postmaster. 

No fee shall be charged by any person for administering the oath required on this form. 

EXCERPTS FROM SELECTIVE SERVICE REGULATIONS 

922.21 Class U-A: Man necessary in Us civilian activity^ — (a) In Class II-A shall be placed any registrant found to be a 
“necessary man" in any industry, business, employment, agricultural pursuit, governmental service, or any other service or en- ' 
deavor, or in training or preparation therefor, the maintenance of which is essential to the national health, safety, or interest. 

(b) Class II-A deferments shall be for the period of 9 months or less as may be deemed necessa r y to secure or train a re- 
placement for the registrant. If there is a change in the registrant’s status during the period of his deferment in Glass II-A, his 
classification shall be reopened and considered anew. At the expiration of the period of the registrant’s deferment in Class II-A, 
his classification shall be reopened, and he shall be classified anew. < When the registrant is classified anew, he shall not be again 
placed in Class II-A unless such classification is warranted, and in addition, the registrant or the registrant’s employer convinces 
the local board, or the board of appeal (if an appeal is taken) , or the President (if an appeal is permitted and is taken) that a 
reasonable but unsuccessful effort has been made during the period of deferment to secure or to train a replacement. If these con- 
ditions are met and the registrant is again placed in Class II-A, such further deferment shall be for the period of 9 months or 
less as may be deemed necessary to secure or train a replacement The same rule shall be applied when again classifying such a 
registrant at the end of each successive period for which he has been classified in Claes II-A. 

922.22 Class H-B: Man necessary to the War Production Program.— (a) In Class II-B shall be plaoed any registrant found 
to be a ‘ 'necessary man" in any industry, business, employment, agricultural pursuit, governmental service, or in any other service 
or endeavor, or in training or preparation therefor, the maintenance of which is necessary to the war production program. 

(b) Clan II-B deferments shall be for a period of 9 months or less. If there is a change in the registrant’s status during the 
period of deferment in Clan II-B, his classification shall be reopened and considered anew. At the expiration of the period of the 
registrant’s deferment in Clan II-B, his classification shall be reopened, and he shall be classified anew. In again classifying the 
registrant, care should be taken not to impede the war production program. The registrant should be again classified in Clan 
II-B for a period of 9 months or leu if such classification is warranted and if the registrant’s employer has made a reasonable 
but unsuccessful effort to secure or train a replacement for the registrant during the period of deferment. The same rule shall be ' 
applied when again classifying Buch a registrant at the end of each successive period for which he has been classified in Clan II-B. 

922.23 General rules for classification in Class H-A and Class H-B.— (a) On the local board is placed the primary responsi- 
bility of deciding which men should be deferred because of their civilian activities. It is in the national interest and of paramount 
importance to our national defense that civilian activities which are directly contributing to the war effort or which are otherwin 
essential to the national health, safety, or interest, should be maintained where possible, consistent with the fundamental purposn 
of the Selective Training and Service Act of 1940, as amended. 

(b) No deferment from training and serviee shall be made in the case of any individual except upon the basis of the status 
of such individual, and no deferment shall be made of individuals by occupational groups or groups of individuals in any plant 
or institution. 

(c) The local board may avail itself of the assistance of all Federal, State, or local agencies (such as the Office of Production 
Management Labor Supply Committees, State and Federal employment services, State occupational advisors, county agricultural 
agents, or others) to obtain information in cases of occupational deferments. 

922.24 “Necessary man 1 ' defined— A registrant shall be considered a “necessary man" in industry, business, employ- 

ment, agricultural pursuit, governmental service, or in any other service or endeavor, including training or preparation therefor, 
only when all of these conditions exist: (1) He is, or but for a seasonal or temporary interruption would be, engaged in such 
activity; (9) he cannot be replaced because of a shortage of persons with his qualifications or skill in such activity; and (8) his 
removal would cause a serious lose of effectiveness in suoh activity. mu mat *.t.wmMnwnwvna 




The Federal Bureau or Investigationhas been designated as the sole civilian Government 
investigative agency, having jurisdiction over the investigation of matters pertaining to the na- 
tional defense, that is, espionage, sabotage, registration of agents. of foreign principals and the 
like* Further, the Federal Bureau of Investigation has sole investigative jurisdiction in a great 
number of other'Federal statutes which embrace bank robbery, kidnaping, extortion, white slave. traf- 
fic,. the National 4 Motor Vehicle Theft Act, and numerous others. The Federal Bureau of Investigation 
has also been designated by Congress as the agency officially. responsible for the tabulation -and 
dissemination of police statistics for the entire country. Under an Act of Congress these statis- 
tics are, gathered and are distributed to thousands of interested police and affiliated agencies each 
quarter so that trends of crime, crime records, and crime control can be known to those to whom it 
is of: most Interest. Farther than this, the Federal Bureau of Investigation has been designated as 
the agency having Jurisdiction over the classification and maintenance of. fingerprint records,. not 
only on a national basis, but on an international, basis. We have some thirty-one million sets of 
fingerprints on hand today. We are receiving the fingerprint records of all persons enlisted or 
being Inducted into the Army and- enlisted' in other military services. Thousands of persons in pub- 
lic utility positions are fingerprinted and the prints are retained in our files. Those working 
in national defense industries on many occasions are fingerprinted, their prints being included in 
our files. Our Government employees' prints- are included. We are receiving thousands of criminal 
fingerprints from all police agencies in. the country daily < and it is essential that we immediately 
be able to notify the arresting agency of the criminal record of the individual because he may be 
wanted for more serious crimes<in other sections of the country and: if he is .to be released ‘on a 
mere vagrancy or other charge, he may be -set free to continue his depredations on society. This 
Bireau, together with many, other foreign countries, participates in the international exchange of 
fingerprints. Hundreds of international crooks are brought to task yearly through the media of 
this service we have rendered. 

Our Criminology, Laboratory handles the scientific examination of evidence in cases inves- 
tigated by the Federal and local law enforcement agencies. A . great deal of their work is done . in 
the examination of suspected sabotage cases at the present time. The scientists in that Laboratory 
have lectured throughout the country on bombs and r explosives -so that 'local police agencies may be 
adequately prepared to handle any such matters which might arise .under their jurisdiction. 

There are contained 4 in our Files Section the files of hundreds of thousands of individuals 
whose activities are of the greatest importance to the country, today. The work of the Files Section 
and -the records of that section which have to do notonly with the investigation of kidnaping, ex- 
tortion, bank robbery, and like cases but also* the investigation of our espionage, sabotage, foreign 
agent cases, and others, are of course accessible: to employees working in that unit. It is most 
essential that only the most trusted employees be so assigned. 

B. 5. 

The work of the Federal' Bureau of Investigation is of the utmost importance in the national 
defense. It is essential that thoroughly qualified personnel of the highest integrity and background 
be secured , for every position in the Bureau. Our work is the guarding of the internal security of 
the country, not only in national defense matters, but in the control , of those criminals .who previ- 
ously, had terrorised the country in waves of bank robbery, kidnaping, extortion, white slavery, auto- 
mobile theft, and numerous other crimes. There is no doubt whatsoever in the minds of law enforce- 
ment officials that should any group be permitted to have the assurance that their activities were 
being minimised during the present national emergency, we .would have a tremendous country-wide wave 
of crime in that particular category in a very short period of time. It 'is, therefore, essential 
that from a national defense . standpoint and from a public security standpoint the Bureau, main tain 
its qualified staff at an absolute maximal in order to continue to have control of the criminal ele- 
ment under its jurisdiction. 

,1, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director of the Federal Bureau of 
Investigation and, that the foregoing statements are true to the best of ay knowledge and belief. 



Subscribed and sworn to before me this 



day of 



JB • ^7 • * 'bt c* 









. * " The Federal Bureau vz Investigation is primarily a service 'agency. We serve our 

Government and the public. \!e cannot determine the amount of work which is going to be referred 
to us. If there is a crime wave of local or national significance at any time the work of the 
Bureau is increased in comparison. Our identification, -laboratory, and > crime statistics facili- 
ties reflect very definitely the trends in the country. We must have available personnel to 
properly handle the thousands of -fingerprint records being received by us daily. Ve are at the 
present time receiving approximately thirty-four thousand sets of prints daily. We must have a 
scientific staff in the laboratory to examine scientific evidence. We must have an investigative , 
force of sufficient size to handle the work being referred to us. We must have a technical and 
supervisory staff of sufficient size to render the service to our investigative, identification, 
laboratory, and statistical staffs so that we may have the benefit of the wealth of information 
in our various files. The work of the Federal Bureau of Investigation has increased so tremen- 
dously that every employee In the Bureau, regardless of his .position. Is performing a tremendous 
amount of overtime service. Our Special Agent investigators are performing no less than four hours 
a day overtime service. In the present emergency we have found it necessary to curtail leave 
because of inadequate personnel and many of our men have worked over long periods of time without 
having any time off for vacation. . 

D. 1. 



The additional duties imposed upon the Bureau since the declaration of the national emer- 
gency have aiade it necessary that our staff be more than doubled. From the information furnished > 
under sub-heading ' B, it will be seen that it is essential to carefully Investigate every employee 
in the Bureau. All of our employees in the performance of their work at one time or -the other has 
opportunity to observe and note the content of confidential investigative reports, the publication 
of vhich would be most detrimental to the national safety. We have had considerable difficulty in 
securing sufficient employees. We find that out of applicants who file application, we are suc- 
cessful -in appointing about one out of every one hundred. It, therefore, means that if we -lose 
an employee after he is fully investigated and is being given training or -has been experienced, we 
must again consider on an average, one hundred persons before, he can be replaced. In the accelerated 
program of the Government It is essential that the Federal Bureau of Investigation work at top 
speed to keep abreast of its duties and investigation of matters pertaining to national defense, 
its regular activities, and its most important and essential Identification activities at this time. 

D. 5. 



At the present time the Federal Bureau of Investigation is employing additional qualified 
persons as rapidly as they can be found. The assembled Congress has in the past several months 
passed several bills which will increase even to a greater extent our present volume of work. The 
needs of the service as to employees fluctuate with, the periods of stress in the country. 

0. 6# ■ a . 



Special Agents of the Federal Bureau of Investigation are given twelve weeks of training 
which embraces five hundred and thirty-five hours of study. During that period of time they are 
trained not only in investigative techniques and procedures but are qualified in the handling of 
firearms, mechanical devices, and technical devices in use by the Bureau. After entering the 
field service after training, their skill, of course, increases with their length of service in 
the field. 

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director of the Federal Bureau of 
Investigation and that the foregoing statements are true to the best of my knowledge and belief. 



Subscribed and sworn to before me this 






day of 



19 . 






■ Augna fc 




DATE: 



3 7, V ?«/**- 



MEMORANDUM FOR MR. CLEGG: 



RE: SELECTIVE SERVICE ACT 



There is being set out below my status with regard to the 
Selective Service Act: 

.1 did f did - not ) register for the draft. 

If not, why not? 

My local board order number is: 

My National lottery number is: 

Questionnaire received? 






\y 






Classification Assigned: 3 /7 

Was deferment requested? '}{&- 
If so, by whom requested? 
Action taken on request: 

to 

Marital status: 'WI/imamC 

Number and address of Local Board: 






* v 









$ 






i' 



JjpteJZ A***Jh*&<i***~ 

Very truly yours, 

Special^ Agent 



I 






RECORD OP PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAU- OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 



CC-270 



NAME Vfflter ' Rflvnand y Vannall. Jr. AGE 24 YEARS — 2 MONTHS 

NATIVITY(state ol hlrth^ D. 0. M ARRIED. SINGLE, WIDOWED; Mprrled NUMBER OF CHILDREN_0_ 
FAMILY HISTORY Mother*s sister hrs Trean In nn asylua within the last tvo years. 

She 1« no longer there. She la now employed In Washington by the governnent. 

HISTORY OF ILLNESS OR INJURY Tonsillectomy 1925 



HEAD AND FACE__^ H -- L - - 

■EYES: PUPILS (site, shape, reaction to light and distance, etc.) - U - 

DISTANT VISION RT. 20/ corrected to 20/ pp 

LT. 20/ a a , corrected to 20/ .20 

COLOR PERCEPTION^ • 

(state edition of Stilling's plates or Lamps used) 

DISEASE OR ANATOMICAL DEFECTS H ■ — 

EARS: HEARING RT. WHISPERED VOICE / l5 ' CONVERSATIONAL. SPEEC H IS / l5 1 

LT. WHISPERED VOIC E IS / IS* CONVERSATIONAL SPEEC H 1 R / l5’ 

DISEASE OR DEFECTS H I 

NOSE N , ■ 

(Disease or anatomical defect, obstruction, etc. State degree) 
SINUSES N ! 



* TONGUE, PALATE, PHARYNX, LARYNX, TONSILS, 

>3t 3ETH AND GUMS(disease or anatomical defect): 

'y MISSING TEET H . 16-30 

2 NONVITAL TEET H 

I V PERIAPICAL DISEASE 

^ ^ MARKED MALOCCLUSIO N Wn 

^ X PYORRHEA ALVEOLARIS None - 

■V vJ TEETH REPLACED BY BRIDGES None 






^ X PYORRHEA 
* v) TEETH REI 

S 

^ DENTURES, 
U ^ REMARKS 

^ 

5 — 




t » 4 ft « f « 9 1« II It II 14 IS IS 







None 






IT U I) 20 21 22 23 24 23 2* 27 24 24 20 *1 22 



1 (Signature of Dental Officer) 

GENERAL BUILD AND APPEARANCE Sl^aor. 

TEMPERATURE 98.6 ' CHEST AT EXPIRATIO N. 1 **"7~ S3 if /? &Q <*)/&% 

HEIGHT 68 3/4 CHEST AT ifelflRATlfo & 1^35 

WEIGHT 131 CIRCUMFERENCE OF ABDOMEN AT tTMBfLTCU S . p.^ nra9a ■ -4 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE Slight gain ; ^.Arcar-: r*ea ........ ,j 

SKIN, HAIR, AND GLANDS N 7~ i 



NECK (abnormalities, thyroid gland, trachea, larynx) TT 
SPINE AND EXTREMITIES (bones, joints, muscles, feet). 



, n** V- *m M * J 

I fciicnAi. up f'lYtSlie.VrX'tT 



L 



r~ 







« 







THORAX (site, shape, movement, rib cage, mediastinum) 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. Essen. Neg. 



CARDIO -VASCULAR SYSTEM^. ; — 

HEART (note all signs- ol cardiac involvement) Sssftn . „yffC . 

PULSE: BEFORE EXERCISE «2 BLOOD PRESSURE: SYSTOLIC 

AFTER EXERCISE 95 DIASTOLIC 

THREE MINUTES AFTE R ' *' 84 

CONDITION OF ARTERIES 1 CHARACTER OF PULSE Beg 

CONDITION OF VEINS i_ HEMORRHOIDS Hc&c 

ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of‘ viscera) Hrtr s &l 



GENITO-URINARY SYSTEM Hamel . 

URINALYSIS: SP. GR. I. Oil A LB. Neg. SUGAR Neg. MICROSCOPICAL_Jg 

VENEREAL DISEASE | ! ; 

4 , t 

NERVOUS SYSTEM H__ : 

(organic or functional disorders) 

ROMBERG INCOORDINATION (gait, speech) E 

REFLEXES, SUPERFICIAL N DEEPfknee. ankle, elbow) - W - TREMORS W 

SEROLOGICAL TESTS^ Kfhn-Keg. BLOOD TYPE Q ! 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 1923 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES __ 

DATE OF LAST COURSE Hone 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 



SUMMARY OF DEFECTS defpnf Rfr 20^ Aft T,» 2ft /Aft 2ftj/2ft 



CAPABLE OF PERFORMING DUTIES INVOLVING^ inx PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS^ XfiS (y«* or «°) 

(when no is given state cause) ■ 

FINDINGS, RECOMMENDATIONS AND "REMARKS (as per boards, when necessary) , 

Physically maimed 

S. P/ Protahy . — 

Tetanus toxoid • - — 



7s? C 



=l 

mc- if- s: w. 



"bo 



DATE OF EXAMINATION August 6. 1942 

L. : - -- - 




iCC-287 



«fchcral23umm oflnuestigatioit 
■United §tatca Department of Snatice 
KTaatjmgton, D. d. 

October 15, 1942 



MEMORANDUM FOR THE DIRECTOR 

C 

RE: W. RAYMOND WANNALL 
SPECIAL AGENT, TRAINEE 
PERSONAL STATUS. CHANGE 



Mr. Tolson 

Mr. E.A. TsaaQ^ 

MrlqpIviQZ! 

Mr. LadS 

Mr. Nichols 

Mr. Rose n 
Mr. Trac y 
Mr. Carson 

Mr. Cofley 

Mr. Hendon^ 

Mr. Kramer 

Mr. McGuire 
Mr. Harbo 
Mr. Quinn Tamm. 
Tele. Roo m 

Mr.Nease 

Miss Beahmj 

Miss Gandy 



It is respectfully requested that the Personal 
Status record of the writer be changed to reflect the 
fact that he was formally adaitted as a member of the 
District of Columbia Bar Association on October 14, 
1942, and is now qualified to practice before the 
District Court of the United States for the District 
' of Columbia. 



Respectfully submitted, 

'id- 

W. RAYMOND ■ WANNALL 

SPECIAL AGENT, TRAINEE 

CLASS //17, EOD 7/27/42, 10/17/42 




JOHN EDGAR HOOVER 
DIRECTOR 






JOHN EDGAR HOOVER 
DIRECTOR 



f I 

^federal (Bureau of Inursttgaffou 
Untied States Department of Sfnsttee 
Hlasljhtgton, D. <£. 

Qwantico, Virginia 
September 14, 1942 



.MEMORANDUM. FOR MR. CLEG 



® e * W. Raymond V’annall, Jr. 

, New Agents Class #17 
, 7/27/42 - 10/17/42 

I. hereby certify, that the -above-named Special Agent 
is qualified in the/use of all Bureau fi reams and that he 
has made qualifying* scores in, each required firearms* course. 



Respectfully, 











September 24, 1942 



Mr, 1?. Bayaond ifannall 

Federal Bureau 'of Investigation 
V. B> department of justice 

Washington, D< C, 



Dear Sir: 



Mr, Jnison^^ jhia will acknowledge .tUe receipt of your contribution of 
Mr. J3, A i | ur} 4 ^ te paid to the designated beneficiary of any 

.Mr, coating Special Agent of 'the Bureau who dies-, from any cause 

.Mr. GiaYin _^ e xge ^ $ S XT *destrufi 1 1 .On , while employed as a Special Agent. Pay- 
Mr, will be made for death Uy eelMestruetion 'after' the Agent 

Mr, of -the fund for two years, 

Mr. Boi^/^^C/iy/ 0 ^ ^ ;i 

Mr, n / , t ' i 'Sincerely yours, 

Mr. JCmft ! ' L * Q !) I 

«;. 8 4 w ItMlO 



John Edgar Hoover 
. .Director 






Mr, INib " ,WT/ r « 

I ~=rs--?j r 

Mr, *«J.^afcj mww 

Hi, fo aii^-M w).;:, 

Mr. Qalaa ' ,l * 

II 

•Mr, Nea^ ^, r _ _ iJ . i 

Mi^s Q^ty w 







ifcfrcral bureau of Inuestlsattcm 
Untied states Department of Sfusttre 






Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir; 




✓7 



For inclusion in the fund to be paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to September 4, 1942, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith t 
(by CHECK -- MONEY ORDER) the sum of five dollars ($5), made payable to , 
the Chief Clerk of said Bureau, to be included in said fund. Payment*’ - 
will be made for death by self-destruction after the Agent has beeft a 
member of the fund for two years. It is understood and agreed that the 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is to be administered in the following manner: 



The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping, and ex- 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 






Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 



The following person is hereby designated as my beneficiary:- 

1*1 H <5 dd a rv. 

Name Mr>, g C. ■ V^/dinyutli Address Takom a. 'Park . M d 



Relationship W i -f e 




D ate d ^g.p bev f f /?</ **- 
Very truly yours, 




* * 

mm f Y{. RATMjKD WANMALL / |\ 

jy og — *54. ,. - - < 

MARITAL STATUS - Married no children 
LEGAL RESIDENCE - Takoma Park, Maryland 
TITLE - Special Agent 

EDUCATION ~ LL.B., 1942, Coluabua University 

PREVIOUS EXPERIENCE - Clerk - accounting* Assistant auditor; skilled 

helper — Bureau of Engraving 
OFFICES OF PREFERENCE - Washington; Miani* Chicago 



Waimall has lived in Washington, D. C,, vicinity all 
of his life. From the fall of 1936 until the Middle of February 
1937 he was employed as a stock clerk in a 5 & 10 cent store in 
Washington, D* C. Then he worked for a Month as a skilled helper 
in the aiaing department of the Bureau of Engraving# From March 
of 1937 until he entered the Bureau, Wannall was eaployed by the 
American Security and Trust Company* For the first 2 years with 
this coapany he worked as statistician then for about lj years 
as court accountant and finally for about 7 months as Investment 
analyst, AH of this employment was in Washington, D. C. 

Ths only experience this Agent has had with foreign 
languages has been 5 years high school Latin and one year of 
high school French* lie has had no close connection with his 
languages since leaving high school. He has no other unusual 
abilities. 



Wannall is of medium height, slender build, wears 
glasses and has a generally neat appearance* Be is confident 
in himself, amenable to discipline and possesses great enthusiasm 
toward the Bureau’s work* Thusfar he has experienced no difficulty 
with any of the courses afforded Mm in training school* 




Mr. Afeftol* 
We, Tracy ^ 
Mr. ftosgit 



Although confident in himself, Wannall could develop 
force and aggressiveness in his approach* He does not appear 
to have had a great deal of experience in contacting people and 
it is believed considerable road work would be of assistance 
to him in this respect. He also needs roughening up In the field* 
Ho is young looking and because of this may give the impression 
of being naive and immature, although thusfar in the training 
school he has given no specific indication of such delinquencies* 

An office in the south with considerable road work is 
recoaaended* 



Mr. Caress 
Mr. C«f*ey 
Mr. Hendon 
Mr., Hot toman ^ 
Mr* fentm Tamm 
,Mf, #e**e . . 



- l- = 



Mias Candy 



September 16, 1942 



Special Agent in Charge 
Oklahoma City, Oklahoma 



•CC‘232 



Dear Sir: 



Mr, W»lt»*nn 

Mr, McCmlrt 

Mr, Ouiim Tamm , 



> This is to advise you that Special Agent 
W. R. TIannall, Jr., who entered on duty July 27, 1942. 
in Grade Caf-9., at a salary of $3,200 per anduro, Whiten 
directed -to report to you .for assignment* The training 

_ -rsvs mK'f n At. A 



vw a vyv* v vw ^ ^ w — - . , . - 

school terminates on October 17, 1942, ^ onwhichdate 
he will proceed to your divisvoif. Tod should advise the 
date of his' arrival. 

You are instructed to continue the training of 
the Agent so that he may receive experience, in all branches 
of the work of the .Bureau. In submitting special efficiency 
reports , in accordance with the provisions of the Manual of 
Rules .and ‘Regulations, you should include statements as to 
"the kinds 'of cases on which the employee has heen engaged > 
his ability or lack thereof in any certain phase of the work, 
and particularly his ability to perform more involved in- 
vestigations, such as .bankruptcy.. It is further desired 
that you give your personal attention to the development of 
this employee 'along administrative and executive lines and 
that any pertinent information indicating possibilities ,for 
.assignment to such work be reported to ’the Washington head- 
</Srte^’of~,~th9 Bureau from time to : time, 

/ *Vj A very truly yours, 









p- I 






John : Edgar Hoover 
Director 






'# 



CC-240* 



August 19, 1942 

.PERSONAL and confidential 



Kr« Walter Raymond fannall, Jr, 
Federal Bureau of Investigation 
Washington, D. C. 



Dear Mr.Wannall* 

-The Bureau -is in receipt of the report of the 
physical examination afforded you at -the United States 
Marine Hospital, Quantico, Virginia, on August 6, 1942. 

, This report reflects the following [physical defects; 

Defective vision of right eye 20/40 - left eye 
20/40 } corrected to 20/20 In each eye. 



The Board of [Examining Physicians makes the following 
recommendations: 

Vaccination for smallpox. 

Inoculation for typhoid. 

Inoculation for tetanus. 



It reports that^$u ? &re ^tpahle of performing 



strenuous ph^<a^,^xer^.dd, an^Wveno physical defects 
that would<t^^^Vre^^itn ^o$-pVr\icipation in raids or 
other worl^iHvo^yirig t^^hdotical o^se of firearms. 

For yoW -inf^aation^ ^as^jde^ermined during this 
examination \ftat your^W'^^'^s- 'International Type ^ * 






CC1 Mr. Clegg 

CCs field Personnel File 



Sincerely yours, 

John .Edgar Hoover 
Director 



940 first national Suilding 
Oklahoma City, OJcl&hoaa 
October 23, 1942 



F" 






director 

federal Bureau o f Investigation 
Washington, D, 0. 

as* w, iUYHOHo vakbali, jh, 

■ SPECIAL AOSHT 

Dear Sir* 



This is id advise that Agent Vaanall arrived at 
the ©klahoiaa City field Division on transfer from the 
Training School October 22, 1943 at 8*30 A.au 

! * 

Agent Wannall le presently residing at 2516 
forth •Bobinson, Oklahoma City, telephone 8-7895, 

He requests that in the case of an energeney 
that hie Vlfe, Mrs , W, Raymond '.’annall, of the sane 
addreea he notified, 

Tory truly yours, 



'/OB tame 



V, 0. BASIS!.'# 

Veeial^ Agent in Charge 



k 4 - S 



ic\ 

V : 










1;’ |o 





% * 



i 




ADDENDUM: 

, o 

Re: W. RAYMOND WANNALL, JR. 

SPECIAL AGENT 
FORTY-FIVE DAY. REPORT 

This Agent makes a good personal appearance and has a good 
personality. It is noted that he dresses neatly and appropriately. 

I consider this Agent to be above average considering the 
length of his service. He has a good knowledge of the duties of his 
position and his production is very good; He Has used good Judgment 
in handling his cases, and his reports reflect that his investiga- 
tions are thorough* He Is energetic, enthusiastic, and very interested 
in his work. He has been given considerable road work experience 
handling criminal cases currently under investigation in this office. ' 

This Agent's paper work is above average considering his 
length of service. He .has not testified dn court since arriving here. 
This Agent participated in firearms training and made average scores 
or slightly below. Due to his inexperience, it is believed thAt it 
would be better to use him on a dangerous assignment in a minor 
capacity and under close supervision. He is rated as a good automobile 
driver. 

1 have noted as yet no indication of administrative, executive 
or supervisory ability; however, this Agent should develop rapidly with 
additional experience. 











Standard Form No. $1 
Appr. dan. ft. 1942 
C. S, C. Dept. Or. No. S02 



s ^i 



REPORT OF m»ATK)NARY--m < 






INTERIM ( 
>20 < 






EFFICIENCY RATING 



Classification Symbols 

CAF.2 

(Service)" ~"(Gr*4«j <CU#aj * 



As of A9A3 based on performance during period from -.25 ^3 



W . Ra ymond Wannall 3 Jr> _^___ ^Sj?M§i-k§5L«. £edeg^..Btt^ au_.of Jto estj^^ 

“ ”Tn«w ofeSS^)” **" *" " (TlUe oi position) ' ” “ (Bureau) 



<Dlvisio») 



(Section) 



(Subsection or unit) 



Oklahoma City^JJkla. 

(YSHoflSce) * 



ON UNES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 



1. Underline the elements which are especially important in the position. 

2. Bate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

b, Rate administrative, supervisory, and planning employees on all 

elements pertinent to the position whether in italics or not. 

3. Before rating, become thoroughly familiar with instructions in the 

rating manual. 



CHECK ONES 

Administrative, 
supervisory, or 
planning 

All others^™..**.* 



□ 

a 



a> 

( 2 ) 

( 3 ) 

(4) 



- (5) 

- <e> 

(7) 

-- ( 8 ) 
~~ (9) 
( 10 ) 

- <»> 
— i (12) 



Maintenance of equipment, tools, instruments. 
Mechanical skill. 

Skill in the application of techniques and 
procedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 
Effectiveness in presenting ideas or, facts. 
Industry. 

Rate of progress on or completion of assign- 
aments. 

(13) Amount of acceptable work produced. (Is mark 
based on production records? 



- (14) 

- (15) 

-(16) 

- (17) 

« (is) 

« (19) 



Ability to organize his work. 



(Yei or bo) 



Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 



„„„ (Si) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 
broader or related programs , 

...... (22) , Effectiveness in devising procedures « 

(24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates . 

(22) Effectiveness in directing , reviewing , and check- 
ing the work of subordinates . 

(22) Effectiveness in instructing, training, and 
developing subordinates in the work m 

(27) Effectiveness in promoting high working morale . 

(t$) Effectiveness in determining space , personnel , 
and equipment needs . 

>CM „ (22) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines , 

... (SO) Ability to make decisions . 

(3!) Effectiveness in delegating clearly defined 
authority to act* 



STATE ANY OTHER ELEMENTS CONSIDERED 



— — (A) -m 




****** (20) > Physical fitness for the work. ..™(C) 


STANDARD 

.Deviation* must be explained on reverse side of tMs form 


Adjettiv* ^'wmericat 
rating rating 


All underlined elements marked plus, . and no .element gating* 

marked minus Excellent ...... .1 


A majority, of underlined elements marked plus, and no 
element marked minus Very good*...,— 2 or 3 

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or — 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements-. Good-......™.... 4, 5, or 6 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 

plus marks - — - Fair 7 or 8 

A majority of underlined elements marked minus-...™..*. Unsatisfactory.. 3 


Reviewing 

OffiCiaL, — M.M. UMMJikMM 



I 



On the whole, do you consider the conduct of this employee to be satisfactory? 



(Yesoy fto) 



(See back of form) 



Rated by ,.i!) 
Reviewed by ,.o», 



.. ■**»<*• 

(Signature of ratl&g official) 



Special Agent in Charge January 29. 1943 



(Title) 



(Date) 






(Signature of reviewing official) 



Rating approved by efficiency rating committee , 

ifr-sem-* 



(Date) 



(Title) 

Report to employee , 



(Date) 






(Adjective rating) 



(Numerical rating) 






HAMS CF BMPLOtSS 
ENTERED OH PUTT 
SALABT 

OFFICE OF PREFERENCE 
EXAMINATIONS 



BAXMOND WALTER JAIPiAIJ,, Special Agont 
July 27, 1942 
♦3200 

Washington* D. C* 

Manual of Rules and Regulation* - 95 
Manual of Instruction* - SO 



SAC BANISTERS 

Thl* Agent ha* just arrived in the office* 



INSPECTOR GUERIH: 

This Agent is thin, not imposing in appearance, and rather matter- 
of-fact. He is conscientious, soneehat studious-locking, and in need of 
considerable experience* 



- 



Inspection Report > * 

Oklahoma City Field Division 
October 27, 1942 
Inspector R* A. GUERIN 




V 




Vovtt&er 10, 1942 

- PERSONAL .AND CONFIDENTIAL 

Special Agent in Charge 

Oklahown City, Ofclahom 







fA?al bureau of investigation 

UNI*® STATES DEPARTMENT OF JUSTICE 



WJPjVH 



MEMORANDUM FOR MR. TOLSON 
TRAINING SCHOOL FOR NEW SPECIAL AGENTS - EFFICIENCY REPORT 
RE: W. RAYMOND ^NNALL 



MW E * V* Twm * y 



W. RAYMOND TONALL 



Date Submitted 



Date of Training School 7-27-42 to 10-17-42 Age 

Legal Residence. Takoma Park, Maryland Marital Status. 



Offices of Preference 



Education: 



Previous Experience; 



Washington, D.C.; Miam ift ssigned t0 ~ 
Chicago* 

LL.B., 1942, Columbus University. 



Mr* Ror«n 
Mr. T)r»«y 
Mr. Carson 

0ctobeptgavf*19A2 

Mr. 

2k I Mr, j 

Mr. McCuir* 

Marrie i Mf * r*vm wm 
Oklahcjj^*d , ty r »» 



Clerk - Accounting; Assistant Auditor; Skilled Helper - Bureau 
of Engraving. 

Training School Grades 



Examination, Rules & Regulations 96g 

Examination, Manual of Instructions 93 

Examination, National Defense 96 

Laboratory Examination 97£ 

NMVTA Special Interview Test Good 

Searches at Crime Scene Good 

Fingerprint Identificatio n 97 



Auditory Tes t V< 

Visual Memory Test Gc 

Auto Drivin g S; 

Moot Court 55 

Uniform Crime Reporting 9*1 

Practical Public Speaking Gc 

Practical Photo Problem 



Firearms Training 






Hip Shooting: , 

Practical Pistol Course: 
Shotgun: 



.30 Rifle: 
Machine Gun: 



Wannall has lived in Washington, D. C., and vicinity all of his -life. From 
the fall of 1936 until the middle of February, 1937, he was employed as a Stock Clerk 
in a Five and Ten Cent Store in Washington, D. C. Then he worked for a month as a 
skilled helper in the sizing department of the Bureau of Engraving. From March of 1937 
until he entered the Bureau, Wannall was, employed by the American Security and Trust 
Company. For the, first 2 yearns with this - company he worked as statistician then for about 
1$ years as court accountant 'aria 'finally for about 7 months as investment analyst. All 
of this employment was i^Wasiiington, D. C. The only experience this Agent has had with 
foreign languages has bde/H£P§tehrs high school Latin and one year of high school French. 

He has had no close connection with his languages since leaving high school. 

Wannall is--bfjuaedi\a5r' Height , slender build, wears glasses and has a generally 
neat appearance. He is confident in himself, amenable to discipline and possesses great 
enthusiasm toward the Bureau»s work. Although confident in himself, Wannall could develop 
force and aggressiveness in his approach. He does not appear to have had a great deal of 
experience in contacting people and it is believed considerable road work would be of 
assistance to him in this respect. He also needs rougheing up in the field. Ho is young 
looking and because of this may give the impression of being naive and immature, although 
he has given no specific indication of such delinquencies. 





i 



\ 

V ,¥ * 



sAcmE SERVICE SY^EM 



SELECTIVE SERVICE BOARD NO.2 

MONTGOMERY COUNTY, MARYLAND 
JESVP* BLAIR HOUSE 
SW-VER SPRING MARYLAND 

L Of tOCAl. B0A*0) 



"1 






File Ref: 320 
March 1, 1943 



I 



Federal Bureau of Investigation 
Dept, of Justice S 

Washington, D.C. 

Gentlemen: 



has A efore ifc fox 
Walter RayaoncPWannall, Jr. 
of yours. 



consideration the case of 
Order No. 2780, an employee 



lon .invited to complete an< 
possible the enclosed Form HZ-i 
Deferment, for Hr, Wannall. 



return as soon as 
Claim For Occupational 



An envelope for your convenience is enclosed*. 




Savings 

o*o$ 

ANO SCAMPS 




* 


















reTOrt of I — 

' EFFICIENCY RATING •ustKo ~T<g^r "(«r»»T 

As of February 26, 1943 based on performance during period to 



REGULAR < 



): INTERIuH 
1ST < ) 20 < 



Cta*sification Symbols 



(Service) * (Grade) 



W. Rayaond V/annall, Jr. 

*** (Name of employee) 



Special Agent 

*** (Title of position) 



’(Division) 



***( SectionV 



F ederal Bureau of Investigation 

*"* (Bureau) 

Oklahoma City, J?kla. 

"(Sulbeectlon^ orualt j "** ~~ TfieW office) 



OK UNES BELOW 
MARK EMPLOYEE 

V if adequate 
- if weak 
•f if outstanding 



1, .Underline the elements whieh are especially important in the position. 

2, Rate only on elements pertinent to the position. , 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning employees on all 

elements pertinent to the position whether in italics or not. 

3, Before rating, become thoroughly ifamiliar with instructions in the 

rating manual. 



CHECK ONE i 

Administrative, 
supervisory^ 
planning ~ 

All 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and 

procedures. 

m.«. (4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

(5) Attention to broad phases of assignments. 

...... (6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(S) Accuracy of final results. 

(9) Accuracy of judgments or decisions, 

...... (10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

...... (12) Rate of progress on or completion of assign* 

-ments.' 

>..o, (13) Amount of acceptable work produced. (Is mark 
based on production records? ™ — ........ ) 

...... (14) Ability to organize his work. <Ye * P * 

(15) Effectiveness in meeting and dealing with 
others. 

^... (16) Cooperativeness. 

(17) Initiative. 

...... (18) Resourcefulness. 

(10) Dependability. 

(20) Physical fitness for the work. 



(21) Effectiveness in planning broad programs, 

(22) Effectiveness in adapting the work program to 

broader or related programs. 

(2S) Effectiveness in devising procedures . 

(24) Effectiveness in laying out work and establish - 
tng standards of performance for subordi- 
nates. 

(25) Effectiveness in directing, reviewing , and check- 
ing the work of subordinates. 

...... (26) Effectiveness in instructing , training , and 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale. 

...... (2$) Effectiveness in determining space , personnel , 

and equipment needs. 

(2$) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

...... ($0) Ability to make decisions. 

...... (31) Effectiveness in delegating clearly defined 

authority to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 

(A) _ 

(C) «... tm «# mm+J* mm «‘***n* 



STANDARD 

Deviations must be expired on reverse side of this fern 



All underlined elements marked plus, and no element 
marked minus — — 

A majority of underlined elements marked plus, and no 
element marked 

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or— 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements^.... 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 
plus marks ......... — 

A majority of underlined elements marked minus..*.*...*..* 



Adjectiva Numerical 
rating rating 



Adjective 

rating 

Excellent......... 


Numerical 

rating 

1 


Very good....— 


2 or 3 


Good.. ... 


4, 5, or 6 


Fair.. ... . 
Unsatisfactory.. 


00 o 

s 

t- 



Reviewing 

officials 



On the whole, drf yo. 



Rated by 

(Si* 

Reviewed by 



i conduct of this employee to be satisfactory? . (See back of form) 

r (Yetorne) 



(Sismxture of tnUtig Official) 



Spec ial Agent in Charge Marc h 13. 19A 3___ 

“ (TltlV)"""" “ (D»t«) 



(Stoatuxe of review!*# official) 



Rating approved by efficiency rating committee ..... .Report to employee .. 



(Adjective ratios) (Numerical rati**) 






larch 9 , l?li3 



liiss llinore H. Ilaythomo 
Assistant Cleric *V 

Local Board RHasber 2 
Selective Service Systc^w 
Josup-Ulair Kousd Q) . • ‘‘i 
Silver Spring, Harylond^' ' I 

/ ; _ 

( ' 

Boar riss Kaythorno* 

Inference is made to your communication of Uqrch 1, "dth 

regard to tho Selective Service case of Ur* % Raymond ^annaH, who is 
duly registered at your Board as Order Berber 2730* lou sill recall that 
l Ir* Tfansall was placed in Class HI-A duo to a dependency and that defer- 
nant was also requested by na in order to show his eaployaent status with 
this Bureau* 

llr* “annall is still employed by this S reau and it has been 
impossible to effect any replacement for hln during the deferment period* 

As you have been previously advised, he has been in this Bureau since 
July 27, 19h2, and is a trained Special Agent* In accordance with your 1 
request, I an transmitting herewith, D*3*S* lorn li?-A (Revised) executed 
by so under date of Sarch 6 , l$b3, requesting that he be granted additional 
occupational defement* For your further information, Ur* T'amall at the 
present tine In his position as special 'gent possesses the hi Jily special- 
ToUon iged tr aining and technical knowledge that make it impossible to offect 
K, a. h^rsplacenont at this time* 

Cl*gg 

Coffe y I want you to know that it is try dcsiro to cooperate with your 

RUvi Joard I n every possible way, and In the event there is any additional infor- 
Ltdd nation desired by you with regard to this case, please do not hesitate to 
NichoC ftH up on no* Of course, should there be any change in his occupational 
r._icn t.h ff rvrpy ? j 1 shall promptly advise you* 

Trtc v I COMM UNICATIONS section! * *■ 



Caraoi| - M-Ad LED 11 

Harbo i 

HendoIWjAR.D - J943 p.M. , 

McGuire » \ ) j 

Mum f or d of ^‘^'SATroN 

Quiun T an m^ cial 

NeaJ * Bjgistered 

is Gandy Return Receipt Requested 



Sincerely yours. 



John idgar Hoover 
Director 



497397 



f 






Cui SAC ut* Xouis 
!?'S BUtinore 





• 0 

! 

I 

RAWND ^AmVLL 

2780 24 

2 Montgomery Silver Spring Maryland 

Special Agent 



See attachment* It will be noted that this Agent is 
presently performing duties in a position which has been designated as critical 
to the effective functioning of this Bureau by General Hershey of the !&tional 
Selective Service Headquarters in local Board Release Number 7J>> which was 
issued under date of 'December 29, 1941* 

July .27, 1942 July 27, 1942 

3200 annually See attachment 



LL. B. -Degree Columbus University. 



See attachment 



See attachment 



t:V 






4^-A (XVVW) 



■c :.*t 



Federal Bureau of Investigation, United States E-epartment of Justice 



T&shington, D. C. 



See attachment 



See attachment 



See attachment 



See attachment 



Tashington, B. C. 



J. Edgar Hoover 



the Director 



See attachment 



March 



<!;i* 



IS 'iul I 6*rA 4.VVI' 



The federal Bureau of Investigation has been designated, as the sole civilian 
government investigative agency having jurisdiction over the Investigation of matters 
pertaining to national defense such 'as espionage, sabotage, registration of agents of 
foreign principals, sedition, treason, and the like, and further, the .Federal Bureau 
of Investigation has sole investigative jurisdiction in a great number of other Fed- 
eral statutes which embrace bank robbery, kidnaping, extortion, white slave traffic, 
.National Motor Vehicle Theft Act, and numerous others. This Bureau has also been des- 
ignated by Congress as the agency officially responsible for the tabulation and dissem- 
ination of police statistics for the entire country. Under an act of Congress these 
statistics are gathered and are distributed to thousands of interested police > and af- 
filiated' agencies every six months so that trends in crime, crime records, 'and crime 
control can be known to those to whom it is of most Interest. Further than this, the 
Federal Bureau of Investigation has been designated as the agency having jurisc&ction 
over the classification and maintenance of fingerprint records not only on a national 
basis but on an international basis. The greatest depository of fingerprint records 
In the world is maintained by the Federal Bureau of Investigation in Washington, D. C. 
We have over sixty-one million sets of fingerprints on hand today and are receiving 
fingerprint records at a rate of approximately 115*000 each day. The military and 
■naval authorities have issued orders that all employees of manufacturing plants oper- 
ating under contracts with tJie War Department or Navy Department must be fingerprinted 
and their fingerprints sent to the Federal Bureau of Investigation for search against 
our exi.sting files. Obviously the purpose of such an order is to ascertain the crim- 
inal background, if any, of persons who are occupying positions where they have access 
to confidential information and to eliminate from such positions those persons whose 
records indicate that their interests are not those of our government. 

■We are also receiving fingerprint records of all persons enlisting or being 
inducted Into the army and other military and naval services. All employees of the 
Federal government are fingerprinted and their fingerprints searched through our files 
for prior criminal records, again for the purpose of guarding against the employment 
of persons in the Federal government whose backgrounds indicate that they night not 
function to the best interests of our government. We are receiving thousands of crim- 
inal fingerprints -from all police agencies throughout the country and It is essential 
that these 'fingerprints be bandied nromntly and the contributing agency advised of any 
prior record so that justice may be intelligently .administered. Ey means of this pro- 
cedure the Federal Bureau of Investigation is able to identify thousands of fugitives 
from justice each year who otherwise night not be identified by local police agencies 
who do not have the benefit of prior criminal records as reflected on fingerprint cards 
which were made at the time of some previous arrest. Many such persons are wanted for 
a previous criminal act by some other law enforcement agency and are presently attempt- 
ing to disguise their true identity through assuming a fictitious name. This ruse on 
their part is penetrated through the science of fingerprinting .and the Federal Bureau 
of Investigation is enabled to advise the interested local law enforcement agency of 
the true identity of the individual and he can be held for appropriate prosecutive ac- 
tion, whereas if not identified, he quite possibly would have been released to con- 
tinue his depredations against society. 

Our criminological laboratory handles the scientific examination of evi- 
dence in cases investigated by the Federal and .local law enforcement agencies. A 
very high percentage of the work presently being performed by the Technical Labora- 
tory is in connection with the national war effort. Evidence collected in suspected 
sabotage cases is examined by the scientists In our laboratory who are qualified to 
handle'examinations of almost any technical nature. The personnel in the Technical 



Laboratory have been trained through education and experience to handle such subjects 
as analytical chemistry, qualitative and quantitative analysis, ballistics tests, mi- 
croanalysis examinations, spectrographic examinations, cryptograph and cryptanalysis 
work, and many other highly technical examinations. 

The Files Section of the Federal Bureau, of Investigation contains files on 
hundreds of thousands of individuals Those activities are of the greatest importance 
to the country today. It is highly important that we maintain in the Files Section 
a nucleus of experienced personnel so that the information contained therein can be 
made readily available to the supervisory personnel of this Bureau and also be made 
available to other governmental agencies such as the State Department, Military In- 
telligence Division, Office of Naval Intelligence, and the Immigration and Naturali- 
sation service. It is most essential that only the most trusted employees be as- 
signed to this work because of the highly confidential material that is contained in 
our files. 



All of the functions of the Federal Bureau of Investigation are so closely 
inter-related that it is essential that qualified and experi ended personnel be avail- 
able not only to perform their own work but to train new employees. The Congress of 
the United States has passed several bills within the past year approving an increase 
in the personnel. When it is considered that the work of this Bureau is highly con- 
fidential it can be appreciated that the selection of personnel must be made with 
great care. It has been our experience that only one employee is obtained from every 
one hundred persons who have applied. It is necessary that each employee be investi- 
gated thoroughly so that there will be no possibility of having a person in our serv- 
ice vho is not loyal to the. United States. Me have found that it is extremely diffi- 
cult to secure qualified persons for almost any of the positions that are available. 

At the present time we have approximately 1,500 employees less than the number that 
has been authorized by Congress. Every effort is being made to obtain these addi- 
tional employees as they are badly needed in order for us to properly carry on the 
work that has been, assigned to us. We are endeavoring to obtain these additional per- 
sons without interfering In any way with the administration of the Selective Trailing 
and Service Act. in all positions where possible we are utilizing the services of 
female employees. With the exception of Special Agents' and Laboratory Scientists' 
positions, no appointment of male employees who may be eligible for military service 
are being made. It is absolutely necessary, however, that our experienced personnel 
be maintained so that the new personnel can be adequately supervised and trained. 

All employees of the Federal Bureau of Investigation have been working at 
top speed to keep abreast of our duties. The regular work week has been extended to 
48 hours, end it has been our experience in the past that an additional amount of 
overtime will be voluntarily performed by. the employees of this Bureau in an effort 
to properly and expeditiously handle the tremendous volume of important work being 
referred to us in connection with the war effort. Obviously very little considera- 
tion can 1 be given to replacing an experienced employee until such time as we. are able 
to build up our present staff to the number authorized and needed. 

Special Agents of the Federal Bureau of Investigation are given twelve 
weeks of training which embraces 535 hours of study. During that period of time they 
are trained not only in investigative techniques and procedures, but are qualified 
in the handling of firearms, mechanical devices, and technical devices in use by the 
Bureau. After entering the Field service which follows their training period, their 
skill, of course, increases with their length of service in the Field. It would 



obviously, therefore, be impossible to adequately replace an experienced Special 
Agent until the replacement had been in the service an equal length of time. 

The science of the classification of fingerprints is one of the most 
exacting in the world today. Employees in law enforcement organizations handling 
fingerprint activities are of a profession which demands the utmost skill and 
honesty in the practice of that profession. In the Federal Bureau of Investigation 
we train Fingerprint Technicians through classroom and practical study for a period 
of approximately six months. At the end of that time those employees are qualified 
to examine sets of fingerprints and to identify like sets. This science cannot be 
taught overnight and the loss of a fingerprint man at any stage of his training or 
employment is a severe blow to the Federal Bureau of Investigation at this time 
when we are receiving thousands of sets of prints from all of the coordinated activ- 
ities of the Government and from local law enforcement agencies. 

The Laboratory Scientists of the Federal Bureau of Investigation, all 
graduate scientists, are thoroughly schooled in the science of criminology and today 
are performing duties pertaining to the successful war effort one hundred percent 
of their time. Their training in this field, embracing all sciences of laboratory 
examination which includes cryptography, chemistry, ballistics, geology, serology, 
and many others, has been invaluable in the solving of espionage, sabotage, and 
other subversive activities. It is essential that these scientists many times per- 
form their scientific work in the field under such conditions that they could not 
be replaced with employees <not possessing their physical attributes. 

Bureau employees in positions aforementioned and for whom deferments are 
requested possess technical and scientific skills which renders them irreplaceable 
to the Federal Bureau of Investigation at this time. 

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and that the foregoing statements are true 
to the best of my knowledge and belief. 



Subscribed and sworn to before me this 6th d ay o f March 



19 43 



Notary Public 




* % » • 



# # 



1 

Saint Louis, Missouri 
March 31, 1943 



He: W. RAYMOND WANNALL 

Special Agent 

Special Agent W. Raymond Wannall entered upon duty' as a Special Agent in 
the Bureau on July 27, 1942. His. first office of assignment was Oklahoma 
City. He arrived at the St. Louis Office, his second office of assignment, 
on- February 28, 1943* His present salary is 03200.00 per annum. 

He dresses neatly and has good physical appearance. He does not hesitate 
to confer with me regarding his assignments, and indicates in the discus- 
sion of his work that he has a good knowledge of the duties of his position. 
In my opinion, he is above the average for a new Agent in his ability and 
knowledge of Bureau work.. He has good dictation ability. He is a good 
automobile driver. He has not testified in this Division, nor has he 
par ticipated in firearms training in this Division. Therefore, I do not 
know his abilities along these lines, it is my opinion that he has the 
ability to handle dangerous assignments and to operate on physical sur- 
veillances. He -has satisfactory typing ability for the preparation of 
rough drafts. He does not have shorthand ability. He has good ability 
to write reports. His experience in this. Division indicates that he has 
good ability to contact law enforcement * officials and in. business contacts. 
He has good ability to organize and initiate investigations. 

•He has not had an opportunity* to display administrative ability as he has 
not been in a position to perform such duties in this Division. He per- 
forms an average amount of overtime. He is .cooperative, amenable to 
direction, and has been honest and loyal. : jbr these reasons, I regard 
him as a good Special Agent. 




REIWT OF ^^ATIONARY - UX < I CSasaiflcatcoa Symbol* J 

EFFICIENCY RATING | ^(GraS)" **(Oiasa) | 

A, « g£r^31,,1943„ <» ft*,. r~M w , 2-2S-43 ^ ySS%»% ”y» 

W...RAYMOIID WANHALL Special Agent Federal Bureau of Investigation 

(Name <>f eavpJoyee) "(Title of j^SST "* — " " " " 

Saint Louis 



): interim < 
I*T< )20 < 



Classiflcatcoa Symbols 

JBl .CAL,. 

"(Servicef * (Grade) (daw) 



(Nameof employee)" 



(Divlsioo) 



(Section) 



(Subsection or unit) 



(Field office) 



OK JUNES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding’ 



1, Underline the elements which are especially important in the position, check ones 

2. Kate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- Administrative 

istrative, supervisory, or planning positions- . f 

b. Kate administrative, supervisory, and planning employees on all supemsory,or 



elements pertinent to the position whether in italics or. not. 
Before rating, become thoroughly familiar with instructions in the 
rating manual. 



supem$ory,or 
planning — — 

Allothers^.*~~_. 



(!) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill 

(3) Skill in the application of techniques and 

procedures. 

(4) Presentability of work (appropriateness of ar- 

rangement and appearance of work). 

(5) Attention to broad phases of assignxaents. 

(6) Attention to pertinent detail 

(7) Accuracy of operations. 

($) Accuracy of final results. 

(9) Accuracy of Judgments or decisions. 

(10) Effectiveness in presenting ideas or facts, 

(11) Industry. 

(12) .Kate of progress on or completion of assign- 

ments. 

(13) Amount of acceptable work produced. (Is mark 

based on production records? ) 

(14) Ability to organize his work. (Y ** * w) 

(15) Effectiveness in meeting and dealing with 

others. 

(16) Cooperativeness. 

(17) Initiative. 

(18) Resourcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 



{21) .Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 
broader or related programs . 

(22) Effectiveness in devising procedures . 

(24) Effectiveness in laying out work and establish* 
ing standards of performance for subordir 
nates . 

(2$) Effectiveness in directing, reviewing, and check* 
ing the work of subordinates . 

(22) Effectiveness in instructing, training, and 
developing subordinates in the work . 

(27) Effectiveness in promoting high working morale . 

...... (2$) Effectiveness in determining space, personnel, 

and equipment needs . 

...... (29) Effectiveness in setting \ and obtaining adher- 
ence to time limits and deadlines . 

... (20) Ability to make decisions., 

MH .. (21) Effectiveness in delegating clearly defined 
authority to act 



STATE ANY OTHER ELEMENTS CONSIDERED 



(B) 






STANDARD 

Deviation* must be explained oA reverse side ef tMs form 



All underlined elements marked plus, and no . element 

marked minus 

A majority of underlined elements marked plus, and no 

element marked minus 

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or— 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements...... 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 

plus marks .... ...... ... 

A majority of underlined elements marked minus............ 



On the whole , you consider the conduct, of this employee to be satisfactory ? 



Adjective Nwmericcl 
ruling ruling 



Adjective 

rating 

.Excellent™. 
Very good... 



Good 



Fair ... 

Unsatisfactory. 



aL 9m. 



4, 5, or 6 



Reviewing 

officiaL. 



Yes 

(Yes Or no) 



(See back of form) 



Rated by^d^. 
} Reviewed by 



(Signature 4 



(Signature of 



official) 



Rating approved by efficiency ratings co: 

JO-OC177-* I 



31 Agent in Charg e ____felr 43 

fufnu *f htvtaffgrsf ffi J Un j O j 

<xSk) ” " (Site) “ 

. Report to employee 

(Adjective rating) (Numerical ratln* ) 



ifeheral 21umut of {uurstfgattoit 
Unit eh §tntra Department of Jfnaticr 

Saint Louis, Missouri 
March 23, 1943 



Director, FBI 



O 

Bet W. RAYMOND UANNALL, Jr* 
Special Agent 



Dear Sir: 



Special Agent 1IT* Raymond Wannall, Jr*, assigned to 
this office, is in receipt of advice from Local Selective 
Service Dnard No* 2, Jesup-EOLair Community Center, Silver 
Spring, Maryland, that he has been classified 2-A until 
September 15, 1943* 



Very truly yours. 



QBNjhml 




' c 



0. B. (BRSIS 
Special Agent in Charge 




V*' 

■^,[1 

s, 




I 



Meral IBureau of Inuestiijation 

Dtutefc §tatea Department of Justice 
Saint Louis, Missouri 
March 26, 1943 



Director, FBI 



Re: Special Agent W. RAYMOND WANNALL 
SELECTIVE SERVICE STATUS 



Dear Sir: 



This is to advise that on March 15, 1943, Local Board #2, 
Montgomery, Maryland,, located at the Jessup-Blair Community Center, 
Silver Spring, Maryland, reclassified .the above named agent and he 
has been placed in Class 2-A until September 15, 1943* 

Very .truly" yours,. 



V O.AAt J 






Special Agent; in Charge 



WKSV:dck 



Y Bo*..-* , ** ■ « 

Bswoh** ft ' ' 2 

ISwfcwed...:, v ' S < ft 

: 3 IP' g 

iRKNU, ' .L 




Saint Louis, Missouri 
April 29, 1943 




IT. RAYMOND WANNALL 
Special Agent 



• ra 



W, Raymond Wanna 11 entered upon duty asa Special Agent in the ^Bureau 
on' July 27, 1942*. His first office of assignment was Oklahoma City* 
He arrived at the St* Louis Office, his second office of assignment, 
on Ttebruary 28, 1943* 

The .annual efficiency report on this Agent was submitted March 31, . 
1943, and* there t has been no change in his personnel status -since that 
date*- 





L 



A 



Sttbdard Form No. St 
✓Aps*r. Jan. S, 1942 
C .'3. C. Dept. Or. No. 202 



DETD/^Dt ^MT regulars >s interim < 
AUrH l UP FROBATIONARY— 1ST { ) 2D < 

EFFICIENCY RATING 



As of — based on performance during period from - — to 

W. RAYMOND WANNA1L Special Agent federal Bureau of Investigation 



Classification SyxniKJ* 

9 ... ...cat 

*(gSr?lce) > "Tirade) . <c5aasj 

^ 4-29-43 



(Name of ewpJtoyee j 



(Division) 



(Title Of position) 



(Section) 



(Subsection or unit) 



Saint Louis 

TnSToSS) " 



OK UNES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
4- it outstanding 



1. Underlino’the elements which are especially important in the position. check one? 

2. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- Administrative 

istrative, supervisory, or planning positions, 

b. Rate administrative, supervisory, and planning employees on all supervisory, or 

elements pertinent to the position whether in italics or not, planning — □ 

3. .Before rating, become thoroughly familiar with instructions in the 

rating manual. AU others™.™- 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in- the application of techniques and 

procedures. 

(4) Presentability of work (appropriateness of ar- 

rangement and appearance of work). 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

1 (9) Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Rate of progress on or completion of assign- 

ments. 

based on production records? ) 

(14) Ability to organize his work. (Yes or no) 

(15) Effectiveness in meeting and dealing with 

others. 

(16) Cooperativeness. 

(17) Initiative. 

(18) Resourcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 



, (2?) Effectiveness in planning broad programs . 

, (22) Effectiveness in adapting the work program to 
broader or related programs. 

, (23) Effectiveness in devising procedures . 

, (24) .Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

, (23) Effectiveness in directing, reviewing , and check- 
ing the work of subordinates* 

, (23) Effectiveness in instructing, training , and 
developing subordinates in ' the work. 

, (27) Effectiveness in promoting high working morale. 

, (28) Effectiveness in determining space , personnel, 
and equipment needs. 

,(22) Effectiveness insetting and obtaining adher- 
ence to time limits and deadlines . 

. (20) Ability to make decisions. 

, (31) Effectiveness in delegating clearly defined 
authority to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 



— - <B) - 



STANDARD 

Deviations must be explained on reverse side *f tMs fora 



Adjective Numerical 
rating rating 



All underlined elements marked plus, and no element 

marked minus 

A 'majority of underlined elements marked plus, and no 

element marked minus 

All underlined elements marked at least 'with a cheek, and 
minus marks fully compensated by plus .marks, or — 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 



plus marks 

A majority of underlined elements marked minus.- 



Adjective 

rating 

Excellent™.. 
Very good.™ 



Good..™..... 



Fair ™™ 

Unsatisfactory- 



Numerical l 



“" l 000D 



t, 5, or $ 



Reviewing 

official. 



On the whole, do you consider the conduct of this employee to be satisfactory? -...X ?.?- — ......... 

__ (Yeeoe no) 



(See back of. form) 



Rated by -..j, 



Review* 



£na,tureox rutin* official) 



' [Signature of reviewing: official) 



Rating approved by efficiency rating committee , 



-A3st t j^eciar^ .4c:29=.43„ 

(Title) (Date) 



Report to employee *• 



(Adjective rating) 



(Numerical rating) 




NOTICE OF RIGHT 
TO APPEAL 

Appeal from dasrffica- “““ 

t!on by local board or ~ 

board of appeal must be Or 
made br W«* ^ 

form on back of Selective * 
Service cuestlonnaire si 

(Form 40 ) at ofQw ; of 3 • 
local board, or by filing C *>y 
written notice of appeal, o 
within 10 day* after the J 
jrrtiLftifty of thl* notice, o 

before appeal, a regt*- 5 
tr&nt may file a written p — . 
request for appearance w 
within the same 1 0-day 2 

period S and If he doe* so* thl< 
the local board Witt fix a yo\ 
day and notify him to the 
appear personally before yog 
the local board- If thl* ns 
U done, the time to appeal *** 
la extended to 10 day* l— 
from the date of. mailing . 



^ a. - ^ ® App. not Rea; 

NOTICE OF CLASSIFICATION 

Walter ... ^ ayaond O Wannall Jr, 

du£uM) <?*■• 2— A 

Order No. --2780. ha* been classified in Class T — 1 

* (Until 3d&&24rT.szl 9 ) f 

* ' (JUmt* 4 »t*l«r GlMMlfr*a m 4 H-* 1 

by T? Local Board, ^ » * 

Q Board of Appeal (by vote of to ). | 

□ President. /-n 1 



2-15-43 , 

^ M«mb*r «| local bo»4> 

The law reqyiret you, eubfeet to heavy penalty for 
tM* notice. In addition to your Registration Certificate (Form 1 ). In 
your personal possession at all times-^to exhibit It upon request to au- 
^render It,* upon entering the armed forces, to 

your commanding officer. 

1>SS Form fi7. (Key. 1M&-42) 



i* extended to 10 day* 1 (Cot suong this hoc to detach card) 0 (j 

2&*SStf SSSES^*** «««*» * 

SeStiw i Sertfce Regulations. For advice, *ee your Government appeal agent. 

The law requires you— !• To keep in touch with your local board* \k}^X i 1 

\C&JU . i: 



U)* yWWl Q M' 



± Tn notify it of any fact wiuen migav cnange your ci»s»mv*uv»u t 

,4,' xo comply with the instructions on the notice of classification part ef this 




L- 




Mr. J« Edgar Hoover, Director,, 

Federal Bureau of Investigation, 

U.S, Department of Justice, 

Washington, D.C., , 

! ) 1 

Dear Sir: 

Reference is made ,to your claim for occupational 
deferment for Walter RaymoncWYannall, Jr . , Order No* 2780, dated 
March 6, 1943* 

Section 622,22-1 states: "Certain procedure must be 
followed to entitle Federal Government employees to Class II-A 
or Class II-B deferment* In determining whether a registrant 
employed. in or under _ the Federal Government should be retained 
or placed in Class II-A or Class II-B, no consideration shall 
' be given to the fact that he is so employed unless' a request for 
his deferment shall have been made in accordance with the 
provisions of (1) Public Law 23, 78th Congress, approved April 8, 
1943, and (2) Executive Order No* 9309, dated ‘March 6, 1943. " 

Unless D.S.S.Fom 42-A inscribed "Authorised Government 
Request" in accordance with Section 622,22-1 is received within 
30 days, the classification of this registrant will be reopened 
and considered anew. 



Sincerely, 




/ 



I 



Juno 6, 1943 



»JL 

Federal Bureau of Investigation 

U. S. Department of Justice 
Saint Louis, Missouri;, 



Mr, Tol*on_j^r Sir; 

Mr. E, t A, Tunin^ 

Mr. ctm This will acknowledge the receipt of your contribution of 

Mr. Coffey $LQ0 to the .fund to be -paid -to the designated beneficiary of any 

Mr. GUvSn participating Special Agent of the Bureau who dies, from* any .cause 

Mr. X»id_except self-destruction, while .employed as a Special .Agent. Fay- 
Mr. NUbolijifint will be made for death by self-destruction after the Agent 

Mr. Rosen has been a member of the fund 1 for two years. 

Mr, Trtcy 



j COMMUNICATIONS SECTlUSi 

MAILED .11 

☆ JUN -7 1943 P.M. 

fcawu Of wiimkm 

u, $. ;otrAJ?TMi'NT prjusjia j 



Sincerely yours, 



1 t. j 

iv 



John Edgar Hoover 
Director 



• Jtefceral&lumm of Jnucatisatton 
United States Department of Sustice 



Director 

Federal Bureau of Investigation 
United* States Department of Justice 
Washington, D. C. 

Dear Sir: 



For inclusion in the fund to be paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to January 15, 1943, and who dies from any cause except self- 
destruction while -employed as a Special -Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the sum of five dollars (55), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment 
will be made for death by self-destruction. after the Agent has been a ' 
member of the fund for two years. It is understood and agreed that the 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, 

which I understand is to be administered in the following manner:- 

* 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping and ex- 
pending of said fund, which committee will recommend appropriate action -to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 



Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to .pay to the designated 'beneficiary the sum of 55,000: 

* 

The following person is hereby designated as my beneficiary: 

Name Gertrm/e. C. V/anna// Address SZSL ' Depf. Tuific<. 

Relationshi p V/ife. Date d Fti, 3 ? 







eyicroRY 




BUY 

■TATII 

JHTAR 

>N DS 

AW* 

STAMPS 



\ 

, \r h by) 



Very truly yours, 




i fr " - » ! / r 

»!■*.,** 



Wifii 



i 



V.-‘ ”> 



I 



1 i 



•.. i 

HwrtMW 
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laaaiil Ml haU to fc« Uall 
k ut iHius if MiiiiuHkin mop* 



Hi iaftMh QMuitftta af tha Im* laaisanit Caaaiaaiaiu 

1 ttfer tw pfrifltti of ftNMHvi Ml 

im wMm of I 
t*ttiim aitUft 

Cm Lmm CBMlitM af Amm vblah baa laaa 
J |h MdMaoaa vita tba iMvijiaat af Jbaanllva 

m a w m li tui tfc «ttaa**i fcMt tan #4 
akUfc to* lain amatol to aa atf* data of Air J9, Mb 
1 Ip tk» ClittfMHi «r itaa ^mpiSaPitU^ St ^ 
FtcuftiUiL firifliTwtit fiiinl lifiiiinl ok fctMlf 



. . X wM imnI«u >«ittf ttU afftMt mid a part 

•f tto fUa af tea afar***!* taglir ■■ * 




MMAdMilliB af tto aaaa trtaa 

« * |aa wot am additfrtol 

apaaaif IitoU 'm» pu iraailf 
la la* aaaapattaal atatm or m ragtotraat* 
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?f. RAYMOND 1TANNAU » JR* 

2780 2 S 

Montgomery Silver Spring Maryland 

' t 

Special Agent 



See attachment • Mr* ’’anmll ie an investigatory agent 
charged with the duty of Investigating violation* of the laws of the United 
States , collecting evidence in eaeea in which the United States is or may 
be a party in interest* and performing other duties imposed upon him by law* 

July 27, 19*2 July 27» 19*2 

3200 annually See attachment 



LL*S« degree Columbus University School of lav 



See attachment 



See attachment 



COPY D S S FORM 4 2 - A (-82 VISED ) 



Federal Bureau 



of Investigation, United States Department of Justice 

Washington, D* C* 

See attaohment , 



, k t * 

t 

See attachment- 

i \ 

z - ; 

See attachment 

£ 

C ' 1 



See attaohment 



See attachment 



t ■ ■ 

Washington, D# C# 

J. Edgar Hoover 
The Director 




M.l 

• I 1 





i ! i 

' I ' 




30th 



July 43 



Chairman 



DOPY 238 roan 4 2 - A ( H 3 I 3 3 J> ) 



SPECIAL AGENTS 



This- position has been designated as a key position by the Review 
Committee of the War Manpower Commission. 

The Federal Bureau of Investigation has been designated as the .sole 
civilian government investigative agency having jurisdiction over the investiga- 
tion of matters pertaining to national defense such as espionage, sabotage, 
registration of agents of foreign principals, sedition, treason, and the like,, 
and further, the Federal Bureau of Investigation has sole investigative jurisdic- 
tion in a great number of other Federal statutes which embrace bank robbery, 
kidnaping, extortion, white slave traffic, National Motor Vehicle Theft Act, and 
•numerous others. The investigative work in connection with the above violations 
is performed by the Special Agent personnel of this Bureau, who are recruited from 
applicants between the ages of twenty-three and forty. They must be- graduates of 
a law school or an accounting school with the necessary accounting experience, or 
graduates of a university with extensive investigative experience, or with linguis- 
tic qualifications, or have basic educational training and possess satisfactory 
prior law enforcement experience which will enable them to satisfactorily perform 
the duties imposed upon them. For certain of the scientific investigative work, 
Special Agents are secured who primarily are qualified in the sciences, such as 
ballistics, chemical analysis, spectography, cryptography, mineralogy, metallog- 
raphy, toxicology, and other like sciences. Applicants for appointment to ; the 
position of Special Agent must meet the physical standards and requirements for 
this position-, which are exceedingly high. They must have vision of no less than 
20/40 in one eye, 20/50 uncorrected, both eyes to be corrected to 20/20. They 
must have no color deficiency whatever. 

Special Agents of the Federal Bureau of Investigation undergo a rigorous 
training program. All newly appointed Special Agents in the Federal Bureau of 
Investigation attend training classes for a period of sixteen weeks; the hours of ■ 
training are -from 9:00 a.m. to 9:00 p.m. daily, which course of study is equivalent 
to two full years of college study. During this period of training, they are 
thoroughly instructed in the basic rules and regulations and jurisdictions of the 
Federal Bureau of Investigation. They must satisfactorily pass numerous written 
examinations during their period of training. If a trainee, fails to pass any of 
these examinations, he is dropped from the school. 

The duties of a Special Agent of the Federal Bureau of Investigation are- 
most arduous. They must be available at a moment's notice to go - to any part of 
the United States or ‘to any assignment outside the United States. The hours of 
duty for these employees are such that they must be in excellent physical health. 
The average work week for a Special Agent of the Federal Bureau of Investigation . 
is no less than seventy hours. The work of a Special Agent, regardless of his 
particular qualification, is such ‘that he cannot lead a sedentary or well regulated 
life. Due to the small number of Special Agents of the Federal Bureau of . -Investi-. 
•gation presently handling the work under the jurisdiction' of the Federal Bureau 
of Investigation within and without the continental United States, it is necessary 
that the entire staff be highly mobile. 

Special Agents are required to be able to conduct investigations in 
more than 100 types of cases, including espionage, sabotage, subversive activities, 
frauds against the government, kidnaping, extortion, bank robbery, White Slave 





i Traffic Act, etc. They are trained in and required to maintain constant skill. in 

the use of highly technical equipment, technical pr6cesses, such as those neces- 
sary for the development of latent fingerprints, concealed or obliterated numbers 
upon firearms, to understand the use of code messages, to conduct physical surveil- 
lances of subjects of espionage and similar cases, sometimes for periods of many 
months, and when necessary, to assume a necessary charaqter to enable them to fit 
in an undercover capacity into the activities and operations of groups such as 
foreign agents, who are engaged in thwarting the war effort. 






The arduousness and importance of the work of Special Agents of the 
Federal Bureau of Investigation was readily recognized by the military and naval 
leaders. The Chief of the Bureau of Navigation, for the Secretary of the Navy, 
requested Special Agent employees of the Federal Bureau of Investigation to submit 
their resignations from reserve commissions held by them in the naval services 
because it had been determined that those Special Agents could better serve their 
country in their present assignments than if they were to be called into active 
naval service. The Secretary of War, in 1942, addressed personal communications 
to 168 Special Agents of the Federal Bureau of Investigation who at that time 
held reserve commissions in the Army. The Secretary of War at that time advised 
the Special Agents that their employment in the FBI is of such vital importance 
to the national defense as to necessitate their remaining at their posts of duty 
despite the fact that they held reserve commissions in the United States Army, 
and the request was made that these Agents, through the proper channels t submit 
their resignations from their commissions. 

General Lewis B. Hershey of the Selective Service System pointed out 
in his Directive to all Local Boards of December 29, 1941, that Special Agent 
positions of the FBI were most important and essential to the national health, 
safety, and interests, and that the national defense functions of the FBI should 
not be impaired by the removal of trained personnel' from critical positions in 
the Bureau. 

The position of Special Agent- has always been considered the most crit- 
ical of all positions in the FBI, since, with the tremendous bulk of work placed 
upon us due to the war emergency, it is essential that a trained qualified staff 
be available for the handling of this work. If the Federal 'Bureau of Investigation 
cannot , continue to retain its personnel in this critical position, aid and. comfort 
would most certainly be given to the enemy and others whose interests are inimical 
to the best interests of the country today. Up to the present time the full com- 
plement of Special -Agent personnel has not been secured and every effort is being 
made to secure the necessary additional Special Agent personnel. 

I, J. Edgar Hoover, do solemnly swear (or affirm} that I am the Director 
of the Federal Bureau of Investigation and that the foregoing statements are true ■ 
to the best of my knowledge and belief. r ' 




Subscribed and sworn to before me this jotv, day o f .Ttily 19 43 



Notary Public 



j 1 

v 







% 



^federal Surratt of fotuesiigaium 
•lUmfefr $iafoa Beparf rnent of 2fustico 
Baltimore 3, Maryland 
August 14, 1943 



Director. FBI 



Dear Sir: 



Be: W. RAYMOND ./AMN ALL, JR. 

SP30IA1 AG'SITT 
S3LSCTI7S SSRYIOB STATUS 



Reference is made to Bureau letter dated August 7, 
1943, concerning the Selective Service status of the 
above-named employee. 

Please he advised that contact with Local Board #3, 
Silver Spring, Maryland, has resulted in this employee's 
being classified II-A until September IS, .1943. 



7ery truly yp{ 



J / V. 7INC2NT 

&c •• .. 



/ " '1?'t r u 



JTE:cc 
66-107-1 26A 



* V ! i‘ I 



^ Jr 

V"" 







MiiifsWO 



August 21, 1943 






Local .Board Huaber 2 



Selective Service Systen 
Jasup-Blair Bouse 
Silver Spring, Haryland 



Gentlenen: 




JR. 




Reference is nado to your recent cosauaication with 
regard to the attendance record of Hr. Tfannall. Our records 
show that ho has not taken any annual Leave or sick leavo for 
the past ninety days. 



I aa returning the D.S.S. Fora 42-A (Eovised) which 
has been executed by no under date of July 30, 1943, and counter- 
signed by the Chairsan of tho Agency Comitteo. I would appreciate 
having this affidavit cade a part of tho file of the abovo-naned 
registrant. 



Sincerely yours. 



Mr. Toi» on Encl osure 
Mr. E A. Tamm. 

1 Mr. Clegg 
Mr. Coffey 
Mr. Glavln 
Mr. Ladd 
Mr. Nichole 
Mr. Roeen 
Mr. Trecy 
Mr. Cereon 
Mr. 'Rerbo ‘"rry*" 

; Mr. Hendo p^ U ^^TIQ^ SECTION 

Mr, McGuijre yi A M, F P 3 

Mr, Mumfqrd 

Mr. PlperU^[ AUS 2 I t243 ?.M, 

Mr. Qulnaj Tamm_ 

Mr. Neese ji-T'D.’i ~-,f .'wm'nr'.if 

Mies Qaadiv Ul ^ATfQrcf ;4r?E 





John Edgar Hoover 
Director 








Mr. John E. Hoover, Director 
Federal Bureau of Investigation 
U; S. Dept, of Justice- 
Washington, D. C. 



Dear Sir: 



Tour Foros 42-A filed in behalf .of Henry ATH lirschenberger, 
Order , No. 4584, 1 l » No. 

I and W. Raymond^annall, Jr., Order No. 2780, are , 
returned herewith as they fail .to show his attendance 
record for the past ninety days, as required by Circular 
Letter #566 froa the Maryland State Director of Selective 
Service, copy of which is enclosed. 

Sincerely, 








y# •>, 

* ' 






YLAND STATE HEADQUARTERS 
SB1ECTIVE SERVICE SYSTEM 
.FIFTH REGIMENT ARMORY 
BALTIMORE; MARYLAND 



% 



CIRCULAR IETT2R NO. $66 



February :27» 1943 
PKK/Aa - File 320 



[SUBJECTS ABSENTEEISM* Report by Employer of Attendance of Registrant. 
TOs Local Boards^ Boards of Appeal and Appeal Agents 



1. Absenteeism in industry has increased in such proportions that 
production of essential war material in some instances is definitely 
being impeded* Industry has reported that Srocx *>R to an excess of 1055 
of their workers are absent dally? this represents a serious loss .of 
manpower to the war effort* 

, • i 

2* Absenteeism must be reduced to a [minimum; and the Selective 
Service System in Maryland is going to do its part by checking the 
attendance records of registrants* It is the opinion of this Headquarters 
that a registrant, in order to qualify as a rt necessary man”, should be 
on the Job every working day except Ms usuail day off or for reasons 
beyond Ms control* 

3* Industry is being notified that beginning March 5> 1943, all 
Requeets for Deferment (Forms 42-A) must state the number of days absent 
during ths past ninety (90) days and the reasons. 

4* (a) Local Boards are directed to insist on receiving this 
information when considering initial requests .for occupational deferments 
and when considering cases that are up for renewal of deferment* 



For the State Director: 

PAUL X. KLAESIUS 
It. Colonel, Ordnance 
State Advisor on 
Occupational Deferments 




# * 

jFrdrraUSuram of Jnucaticjation 

United States Department oOfuattce 

St. Louis (1), Missouri 
September 2, 1943 



Director, FBI 



Res W. RAYMOND WANKALL 
Special Agent 
' Selective Service Status 



Dear Sirs, 



The above named' Special Agent has received advice from 
Local Board No. 2, Montgomery County, Jesup-Blair Community Center, 
Silver Spring, Maryland, that he has been classified 2-A until 
February 25, 1944. The date of the classification is August 25> 
1943. > 

Very-truly yours. 



GBtshml 






0. B. NORRIS 
SAC 
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Hon J. .Edgar Hoover, 
Fed. Bur. of Jnvestig. 
Washington. D.C. 



•CLASSIFICATION M 1 
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You are advised that-* 
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Any person entitled to do so may take an appeal to the hoard of appeal within 10 days after the above date 
of mailing of Notice of Classification to registrant in either of the following ways; 

i 1 

(1 ) By filing with the local hoard a written notice o f appeal, Such notice need not be in any particular form 
but must state the name of the registrant and the name and identity of the person appealing so ,a$ to 
1 show the right of appeal. 

1 (2) By signing the “Appeal to Board of Appeal” on the Selective Service Questionnaire (Form 40) , 

When an appeal is taken from the classification or reclassification of a registrant and when such appeal is 
upon the ground that the registrant should have been deferred by reason of his occupation, the appeal shall he 
transferred to the board of appeal having jurisdiction over the area in which the registrant is employed, provided 
all of the following conditions are met’ (but not otherwise) : 

(1) ' The ’first person to appeal from such classification or reclassification files with his appeal, a written, 

request forsucbtransferi / 

(2) The. written jemj^Utes in what respect an occupational question is involved; and 

(3) The written rql3il3(fte$ the name of the registrant’s employer, and the street address, county, and 

St^^g^e registrant is employed, 

The person appealin|(na/jtt& to his notice of appeal or to the Selective Service Questionnaire (Form 40) 
a statement spjAins the respects in which he believes, the local board erred, may direct attention to any inf or 1 
nation in the registraMfffljyjta he believea the local board has failed to consider or give sufficient weight, and 
may, set out in full any Mormon which waa offered to the local hj®d and whiclrthe local board failed or 



a statement apjjMni Uie respects in which ho believes, the local board erred, may direct attention to any infor* 
(nation in the regisnfaMilSjyjttich he believer the local board baa failed to consider or rive sufficient weight, and 
, may, set out in full any Mormon which waa offered to the local l#d and whiclrthe local board failed, or 
refused to include in the registrant’s file.' ityj < ' 

, Appeal to th'e President from classification by the hoard of aplifyjljbe taken at any time within 10 daya 
after the date of mailing of notice to registrant, provided %erjsfant waa classified, by the hoard of appeal in 
either Class I*A, Claaa I*A*0, or Claaa 1V*E and one or mcwfiitjdlwflf theboudof appeal dissented fromauch 
classification. .Otherwise, the decision of the hoard of appeal ia final ejrapMln appeal is taken to the Preai* 
dent either by the Stele, Director of Selective Service orifcWMM^&lcctive Service on the ground, that he 
deema if to he in tho national interest or necessary to avoidan ^mtice!n0$||3 ( j 

1 IM3SJH M.wvsiiliiEiiTriiimMWFfcJ 

Midis g m 





3teiieral Stamm of Imiratigattafn 
Unttrh §tatea Department of Bnatice 

St* .Louis (1), Missouri 
September 20, 1943 



Director, FBI 



Dear Sirs 



o 

Res W* RAYMDND WANNALL 
Special Agent 



The above named Special Agent has advised, me that he has 
received notice from Local Board No* 2, Jes up- Blair House, Silver 
Spring, Maryland, that he has been classified 2-A on August 25, 
1943, until February 25, 1944* 



GBNshml 



<L 







Jte&eral Surrau of Inurstigation 
Uttf t et» §tatrs Department of ITustlee 



Director 

' Federal Bureau of Investigation 

United States Department of Justice 
Washington* D» C. 

•Dear Sirs 

For inclusion in the fund to be paid to the widow or ‘designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation* 

United States Department of Justice* who has contributed to this fund subsequent 
to August 31 # 1943 * and who dies from any cause except self-destruction while 
employed as /^Special Agent,! am forwarding herewith (by CHECK - MONEY ORDER) 
the sum of dollars ( $lO i Q &)* made payable to the Chief Clerk of said Bureau, 
to be included in said fund. Payment will be made for death by self-destruction 
after the Agent has been a member of the fund for two years* It is understood 
and. agreed that the sum tendered herewith is a voluntary, gratuitous contribu- 
i tion to said fund* which I understand is to be administered in the following 

manners ^ . 

i * 

The Director of the Bureau will appoint a committee which shall 
! consider all matters pertaining to the acquisition, safe keeping and expending 

j of said fund* which committee will recommend appropriate action to the Director 

, of the Bureau in pertinent matters. The Chief Clerk of said Bureau shall re- 

i ceive all contributions and account for same to the Director* 

\ t Upon the death of any Special Agent* the appointed committee will 

\ consider the case and submit a recommendation to the Director as to its 
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JWM/vp 



September 18* 1943 



sac, s». Louis 



VAMJa S^UOOttUi 

special .Agent. 



Bear Sir: 



. During a, f t a 1-d. Office inspection, the abgve Special Agent 

failed to "make a passing .grade on the manual ■examination or examina- 
tion? indicated below,: 



.Manual of Rules and Regulations ( ) * &$ *7$ 

Manual of Instructions and National Defense Manual (jj ) Kos, 3 & 5a / 

/*-/£//? ' 

lou .Should afford the above named special Agent an oppor- f ^ , / .■ 

t unity of taking the enclosed examination or examinations Under '■■ *** '**>' ’**'•* S 
your persona] .supervision or the supervision of one of your regular- 
ly approved supervisors, 

SM hour 

Nat more than thi r-ty p^-nut .&« should be allowed for each 
examination. 

( 

The completed paper or papers should be promptly returned 

iMr, ToUon ta_the Bureau . A- cover letter .will not be .necessary. 

Mr. JB..A, 

Mr. Clegg 'Very truly yours , 

Mr, Blavla, /) ^ 

Mr., UM \ ’ .... - 

Mr, Nichols \f -S' 

Mr. Rosen John Edgar Hoover 

Mr. t’rs.ev Director 

llr 2 0 li^’*r^^^ re * Tou are instructed to subait a fecial efficiency .report 
m , nenaon . ... ^relative to the abore-naaeA Special Agent. This report r\ 

444948 should he returned with the completed examination paper. 1/ 

ty . McGuire . _ y 

'MLJtwir — / 

,Ml*» Gsnd^ . , l 



IE-TRAINING 



iS 






St. Louis,, Missouri 
September 27, 1943 



Re: WALTER RAYMOND WANNALL 

Special Agent 






as 8 ***** Ment la the Bureau on 

rivkii s?f iJS! S aaeSS offLfffef «» «KW>«. City, ftuw" 
His present salam i $3200 E ” Mnt> on February 28, 1943. 

i etolsi^atloif^i^inth^ JtfS^^eT'ito ^ pr “‘ icaU J- * U 

l// the lnvestigatlon ol these rf.« ^!‘u H \!“ 5 bean «»y successful In 

^ S?K 5 ^ 1 SM » h S« L g 2 ^^ 

Sts Ss^staSS 8 , SJSSf 

advised that he Is a cood*witm»»* tT t„ ft vis ion, and I have been 

»u»s £S?£S% - - s» 

in the perxi4«r 0 r^ StlS 0tt l0lals ^ »tLr, 

nlnistrative work in th£ Stlon-th^f^ ^“^K^tonlty to do ad- 
slon g that line. ^ do^o£ ^s^hUUy, 



He has been cooperative, snenable to directi'onMov 
these reasons, I regard hia as a good Speclal4geht 



00 1 £ W43 



H **r ■! !‘ — 



n*»« i w* 




o* b: ncrr 
S pecial, Agent in Charge 





Employee * 3 Initials 





REGULAR < 1 ): 

Uf PROBATIONARY- 1 ST ( 



)S INTERIM < 
*T< > 2 D < 



A* A. 

Standard F»rra N*. ft nrn^B' AC REGULAR < * INTERIM ( — i^B 

a^ScStdi.^ZOt WtrUW Oh PROBATIONARY— 1 ST < , 20 < 

s-' EFFICIENCY RATING | (Sei^tee)* *T<£?adej* ^"(C&asj 

As of Sept. 27 « 1943 — based on performance dazing period from to 



Classification Symbols 

FBI,. _? CAF 

(Servlet) *^Grade)~ ^(ciaas) 



(Name o f employee) 



(Division) 



Spe.cial.iLgaat. 

(Title o( position) 



(Section) 



ut_ F.adsral.3uneay..Q^„Iavfi5.U£Svti<iP 

(Bureau) 

stiionia 

(Subsection or unit) (Field office) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 



1. Underline the elements which are especially important in the position. check onej 

2. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- Administrative. 

istrative, supervisory, or planning positions. ~^* 

b* Rate administrative, supervisory, and planning employees on all supervisory, or 
elements pertinent to the position whether in italics or not. planning — — 

3. Before rating, become thoroughly familiar with instructions in the 

rating manual. All others—** 



. (1) Maintenance of equipment, tools, instruments. 
(2) Mechanical skill 

, (3) Skill in the application of techniques and 
procedures. 

(4) Presentability of work (appropriateness of ar- 

rangement and appearance of work). 

(5) .Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

,(10) Effectiveness 4n, presenting ideas ©r;facts. 

(11) Industry. 

(12) Rate of progress on or completion of assign- 

ments. 

(13) Amount of acceptable work produced. (Is mark 

based on production records? — .*) 

. (14) Ability to organize his work. * Ye * or 

(15) Effectiveness in meeting and dealing with 

others. 

(16) Cooperativeness. 

(17) Initiative. 

(18) Resourcefulness. 

(19) Dependability. 

, (20) Physical fitness for the work. 



— (21) Effectiveness in planning broad programs . 

(£2) Effectiveness in adapting the work program to 
broader or related programs . 

...... (£3) Effectiveness in devising procedures * 

(£4) Effectiveness in laying out work and establish 
ing standards of performance for subordi- 
nates . 

... (£5) , Effectiveness in directing, reviewing , and cheek- 
ing the work of subordinates . 

(£6) Effeetiveness in instructing , training , and 

developing subordinates in the work . 

— (£7) Effectiveness in promoting high working morale* 

— (£8) Effectiveness in determining space , personnel , 

and equipment needs . 

— (£9) Effectiveness in setting and* obtaining adher- 

ence to time limits and deadlines * 

... (£0) Ability to make decisions* 

— (£1) Effectiveness in delegating clearly defined 

authority to act* 



STATE ANY OTHER ELEMENTS CONSIDERED 






.. (B) 



STANDARD 

De viationsmest be explained on r«Tex« «K So of tUs form 



All underlined elements marked plus, and no element 

marked minus «... 

A majority of underlined elements marked plus, and no 
element marked minus,.— — . 

All underlined elements marked at least Vi th a check, and 
minus marks fully compensated by plus marks, or — 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 
compensated by plus marks ©^underlined elements—, 
A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 

plus marks 

A majority of underlined elements marked minus—,**.— 



Adjectiva 

rating 

Excellent— 
Very good—. 



Good— « 



Adjeetiv* Nvnt^ricaX 
rating rating 



Numerical 
rating Rating 

* official* ,GQQIL 



4, 5, or 6 



Fair—.—** 

Unsatisfactory* 



Reviewing 

official. 



On the w^ole, do Vou consider Ihf conduct ^f this employee to be satisfactory? ... 



(See back of form) 



Rated by^Sx.^.v.A 



afore If ratm* official) 



SB&XskJ&I&JfoS'bSEZS .... 9 =R 7 r.A 3 — 

(Title) (Date) 



Reviewed by 

(Signature of revtewtas official) 

Rating approved by efficiency rating committee ... 

xo~<Ain-\ 



Report to employee . 



(Adjective ratios) (Nmerical rating) 






CONDUCT REPORT 






» » 



<TMs »PM« I* to be used in case the question on the face of the sheet regarding the employee's conduct has been answered "tfe.* In, such 
a case tire here a fell sUtement of the particulars in which the employee's conduct has not been satisfactory.) 



(Sig^ture)" 

EXFI/ANATION OF'bEVIATIONS FROM STANDARD 



nommrnswmn on ■■aoaasos anunub uaaisi souunu m onus 

fSignatare) 
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October 5* 1943 



Mr. ’/alter R. Snnall 
Federal Bureau of Investigation 
U. S. Department of Justice 
423 U. S. Court Kouse & 

Custom House Building 
St* Louis 1| Ulssouri 



Dear Ur. Eannall: 



For your information* you made the. following grade on the 
Manual examination which was recontly afforded you by the Bureau: 

* 

Ifianual of Instructions and National Defense /Manual - 100J5 

4 

Sincerely yours* 



John Edgar Hoover 
Director 



I sit'fgfy b l - SAC* St. Louis 
LiU^Bersonal and Confidential 
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Steheral bureau of Imiesttsatton 

Unit oh States ^Department of fkxstico 

OTaaljmston, 59. <&. 

\ 

October 14, 1943 , 



MEMORANDUM FOR 1ft. GLAVIN 

RE: WALTER RAYMOND^AIiNALL, JR. 
Special Agent 
St. Louis Field Division 

REALLOCATION 



-287 




«y jL. 

»«2Z 



Mr. Tol«on 
Mr. E. A. T«mra_ 
Mr. Clegg 
Mr. Coffey, 

Mr, Glavi 

Mr, Laddj 

Mr Niehol*_ 

Mr. Ro»en 
Mr. Trac y 

Mr. Acer* 

Mr. Carson 
Mr. Harbo 
Mr. Hendon_ . 

Mr. Mumford_ 

Mr. Starke 



Mr. Quinn Tamra^ 
Tele. Room 
Mr. Neaae 
Miaa Beahm 
Mia« Gandy 



Special Agent Wannall entered on duty on 7/27/42, reported to the 
field on 10/22/42 and is being considered for reallocation at this tine 
to CAF-10, $3500 ! per annum. A permanent brief of his file is attached. 



This Agent's progress and development have been above average for 
an Agent of his length of service. He made a grade of 80% on the exam- 
ination of the Manual of Instructions during an- inspection of the Okla- 
homa City Office in Oct., 1942. On the re-examination afforded him, he 
made a grade of 100#. On 9/27/43 SAC Norris rated him as GOOD and said 
he had been successful in the investigation of cases in practically all 
classifications, had been very diligent in the performance of his duties 
and very practical in the application of his knowledge to his investiga- 
tive, activity,, organized his work well, was a good dictator and witness, 
and it was believed he had the ability to participate in dangerous assign- 
ments. 



RECOMMENDATION: 






It is recommended that Agent WannalX.be reallocatejlto Caf-10* 

$3500 per annum. - ^ ’ 

cy Respectfull^_7^ ~ ¥f)\ 

V _ Routed.. .Recorded, , J- 

yoked.—.. I 

; 



Q A tyfc Routed.*. 
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‘FFDFRAI BUHEAU 



’ t - i 



' - i 



DERAL BUREAU OF INVESTIGATE 



D. 






■ ‘yiiti. 



* mrrn «»K 






i '¥ Vob$i? Jl4i 



New appointment ] | ^ Transfer J | Promotion 1 I Separatio n! 

t , . 'i* 



PRESENT STATUS 



1. Title'! 



3. Salary; 



Jptdial AQ«rt 



st&iwO jse.' sijiftua 



5. Division: 



7. Title: 



9 . Salar/f ^* 1 * 1 



»$SC<> -p#r ai'H®» 



11. Division: 



13. Effective: 



oat*®#* la, ma 



15. Remarks : 



2. Grade : , 

. a 

■4. See(t .of Government 
Field: 



: :B 



6. Appropriation: 



PROPOSED ACTION 
? 8. Grade: 



''’./dl'iTlsa a:4 Uj '* 

(f.utioasi 



10. Seat of GC^Itf&a'ent : Q 
Field:* □ 

y 

12. Appropriation: * 

^^isrlea and its /ftp' 
Additional; 

14. Position: Vice: ■* 

Identical: 



.Mr, .Toluca , , 

Mr. E, -A, >«mta w 
Mr. Clegg . 

Mr.. Coffey ( 

Mr. Ciilfla - Chie f, Audit Section 

Hr i iLiAdd 1 

Mr. Nilk^e " El ective Service •- 

Mr ■ Ross a ^ , * j r* j 

Tr ‘fte»io rt Tiir^s stCi'w ' ,v 

Mr Acoh P ' , i( ■* -a 

Mr. .CenjoH M A 1 l* £ 0 , * 3 

“I: qfcET ft«. 

Mr , Mumi otd / 

■Mr, st.rl. I1 :' :l 

Mr- Quia 

Mr, Nease 

MU* ^aady 



Respectfully submitted, 



■ «***■**> 






'.?■! ‘I.'N 

t L " i „ 



Director, .amr^c U&v<j«tl$av4£» 

oooi^-Vl ., 



QCt 21 



I October ,81, 






V#* ■,» AtyEiL-i ' ■aunalXf Jr* 
federal ”iur^;i oi‘ Imr. iti^itloa 
lilted L'C.^rtseat Oi* Justice 

iVa»4ii* V, Plas.i ..itatluft 
vaifii Louie X $ :i iseouri 



!•*» 1 r* tanalii 



X iuu iudoed pleased to advise you that ysy ;ato 
*•*.*» rccv-meaded for preaotioa ttm the poeitioa „•/ yacial 
M*a%» orade C..J 5» ;03yQ per axrnura, to the position ejf 
*j, eolal .»• sat, Gratia tSVJ v v£5Q0 per etaaei* effective 
October 10 | 1J43* 

vlaeereljf ^>4*r$ f 



Siam 

.Quinn T&flm 



JOha M$t*r LOvver 

® filmier 

.iVi 



- SAC - Salat Louis 



'C*V V 

*s.°' 



CCO - Selective Service 

. <§> 
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W. RAYMOND T&NNALL, Special Agent 
SPECIAL EFFICIENCY REPORT 



J ij 



/ - ‘V’~ 




Special Agent Waanall was assignod to the Hew York Field Division 
office during the period October 'l to November 30, -1943 under special assign- 
ment in connection with Selective Service and Alien Enemy investigations. 




This agent presents a very good personal appearance, drosses 
neatly, has a quiet, likable personality. He is possessed of satisfactory 
force and aggressiveness and is above average in resourcefulness and 
initiative in his work. Agent Wannall was assigned to general Selective 
/Service investigations and was also assigned to cover general leads in con- 
nection with Alien Enemy Control investigations. 

The reports of this agent were well prepared and his work in 
general required a . minimum amount of supervision. Agent "Hannan handled 
his assignments in a capable manner while in 'the New York offioe and I 
consider him above average Tor an agent of his length of service. 



I have reaid this report 
Agent's initials ,j Qffrij 




DEC 17 1943 





RECORDED 






§7 : -m 



Routed,-..,.,., , , , Record «) 
Searched,-.,* Choc’*' ■' 

7 umbered /,/ ed b 

2 DEC 8 >43 
l ftomi Boaijiu pf i.-,, . 
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' 4 ^ 

j? t standard Form No- 51 
^ Appr. Jan* 5. X942 

c. s. c. Dept. cir. No. m 



qAadt pkC Regular < * iNTiAjfet 

MPUt\ 1 Ur PROBATIONARY— 1ST < 

^ EFFICIENCY RATING 



Clarification SmM* 



l-.CAZ. ..IQ... 

| (Service) (Grade) 



SSESFl 



As of N 30, -19 43... based on performance during period from Oc±^-»l,~JLS-4J5„™ to 

„^SBesisJ„As)?n5— «SgdnsO!^2L£Llszss&£S&^ 

(Name of et&ployee) „ (Title of poritlw) (Bore an) 



U.S. Dept, of Justice Investigative 

(Divirion) (Section) 



Field 

(Subsection or unit) 



Now York, New JCokk 



(Field office) 



ON LINES BELOW 
HARK EMPLOYEE 

V it adequate 
— if weak 
4* if outstanding 



1. Underline the elements which are especially important in the position. check one 

2. .Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- * 

. istrative, supervisory, or planning positions. - 

b* ;Rate administrative, supervisory, and planning employees on all , ^ 

elements pertinent to the position whether in italics or not. planning,™.™* 

3. Before rating, become thoroughly familiar with instructions in the 

ratingmanual. All others™..™* 



„ (16) 
- (17) 
~ (18) 
,..(19) 
« ( 20 ) 



Maintenance of' equipment, tools,: instruments. 
Mechanical skill. 

Skill in the application of techniques and, pro- 
cedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 
Effectiveness in presenting ideas or facts.' 
Industry. 

Rate of progress on or * completion of assign- 
ments* 

Amount of acceptable work produced. (Is mark 
based on production records? ..— ) 

(Yea or no) 

Ability to organize his work. 

Effectiveness in meeting and dealing 1 with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 



« (U) 



— ( 29 ) 

— («> 



(2S) 



- m 



- (39) 



Effectiveness in planning broad programs* 

Effectiveness in adapting the work program to 
broader or related programs * 

( Effectiveness in devising procedures* 

Effectiveness in laying out tvork and establish - 
%ng standards of performance for subordi - 
nates . 

Effectiveness in directing K reviewing , and check* 
%ng the work of subordinates . 

-Effectiveness in instructing , training , and 
developing subordinates in the work . 

1 Effectiveness in promoting high working morale * 

Effectiveness in determining space , personnel , 
and equipment needs* 

Effectiveness in setting and obtaining adher- 
ence to time limits ana deadlines* 

Ability to make decisions* i 

Effectiveness in delegating clearly defined 
authority to act* 



STATE ANY OTHER ELEMENTS CONSIDERED 



l ft iMqfl ****** 






AM ft »«*«***«* IMM ft 



STANDARD 

Deviations must bo explained on reverse side of tMs form 



All underlined elements marked plus, and no element 
marked minus 

A majority of underlined elements ‘marked plus, and no 
element marked minus™. ... ... 

All underlined elements marked at least with a check, and » 
minus marks fully compensated by plus marks, .or — 
t a majority of underlined^ elements marked at least with 
a check, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements™-. 

A majority of underlined elements marked at least with 
a cheek, and minus marks not fully compensated by 
plus marks - 

A majority of underlined elements marked minus™™™ 



Adjective Numerical 
rating rati*# 



Adjective 

rating 

Excellent™.* 
Very good™. 



Good*,. 



Numerical 

rating 






4, 5, or 6 



Reviewing 

official- 



FaiV L 7crS I have read this report 

Unsatisfactory™. 9 Agent 1 s initials jjJfZu) 



On the whole, do you consider the conduct of this employee to be satisfactory? , 



Y^s 

¥*▼«*** ft ft 

(Yea or no) 



*. (See back of form) 



Rated 

». K. C C5NR0x»toxatcLr*« ot xfttx^srj 

Reviewed by 



Specie! Agen t in Charg e 

”<x55> "<5 *' "" 



JMnnM. — — u ntt* w*r*ui J . — . — . au* . n.. * w. ***> » .*■— t, 

< Signature of revie\yns: ofiScial ) (Title) 



Rating approved by efficiency rating committee ........ 

(Date) 



Report to employee 



(Adjective r&tixtf) 



(Numerical rating) 



ip-asvn-t 









NAME 

i 

ENTERED OH DUTT 
Shim AND GRADS 
OFFICE OP PRKRR8BCB 



/ HALTER HAXMOND WANNALt, Jr. 
SpecialAgarit 

July 27, 1942 

#3200, Grade CAP 9 

(1) (2) 0) 



EX ANIMATION 



COUMHTS BT SACXORRISi 

Special Agent ilannall has served In the Oklahoma City and St. Louis Offices* 
Sinoe his arrival in St* Louis, he has investigated some important Sabotage 
cases Involving acts of damage to aircraft at Curtiss-WTight Corporation. 

Be has been highly successful in these investigations, lie handles his work 
in an intelligent manner, and has the ability to organise his work system- 
atically and frequently confers with roe regarding his investigations. Be has 
no difficulty in Ms work and requires very little supervision. Be is 
presently on speoisl assignment in the New fork City Office. Be is con- 
scientious in the performance of his duties* Be is honest and loyal, and 
for these reasons I regard him as a good Special Agent. 

BATING* GOOD 



m. mmi£u 

Out of District - Special Assignment 




% 




INSPECTION REPORT 
St. Louis Offios 
October 5, 1943 
DiflCHT aiAIVTIBI 



* 



DECENT OF JUSTICE 

WASHINGTON, D. C. 



Nate: ff* J** 0ate: o«i#§tf U tt *m 



r£S 6 V' 






CIVIC .SERVICE OR 
OTHER USAl AUTHORITY 



Nature of Action: 



Vtmsm in sfotem 



.Effective: 



NATURE CT POSITION 



POSITION 



GRAOE 

Salary 

.80REAU OR 
OIYISION 



(»l NEW 









m 

tJ$90f#r 



P.C.NO. 



<b> AOOTNC. ICENT. 



I ■ Ci N 0 « 



REAOQUARTtRS 

APPROPRIATION 

departmental 
•OR PI ECO 



m, m, 



wiM 



(Cl VICE 



OATE Or OATH 






M'J'V 
T\\' H *P 

1 Uf ’ 
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4 *- 
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Xr. £. A.T*ai3K.... 
Mr. 

Kr.Co^y 
Mr. CUvta »«v * *«*»*•* 
Kr, LwWl 
Mr, Ittcko** 

October 29, 19k^ EoM * — ~~ 

1 Mtn Trtcy r *■ l-f't e."'* «v*.> 

Mr. Acwi »*.'«.■* »*»*** 

Mr. 



J. Edgar' Hoover, Director PERSONAL 

Federal Bureau of Investigation 

United States Department of Justice ^ 

Washington, D. 0. 

Dear Hr. ’Hoover: 

I widi to .acknowledge with thanks your letter of 
October 21, 1945, informing me of ay promotion, effective 
October 16, 1943, from the position of Special Agent, Grade 
CAP 9, $3200.00 per annum to the position of Special Agent 
Grade CAP 10,. $3500.00 per annum. 

In expressing'ay appreciation to you I wish to 
assure you of ay continued' efforts to serve the Bureau to 
the best of ay ability. 

Very truly yours. 



Mr, »■> 

Mr, M*sojfcrd 

X*. tttxk* » » v«* 

Mr. 

Mr* e** * • -v>-vyv» 



' * * * 0 

'll). 



V. RA^koND VANNA1L 
Special AgenW 



1943 









& 



* 



*7m% \W- 



Routed. ... , ,, . .Recorded. 

Searched..^. Checked 

Ruabered^rX . Piled , 

2 NOV 1 1943 

FEDERAL BUREAU OF INVESTKjATION 







o 

W* RAYMOND WANNALL 
Special Agent 



St* Louis, Missouri 
January 19, 1944 



EGD 



Special Agent Wannall' is under transfer to the Philadelphia' Office* He 
entered on duty as a Special Agent in the ‘Bureau on July 27, 1942* His first 
office of assignment was Oklahoma City* St* Louis is- his second off ice 1 of as- 
signment, having reported for duty here on February 28, 1943. His present 
salary is $3500 per annum* 

The last efficiency report submitted by me on this Agent is dated Sept enter 27, 
‘ 1943, and a subsequent report was submitted by the New York Office after he 
had completed a 60-day assignment in that office* 

He dresses neatly, has a .pleasing personality, has> good physical appearance, 
and his demeanor in the office is always business-like* He always displays 
enthusiasm for hiswork. He has been investigating cases’ in tactically all 
classifications pending in this Division* He has shown very definite ixa- , 
provement in his ability as a Special Agent since his. arrival at this office* 
He has handled a number of Sabotage investigations rand. has done this .work in 
an efficient manner* He has good ability to dictate* :He is a good auto- 
mobile driver* He? has testified before the Federal Grand Jury in this 'Divi- 
sion and I have been advised that he -is a, good witness* It is my opinion that 
he :has the ability to, participate in dangerous -assignments -and 'to take part 
in > physical and ■ t echnical surveillances • He has r satisfactory typing ability j 
however, he does not have short hand ability* He -has had no difficulty* quali- 
fying in the use of Bureau firearms* He organizes his work well -and carries 
on his investigations in a systematic -manner* His reports are always well 
.prepared* He -has displayed good ability in his. contacts with law enforcement 
officials -and others* He has not performed. administrative work in this 
Division* 

He has been very* cooperative, amenable t o directiojt^honest and' loyal* For 
these reasons I regard him as a good Special J^ enty 

( / 3Qn H :i . v • ,.j/ 




G* ’B. NORRIS "Jf' \ 

Special Ag ent in ' Charge Mvv * / \ 



40W 



* ' Standard Farm K«. 91 

* Appr. Jan. 5. 1942 

* C. S. C. Dept. CIr. No. *02 



DETC^KsT r\C‘ regular < ’,): INTERIM ( 

Kcrwvl vr PROBATIONARY- 1 JT < >2D*< 



EFFICIENCY RATING 

As of J*m&.18xJ£VL based on performance during period from 



OauiAcation Symbols 

. jsbl . „.cajl 



m w * man* ^ ’******• as 

(Service) (Grade) 



i-19-44 . - 



ff. RAYMOND VTANNALL 

‘ (Name of employee) 



(Division) 



. Special ; Agent Federal Bureau of Investigation 

(Title of position) (Bureau)* 

, St. Louis 

(Section) (Sobsectloa or nnit) (field office) 



OX LINES BELOW 
MARK EMPLOYEE 



V if adequate 
— if weak 
+ if outstanding 



1- ? Underline the elements which are especially' important in the position, 
2. Rate only on elements pertinent to the position. 



CHECK ONES 



a. Do not rate on elements in italics except for employees in admin- Administrative 

* istrative, supervisory, or planning positions. ' 

b. Rate administrative, supervisory,* and planning employees on all supervisory, or 

elements pertinent to the position whether in italics or not. planning — — 

Before rating, become thoroughly familiar with instructions in the 
rating manual. AH others™....^. 



, (1) Maintenance of equipment, tools, instruments, 
r (2) Mechanical skill. * i 

. (3) Skill , in the application of techniques and . 
procedures. 

(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

(3) Attention to broad phases of assignments. 

■ ■ (6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

l (9) Accuracy of Judgments or decisions. 

.(10) Effectiveness in presenting Ideas or:facts- 

(11) Industry. 

(12) Rate of ^progress on or completion of , assign- 

,ments. 1 

, (13) - Amount of acceptable work produced. (Is mark 
* based on production records? .. „_) 



, (14) Ability to organize his work. 

r (15) Effectiveness in meeting and dealing with 
others. 

, (16) Cooperativeness. 

, (17) £ Initiative. 1 

, (18) Resourcefulness. ( 

. (19) Dependability. 

, (20) Physical fitness for the work. ..*».« 1 

STANDARD 

, Deviations unit Sc explained en reverse tide ef tMs fern 



.. (21) Effectiveness in planning broad programs* 

mm (22) , Effectiveness tn adapting the work program to 
broader or related programs. 

— (29) ^Effectiveness in devising procedures . 

.. (24) J Effectiveness in laying out work and establish* 
tng standards of .performance for subordi- 
nates. 

m « (25) Effectiveness in directing , > reviewing , and check- 
ing the work of subordinates . 

„ (26) Effectiveness in instructing, training, and 
developing subordinates in the work . 

(27) Effectiveness in promoting high working morale . 

.. (28) .Effectiveness in determining space » personnel, 
' and equipment needs . 

.. (29) r Effectiveness xn setting and obtaining adher- 
ence to time limits and deadlines • 

.. (SO) : Ability to make decisions . # 

«. (51) Effectiveness in delegating clearly defined 
authority to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 



Adjective Numerical 
rating rating 



AID underlined elements marked 'plus, , and no element 

marked minus — — - — i— - : — — 

A* majority ofunderlined elements marked plus, and no 
element marked 

All underlined elements marked at least with a check, and 
.minus marks .fully, compensated by plus -marks, or — 
^ majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements^.— 
A majority of ^underlined elements marked at least with* 
a . check, and minus marks not fully compensated by 

plus marks 

A majority of underlined elements marked minus.. 



Adjective 

rating 

Excellent....... 

Very good™. 



Numeric aX 

rating Rating , 

* official. 



4, 5, or 6 



Reviewing 

officials 



Fair 

Unsatisfactory^ 



On the whole, do you consider the conduct of this employee to be satisfactory? 



< Yes or no) 




‘(Signature of rk 







(See back of form) 

Irl3r44™.... 

(Date) 



viewed by 



(Signature of reviewing official) 



Rating approved by efficiency rating committee 

l«— 9W7T-1 (Date) 



Report to employee ...*, 



(Adjective rating) (Numerical rating) 
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WALTER RAIW01D WAIHALL, JR. 

. 2760 25 

t i 

2 Mm atgomery Silver Spring Maryland 



Hr* Wannall i» a Special Agent and as such holds a key 
position as 'designated by the Review Coemittee of the War Manpower 
Commission within the meaning of Executive Order 9209. The per* 
fermanee of his duties is essential and critical to the execution 
of the work assigned by law and Executive Directive to the Federal 
Bureau of Investigation* 

I . i 

To the Federal Bureau of Investigation is assigned the 
responsibility of investigating all acts of espionage* sabotage and 
all notions tending to undermine the internal security of the nation* 
WS nnst also investigate and enforce all those federal statutes 
assigned to the investigative jurisdiction of this Bureau seeh ast 
bank robbery* kidnaping* interference with the interstate transporta- 
tion of goods* Rational Stolen Property dot* White Slave Traffic Act* 
etc., the enforeenent of which is necessary to the preservation of 
the national health* safety and interest* 

To carry on this work it is necessary to naintain a corps 
of trained investigators* Mr* Waanall is sueh a trained Investigator* 
In the attached Font 42 5 further information relative to Mr* Wannall 
Is set forth* 



J* Edgar Hoover 



Washington* D* C* 



26th January 44 



Rotary Public 
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WALTER RAYMOBD WASIALL, JR. 

2780 My 81 1018 28 

* 8ilT«r Spring Montgoaory Maryland 

J h \ 

Spool*! Agent x 

V« 8* Doportnont of tattoo Fodorol Burosu of latest Igstlea 

See sttoohsoat# Mr* Wmmuill to sa Inoestlgatory agent ehsrged 
with the duty of Inrestlgstlag rlolstlons of the lours of the Baited States, eolleoting 
oriioMo la ooooo la ofcleh tho 3*1 tod ftotoo to or noy ho a party la interest, mad 
performing othor duties imposed upon hla by low. 

, Con ho eonteeted through 

‘July 27, 1142 FBI Headquarters ' 8800 

Washington, D. 6, 

7 4 18 



Oeaorsl loot. Off loo Washington, ft* 0* 0-28-41 7-26-42 Jr* Audit A loot* |1600 

American Seourlty k WMhlngtoa, 0* 0* 4-1-87 0-28-41 Urrestaent Analyst 1400 

Trust 

Murosu of Bngra-ring A Washington, p« C. 2-18-87 8-16-87 Skilled Bolpor 1200 

Printing 

B* U Orooa Co. WMhlngtoa, D* 6* 8-16-86 2-14-87 Bteek Clork 882 



9oo* Washington ttalv* Washington, D* C* 1887 Bnglloh 

Aaerioan institute 

Banking WMhlngtoa, 0* 6* 1887-88 Tts Co rt If lento 

^ of it|r 

Colunbuo 3hldorslty WMhlngtoa, 0* 6* 1888-42 too LL. B« Law 
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II-A 8-26-48 L* B* 2-28-44 



,(r, j 



v 





t 

*a» 7, 1941 



1 P 

8m attMhwmt 



8 m attaofaMBt 

( ! 

8m aitMfaMKt 



ippraxiataialx 

4800 UO 80 



Sm attMhMttt 



8m attaohawt 

, -t 



CljrM A* ToXioa 



fuxuury 2$ t 1844 

[.' ■ . ■ 



federal Bureau of InvesBg.on, 
1)1 S, Department of JusuP 
Washington, D, C. ' ( CLAS 
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You are advised that- • Q j| w(f * ^ 

., Walter Bawond Winall. Jr. 

OWua.) (MiMl.ua.) ■ « |UW 

Or Jer No, ./ JZ ?2 „ has teen classified in QassjiL. I’LlL^IS .1 



Winall, Jr. 
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IN REPLY, PLEASE REFER TO 



rm uft- — 

Director 

Federal Bureau of Investigation 
Uhitod. States Department -of Justice 
Washington. D, C. 

Dear Sir: 

For inclusion in the fund to he, paid to the widow or designated beneficiary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who has contributed to this -fund subsequent ‘to December 18, 1943 f and who dies 
from, any cause except self-destruction while employed as a Special Agent, I am i forward« , ‘ 

-ing herewith (by CHECK --'MONEf ORDER) the, sum often dollars (110.00), made payable to 
the Chief* Clerk of said Bureau, to be included in said fund. Payment ’will be made for 
death by self-destiwtion. after the Agent has-been a member of the fund for two ‘years. 

•U.is understood and agreed that the-sum tenderedherewith.is a voluntary, gratuitous 
contribution to said fund, which I understand is to be administered in the following 
manner: 



The Director of the 'Bureau will appoint a committee which shall consider all 
matters pertaining to ‘the acquisition, safe keeping and expending of said . fund, which 
committee will recommend. appropriate action to the Director of the Bureau in pertinent 
Batters. ' The Chief Clerk of said Bureau shall receive all contributions- and account for 
same to the Director. 

Upon the death of any Special Agent, the appointed committee- will consider the 
case and submit a recommendation to the Director as to its. conclusions. Appropriate in- 
structions will then .be issued to the Chief- Clerk, directing him to pay ’to the designated 
beneficiary the sum of. $10,000, ‘ 





Ibis will acknowledge receipt of your Classification Advice 
dated March 17* 1944, placing tho above-naned r*gi»tmt in 1-4. 
in view of the fact that thia registrant holds a hay position and 
a replacement cannot be !Kb at thia time, the State director of 
Philadelphia, Pennsylvania, tbs locality in which he is principally 
employed, is being furnished with a For* 43-4 Special for hia 
approval. 

this natter is being brought to yonr attention in order 
that a fovnsi requoet for an appeal nay be nade a natter of record 
in thia ease, should the State lrtcior approve a requoet for 
deferment in this ease* 



Toor cooperation in this wetter is appreU a ted and every 
effort will be nade to have this ease passed upon by the State 
Awrtor rt tho •wUMtjpoteUU tU», and .... 

rtrimi o t ih. mdM o* ',;'()'} fi'v (3, 

CCi SAC, Philadelphia Siaoerfljf jam, 

CCt Review Committee 

tter Manpower Connission ^ i (tt 

CC: SAC, Baltinore John 3# ' 

mmm yragw «« ,*»"*• w 

.federal mm of •mvesTiGATiaa f \ ^ 

'■ r iO^SlIiliONS ^ \wLhV^'°'. u ft 






MwaaaseaM 

' * l iR 2 < 1944 p ' : '’ 

^ilCh«L -afJ/r.».L << »’ ''I' 1 



1 f iV ■ 




WMb UUt 






H 



H 



CUoml rdibuM K* HUM 
zmu <^mt« r iff sUoUi** GtrUoo 
tf&tlMmt oitiM* -totilriiu 
ctpttol awl %i*w%9 

mr*UAm*$4 

Ul [ 




Nr| cttaMi 
WMMgH 



^lii, 

iiwnwp . 



MU Jtoittl MmrX 
IfcrW'UW'iXl#* :*ltowrlJtfMi 

OrM r 



Mi Mr* JNMr 4 M 



Atiitdi ^hhmn 
O^U r 



jjgtrtlBT HMfl i.fcw§ fa 

“ wra 

ours* i^mui .&♦ 

T/ fffi# A lotrff &xsbur S 

£Uv*r Sfrta** **7M 
awlur iSUirllP 



'Mr cUomlHUM# 



ttw AMtNitanU mgi»i Mil m spuUU off U* ,'«dtrU 9 moi 

off Mortl^iM U 0 mn mi or 44 jvan of at* «a4 «m orMaUy *ui*#*4 «liMr 
v> u» it4bur*b or m M U g toti n«i4 maunm u mm wmm* m mm <* 
mm mum U* MU Board Has oUwUflctt ttoa rogtattUa la Jhfc la «Uv off 
Ut Mi tfeu M fi^trial 1* oaff** Mjmm off ant* , •. 

■ | . \ ii£^V 

1% $# MM iff Ul £w*** 

Mi grw* «?» vem * s«r rnimmk la Mb ,«r tvnr itmji - . „ . ... ... 

Ul iff 4h# «4rv»MM4 fjPtUU M* feM iipS^'M 
•M ** 5p«*4U Mgr b*nr* mm Ma «!*•* **iiftffDff*irafl£s| ww •* « 



ttMl MrttfNI fliidtt ttjf 1** fOT yMLfh thi M 

.Mgr M» itM MM Mr 4Utr «U la *Jm IMA w 

Toiao n M 4 iiUni i# *i*iU Mgr ar» a«*Ms»*i* ' Mao* ibt 4«Uar« 

§ie^ -'-i -?}?* M .M«rU Mm iff Mft iM 

WTu r*"’ 1 ^ »UiiSUitM m i#***r*iJti$ M roimiiM iff ia w 

jj^^3hiMril»» MUvitiir* ii^MsaitbUtlM 4ism%X$ ’rf^i 

^ Umi off M tt&tiiMMiv wUfiigr* MM& «u iAMruW to «rffer 

^=r: 4bU Mi li 1« MNNUiU «b»i %f iwi&uiii Um» ir«M4 SMlU 

jMirMHU off ibis Stfoa C^T) 

QuJtrtn tatt \ ¥ 

'Keag4 . ,T^ / , v \ . i 

$*M y * J r \ 



'If riSiMib Ml 






mi Tnb'fwwfi* 1 

tfi wfcr ^ 4-^jio kiib 
nod SMlU g^tti | 



% 






H 



oka iiA i mm U my $m% l m X WmmUm ym my 

p| JWmwHTl *6 yon 



Jtd** ; rlafn* i M M ftOf 

■czt M Mpow * 

iIVLw f^M-4 ilir ijfc 

Sft driOMty*te«>M MU M*M><* £t«&t 2te«rt«r iaj*tm*m U *m 

MMi’lB «nkv Util 4hfl4r ^LU to |lm Ito Mi Mil 

frairtniT 



TQXaofi 
£< A* TafiiT 

CX»g g m 

N Cot > t > o 7^ 

QXavi a 

1^4 

mc ftfli s ~ 

' ftog$n 

Trac y 

z 

Cajrao? r~*~* 

flarfro 

Hea3o ff~~~ 
NfumrorJT~~ 
£%&rTf& „ 

.Quinn twi 

Naaaa 

X&nd y 



V 



V&.ZIXVL, JIU 

2700 2 $ 



ISoQt^ooqcsr Silver fprtes l&wyland 



CfscldL A^cat 



J2e@ ait&dswai 



S5S 1 2020*32 



July 27# 1&2 



;c# atiaeha&afc 



tfcaortl jteeotofclns Office* '^hiagtga# D*C#* 9-29-JO to Jr* Acci* 

iaorlcaa flecjrity -1 'frsat* ITashlagtcaj 3*C«# 2r*lr37 to SH23-40# Xn?t*Anal* 
&avau of ^33^Tdns 5 minting* ^ahlr&tcn* !>•(?• 2-15-3? to >-l5-37*wkl4*21.pr* 
3*U Caroo Co* # 13# C## 9-a>d6 to 2-l*r37# Clock dole 

Attended Coor^o TrasMn^ton t&tverslty* 'Tutors*# ?* £♦# 
aad ^asrlcaa Tnotlloto of TJar&la^.# 2# C* £U3* Txsi&m fr«* 

Uslral&s Snlvt/xoitgr# saahlnutaa* o* e* ', ‘ ' , 

c 3oo attachneat 



Tbo caraais contained ca aitadtaent caacarninj, rafSaceaesat of -mp lo;cc* 
fully aeswero this que alien* 



b 



H 



H 



Mtral or ImtiijKloOf UoiLWi Z-t&Uo jfejartaent of 

J'isMcc# 

"ashing ton, c* 



So* AtUcheent 



£«* tiocsm.4 cgnUdmd on aUo&sAui. cu 

niiiStHsr!CS '^Uu^t-L w## 



J^XOC'C- it'jiit Ojf 



TSashin&ton, D* €« 



J* £dfi*r Hoofer 
the :j.rcctor 



25th 



jgjur'ch 



SPECIAL AGENTS 




i 



* > 





PUT IES_ACTUALI,Y PERFORMED : This employee is a Special Agent of the Federal Bureau 

of Investigation and in such capacity .performs criminal and civil investigative 
work in connection with -the many matters under the primary jurisdiction 'of the 
federal Bureau .of 'investigation. At the present time and since the declaration of 
the first limited emergency in 1959, Special Agents of the Federal .'Bureau of 
Investigation have been utilized a great majority of the time in investigating 
matters pertaining to espionage, sabotage, counter-espionage, and like matters under 
the primary jurisdiction of the Federal Bureau of Investigation. This Agent, in 
his present capacity, is charged with the responsibility of conducting such inves- ■ 
tigations so that the internal security of ‘the country may be safeguarded. In 
addition to the many matters of internal security which must be investigated by 
Special Agents of the Federal Bureau of Investigation, there is also under the 
jurisdiction of the Federal Bureau of Investigation the enforcement of the kid- 
naping, extortion, 'bank robbery, white slavery,' motor vehicle theft and numerous 
other .statutes. In performing ‘the duties of a 'Special Agent in the federal Bureau 
of Investigation, every Special Agent must be thoroughly qualified to handle all 
types of our work. It id net possible to have specialists in one line of endeavor 
and the work, due to its arduousness, makes it necessary that every Agent be 
capable of performing .arduous physical exertion, that every Agent be fully qual- 
ified -in the use of all types of firearms utilized by the Federal Bureau of 
Investigation and that every Agent be .appropriately trained in self-defense tactics 
so that he may take -into custody any individual who .has been charged with a violation 
of a Federal statute, regardless of whether it may be necessary to have physical 
encounter with such an individual in order to effect his apprehension. 



It has been necessary for the Federal Bureau of Investigation, since the 
declaration of the -first emergency in 1939 to greatly expand its force. All appli- 
cants who possessed the basic qualifications and wore appointed jto Special Agent 
positions were given a rigid and extensive course of training covering a period of 
approximately three months before they were sent -to the field -to .perform actual 
investigative work. 

■ AVERAGE .HOURS .WORKED > PER ’ WEEK : Ihe regular working hours .per week for Special 
Agents of the Federal Bureau of Investigation are 48 hours; however , for the past 
10 years, Special Agents of the Federal -Bureau of Investigation have continuously 
averaged from 70 to 80 working hours per week. The condition of the work of the 
Federal Bureau of Investigation at this time makes it .necessary that the Agents 
necessarily continue to perform such hours of work. They are not compensated for 
any work over .48 hours a week, the remaining hours being "voluntarily “worked by them. 
'In- addition thereto, every Special Agent of the Federal Bureau of Investigation 
must be in continuous contact with his headquarters and is subject to 24-hour duty, 
many times it being necessary for him to work for extended periods of time without 
proper food and rest. 



ROW_LONG_WILL_1T_?AKE TO REPLACE THIS - EMPLOYEE : The Federal .Bureau of Investigation, 

under its existing appropriations, is authorized to have 4,853 Special Agents. We 
have .not been able to fully recruit this staff of Special Agents and it cannot at 
this time be said that this Special Agent can be replaced in the future. The .pending 
work of the Federal Bureau of Investigation, which consists mainly of matters per- 
taining to the internal security of the country, -is in a delinquent condition. At 
the present time more than 50,000 cases of violations o'f Federal statutes under the 
primary jurisdiction of the Federal Bureau of Investigation such as espionage, kid- 
naping, subversive activities, bank robbery, white slavery, etc., are in a delinquent 
status!. It is essential that our experienced personnel be continued if we are to 
properly perform the duties imposed upon us due to the present war condition. 
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.The Federal to"eau of 'Investigation, since th^assage of the Selective 
•Service Act, lias been.^k^circumspect in the appointrae^L^- applicants to positions 
in this .Bureau and wherTSr applicant who nay have possessor all of the qualifications ’ 
for appointnent to the position of Special Agent was subject to induction into the 
military service within any reasonable period of 'time, he was not given consideration 
for appointment to the position of Special Agent under any circumstances. In the 
event an applicant may have been subject to induction -In the distant future 'due to 
dependency or other classification, favorable consideration was not given his 

application unless concurrence was given by his Local Draft Board. 

1 t * 

Under present conditions, with the panpower problem so acute, the Federal 
Bureau .of Investigation finds it Is impossible to recruit draft-free applicants 
for appointment to Special Agent positions. It is not possible to appoint those 
physically disqualified or those in advanced years because of the hours which must 
be worked, and the hardships which oust be endured. The physical activity which Is 
necessary makes it essential that only those who can withstand the most arduous 
physical exertion be considered for Special Agent appointments. 

DESCRIPTION OF THE ACTIVITIES OF THIS COMPANY : The Federal Bureau of Investigation 

.has been charged by Congress and by the President with the enforcement of certain ; 

Federal statutes and the internal security measures promulgated by the Congress and 
the President . The Federal Bureau of Investigation has sole jurisdiction of the 
civilian internal security of our country and under such jurisdiction investigates 
matters pertaining to espionage, sabotage, counter-espionage, .activities of foreign 
Agents, activities of subversive groups and many other matters which pertain to the 
internal security of the nation. We also have jurisdiction ov.er the investigation of 
crimes such as kidnaping, bank robbery, extortion, white slavery, automobile theft, 
impersonation, illegal wearing of uniforms, war .frauds and many other crimes against 
the safety and security of the people of our nation. 

In addition to the investigative activities of the Federal Bureau of 
Investigation, its Identification Division is the largest repository in the world 
for fingerprint records. Under Congressional Act, appropriating funds for the oper- 
ation of the .Federal Bureau of Investigation, this Bureau is charged with the re- 
sponsibility of gathering identification data and disseminating it to various law 
enforcement agencies, government agencies and others who, by I'aw, .are entitled to 
have such information. 

The majority of the work of -the Identification Division of the Bederal 
Bureau of Investigation at the present time pertains to national defense. During the 
.past year approximately 70,000 sets of fingerprint records were received daily and 
our total collection of fingerprint records is over 80,000,000 sets, .Large numbers 
of fingerprint records are received daily from -the Army, Navy, Coast Guard and 
affiliated military and naval organisations, .from the Civil Service Commission of 
the United States Government, from law enforcement officials and many prints are 
being received through law enforcement agencies of persons who are endeavoring to 
secure employment in national defense industry. It is absolutely essential that 
'these prints be handled promptly, that -they be searched through our files and if 
any of these Individuals have previous criminal or police records , 'that the official 
Government or law enforcement agency be so advised. / 

It has been noted by the Federal Bureau of Investigation from a review of 
fingerprint records received that on a number of occasions those having 'subversive 
or other inclinations inimical to the best interests of our country have endeavored 
to infiltrate, not only into our national defense industries, but into our armed 
forces so that through devious efforts they might slow down the successful war 
effort. 
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In addition Ukthe aforementioned activities, mhe Technical Laboratory 
*of the Federal Fureau ^investigation, staffed with scA^ts of proven experience 
and ability, are perforaiSg duties approximately 100% ofi^r time pertaining to 
sabotage and espionage activities carried on within the ’borders of our country by 
those having the Axis Interests at .heart. Hundreds of cases are received daily in 
the Technical ’Laboratory having to do with secret codes, cryptographs, hidden 
messages, the sabotaging of national defense industry, airplanes, trains and com- 
ponent parts thereof, which evidence must be immediately ’handled so that the 
successful war effort of this country can be .continued. This work, of course, 
cannot be continued if qualified technical personnel is not available to handle it, ■ 

The Federal Bureau of .Investigation at the present time has an authorized 
ceilng of employees of 15,700. We are approximately 1,200 people short at this 
time and every effort is being .-put forth to secure the necessary personnel to fill 
the positions authorized. This personnel .is not being recruited for the mere purpose 
of filling an authorized quota. .It is being recruited because it is absolutely 
essential, :if "we are to continue to remain in a current status In so far as our 
work is concerned, that sufficient personnel be employed to .handle the most important 
tasks being referred to the Bureau for attention today. The Investigative work 
of the Federal Bureau of Investigation .'is ina delinquent status. The investigative 
staff, during the last fiscal year, performed' uncompensated overtime totalling 
3,814,380 .hours, and, considering. an average staff of approximately 4,500 people 
performing this overtime over and above the 48 hour week, it can be seen that every 
effort Is being expended by the present Investigative personnel of the Federal .Bureau 
of Investigation to .maintain the work of the Federal Bureau of Investigation in a 
current status. 

It is essential r that the ’fingerprint records and the technical evidence 
being forwarded to the Federal Bureau of Investigation for handling be promptly 
handled and the need for personnel at -the Seat of Government mainly stems from -the 
Identification Division wherein the -fingerprint records are handled. All employees 
being recruited for the Identification. Division are .female. We have not recruited 
any draft-eligible male employees for such activities for the past several years. 

The appropriation for the Federal Bureau of Investigation for the next fiscal year 
is still pending and it cannot at this time be definitely stated the number of 
personnel which will be allowed for our activities then. 
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Office Usmudu, 



TO : DIRECTOR, FBI 



M * UNITED STATES GOVERNMENT 



mi m 13 , m 



FMM : l F, SEARS, SAC, PHILADELPHIA 

\ 

SWJSCT: If, RAMD'MALL 
( SPECIAL AGENT 
SELECTIVZ SERVICE STATOS 

to April 7, 1944, the State Selective Service Headquarters, Harrisburg, Penn- 

? IS SET* iipuM)* 

2, alter Irt, fcjtod, Order 






As I advised the Bureau, State Selective SeryTch Heatoarters iswconsidlering 
the case, and upon receipt of 42 A SpecMfW the bureau, the case will' ‘ 
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Jfefcrat Bureau of InttMtigatfon 
llntefo States SB^parfnwttt of I tote 




IN REPLY, PLEASE REFER TO 
riue no. 

Director 

Federal Bureau of Investigation 
"United States Departaent of Justice 
Washington, D. C. 

Dear Sir: 

Tor inclusion -in the fund to be- paid to -the widow or designated beneficiary of 
any Special Agent of the Federal Bureau of 'Investigation, United States Departoent of 
Justice, who had contributed to this fund subsequentto April 15, 1944, -and who dies 

froto any cause except self-destruction while employed as a Special Agent, '1 an forward- 
ing herewith (by CHECK - MONEY CEDES) the sun of ten .dollars ($10.00) , 'Bade /payable to 
the Chief Cleric of said Bureau, to be included' in said 'fund, Payaent will be Bade for 
.‘death by'S'elf-destruction after the Agent has been a aeaber of 'the fund for two years, 

It ,i$ understood and, agreed ’that the sua -tendered herewith, is a -voluntary, ‘gratuitous 
contribution 'to said. fund, which I understand ;is- to be adainistered in the following 
Banner; 



The Director of the Bureau- will appoint a-ooaaittee which shall consider all 
Batters pertaining 'to the acquisition, safe keeping and expending o? said ’fund, which 
ooaaittee wiU-recoaaend appropriatS'action to the Director of the Bureau in pertinent 
natters, The Chief Clerk of said Bureau shall receive all contributions and account for 
sane to the Director. 



Upon the death of any Special Agent, the appointed ooaaittee will consider the 
case and'subait a reconaendation to the Director as to its conclusions, Appropriate in- 
structions will then be Issued to the Chief Clerk, directing r hia to pay to -the designated 
'beneficiary the sua of $10,000, 



The. following person is hereby. des 

H. \uQ*a^gJI(L 



The. following person is hereby. designated, as^ijy ben 
Naae, 
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Office Memmiim • 'united states government 

i 
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| 1 Wwctor, FBI 1 ■ mte: ^21,1^ 

! SAC, Philadelphia 1 

SWJECT| ! BAIMMfD WA5NA1L 
1 SKULJGBT 1 

SSLECTIVB SERVICB STATOS , , ' 

*'% 1 ,* f j t Mf 1 % ' \t ; 'J * ^ ^ f ■■ 

I 1 ' 

This is to advise that on April 1% l^ t a jfai Special Macerniag th« sbors* 
aaaed Agent, nas subiittsd to-tlu StrteDirector ofSolective Service «t Harris* 
bui^j Pennaylvaniai is of that sanS date, Agent MUL vas granted a deferaeot 
of 8ixn»ths« '« '• " " ’ A v 1 1 ' 1 
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PHILADELPHIA, PA; 
MARCH '27, 19U 





NA&E AND TITLE /v. RAYKGND VAHHALlJ Specie! Agent 
GRADE AND SAURTrH?Ay»XO £ -#S500.06! 

EOD BUREAU; July 27, 1942. 1 

OFFICE . PREFERENCE: Baltimore , , 

EXAIEENATICN - SET NO. 8-95. 



SAC SEARS 

Very good, appearance, dreteee; neatly, sake 8 food iapre**ion. Eaassdt 

progress in Coineunlet invefttigationgtnd chovsproaise of beooalng better 
than average agent In 1 CA7 group* * Ear handled physical surveillance*. Report 
vrl ting requires average ranpsrvlelen' tat ha* iaproved. Suitable for Bureau 
contact*. Inve*tigative work good for organisation, ■ content and voluae vith 
little euperriaion. Haadl splayed gone supervisory and adalnistratlve ability in 
handling own octet * No opportunity to observe executive ability. Eat handled 
security ' setter * 0 0**08 at ’Philadelphia* Sated Very Good* 

DICTATION 

Agent dictates veil* 



■FIREARMS 

Average ability vith Bureau firearms, competent for dangerous assignnente, 



INSPECTOR A. H. CRO'iJL 

This Agent presents a very good personal' appearance, has a verygood 
personality, is neat of dress, and appears above average in initiative, 
and ro30urc#fulno3o. Bis work ia vell-prep&rcd, end he has good investi- 
gative ability* Bis nork requires leas than average supervision, and 
he has latent adalniatrative ability* 

STATUS - V2RX GOOD. 



Inspection Report 
Philadelphia Office 
liarch 27, 1944 
Inspector^. H. Crowl 
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WASHINGTON FROM BALTIMORE 2 
MOTOR ROUTINE 
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TOLL, WALTER R, NAWNflLL, JR,, FINGERPRINT TECHNICIAN, LDB TWO 

I 

SPRING MARYLAND ADVISES EMPLOYE HAS HAD PHYSICAL AND IS ACCEPTA 



JM. 

At* 0#su *«*■»*■! 

Mr. GUrti innii* | 
Mr. i 

Mr, Roms »« J 

Mfi 

Mr. Mohr »<>i 

Mr.Ccwoo.^.. 
Mr, Rea^w 
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Mr.jo&M^t.H] 



MILITARY SERVICE BUT WAS 
VINCENT 



HOLD PLS 



CLASSIFIED m A ON MAY FIVE LAST, 
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Agency Cwlttee, 

Fed. Bur. of Inrestigatlon A 
Ifes^D.'C. W, 



local iscara m. i* oi 
Montgomery County '•> 031 



/Cm\ 

Mm 



Comrc’iruty Center 



You are advised that— 

- liter. 



5-8-44 



(Hist wane) 



Raymond 

■uMUMiiwuJUmuiiia 

(Middle »a»e) 



Order No 2, 8.0, 



Muaii»ipii 4 Mlliy M Hfi«^ J 125 keen classified in (Jji 

1J-5-44 19 . m 
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(Insert date for Class IW sad W only) 



by 0 local Board, 

0 Board of Appeal (by vote of 



] President. 



DSSFormM 
(Revised IMMSJ 



aiidRuumii IU uiuihwmJ 



\.f0 



fenrtWrT!1 



'67: 



HUHIIHltfVIIUklSIS(^l|Mllli(S^Mts4||J%<|| 






KiaUlMBMlUlM«UajOMeUaBmMtltWHFU 



| 

HOMUHHSI 



Jdtel M' f,r 1 

| I 

‘“IS 

i. w L 

» * Li— a \ r 



iktflocalloard) Vr^mij ^ 



I 





iflrhrral bureau of Jnucatigatfon 



Unltrii States department of Sfuotiee 
500 WIDENER' BUILDING 
PHILADELPHIA, PENNSYLVANIA 

May IS, 1 1?44 



1 



director; F.B.I. 

. ; I 

o> 

Re: W. RAYMOND WANNALL 
SPECIAL AGENT 
SELECTIVE SERVICE STATUS 



* 



Dear Sir: 



Please be advised that the above named Agent today 
received notice of classification .from Local Draft Board # 2 , 
Montgomery County, Maryland, located at the* Jesup-Blair 
Community Center House, Silver springs, Maryland; This 
notice advised Agent WANNALL that he had been classified 
2-A by the Local ^oard on ^ay 5 , 1944 , until. November 5> 

1944* His order number is 2780. 



7VHW: eck 



Very truly yours. 
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Standard Form No. 51. Rev. 
* roved Dec. 1945 

*:JkX’&C- Dept. Or. No. 45$ 



• As of ?Z3A/,£± 

W. RAYMOND 



^^mij 



Form approved 
Badffet Bare*a No. 50-R012. 
Approval expire* Mar. $0, 1945. 



% A’N}ITIAT. Form approved 

AKX4 UAli . 4 Bodffet Boreas No. 50-RO 

Approval expirea Mar. $0 

REPORT OF AMCNISTRAnVE-TOIOFriCUL < 

EFFICIENCY RATING PROBATIONAL or Wul^^RIOD \ 

based on performance during period from ..... to 



ADMINISTRATIVE-UNOFFICIAL < . ) 

OFFICIALS / 

REGULAR < S ) SPECIAL < > 

PROBATIONAL or TRIAL PERIOD < ) 



(Name of wpKyee)" 



SP ECIAL AGEN T CAP 1 0 

(Title of position, *ervtcer*^ffr*de) "" . " 



Xed_er&l._Burea « of Investigation - Philadelphia Field Division 

^ <Or*anIzatkm~Iadicat« bureau, division, aectiou, xaSxt. field ataSoia)'""*"* - * 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 



1. Study the instructions in the Eating Official's Guide, C- S. C, Form check one* 

No. 3823A. 

2. Underline the elements which are especially important in the position. Administrative 

3. Hate only on elements pertinent to the position. * n ^wfM W * 

c. Do not rate on dements in italics except for employees in admin- supervisory, or 

istrati supervisory, or planning positions. 1 planning — ... □ 

• b. Bate administrative, supervisory, and 'planning functions on / 

elements in ttoKcs, . AH others™..... 



c. Do not rate on dements in italics except for employees in admin- 
istrative^ supervisory, or planning positions. 1 

• b. Bate administrative, supervisory, and 'planning functions on 
■ dements in italics* 



( 1 ) 

----- < 2 ) 
..ah '(8) 

(4) 

~±L (5) 
~±i (6) 
(7) 

-±y(8) 

(9) 

.±,( 10 ) 

~k~(U) 

.±.( 12 ) 

.±..(13) 

-±(14) 

.±2.(15) 

.±.(16) 

.±(17) 

-±(18) 

-±( 10 ) 

.± 2 .( 20 ) 



’ Maintenance of equipment, tools, instruments, 
i Mechanical skill. 

Skill in' the application of techniques And -pro- 
cedures. 

■ Presentability of work (appropriateness of ar- 

rangement and appearance of work). 

Attention to broad pleases of assignments. 
Attention to pertinent detail. 

■ Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 
.Effectiveness in presenting ideas or facts. 
Industry. 

Rate of progress on or completion of assign- 1 
, ments. 



Amount of acceptable work produced. 
, based on production records? 



Ability to organize bis work* 



:d. (Is mark 
~2la...„...„) 

(Ye* or no) 



Effectiveness in meeting and dealing 'with 
others. 

Cooperativeness. 

Initiative. 

Eesourcefulness. 

Dependability. 

Physical fitness for the work. 



(21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting . the work program to 
oroader or related programs . 

— — (23) Effectiveness in devising procedures. 

(2t) Effectiveness in laying out work and establish* 
ing ; standards of performance for subordi- 
nates . 

(2$) Effectiveness in directing , reviewing , and check* * 
mg the work of subordinates . 

e^.. (2$) > Effectiveness in instructing , training , and 
developing subordinates in' the. work. 

(27) Effectiveness in promoting high working morale. 

— (23) Effectiveness in determining space , personnel, 
and equipment needs. 

w... (29) Effectiveness in Setting and obtaining adher- 
ence to time limits and deadlines. 

...... (30) Ability to make decisions. 

(Ji) Effectiveness in delegating dearly defined 
authority to act. 



.STATE ANY OTHER ELEMENTS CONSIDERED 

r i/ (A) M AMlity|Jo Z 

raids - and dangerou^ 

— — — 



STANDARD 

Deviation* must be eipleiueS on reverie »l<3e of tM* fom 



-Plus marks on all underlined elements, and no minus marks-. 

Plus. marks on at least half of the underlined > dements, and no minus 

Check marks or better on a majority of underlined elements, and any 
nunus marks overcompensated by plus mar k. 

' Check marks or better on a majority of underlined elements, and minus 
marks not overcompensated by plus marks 



Adjeetiv* 

rating 

-Excellent 
Very good 



■VV * mmmmrni 



Minus marks on at least half of 



Bated by 




rlined elements...... Unsatisfactory ' 



Eeviewe 



Bating approved by effioen/y rating committee 



Li Special Age nt in Cha r\ 

Suruif *f 



Beport to employee - 

(Abjectly* rttfos) 



i 




tai 

MAY lU 






ANNUAL EFFICIENCY REPORT 



W. RAYMOND WANNALL 



MARCH 31, 1944. SPECIAL AGENT 



Special Agent WANNALL arrived at Philadelphia on January 24, 

1944* He presents a very good personal appearance, dresses neatly, and 
makes a good impression. Since reporting to Philadelphia he has worked 
exclusively on Communist investigations in which he has not had previous 
experience. He has, however, grasped and retained the techniques of these 
investigations satisfactorily, and I expect him to become a better than 
average agent in his CAF group. 

This Agent dictates well. He operates an automobile competently. 
There has been no occasion for him to testify since his arrival at Phila- 
delphia, but his voice is strong and clear and he has good control of him- 
self so that I believe he can liandle himself well on the witness stand. 

His firearms ability is average, and I consider him competent 
for dangerous assignments. He has handled physical surveillances since 
his arrival at Philadelphia. He claims no typing or shorthand ability. 

His reports have required average supervision, but they have improved 
progressively, and it is expected that they will require little supervision 
in the future* 

Agent WANNALL conducts himself well during an interview, and 
can be used for any kind of contact or interview in the Bureau's work. 

His investigative work has been good in organisation, content, and volume, 
and he has required little supervision in this regard. 



Since his arrival in Philadelphia, Agent WANNALL has handled 
only Seourity Matter (C) oases, and no Espionage, Sabotage or general 
criminal investigative matters. In handling the cases assigned to him, 
this Agent has shown supervisory and administrative ability, and has 
demonstrated better than average knowledge of the facts and status of 
hie oases. There has been no opportunity to observe any executive , 
ability on his part. He is rated Very Good. 



I have read this report. 
jpffa) Employee's Initials 




SMCATION ADVIC 



If 



Jesup Blair House 
Silver Spring, Maryland 

(WtwlDaftStiapmWi) 



/mk 



App,No<Rq. 






July 8, 1944* ^ 



You are advised that- 

Walter RajEond 

fltotww) (KJdleuiw) _ /A 



rail, Jr. 

LMlIWUNI^aMWIINWlW 

' (Last woe] 



Order No. 



2780 



October 19 



ItfUltlUlMl*) 



_ ha! been classified to (Mb! 

19 <mui ^ r 3 .,.i 






‘' 0 ““ /K 4 

Q.BojirJof Appwl (byvot0ofw,tou§.u.*lo>,J! l i«M«.)i ^ j yj^ [Q/j 

nPrAhaj^/. / i> .KDEMWil.. CUu 



DSSForaM . 
^ (BoMIHMI) fj/f 



L7naiiniiiKibitdPt 



(SeetttacMe) 



derkdlocalM) A 



STANDARD FORM NOW 64 



Office Memorandum 



LAH:FMH 




SPECIAL AGENT. W. RAYMOND WANNALL 
IN-SERVICE TRAINING COURSE 
FROM 7/3/44 TO 7/15/44 
BOD - 7/27/42 

GRADE - CAF 10 

SALARY - $3500 

ASSIGNED TO - Philadelphia 

PHYSICAL EXAMINATION AFFORDED: Tes 

GRADES ATTAINED: 



NOTEBOOK - Excellent 
WRITTEN EXAMINATION - 98 

HIP SHOOTING - 82 
PRACTICAL PISTOL COURSE - 83 
SHOTGUN -100 
.30 RIFLE - 76 
MACHINE GUN - & 



GENERAL FIREARMS ABILITY' - Average 



Mr/JS, A.Tanuca. ... 

• UJNllJtSU 5-jLA-JUU> <jU V liKMMBNT 

| Coffey. 

DATE: 




PUBLIC SPEAKING AND -TESTIFYING 
(Based oh 5-oinute speech and i^e^rc/ga 3 t'i'on J ) 



APPEABANCE:. 

DELIVERY: 



Very good 



SUBJECT MATTER: Good 



Very good I, 



| Qulna Tacam.^ 

|i . mm i 



i 



Us ; C ii aJyj n 



APPRAISAL OF QUALIFICATIONS: 
A. Bureau Speaker 



1. Fully qualified 

2. Potential abilit y x* 

3. Not qualified 

B. Police Instructor 

1. Fully qualified 

2. Potential ability x 

3. Not qualified 

C. Ability under cross examination 

Very good 



BEMABKS: 

Speech .showed good preparation. ... Gooa choice 

gQamMl- 



TECHNICAL EQUIPMENT QUALIFICATIONS: 



Good 



AUDITOR: 

J. S. Rogers 



REMARKS: Interviewing official - Mr. N. H. McCabe 



This Agent has been assigned to the Philadelphia Division since January 22, 1944 * 
He previously was assigned at St. Louis and Oklahoma City. Agent Wannall presents a good 
appearance and seems to be alert and intelligent. He seems to be at least average for one 
of his experience. He is on the Communist Squad in Philadelphia and is going to be trans- 
ferred to the Ship Squad. He has no personal problems at the present time and stated that 
he felt that ho got considerable benefit out of the In-Service Retraining Course. It is 
believed that he will continue to do a good job for the Bureau. 



- T 










RECORD OP PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAU- OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 



NAME. 



W. R ft YMOtTrf'w ANN ALL 



AGE 26 YEARS 3 MONTHS 



NATIVITY(state of Mrth T D. C. MARRIED. SINGLE, WIDOWED; M NUMBER OF CHILDREN_fl_ 
FAMILY HISTORY none 



HISTORY OF ILLNESS OR INJURY Tmsill ectonY. 



^ dav rold during-foast 6 'ffionths- 



HEAD AND FACE. 



EYES: PUPILS (sice, shape, reaction to light and dUtance, ’ etc.) . — 

DISTANT VISION RT. 20/ /n • corrected to 20/20 Review of sys teas negative 



LT. 20/ 



COLOR PERCEPTION, 



, corrected to 20/20 
normal 



2-3 mi/day 



(state edition of Stilling's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS, 



_a_ 



EARS: HEARING RT. WHISPERED 'VOICE . 15 / lS' CONVERSATIONAL SPEECH 

T.T- WHISPfeRED VOICE 15 / l5 1 CONVERSATIONAL SPEECH 

DISEASE OR DEFECT S Wax in both ears - — 11 

NOSE n 



J 15' 






SINUSES, 



(Disease or anatomical. defect, obstruction, etc. State degree) 
n ! ! 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS, 



n 



TEETH AND GUMS(disease or anatomical defect) : normal 

i MISSING TEETH. 






NONVITAL TEETH 



JL+3Q. 



n 



periapical disease n 



n 



» vj MARKED malocclusion n 

^4 >1 PYORRHEA ALVEOLARIS 

^ fv TEETH REPLACED BY BRIDGES 

X 



n 



^ DENTURES, 
|.REMARKS_ 



n 



GENERAL BUILD AND APPEARANCE Healthy - 

TEMPERATURE Oft. 6 CHEST AT EXPIR 

HEIGHT, 

WEIGHT 







[RYU 



ON. 



^ (Signature, ojt. Dental Off Fcer) ■ . , j. 

=3u 



34H/2 v - 



69 1/2 CHEST AT INSPIRATIO N 38 f r , i ^ i ^ i 

, 146 CIRCUMFERENCE OF ABDOMEN AT^MPlLICUS 4 '2® " v 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE gain of 30 lbs. iftiXy ears ■ • — 

SKIN. HAIR, AND GLANDS _n / L , . 



NECK (abnormalities, thyroid gland, trachea, larynx). 

n 






SPINE AND EXTREMITIES (bones, joints, muscles, feet). 

n 











•• 



•• 



HORAX (size, shape, movement, rib cage, mediastinum) 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC., 



Kl BSSTilSn 



CARDIO- VASCULAR SYSTEM n 

HEART (note all signs oi cardiac involvement). 

n 



PULSE: BEFORE EXERCISE 60 , 

RAFTER EXERCISE 22 f , 0 

y THREE MINUTES AFTE R 38 ) w 

CONDITION OF ARTERIE S n 

CONDITION OF VEINS n 



BLOOD PRESSURE: SYSTOLIC 118 

DIASTOLIC 5ft 

CHARACTER OF PULS E n 

HEMORRHOIDS n 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera). 

Jtl 



GENITO-URINARY SYSTEM 

URINALYSIS: SP. GR.. 

VENEREAL DISEASE 



SUGAR 



MICROSCOPICAL n 



NERVOUS SYSTEM n ; 

(organic or functional disorders) 

ROMBERG 2. INCOORDINATION (gsit, speech) n 

REFLEXES, SUPERFICIAL ** DEEP(knee, ankle, elbow) H TREMORS 

SEROLOGICAL TESTS 2 BLOOD TYPE 

ABNORMAL JPSYCHE (neurasthenia, psychasthenia, depression, instability, worries) 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION none in five years 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES none in five years 

DATE OF LAST COURSE tet. tox. 0 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVlS. 




SUMMARY OF DEFECTS 



CAPABLE OF PERFORMING DUTIES INVOLVING 



strenuous 



PHYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF- FIREARMS ves (yes or no) 

(when no ie given state cause) 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per boards, when necessary} 












LAH;CL 



% % 



\ 

\ 

\ 



21 , 1 






SAC* Philidelnhlu 



.CONFIDENTIAL 



BE 



*/* m f 1 «; * »|t 
*1*. i 4i* • J .'4 ^ ^ 

SPECIAL AGENT 



Dear Sir: 

The above-named Special Agent attended an In-Service 
training course .at the Seat of Government from July 3 to 

He attained the following grades: 



Notebook 

Written Examination 

Technical Equipment Qualifications 



excellent 

$8 

Good 



Hip Shooting 
Practical Pistol Course 
Shotgun 
.30 JRifle 
Machine Cun 



&Z 

83 

.100 

76 

83 



■Mr, Tolso a , 

Mr. t, ,A. 

Mr, Cleg g 

Mr, ‘Coffe y.. ^ 

Mr. -QUvI a ^ 

Mr, ^. r i r n , r 
Mr, flichol s ~~ .7; 
MT. *ose n , 

Mr, Trac y 
Mr, MQhr l t . . r 
MT, Carso n 
Mr, Wafldo n , , . 

Muznforfl l li ri rmrg , 

Mr. Jone s __ r , 
Mr, '-Quinn Tonn^ 

Mr. Nease ... ; 

Miss Cand y, r r „ ... 



The firearms grades should be entered on individual 
field firearms training record card. 

Very truly yours 



pc tew-, 



I ^ i L i.; : Q \ 4 

001 w, ; 






John Edgar Hoover 
Director 




STANDWOF(WMN0,W 

(X IhMtiwkin • DOTTED STATES GOVEENMENI 

( 
l 

TO : DIRECTOR, F.B.I. , DATE: July 27, 1% 

FROM : SAC, PHILADELPHIA 

SUBJECT: Special Agent t FARM HAUL 

SELECTIVE SERVICE STATUS 





I 




The above named agent has received a notice of classification free 
Local Board Ho, 2, Montgomery County, Maryland, Jesup-Blair House, 
Silver Spring, Maryland where he is registered. This new notice 
reflects that by a vote of j to 0 by the Board oA^peal, on July 8, 
1944, placed the Agent in Class 2-A until OctomV, 1%4. Special 
Agent Hannall's order nunber is 2780, 

jMZt' • .// 






L 








i ' I 



u 



■Hpcsia 




•• *t 



■PERSONAL AND .'CONFIDENTIAL 

Jagcafc 17# 1944 “ ' 



Hr* T/» Bayaacd wannall 
Federal Bureau of Investigation 
Boat Office Box 20 
PhiladelrM* 5# Ramaylvanie 



Dear Mr,. t , 

■The Bureau is in receipt of : t'he report of the 
physical examination afforded you at the United States 

Jtaral Hospital# Be thesis# Maxyland# on July 13# 1944* 

This report reflects -the following physical defects: 

Defective vision in the right eye 20/40 — 
left «gp» 20/50} corrected to 20/20 in Both 



The Board of Examining Physicians makes the following 
'recommendations: 

Vaccination for amllpoau 
inoculation for typhoid* 

Inoculation for tetanus* 



ifr. Tolsdn ^ 

Mr. t* A, Tansn — 
OT. Cleg g. 1T11 -.. T . 

Mr i -Coffe y 

Mr, flavin , . 

& 1 . Udd ; 

Mr, Nichole . 

Mr, ftose n . . rTr 
Mr, Trac y , . , ^ 

Mr, Mohr , r . ■ ... 

«r, .Carson 

Mr, Hen-ion , , , r , 

Mr, ffumr ord r 

Mr * Jone s, 
if, ‘lulnh TamnT^ 
IV, Kease . -- T — — ■ 
aw candy ^^-r-^ 



It .reports that you Are capable of performing 
strenuous physical exertion, and have no physical defects 
that would interfere with your participation ;in raids or 
other work .involving the practical use of firearms. 



i 

i/U 



v?ruii?i:OATio.*s ^ect.o.:-; 
l Y! A : L c: P 13 



vV AUG xr Lt ft.M 

CCi R*C PhUadelphih 

r'C'CA’L T'dVN M'LST'^r.N 
I. -i. .:V< !I I .-"i I . 






Sincerely yours, 



John Edgar Hoover 
Director 




i 



'SWrfAffcfORMNO.tA 

A* ,'f 



U 



H 



UNITED STATES GOVERNMENT 



TO : DIRECTOR, FBI 

from • SAG, ftlladolphia 

SUBJECT: WALTER RAYMOND- WANNALL, JR. 

SPECIAL AGENT 



DATE: 8 - 12-44 



This is to advise that a I I 

was bom I I at the pitsgerald-Mercy Hospital to Special 

Agent and Mrs. Wann&ll. 

* 

Revised Tax Exemption Certificates executed by Special Agent 
Wannall b^jjjLAJU 

JFSjroa v Qk i -*> 

kk. T A. 

Enc. 2 



jbn Um-sf 




67-95998-58 
typed 8/28/44 . 



Hr* Palter /?. sr dnnall, Jr* 
federal Bureau of Investigation 
Host Office Box £6 
Philadelphia 5, Pennsylvania 



Bear Mr* Pannallt 

2 have Just 






_J and Jr vast 

to extend to Mrs* Panned! and to 

you iny congratulations on your v 

good fortune * 

A to 

May J also vstsh for the J 
baby an abundance of good health, <£V 
happiness and prosperity for the , ,, „ 

mure. . ' ‘ 

* . ,4 - f /f/ t 

Sincerely, 



ft'* * M 
I.'.. 1 ’- . i* 



get SAG, Philadelphia 



/ * TT7 < 

*g -rjm 
v */ > ^ C3 



ij ou 

O^OIRjr 




•• 



H 



foforalSumm of Imicaitgatum 
$tat?s Hcpartmcnt of totito 




IN REPLY, PLEASE RETER TO 



Director 

Federal Bureau of .Investigation 
United States Department of Justice 
Washington , D. C. 

Dear Sir: 

For inclusion in the fund to he paid to the widow or designated beneficiary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who had contributed to this fund subsequent to August 31, 1944,. and who .dies 

from any cause except self-destruction while employed as a Special Agent, 1 am forward- 
ing herewith (by CHECK - MONEY ORDER) the sum of ten dollars ($10.00), made payable to 
the Chief Cleric of said Bureau, to be included in said fund, Payment will be made for 
death by self-destruction after the Agent has been a member of the fund for two years. 

It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to -said fund, which I understand is to be administered in the following 
manner: 

The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to. the acquisition, safe keeping and expending of said fund, which 
committee will recommend appropriate action to the Director of the Bureau in pertinent 
matters. The Chief Cleric of said Bureau shall receive all contributions and account for 
same to 1 the Director. 

Vpon the death of any Special Agent, the appointed -committee will consider the 
case and submit a recommendation to the Director as to Its conclusions. Appropriate in- 
structions will then be issued to the Chief Cleric, directing him to pay to the designated 



beneficiary the sum of $10,000. 

< 

The following person is hereby designated .as my beneficiary: 



RelaTionship, 




<%sts4[ 3*7 ''f 



Address HOfO 



Very truly yours, 






P'1 * 

& ji }$L 

o'a- 

y s 



WcUmaM. 



Special Age 



in 



If ALTER R&XMOHP MANUAL!, JR* 



ASSIGNED TO PHIU'CELTOIA, ?A. 
2730 26 (hay 31, 19 X 8 ) 

2 Montgomery Silver Spring Maryland 

Kr. Wannall is a Special Agent of the Federal Bureau of Investigation 
and holds a key position within the Meaning of Executive Order 9309 * 

Occupation: , 



It is requested that -the above-named registrant , who is -employed by an 
agency in or under the Federal Government , "be classified in Class II^A or pi ass 
*11-3 by reason of -^ie fact that he is "necessary to and regularly .engaged in" an 
activity -in support of the national health, safety or interest, or an activty in 
war production and is between the ages of 26 and 29, inclusive-. Form 42 (Sup.) 
giving complete details concerning the registrant and his occupation is attached. 



■Agency Stamp : 



U 



*UTHor?.IZNU 
GOVERNM r.NT RlX>r:F,ST 
s. Wihurn.mxf op .justice 



F ri * ^ t ., , * * ' 

.B.Ii TJ vOiUKAL AG G\CY COMMITTED 

u. S. BEPART.Y, f< XT oV ,) USTIOR B GILDING 
iVAhHIRGTOH. B, 0. 

9-13-44 



K Tclgon ... n iu 
■ -$i Ai ~Tamm . 

, Cleg g 

, 'Coffe y f r J , r 

i Slav i n 

, Ladd 

f , &ose n 

1 Vcto * i , i 

1 ^rao n. r L _ 
; 'Hepdoh , 

I , ismtdr ^ (iij j 
- jor.e^ , r .... IL 
4ulrjn Tama 

I . ICeas d 
sS Cand y. | : ~ 



J* Edgar Hoover* 81 * 






Clydrr'To^ 



it ! > . 1. 




rr*< ' i f u 



I * 



y> , 

%’%V-y ■ , 



■v. 



v *%~ 
* 



v 

& 



i/tiCt Retffewr CowvLttee# 
t'ar Manpower Commission 
CO* SAC# JfcUtSiJlphia 



v 



i J 



13ih 



im# 



yv 

Vhshiogton# U. C« 
September 



44 



"Notary Public 




I 



7 

9 - 14-44 

i 

WALTER RAXHOKD WANNALL, JR. 

a *2700 > „.r; i i-'A Msy 31 1915 26 

2 Silver Spring Montgomery Maryland 

Special Agent 2 

U. 3* Department of Justice federal Bureau of Investigation 

See attachment. Mr. $annall la an investigatory agent 
charged with the duty of investigating violations of the laws of the United States, 
collecting evidence in caeea in whioh the United States la or nay he a party in 
interest, and perfuming other duties imposed upon him hy law. 



July 27, 1942 Philadelphia, pa. 



4128.32 



8 0 



2 2 



Owners 1 Aoot. Office Washington, 1). 0. 
American Security & Trust, Washington, D.C. 
Bureau of Engraving it 

Printing hashing ton, D. 0. 

H. 1>. Orson Co. Washington, D. C* 



9-41 


7-42 


Jr. Audit 4 Acct. 


61800 


4-37 


9-41 


Investment Analyst 


61400 


2-37 


>37 


Skilled Helper 


61200 


9-36 


2-37 


Stook dark 


6632 



Oeorge Washington Univ. Washington, 0. C. 1937 
American Institute of 

Banking Washington, D. C. 1937-39 

Columbus university Washington, P. 0. 1939-42 



fee 

fee 



,</ t,,/ 
'<? 3 *. 

Certificate 
of Banking 
LL.B. 



See sttsohment - ever 6 months. 



3-A 




IB 


2-A 7*44 BA 10-19-44 


2-A 


>43 


XB 


9-l>43 


2-A 


8-43 


LB 


2-25-44 


1-A 


>44 


IB 




2-A 


>44 


ZB 


1»44 



June 7# 1943 



3fone 



Clyde A. folaon 
yrtmr 



Set attachment 



See attachment 



See attachment 



Approximately 
4500 225 



See attachment 



See attachment 



September 14# 1944 






ISSMCATION MCE 






MM No, 2 


81 


. Mon^Cu.^ Coarstv 

i 


081 


!"* '■ 


002 


Jesuc Elair Hoim 











c . > 



9-18-44 






You are advised that— 

Biter %®>»i 4k(^5j 

(First wae ) 1 ()fid&M»e) f CQItyjj| 

Older No 2fflL has been da^ifigtia Cnte 



mil dr, 






until 3*13-45 jo 

(lasert date (or Qjm II-A u 4 XI-B only) 

by @ local Board, 

0 Board of Appeal (by vote of to ivuumtm ) 

0 Went, t 

KSFmSt r 7 I a J , 

(Revise JWMJ) )M/ <Seeoi 



has been clasMin Cite {tyj 

- jutM , , ,, >Wd8d 



Hi'!-' 1 " 

Sii. 1 

4 sep mk 



IMlWtimOfSpanBIIP 



RllHHMlll 



(Zaotoor clerk of local board) *H 




( 







Directpr, FBI 



Dear Sir: 



+ ■ '. % 

Spheral Duram of Inueatigattmt 
Dttiirfr States Department of Justice 

500 Vfidener Building 
Philadelphia 5 > Pennsylvania 
October 10, 1944 
/ 

a 

RE: W. RAYMOND «7 ANN ALL 

SELECTIVE SERVICE STATUS 



■> 






The above named agent has t recently received a notice 
of classification from Local Draft Board No. 2 , Jesup-Blair House, 
Silver Spring, Montgomery County, Maryland, advising him that his 2-A 
classification has been continued until March 13 , 1945. This agent's 
Order Number at his Draft Board is 2780 . ' 

* This information is being madua matter of record in 

the - Philadelphia Office and it is requested that the Bureau make a 
proper notation of this on its records. 



VfRWrmeb 




Yours very truly, 









Koaot W, RAXK#D ITANIIAU. 

Eatorod ooCutgri 

SoUxyt #3000.00 * 



jpsozal Aoavr 



Offiot of iVoforoaoot 



TT^iyfiiiiwiw^f 

SaltiMro 

fhlladolphlo 



Thlo Agonfc irooonfco * iwy good poroonal *pp#*roaeo. Ho hot * 
<*ulot # llkoahlo poraoaaltty* al»M wall# owl aftkaa « favorabla 
iagraaatat* Agant riOOKALL la * ccopatarit invaatigator# >*0 «- 
araiaad good Judywili i« thorough# olnooro and onOhuaidatlo about 
hio nook* Ho boo a good ottitodo and i« antiraly loyal. Ho jaakog 
.a good *AXm* in dourt* 



t«Mij la ttlftllf ltd for dlQMlTMl 

ii iniUmi, 



ooilgnooato and in raUd 



XbsiftoUaa Hoocrt 

iMliuialphU wfflia 
Soptaobar Id# 19M» 

V*f* dfcAKb 

Speoial Agant la Charga 



' i • ‘'f$ - 
:■ uv 



^ Jl 



WRG:ejn 



February 7, 1945 



Mr* Stephen Janes 
Chairaan 

Local Board Number 2 
Selective Serrioa 3ystew 
Jeiwp-Blalr House 
Silver Spring, Maryland 



ffcar Mr* Janes* 



m iumn nmonv waskail, jh. 
Order Nuaber 2?30 



.. Jf receipt of your recent oowunlcatlon regarding 

the Selective Service case of Special Agent Ufanaall* In accordance 
irito your request, 1 an transmitting herewith, 3*8*S* Vo ms 42 and 

42 Supplement requesting further occupational defermnt for Ma* 

1 £ 

X shall keep you promptly advised of any change in toe 
occupational status of this registrant* 

Sinocrsly yours. 






John &dgar Hoover 
, . director 



i£n closure , J ^ 

CC: Bevlew Committee, War Manpower cb miasion -’ 
CC* SAC, Philadelphia 







* 



*ALTBH WAHKALL, JB. 

2780 

2 Kontgooexy 

Occupation : 



Hay 31, 1918 (26) 
Silver Spring Maryland 



* Spoolal Agent of tb« Federal Buma of Investigation 
And holds a key position within sthe eteenlng of luxe entire Order 9909* 

.It Is requested 'that the- above «naraed registrant, who is employed, by -an 
agency In or under the federal government, be classified in Class 31-A :or Class 
li-B by reason of the fact that he is "necessary to and regularly engaged in" an 
activity in support of the national health, safety or Interest, or an activity in 
war production and is between the ages of 26 and 29, inclusive. Form £2 (Sup.) 
giving complete details conernlng the registrant and his occupation is attached. 

Agency Stamp: 



f *j fy -yi? J'l'Vi 11 * - fl i 1 1 ^ * 



1j ■ * ’ ' 

V? ’ - i 

2-7-45 



> ^ 

I / 1 1 1 j 1 ■!*' 



•' i 



Federal Bureau of Investigation, U.3. lepartaent of Juatico 
500 ildener Building 



To Iso n 

MT« 'g, k, Tamm 
‘Mr, £leSg .T 
Mr, Coffey 
Mr* *lavli{ 

Mr, Ud<3. 



Philadelphia 

«J. Sdgar Boovar, director 

br, 



flennsylvania 



• o 






£&*« IJlCfcpl S 

la*. -Sosen ... ^ ™ 

Mr, Tfae vTTpTT 

If; ; o S^S5*umt 7, 1945. 

Mr, 

-Vr, 

Mr, Joro g 

Mr. Quinn Tajnrn ~ ~ 

Mr, . fleas# _ 

.Ml?3 t&M y ^**** 



U ^ 



* 



J K 



L 



♦ *ji 



2-7-45 



WALTER 



2780 

2 



Silver Spring 

Spocial Afttmt 
U.S. Lapartaent of Justice 



HttUOXD 

Hay 

ilcntgoaory 



.<AN!1ALL, JR. 
1918 
dryland 



? ederal ,'ureau of Investigation 



. 1 ..... , . . . S®® attachment* .Mr. Wannall la an Investigatory acent 

charged with the duty of Investigating violations of tho laws of the United States, 
collecting evidence in cases in which the United States As or may be a party in interest, 
and performing other duties imposed upon hia by law. 



July 27, 1942 

8 



Philadelphia, Pa, 



4428.32 



General Acot. Office Washington, S.C. 9-41 
American Security ft Trust, Washington, I).C. 4-37 
Bureau of Eng. ft Print. Washington, U.C. 2-37 
H.L* Creen Co. Washington, D.C. 9-36 



7-42 Jr. Audit. & Acot. ylSOO 
9-41 Investment Analyst 14 00 
3-37 Skilled Helper 1200 
2-37 Stock Clerk 832 



George Washington Univ. Washington, S.C. 1937 
Anerican Institute of 

Banking Washington, D.C. 1937-39 1939 Certificate of Banking 

Columbus University Washington, ihC. 1939-42 1942 LL.B. law. 

Sea attachment-over six months. 
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Juno 7, 1943. 



Kone. 



Clyde A* Tolson 






February 7, 1945* 



'See attachment* 



See attachment* 



See attachment. 



Approximately 

4100 



See attachment* 



See attachment* 






| FEDERAL BUREAU OF INVESTIGATE 
KITED STATES DEPARTMENT OF JUST! 



To: oomnnncATioNS section. 



4NK19 t W 



Transmit the following message to: hlWafPB 

•mit m mn m*x mmu » sa-| 




' S vAttitt» I 






ram 



Ur. Tolion 

Ur. K, A. Timm. 
Ur. Clan _ 

Ur. Caftay 

Ur. OliTd 

Ur. Ladd 

Ur. Niakali 

Ur. Raiai 

Ur. Traay 

Ur, Aean 
Ur. Caraaa 
Ur. Harbo 

Ur. Hiadia 

Ur. Uamltrd 

Ur. Starka 
Ur. Qaiai Tamm_ 

Ur. Naaaa _ 

Uin Gaady_ . _ 



* J 



SENT VIA 



Per 





SELECTIVE SERVICE SYSTEM 



SELECTIVE SERVICE BOARD Mo. 2 
Montgomery County, Maryland 
Tesup-Blair House 
Silver Spring Maryland 



File reference! 



Sear Sir: 

The case of 

Order No. 27 8 0 has been reopened. 

Any* evidence you wish the local board to consider 
should be submitted to it in writing bofore the ^ day 



of Eeb« 



1942;, after vdxich time the board intends 



to make a new determination of the registrant's classification. 









I T Ti*v 1 

J! it i« 



! f . > *1 
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W. RAYMOND WAKNALL 




February 16. 1915 



SPECIAL AGENT 



SPECIAL EFFICIENCY REPORT 



Special Agent WAKNALL creates a very good impression. He 
dresses neatly and conservatively at all times and presents a very good, 
clean-cut personal appearance. He possesses a quiet likeable personality 
and is definitely sincere. He possesses a good degree of initiative and 
aggressiveness. and. has ‘a. good attitude toward his work. His investi- 
gations are conducted in a thorough .manner and reflect his ability as 
a competent investigator. ! believe Mr. -WAKNALL is physically fit to 
handle any Bureau assignment that might be required of him. 




Mr. WAKNALL has been rated as a very good dictator by the 
Stenographers assigned to this field division. He has his work well 
prepared prior to dictation. His sentence structure is good, he en- 
unciates clearly and spells out proper names. The reports submitted 
by Mr. WANNALL are in good form and require a minimum amount of super- 
vision. 



Agent WAKNALL is qualified in the use of all Bureau weapons, 
and X know of no reason why he cannot be utilized on dangerous assign- ■ 
ments. He likewise has-been utilized on physical surveillances with 
good results. He is a competent automobile driver. 



- Recently Mr. WAKNALL testified at a Moot Court Session held 
in this office at which time he was rated Very Good. He had the facts 
of the problem well in hand and -answered all questions in a direct and 
competent manner. He presented a good app earanc e-^»the^wdi^'ewg*Sl~ 
and testified in a clear modera' """ ** 



u 

re .manner*-vAceht WAN 




Because of his sincere \mannMj*j£g§ttt WANMAI&? is weijl? ’qualified 
to contact law enforcement officials IJtM'ousine s saervoduring e 'cour sepf 

the Bureau's work. He conducts himself well during* an •lnj^vlew. 

% 1945 j 

ters of, , : ,j 
usb -recently^ 



Mr. WANNALL is presently assigned to A; . , 

an Internal Security and Security Matter - C. natui^V^Having 
been transferred from the Foreign Travel Control squad where he worked on 
matters dealing with the Foreign Travel Control program and Espionage 
cases. He was also assigned exclusively to a technicallsurveillance for 
a period of approximately sixty days. 





I 




W> RAYMOND WAKE! ALL 



SPECIAL EFFICIENCY REPORT 



- 2 - 

F s 

Agent WANNALL has had no opportunity to demonstrate supervisory, 
administrative, or executive ability except in the handling of his own 
cases which have always been well organized* 

His work has been entirely satisfactory and he is entitled 
to the rating of EXCELLENT in his present grade. 





t 

\ 





Stanford No. 51. £ev, 
^ Approved Pee. 1945 
C. S. C. Dept Or. No. 4$$ 



As of .J 



- 16-45 



^ REPORT OF ADMIKISTRA' 

EFFICIENCY RATING probational 

...... based on performance during period from 



Form Approved 
Bodret Bureau No. 6O-R012. 
Approval expiree Mar. 50, 1945, 



ADMINISTRATIVE-UNOFFICIAL 

OFFICIAL! 

REGULAR ( ) SPECIAL - 

FROBATIONAL or TRIAL PERIOD 



2 - 16-45 



W. RAYMOND WANNALL __ SPECIAL AGENT CAF- 10 

FEDERAL BUREAU O F INVESTIGATION PHILADELP H IA FIELD DIVISION 

< Organization— Indicate bureau, division, section, unit, field atatiofc) * 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
- if weak 
+ if outstanding 



1. Study the instructions in the Bating Official’s Guide. C. S. C. :Form 
No. 3823 A. 

2* Underline the elements which are especially important in the position. 
3. Kate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions, 
b* Rate administrative, supervisory, and planning functions on i 
elements in italics* 



CHECK ONES 



Administrative, 
supervisory, or 
planning_„„.. 

All others^....*.. 



- (1) Maintenance of equipment, tools, -instruments, 

- (2) Mechanical skill. 

- (3) Skill in the application of techniques and pro- 

cedures, 

- (4) Presentability of work (appropriateness of ar- 

rangement and appearance of work). 

M (5) Attention to broad phases of assignments, 

. (6) Attention to pertinent detail. 

• (7) Accuracy of operations. 

• (8) Accuracy of final results. 

. (9) Accuracy of Judgments or decisions. 

.(10) Effectiveness in presenting ideas or facts. 

.(11) Industry. 

.(12) Rate of progress on or completion * of assign- 
ments. 

.(1$) .Amount of acceptable work produced. (Is mark 
based on production records? 

(Yes or fco) 

.(14) Ability to organize his work. 

.(15) Effectiveness in meeting and dealing with 
ethers. 

.(16) Cooperativeness. 

.(17) Initiative- 
.(18) Resourcefulness. 

.(10) Dependability. 

.(20) Physical fitness for the work. 



(21) Effectiveness in planning broad programs* 

(22) Effectiveness in adapting ike work program to 

broader or rotated programs * 

... (22) Effectiveness in devising procedures * 

(24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates * 

_ (22) Effectiveness in directing , reviewing, and check- 
ing the work of subordinates* 

(22) Effectiveness in instructing , training , and 

developing subordinates in the work* 

— (27) Effectiveness in promoting high working morale* 

(23) Effectiveness in determining space, : personnel , 

and equipment needs* 

... (23) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines* 

... (20) Ability to make decisions* 

_ (31) Effectiveness in delegating clearly defined 
authority to act* 



STATE ANY OTHER ELEMENTS CONSIDERED 



STANDARD 

Deviation* nut be explained on reverse »M« ef tkja form 



•Plus marks on all underlined elements, and no minus marks - 

'Plus marks on at least half of the underlined elements, and no minus 
marks .. 



Check marks or better on a majority of underlined elements, and any 
minus marks overcompensated by plus marks 

Check marks or better on a majority of underlined elements, and minus 
marks not overcompensated by plus marks 



Minus marks on at least half of thej 



rlined elements... 



Adjective 

rating 

Excellent * 



„ Very good 



Adjective 

rating 



Unsatisfactory } 



"offlcfaL EXCELLENT 



Reviewing 

officials 

1 have read this report: 

XHftu) Employee ’ s initials 



Rated by 



( Sftni& fre cjLi f&ng official) 



Reviewed - by 

V 1 (Sigrb^tjre of 1-eviewiaa? official) 



.Rating approved by efficiency rating committee ..... 



SPECIAL, AGENT IN CHAR GE 2-J£r41, 

.... ""(Date)*' 



„ — ... Report to employee 

(Date) (Adjective ratios:) 



15-26177-9 



TTCG/knh 



H 






February 24* .1945 



Mr* Stephen Jaaee 
Chalrwen 

local Boa rd Fuaber 2 
Selective Service 'Syaten 
Jesun Muir House 
Silver Spring# Maryland 



Boar Mr* Jaeest 



m mn mw-»D £akkau, <n* 

trderlh*iber 27B0 



The Movies Coaaittee of the War Manpower Comlesion, osiob- 
ltshed under the provisions of Executive Order 9309# haa dete rained 
the poeltion of Special Agent held by Mr* Wanaall to be a key position 
within the meaning of Mid Bxecutive Order* Tou will recall that snder 
date of February 7# 1945# D*S*S* Foma 42 end 42 Supplement were etfi>- 
eltted to your 3oard requesting furthor defomsnt for Mr* Warwallj 
however, j have new lean advised that he has been pieced in Claw 1-A. 

Bader the jwovisionB of Executive Order 9309# Section II# 
Haragrapbe 2 end 3, the Chatman of the liar Jfcnpower Ccmleelon has 
approved e Regional Coenlttoe for the Federal Usama of Investigation* 
This request for occupational deferaent by ihia Bureau has been reviewed 
and approved by the Agenoy Coadttoe# and the Agency Coaalttee bae 
approved our request for an appeal of your classification in thla case* 



. £. Xn TaM T7 
. si^ , — 

i flavi n 

. -ftaseri 
. Traay., 

Wor.a« 

- 

puffin 
ttease . 



In accordance with the provision* of local Board Mewsmndua 
Btaabar 115-F and in view of the foot that Mr* Marmall occupies a 
poeltion In thla Bureau that has been designated as a key poeltion by 
the Hovlew Coaalttee on Deferment of Government Fwployeas of the War 
Manpower Coaniseion f the Agency Coonlttee of thla Bureau requests that 
you reconsider the facta in this case or that inia< letter be considered 
ae a formal request for .an -appeal* • , ... ^ . 

four conaldan^^^(NltM' b baM wlli 'he appreciated* ^ 

V. \ r$3 \ "Oamfis t '.fp 

r *** ' 1 1 l tic m vKL 

F*B.L bpoional AGE'd&r cmmiTfc, JotoSdgar docyer 

i, s. BEFARTMI^T' OF I, / , proctor / 1 



/ '2-24-45 ; y 

— . CCi Beyi e w fonmi t toe# , War. Manpower 



JohnBdgar Hoover 
a’ ^rector/ t 



Beyi 'g w j form i ttoe# , War, Manpower CowoIssIm r*/ : 

9AC-Philadelphia I / 

SAC^Baltimore-Contact XB to ascertain considerations which will be 

given case* . 




Btederol (Bureau of Juucsttgaftou 

fluffed States (Department of 9uatire 
500 Widener Building 
Philadelphia 5» Pennsylvania 



PERSONAL AND CONFIDENTIAL 



Director, FBI 



Dear Sir* 




■ 1 aa transaitti^ herewith a memorandum submitted by 
Special Agent W. RAYMOND WANNALL dated February 24, 1?45 which 
is self explanatory. 



I believe that this Agent has the all around ability 
to successfully function as a sound man and the Bureau is re- 
quested to give consideration to his request. 




JFSjRCF 










* 



V 



r ^™C^FORMNO,M 

I 

ct Memorandum • 



T0 ! SAC, Philadelphia 

FROM : SA I< RAlKOiro ViAIINAIi . 

SOBJECT: 

' 1 

■While assigned to work on the technical 

office, the miter became interested in the equipment being utilized. 
Prior to coming into the Rireau, he had no experience with equipment of 
> a technical nature, but has had occasion to use various pieces of equip* 
sent since entering on duty on July 27, 1942# , 

i ( 

/ It, is, therefore, respectfully requested that the miter be considered 
for sound school training -in the event a sound school class is made up 
in the future. 









L 




EDERAL BUREAU OF INVESTIGATION' 

U* .S O" 0 '* 'USTICE 




CC-150 




Mr, Toltoa 
Mr, £. A. Ttma 
Mr, Cltzg 
Mr, Coffe y 
Mr. GUvj n 

Mr. Udd 

Mr. Nichols 

Mr. Eose a 
Mr. T.rec y 
'Mr, Acer$ 

Mr. Carson 
Mr, Htrfao 
Mr. Hendon 
Mr.. Maraford 

Mr, Starke 

Mr, Quinn Tanaa 
Mr* Ntti f _ 

• Miss Gandy ^ 



DUPUCATE YEGbLO W 



SENT VIA 




>ERAL BUREAU OF INVESTIGATION 



fjepa red by// V 






Date 

Il *-.e.*.* •*****,•?.** **-*.*^**» ' w 



* *•» I %**'» j* *■#«**» <*'► JM».V *»» *.* *„-* £ *?•« 



IfcfTWlBigfwad Sennel^# Jr^ ] 1 mu xh 16# 1945 j 1 

New appointment 1 Transfer J, | Promotion J [ Separation J 



1. Title: 
3. Salary: 



5. Division: 



7. Title: 
9, Salary: 



11. Division: 
13. Effective 



15. Remarks : 



Special Agent 
$3500 per eaaua 



Spaciel Agent 
13300 per ennua 

Ikreh IS, 1945 



PRESENT STATUS 
2. Grade: 



4. Seat of Gove^SiJP 
Field: 



6. Appropriation: 



PROPOSED ACTION 
8. Grade: 



"Celeries end SttpeNMO# F 8 X" 
<*Uonel Uefenee) 



10. Seat of Gov.e^ttlfedEt H 
Field;* £] 

12. Appropriation: f 

* 3 elarle» end Expeneee, FBI” 

Additional: r$faU«»l Deioooa) 

14. Poaiti’d : Vice: 

Identical : 

Amo G* 3rot*e -Transferred 
a-i-45 



Resp' ily submitted, 






cc - CCO, Selective Service 



Mr, Tpisoft 
-Mi’, l. A, Taji]m ™ c 
'Mr * 

Mr, Ccfjey 

Me , -Glstvi r 
'Mr , Laud 
Mr, Nichoty 
Mr, Ros>en 
Mr-* Tracy" ^ ~ ” ~ 
Mr, .CarsoiT T ~ 

Mr, Egan ' 

Mr , "Kentish"' ~~ ' 
Mr* FennlrpSfc \ 
’Mr.. -Quinn TajnCZ* 
Mr * Nease _ - - 

Miss Gandy ~~ -* 



Director# federal ftireeu «C Ten 

■ ■ 

■ 4 .5^-, 



WMMU,VICa|,, <&>un 

\/ ^ r " i i h n 1 k 



% 



1; *’ ' . fi \t 1 V 



j -.i-V'vU iNf ^ \ - 1 . 

j *** j ,*.*•"#'*,*».* ' 1 1 



/ ■* 4ji ^ 



®r i 

; 

"T " 



liri Clyde a, Colson, 
?#B*L Agency Com* 
U,S, Dept* of Justice) 
Jash. D»C* 



WteJ No, 2 « 

itatp^rv AH# (Cl 



Classification advic% 



/mk. 



M 



MW 



Mill* 



toap Blair H« 

iiiViTiiiVnirirfinntol^irl..!. 
(Local BwtilDaie $t©$ WCode) 






2 » 20"45 






You are advised that- 



jn«wiiiMiwJialtsr <|>,un ’ ,||i| ' i|4 * t>u|||,| * u * ai 

tr*X6t jMJOfte) 

Order No 2780 

ViUvi itUi 



idle name) (IM ww«) 






(Insert date for Clm IU and M city) %*. Q*V 



Q Board of:AppWp^ 
□ President. 



«^j*Jasheen classified iuClaca^^ 

p$r Miff? ft 

r /& W>t... B^LnrHrd 






<ts 



ivrpj 

«)»i i ., 

/u 















(Seis otb«<i4e) r ^ F 81 ^) / 



WRG/kmh 



SJaMh 1# 1945 



local Board Kuebfir 2 
f 'elcctl vo Service System 
Jesup Blair House 
Silver fpritifj, ^rrl^d 



\ncinzsi :m::w ’Mximi, ru 

!v<ior H amber '2730 



U 

ft'* s 

I F 1 * 



Gentlanoni 

reference Is maic to tsw letter of February 24# 
1945# in connection with the •'elective Tcrrlcc coot of 
the sbeveHn&ncd registrant who Ms been placed in Claso 
1~A by your Board# 

tew attention In called to local Foard U&m~ 
randan Kosher 115 as amended February 23 # 1945# Faragreph 
7» fttWfetmgrath C# concerning new IVU"* Forms <2-A 
H-.-mcial revised to bo filed with the local boards* 
iKAediaiely upon thin fern bain? rarbj available to the 
Agency Coanittne of tbo Arderal Bureau of Invest ' nation# 
it will be processed for certification by the Chairman 
of *.ho .“resident 1 a Committee on Cieupotlottal Deferment 
fer Covernsunt V& loyees end win be fertranied to ycur 
Foard. It is requested that thle case be held in an 
appeal category* 



ninccrly yonrsg 



AUTJICBU&ED : .'JUfs 1 7 

GOVERNMENT BEQUIiiSf 

.u, , k. .u!','p. ,!‘ tmp’nt ok JUSTICE !*dsar tfcoves* 

E.'BJ. ir,dl,y.' ■ 1 . agency commITTen^Jq Elreotor aj 
a, B. UBPAEl/i -N'l' (-V .llJtiTIOJ^ BUIUDI^fe ^ 

VfVSliLNGN'ON, qJ H ■■ 



fr$% 



£ ^ 






VfAvSlUNfj’j UN, X>: :U. Q_ 

i i .* -% *■' , , rb .* 

CCi tWar Manpower Comoisaion 



% 



s .a. 



f s 



<$ '■ 



i > M. 

-i | ] t ru»i 'irtUOf w f-n 
J, t kt-sj ■. is/mvhT u 

| ^ i "i**3r- w«4 - -»^s* at*. ttit«MMnalpiw« 






• .UNITED STATES GOVERNMENT 

— J 

10 ■ I* H, Glavin / , ' 

. | / ' WI1 ! 3 " 15“45 »ttsn.. 

f*0M ; J, P, Mohr ' , Hr.KAto 

/ ■ ‘|£> :ai,ct«H ..., 

SMJEcii lalter R. fannall, Jr, % Xm t 

Special Agent, Philadelphia yff 

tj CAMolrS pertly m 1W6 " 43 1 

gw » » —A. h 



UnCtw ..... 

SIf.Co&j 

!tr,C5w!a. .... 
Mr.Udd 
Slf.NSf^'i ... 
&• to . j 
MTracj^y 

v. j. i A / L 

iw; 









*, ih/ 



,vm 5 

i "iM v, < 

rj 3 



Kr.&ijoi . 

i!ft \ JJT?! i() .. 4 

Mr, »!('• f i 
Mr. Q:':.:t V :rj 
Mr.Nnta . 



< 







* 



«* 



Spared b: 
Checked by 

^iled byj 




mrch2L» 1945 



&• BftywaS T^anoll, <Jr# 

^•dornX Dureou or invooUs^tioo 
Cnitod Statao Bepoktaiai ai,v%Fuatto« 
Itot omca Base 36 
Ittll&dtlpliiA $i Pu-wylvania 



Oaw IknaOlli 

1 m Jndood p2omd to &dri*o you that yoa are 
r«Kc&»nUod for ptcmiim Swm tlj« pooltloa of Bpocial A^eat, 
Orado &U JO, 13500 por araaft to ti* position of Spsoial /£«at, 
Lredo CM 32, I3C00 par snow, ofjtetivs Jkroh 26, 1945* 

Sincorely years, 



John Edgar Sower 
Oirseto? 



iff. ^ojtoo n 

lift*'. E, .A. Tamif i 

- W*- »&««& r1Lrtr ^ r 

Mr. C0my“”TT 

MP, -Q 1 jtVl n *~~*~-* 

*ft*. Lad d * T . 
Mr. wic^'l s 

Mr, ftow n 

jfts Tracy™~~ 
Mr, t^f$o a. rii ._ „ r _ 
Mr. Ega n 

Mr. ?onnfn«OT” 
Mr. Qulfln Tam m^ 
Mr, : Wea$e ... ..... ,. 

MIgJS Saadi T 



o« - SAC, miladelphi* 

CCO, Salactiva Sorties 

Mr, J. B, Ed«ar<J»''(B0D ’ 7 *ct- 42) 

■ i 

V *s4jp 

\ . ■ • 






iV* 



9Tf 



i „ * 

, j ' J 



*fv‘M 



v> 1T ^> op -> 



i • 



„ '"i 

\ - h * ,'V| f 

* w* 

/\ 1 



L 



w**}* 

'iPLirll. *3 




March 21, 1940 



local Board Stariber 3 
Selective Serrioo Syate* 
Jeeup Blair Booua 
Silver Spring, Maryland 



Seatlaneat 



BSt VUffiSR BATM08D VAXM/UX, 33* 
Order Suribor 2780 



Short it encloeed herewith for the eoaiUntUos of four Board, 
properly certified D.S.S, font 43-A ( Spedal-Rrrieed) , in triplicate, 
ottering th» Agency CooBittee 1 * **<£»• t for occupational deferneat of the 
abo v c -n a imd regletreat, 

2hi» reviecd fern, properly certified, it neceete ry trader local 
Board lJeaorandun Jfoaber 11S-P, a» jnwndid Eebm&ry 31, 1945, and it till 
ho appreciated if conelderatlon tan ho glm thlt regeect for dofentaat, 
V the aenbera of pour hoard* 

M appropriate cap? of ttda form it balng forttidad to the 
State Direeter covering the principal plant of wployaent of this regie* 
treat in oonforneaoo with emitting regulation*. 



Xa&ocart \S 

OCt SAC Philadelphia 



S^eer*lyycmre, 



41 



f \~Vh 



Jefan Bdgar Hearer 
pireotor 

<■ 3 



15 *. To X so n \ . 

■ IX. E. A? Taftm 1 
IX. Clej2£ 1 
Mr. cot;t T* 
iflf* Clavi 

! Laq q -,f 
Mr, McSR3G~£i 

IX. Rose n . 

- Mr. Trac y ~ j 

1 iff. Carson V 1 
Mr. fefr n r V rm i 
Mr. He neo n rn T~ 
Mr, wminiUbVl 
Mr,. ■Qviwi Twnnr_ 
iff. Mease 
Miss -gaaJ y , 



COMfmjNlC* T * ONS ® OT '“ !l \ 

Al I 

:/ar RM< | 

W*tAU v» 




?♦#***! few**# *t i*T**IJ*m*, t'« V. f;*rt«*«t if *%*Uf 
MM >!#**•* analog 



hU*4tlf>kl' 









'V)ofi^3k ^ » W OAVA ■ft.^jOL 

•-■ i 4f:«% «;•!# ^ *mMi <r*. 



MlfAMiy 






■■#* il Urtwri . 



*** Si* m« (3*i 
Uwf Ijrinc *Kqrikni 



#%iy sr* 1H* 



/si# f-#f% .tfWf* 

tfttltmr *a« iMmUit, #t*cr«a «<m**U«* smt#* 
MiMctN* »*£*s lamtarat iflyil, 4*rl«*i **wrltr *a# Trwt* £«*****«■» ?*5.| 
kill*# «a# iiktlai, «»fei«ftti» *>*e # j ^*#c a««k» 

M* 4m» *fhi**U»* a,c* 

Ut*4«* 4##rf* lifting#*! ihiftltfi 
*f .. diking, nirira XattMatt 5f ,^-#k4»& t«)tiitt«a, 4, 

fr« aiwrtity* v« , 



'Ul#*32 



*rtf- *?* 



V* 



It* 






SELECTIVE SERVICE SYSTEM 



AFFIDAVIT— OWUPATIONAL CLASSIFICATION (Special— Revised) 

(Submit in triplicate, plus a ay additional copies specified by certifying agency) 






Bureau Budget No. W-R05S.*. 
Approval expire* Oct. $1, 194$. 



Address <lt which (Corporation, pax^^^p, individual— if self-employed. so state) 

registrant is employed - f j QO ^Id tSittr 



(Location of plant, office, or division where registrant works) 



mm * ^ (Ci/y) 1 f 



-i- 






(State) 



Description of the activities of this establish™ wit . s^ty**** 1 *^ . 



Social Security Industrial Code . 



(If not known, call local U. S. E. S, office) 



Name of registrant -MiMBa_niVttfan mm*t& J* t 



Selective Service Order No. - g 7 S0 
Local Board . 



Date of birth f£c y .3 1 > -1 31 S. ( gg ) . 



Title of present job .g^eetal figsat. 



J! ant s oa»gy . 

(County) (City) (State) 



(State whether Journeyman, apprentice, helper, certificated, licensed, professional engineer, etc.) 

Describe duties actually tea stfotTiitnit. 







■*v~ 



(Name) 



1 10, 1045 

(Date) 



7Btm Ur 

(0£M position) 



Employer: Leave this section blank. Certifying Agency: Complete this section only if request is certified. 



CERTIFYING AGENCY- . . . 

REVIEW COMITIES ON DJSFERMENI- OF GOVERNJ1ENI EMPLOYEES li 



'certified on 



(Name of agency authorized to certify) * (Agency code No.) f 

MAR 16194S; a period of 

" » (Not to exceed € months) 



Authorized Cfc^ernmeat Reane^t SU&xl Jaast be entered 
here for Federal 151® $5 only ■ 


1 


GOVERNMENT REQUEST 




u: S. DEPARTMENT OP JUSTICE 
F.B.I. REGIONAL AGENCY COMMIT 


.tsb .. 1 


II. S. DEPARTMENT OP JUSTICE BUII 


.DING*? 


WASHINGTON, D. C. 

1 S' * 1 




W 


arr 



iVlEW COM? *l" r T5s_ 

SiOF GOVERN f -Ji) 



[ferment 

OVCES 



EDcSk°F. PURYEAR. CHAIRT 




(Local Poako Pate Stamp Wit# Com) 



t , LOCAL BOARD REPORT TO 

; DIRECTOR OF’ SELECTIVE SERVICE 

# * 1 ' » ! k- | 

This registrant has been classified in 

- i t* ^ * 

’ - P “ < ■ ‘ ' “ - S ! 

Class until 



(Member or clerk of local board) 



DUPLICATE 



«9 tO-JS03G~* 





flu&mlSumm of Imwattgaiton 
ilttitfh Stefra Supartumit of flu atte 




IN REPLY. PLEASE REFER TO 



riuENo., 



Director 

Federal Bureau of.Investigation , 

United States Department of Justice 
Washington, D. C. 

Dear Sirs 

For inclusion in the fund to be paid to the widow or designated beneficiary of any Special 
Agent of the Federal Bureau of Investigation, United States .Department of Justice, who had contrib- 
uted to this fund prior to February 10, .1945, and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith (by CHECK - row s M M a) the sum of ten 
dollars ($10.00), made 'payable to the Chief Clerk of said 'Bureau, to be included.in said fund. Pay- 
ment will be made .for death by selfrdestruction after the Agent' has been a-meaber of the fund-for 
two years. It is understood and agreed 'that the sum teadered herewith . is a voluntary, gratuitous 
contribution to said fond, which I understand -is to be administered in the following manner i 

t i 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of $aid;fUnd, wblch commUtee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the -Director. 

■ 

Upon the death of any Special Agent, the appointed committee will- consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate Instructions will then 
be Issued to the Chief Clerk, directing him to pay to the designated beneficiary the sum of $10,000. 



ance Fund: 



Relationship 



The -following, person is hereby, designated as my beneficiary for F. B. I. Agents' Xnsur- 



Addres s - ^ 3 IK t 3 S 
Dated 1- 9 - 



. /,■ 



The -following person is hereby designated as my beneficiary under the Chas. S. Ross 
providing $l$0O-death benefit to beneficiary of agents killed in line of duty. 



Nam e (ygyf rti< 
Relationship VJ 



Address <?S 



STJu 



<IC / 

Very truly yours, 



SpeciaOLgeat 






I f 






4010 lasher Road 
Drexel Hill, Penna. 
March 28, 1945 



Mr. John Edgar Hoover, Director 
Federal Bureau of Investigation 
United States Department of Justice 
Department of Justice Building ' 

Washington, D. C. 

Dear Mr. Hoover: 

ioa* y° u f of March 21, 

1945, advising that 1 am being recommended for 

promotion from the position of Special Agent, 

Grade CAF 10, $3500 per annum to the position of 
Special Agent, Grade C£F n, $3800 :per annum, 
effective March 16, 1945. 

. Jn expressing my appreciation to you for this, 
I wish to assure you of my continued efforts to 
serve the Bureau to the best of my ability. 



Very sincerely yours, 




*u). 



W. Raymond Wannall, Jr. 



W., ■ " 

^PRrrlMs. 



. is. A. 




ft J 



• -XMi : 
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w REPORT OF 
EFFICIENCY RATING 1 

based on performance during period f rom 



f Form approved 

BoAset Bureau No. 50-R012. 
Approval expire* Mar. 50, 1945, 

ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIALS V 

REGULAR < A ) SPECIAL < ) 

PKOBATIONAL or TRIAL PERIOD ( > 



.. to 



V. RAYMOND VANNALL V bPSClAI AGENT, CAS* 10 $3500 

(Najoa* of eijoployee) (Title of position, service, and grade) 

FEDERAL BUREAU OP INVESTIGATION PHILADELPHIA FIELD DIVISION 

( Qrs:*ni zation— Indicate bureau, division, section, Unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V it adequate 
— if weak 
+ if outstanding 



1. Study the instructions in the. Bating Official's Guide, C. S. C. Form 

No. 3823 A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative. supervisory, or planning positions. 
b* Bate administrative, supervisory, and planning functions on 
elements in italics* 



CHECK ONE) 



Administrative, 
supervisory, or 
planning....... 

A11 others...^.... 



— (X) Maintenance of equipment, tools, instruments, 

(2) Mechanical skill. 

(3) Skill in the application of techniques and pro- 
cedures. 

'(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work), 

-^L. (5) Attention to broad phases of assignments, 

(6) Attention to pertinent detail. 

...... (7) Accuracy of operations. 

..i:. (8) Accuracy of final results. 

(9) Accuracy of Judgments or decisions. 

„±T.(10) Effectiveness in presenting ideas or facts. 
Industry. 

*.$1(12) Rate of progress on or completion of assign- 
ments. 

.j&*(X3) Amount of acceptable work produced^ (Is mark 
* based on production records?^....™............) 

. . (Ye* or tto) 

,.t^,(X 4) Ability to organize his work. 

**:fr.(15) Effectiveness in meeting and dealing with 
others. 

».^(16) Cooperativeness. 

»^3t.(17) Initiative. 

Resourcefulness. 

^3fc.(X9) Dependability. 

•^.(20) Physical fitness for the work. 



^ (21) Effectiveness in planning broad programs . 

—mm f ectiveness in adapting the work program to 
broader or related programs . 

(2S) Effectiveness in devising procedures . 

™ (24) Effectiveness in laying cut work and establish* 
ing standards of performance for subordi- 
nates. 

-(25) . Effectiveness in directing , reviewing, and check* 

tng the work of subordinates. 

mmmm ^ (2$) Effectiveness in instructing, training, and 
developing subordinates in the work . 

(27) Effectiveness in promoting high working morale . 

(2$) Effectiveness in determining space, personnel, 

' and equipment needs . 

(2$) Effectiveness in setting and . obtaining adher- 
ence to time limits and deadlines . 

..... (SO) Ability to make decisions. 

(SI) Effectiveness in delegating clearly defined 
authority to act* 



STATE ANY OTHER ELEMENTS CONSIDERED 

.rjb (A) 

of Agent 8 on raids and^dangerous 
— . (B) aaslgnneniia*..^ _zfcrfty , 



.(B) a&slgnsjsnJba*.. 

— (C) — /Z 






STANDARD f f J 

Deviation* m**t be explained on reverse aide of ttii form a y | vjL* 

Adjective CP*/" I ' 
re«i*p Y ^;>Rkti]ig g 

Plus marks on all underlined elements, and no minus marks.................. .Excellent ■ DffidaL 

Plus marks on at least half of the underlined elements, and no minus 

marks.. .... Very good 



Adj&ctiv4 

rating 



EXCELLENT 



Check marks or better on a majority of underlined elements, and any 
minus marks overcompensated by plus marks 



aiomy or underlined elements, ana any Reviewing \ 

minus marks overcompensated by plus marks Good officiaLT 

Check marks or better on a majority of underlined elements, and minus , 1 have r«*d fM<* r-nert ■ 

-marks not overcompensated by plus marks L — L .j±-JL. . ,Fair * nave reaQ inis re P ort ‘ 

Minus marks on at least halfSDthe underlined elements..™.’....... - 1 Unsatisfactory Jn0n\ TVnl i - r-,# + * _ •> , 



Bated by 



Reviewed by LyU-te 

^ <Slsoatur# of revfesios otf&daj) 

Rating approved by efficiency rating committee 



*i d r*bi ^ ; ! ' 

3C UL AGENT IN CHARGE 

_ . <3 

ttlcAiw - t n Uy i ti JnviBl-'fit!** 
“ (Tltii)' 



HOHCti) . Eaplovee’s Ini tials , 


(D»t*) 





Report to employee 



(Adjectlv# ratios) 



IG-2C177-2 



ANNUAL EFFICIENCY REPORT 



V. RAYMOND WANNALL 



MARCH 81. 1945 



SPECIAL AGENT 



L 



Special Agent WANNALL creates a very good impression. He dresses 
neatly and conservatively at all tines and presents a very good clean-cut 
personal appearance. He possesses a quiet, likeable personality and is 
definitely sincere. He . has. a good degree of initiative, end aggressiveness, 
and a good attitude towards his work. His investigations are conducted in 
a thorough nanner and reflect his ability as a conpetent investigator. He 
is somewhat slight in build, but I believe hia to be physically capable of 
handling any Bureau assignment that night be required of hia. 

Mr. WANNALL has been rated as a very good dictator by the 
stenographers assigned to this field division* He has his work well- 
prepared prior to dictation* His sentence structure is good. He enunciates 
clearly and spells out proper names. His reports are good in both fora and 
, substance and requiro aminimua anount of supervision. , 

He is qualified in the use of all Bureau weapons and I know of no 
reason why he could not be utilized on dangerous assignments. He has been 
utilized on physical surveillances with good results and is a conpetent 
automobile driver. He recently testified at a moot court session held in 
this office at which time he was rated very good. He had the facts of 
the problem well in hand and answered all questions in a direct and competent 
Banner* He presented a good appearance on the witness stand and testified 
in a cleaj; moderate tone. Because of his sincere nanner, Agent WANNALL is 
well-qualified ,to contact law enforcement officials and businessmen during 
, the course of the Bureau's work. He conducts hiaself well during an interview. 

He has had experience on Foreign travel Control, Espionage, 

Security Matter-C and Internal Security-C cases. He has not handled any 
sabotage matters. He was assigned exclusively to a technical surveillance 
for a period of approximately sixty days. 

ft 

Agent WANNALL organizes and .initiates his Investigations in a 
capable manner *and requires only a minimum of supervision. He readily 
accepts responsibility and will discharge such responsibility without 
supervision. Agent WANNALL has had no opportunity to demonstrate supervisory 
or executive ability, except in the handling of his own cases which have 
always been we 11- organ! zed. 



His work has been entirely satisfactory and he is rated excellent 
in his present grade. 



I have read this report: 
jmmL .Employee's Initials. 

(L* 



: 





FROM 



POSITION 




%tl«l n# 


GRADE 


curio 


CMU 


SALARY 


*39« 


*3000 




EUREAU OR 
DIVISION 



HEADQUARTERS 



APPROPRIATION MV.** JWEP# 



DEPARTMENTAL 
OR FIELD 



sm* 



7i*u 




• * « r#i 



NATURE OF POSITION 



(o) NEW 
P. C No. 

(b) ADDTNL. IDENT. 
P. CNa 



(c) VICE ; 

firm 0* Broils 1 

P. C. No. 





















1 



l/V, c lyd« folson, 

A Agency Couslttee, A 
/ W.S. Dept, of Justice Bld» 
f lash. D.C. 



CLASSIFICATION ADYIC1 





ipp. K«t R« 4 > 



4-6-45 



(Date of nitfof of Notice of GuiiMa to Resjatraat) 



You are advised that— 



niu«iu)iuiiium.lilttriuiu.uii<iUMi<VuiuiiuiUuiuii.uaiiunuaui 

(First mum) (Mi 



idltlMMl 



Order No, 



2780 






“15*45 



MiiAnmniiiiiauuiiufuii^ A/eitirtr. 



19. 




m' m 

mww . yr , jjfpsisig 

W? , 0 Board o( Appeal (by vote of to 




* 



JDSSFomSt 
(Revised jwWJ) 



(Seo other side) 



STANDARD FORM NO* £4 



Office Memorandum • united states government 

*'■' LAR/elw 



CLYDE A. TOLSON 



H. H. CLEGG 



CN / 

K 



DATE: July 16, 
1945 



SPECIAL AGENT W. RAYMOND WANNALL 

I 

IN-SEHVICE TRAINING COURSE NO. 10 
FROM 7-2-45 to 7-14-45 

EOD — 7-27-42 

GRADE -- CAF-— 11 

SALARY -- $3800 

ASSIGNED TO - PHILADELPHIA 



MOOT COURT TRAINING 



ABILITY TO TESTIFY: 



NOT QUALIFIED, 






r wrJ R«en 
Mr# Tracy" 
W. Oarsoff 
^Er, Egan _ 
Mr, Ou&nea 

n&« Penning 
* ur, ftulan 3 
Tel®, Room 
Ur, Nease 
Miss Beahm 
Miss Gandy 




REMARKS: Very good appearance. Makes a 
good impression and seems to be a qualified 
witness. 



GRADES ATTAINED;- 
NOTEBOOK 

% 

HIP SHOOTING 

PRACTICAL PISTOL COURSE 

SHOTGUN 

.30 RIFLE 

MACHINE GUN 

GENERAL FIREARMS ABILITY 



: Very Good 



96 

94 

100 

84 

100 

Good 



J, S, Rogers 

INSTRUCTOR 



MACHINE GUN :100 FIREARMS INSTRUCTOR'S COMMENTS: This Agent 

GENERAL FIREARMS ABILITY :Qood has a 8 ood knowledge of weapons, is average emo- 
tionally and in demeanor, interested, tries hard, 
does his share of work, is attentive strict in 
observance of safety rules; and good in knack and 
skill, general ability and marksmanship. He is i 
i — ‘""""Qualified to go on Redds and Special Details, 

REMARKS: Interviewing Official:- Mr. R. El Lee 

Agent Ifcnnall presents a very good appearance and has a very polished . 

manner of speech and approach that is very impressive. He appears to be an 
excellent type of contact nan, particularly In the business field. and seems to 
be above average as compared with the present personnel of the Bureau. 

He indicated an interest in phqflgraphic training, and I advised him 
that there were no schools for such traiiHTfe at the presejxt^J^^K^taa^note=a^^ 
would be made in his file. * - V T 1 



nex t? MU MVMUUJL© A OUOU VlflAmuA V w - - lu \ 

ade in his file. * C<JRIK»RDBD ( ^ a /Jy 9(3 

I had the Impression that this gap might develops'jilo'ng. supervisory^ilnes / 

“ " “ " °“ y - cg/MW 

' ‘ is-hlwsfa -J tfjllE’ ‘ 



i ■ 



/ 

STANDARD WltM NO. M 



% 






j ^ r 

Office Memorandum 



TO : Director, FBI 



: SAC, Philadelphia 



UNITED STATES GOVERNMENT 



date: May 23 , 19^6 



SUBJECT; W. RAYilONB ' wANNALL, Jr. 

SPECIAL AGENT 

' ■ i 

. Reference is made to Bureau letter of i£ay 17, 1946, directing the , 
transfer of the above-named Special Agent from Philadelphia to Washington 
Field and to ay reply dated May 21, 1946, in which I advised that it is 
‘ contemplated Agent WML will depart on this transfer approximately 
My 1,1946. < 

■ 1 .. 

I have instructed Agent IMAIX to complete his assignments in the 
Philadelphia Field Office by June 7, 1946. It is, therefore, cpnteaplated 
that he will report for duty at the Washington Field Office on or about 
June 10, 1946, rather than on July 1st, asj previously, advised. 

tyhj&A ■ I! 



cc-Washington Field 



imm 



Goarohod 

/ - 

rued .ql 

,‘■8 MAY 29 m 

FEDERAL Hi k 



i 



F 
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ADMINISTRATIVE-UNOFFICIAL 
OFFICIAL: ^ 

REGULAR < SPECIAL < ) 

PROBATIONAL % TRIAL .PERIOD ( ' 5 > 






to> 



3-J1-46 



<Name of employee) 

FEDERAL BUREAU OF INVESTIGATION 






' < Title Of position, service, and grade) 

PHILADELPHIA HELD DIVISION 






( Organ! zation-*-! ndicate bureau, division, section, unit. Held station) 



ss a 

V 



ON LINES BELOW 
MARK EMPLOYEE 

it adequate 
if weak 
if outstanding 



1. Study the instructions in the Eating Official's Guide. C. S. C, Form 

No. S823A. 

2. Underline the elements which are especially important in the position. 

3. Kate only on elements pertinent to the position, 

a. Do not rate on elements in italics except for employees in admin* 

istrative, supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning functions on 

elements in italics . 



CHECK ONE: 

Administrative, 
supervisory", or 
planning 



a 



(1) Maintenance^ equipment, 5 tools, instruments. 
...... (2) Mechanical skill. 

..ifc. (3) Skill in the application of techniques and pro- 
cedures, 

(4) Presentability of work (appropriateness of ar* 

.rangement and appearance of work). 

*dZm (5) Attention to broad phases of assignments. 

(6) .Attention to pertinent detail. 

* (7) Accuracy of operations. 

*dtm ($) Accuracy of final results. 

(9) Accuracy of -judgments or decisions. 

_rAl(10) Effectiveness in presenting ideas or facts . 
«.rib(U) Industry. 

^fe(I2) Rate of progress on or completion Of assign* 
mer^fo 



..-£.(13) Amount of acceptable work produced. (Is mark 
based on production records? 

^^..(14) Ability to organize his wox£ — — iYes 

jjfe( 15) Effectiveness in meeting and dealing with 
—others. 

^fc(16) Cooperativeness. 

Initiative. — 

*.*£.(18) _ Resourcefulness. 

_— , £r(19) Dependability. 



(21) Effectiveness in planning broad programs . 

lo .. (22) . Effectiveness in adapting the work program to 
oroader or related programs . 

(2$) Effectiveness in devising procedures . 

(24) Effectiveness in laying out work and establish?* 
ing standards of performance for subordi- 
nates . 

..... (24) \ Effectiveness in directing, reviewing, and check- 
ing the work of subordinates . 

„„ (2$) Effectiveness in instructing, training, and 
developing subordinates in the work , 

.... (27) Effectiveness in promoting high working morale* 

(2$) Effectiveness in determining space, personnel, 
and equipment needs . 

.«.** (5$) Effectiveness in setting and obtaining odher- 
. encc to time limits and deadlines . 

„„ (50) Ability to make decisions. 

( 51 ) .Effectiveness in delegating clearly defined 
authority to act. 



STATE ANV OTHER ELEMENTS CONSIDERED A 

Ability to direct and lead a group of 

, (A) Agents^„r^ds„ana^05^xojJA^aS5len- 

meats. 



billty. 



& 



-*H ^ ^ i" f . _H PIT 1 1 ~n f i ro^-T' iTH 

1 STANDARD 

1 Devixtions must be explained on reverse »Me of fhi* farm 






Adjective 
i rating 


U ' ' 

Plus marks on all underlined elements, and no minus 

Plus marks on at least half of the underlined elements, and no minus 


rating 

Excellent 
Very good 


Hating 

official. 


EXCELLS, T -T . 

jjjKuj 


Check marks or better on a majority of underlined elements, and any 

minus marks overcompensated by plus marks-. — .... w 

Check marks or better .on a majority of underlined elements, and minus 

marks not overcompensated by plus marks.^*^.*^*. 

Minus marks on At least half of the underlined elements— 

A,* , , <r, ■ .. 


Good 

Pair 

Unsatisfactory 


-Reviewing 

official. 


4 * 




Reviewed \>y ^ r 






Rating approved by efficiency rati 

V. *. GOVERNMENT PRINTING OFFKt 19*20177- 



Report to employee 

(Atfjtctive ritijis:) 



<y> 

Sb+Jr 






I 

lL 



' 



u 



SPECIAL ‘AGENT 



Special Agent Vannall makes. a very good appearance. He dresses 
veil, has a favorable personality, and gets along well with the other personnel 
in*the office. His physical condition appears to be good and /t believe him 
capable of handling his assignments. He is above average in industry and 
aggressiveness. /He takes a definite interest in hJswork and ' customarily 
makes suggestions for the improvement of the. work of the office. H e .has shown 
an increasing desire to take initiative and accept responsibility ;and. has 
operated with very little supervision. His report writing and .paper work 
generally have been above average and have required less than average super- 
vision. 

He is rated as a very good dictator. H e -is a capable automobile 
driver. He can operate a typewriter but does not take shorthand. He has had 
some experience in testifying and is ^considered a very good witness. He is 
capable of handling almost any contact with lav enforcement officials and 
business people. 

During the last year, Agent Wannall worked for about five months. on 
selective service cases. He then worked on a. special assignment for about 
five months' on a Fraud Against the Government case of major importance to the 
Bureau, known as the Dugan and McNaaara case, and I have been advised that his 
work in this case was very good and very thoroughly handled; that he conducted 
at least one complicated and detailed interview extending over a long period 
wherein he washable to develop .valuable information because of the thorough- 
ness of his preparation. For the past two , months he has been assigned to 
Communist investigations. He is not assigned to a technical surveillance at 
the present time but has had experience on technical surveillances in. the 
past. /H e also has had considerable experience on physical surveillances 
where he has achieved good results. Agent Wannall has not been used in a 
supervisory capacity. He has shown an increasing desire to accept responsibility 
/and I believe he is developing some supervisory talent. His administration- of 
his own cases has been. very good. 

Shis Agent has developed favorably during the year and has shown 
above average interest, energy and industry. 

He is rated EXCELLENT* 




1 have read this report: 
Employee's initials. 



H, 3. 

Special' Agent in Charge 



p 



¥ 



/'/* AYfiOtP VAHUAU. 

* *?» , 4 

:;N'i: OK DUST: 



mmt 



, ia* 



3PSGJA& AWH* 



July 27, ;19C 
CAf 11 - ^4300 



■OtfXCf! OS' !?.:« «C3i (1) -VathlYuttoa, D.C. (^Philadelphia 



.JCA-lJAllCHl 
SAG Catcher* 



S«t ns « .9746 



this A^ant aakaa a very <?0od personal 
apnan ‘nca# Ha la of average height and build, mature, and 
ha?, a .tood business-like approach. He hag demonstrated above 
average resourcefulness and initiative In handling his assign- 
ments. He has developed good Investigative technique and 
has exhibited a good amount of aggressiveness and confidence* 
Ha h 6 o a .good attitude, la interested in his vork, and his 
production is somewhat above average* 

Hating! "Excellent. 



Inspector Ourneai ^ 

, Uhls Agent has a pleasant and Agreeable 

personality* Although Ms faciei features are somewhat youthful, 
his demeanor Is such that he leaves the impression of maturity, 
ftannall Is classified as rn Agent, however he has had accounting 
experience and has worked on T?ar Fraud casea in the Philadelphia 
office i and is now assigned to Communist work. .He is aggressive 
and businesslike and should develop into .an excellent Agent. He 
wry have latent supervisory a bility. • 



Inspection Beport 
Philadelphia Office 
Inspector $urn?a 
March 14 , 1946 

(Interviewed by Special i^ent Obonshain) 
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• % 

Mural bureau of Inuoafisation 
llnltcti States Department of Sfuaiicu 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C, 

Dear Sirs 



For Inclusion -in the fund to he paid to the widow or designated beneficiary of any Special 
Agent of the Federal Bureau of Investigation, United States Department of Justice, who had contrib- 
uted 'to this fund prior to February 28, 1946, and who dies from any cause except self-destruction while 
employed as a Special Agent, I am .forwarding herewith (by CHECK - the sun of ten dollars 

($10.00), nade payable to the Chief Clerk of said Bureau, to be included in said .fund. Payment will 
be nade for death by. self-destruction after the Agent has been a ! member of the fund for two . years. 

It is understood and agreed that the sun tendered herewith is a voluntary, gratuitous contribution 
to said fund, which I understand is to be administered .in the following manner! 

The Director of the Bureau will appoint a committee which shall consider all natters per- 
taining, to the acquisition, safe keeping and expending of said fund, which conmittee will recommend 
appropriate action to : the Director of the Bureau-in pertinent natters. The Chief Clerk of said 
Bureau shall receive all contributions and account for sane to the Director. 



Upon the death of any Special Agent, the appointed conmittee will consider the case and 
sutnit a recommendation to the Director as to its .conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to. pay to the designated beneficiary the sun of $10,000, 



The following person is hereby designated as ny beneficiary for F. B. I. Agents' Insur- 

Usd ru, U 0. U)»HH«||_ ^Address ^jo 'ifltL 

c.t * / 



ance Fundi 
Kane 
Relationship 



oJ^ 



The following person is hereby designated as nyjbeneficiary under the Chas, S, Ross Fund 
providing $l$00-death benefit' to beneficiary of agents killed in line of duty . 

Kan e (If e.Ar*de (}■ u)a*wali * Mwm 7?nowi SlSL Upt %it ilJe 

Id- f> m i — 

* » 



Relationship 



Very truly 






r 







d> l 

Sps m / ^f 



/ 



f 



** * 



ft 




« % 

JMteral Bureau rrflnaeattgattmt 

* 

Huitrfo §tatea Ibpartmuni of iJuatto 







IN REPLY, PUEASE REFER TO 
FILE NO. 

Director 

Federal Bureau of Investigation 
Belted States Department of Justice 
Washington, D. C. 



Dear Sirs 

t 

For inclusion in the fund to be. paid to the widow or designated beneficiary of any Special 
Agent of the Federal Birau of Investigation, United States Department of Justice, who had contrib- 
uted to this fund prior to July 50, 1945, and who dies from any cause except self-destruction while 
employed as a Special'Agent, ! am forwarding herewith (by CHECK * 11 W UY OfiPDR J the sum of ten dollars 
($10.00), made payable to the Chief Clerk of said Bureau, to be included in said fund. Payment will 
be made -for death by self-destruction after the Agent has been a member of the fund .for two. years. 

It .is understood and agreed that the sum tendered herewith Is a voluntary, gratuitous contribution 
to said fund, which I understand is to be administered .In the following manner > 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining-to the acquisition, safe keeping end’expeading of said fund, which committee will recommend 
appropriate action to the. Director .of the Bureau in pertinent matters. The Chief Clerk of eald 
Bureau shall receive all. contributions. and account for, same to -the Director. 



Upon the death of any Special Agent, the appointed cosaittee will consider the ease and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued tothe Chief Clerk, directing >im to pay to the designated heneliclary the sum of $10,000* 



The . following person ,1s hereby designated as my beneficiary .for F. B, I. Agents’ Insur- 
ance Fundi 

NameGfrrtYuig C.. V/av\wa )) 

Relationship^ JWrf.e.. 



Addres s 

Irui.j I k ^ i A . I * 






The following person is hereby designated as my beneficiary under the Chas. S. Ross Fund 
providing $1500-death benefit to, beneficiary of agents killed in line of duty . 

Jkrtr.s J/Bi— .C.v,, W a n n a // Ad W% __DyL ei. JudittlllL WasH) 

Relationshi p Wrf* D ate d 'fu I ,. l<N f • 

Very truly ywrs, 



S' 




n \<5& 



Special 



M162 

&ton&ncl:.. jH 




1 



l 




Form f*3 Sevieed O.WCW 

dla 



(DEPARTMENT OF JUSTICE 

NOTICE OF LEAVE WITHOUT PAY 



ayaoni lannall, <Jr« 



Title 

Division or Bureau JSI 
Appropriation 



Grade and Salary 



Department Q 
Field ggajont 



Beginning Terminating C. O. B. 

Indefinite £ ]* 

Remarks 

redact 1 tors • on 7-51-45 




♦IMPORTANT: 

This form to be used for reporting all leave without pay EXCEPT military. 



Persons returning to duty subsequent to this report or from indefinite leave will not be restored 
to the pay roll until Form PR3a (LWOP) is submitted. 




XAHsMU) 



% 



July 16> 1945 



.CONFIDBSIIAI, 






Dear Sir: 






Tile above-named Special Agent attended an 'In-Service 

training course at the Seat of .Oovernaent free , , ' 

. '' , ■ July -2, W 

July 14, 1945* 

i we attained the .following grades; 



. Notebook 

Hijp Shooting 
•Practical Pistol Course 
Shotgun 
■.'30 Bif-le 
Machine .Gun 



Very Good 



- firearms Srades Should be entered on the Individual 
field .fireanos training record card. 



"/?' it '/ 



C0WMUNICT10NS SECTION 
W A l t. E 0 -12 
☆ JUL 17 1945 

imm, BUREAU Of IKVfSTldAWH 
0, S. OEMUnaCWT Of WShC£__ 



W* .lUyaoud Mmiall 



Very truly yours , 

. 6ft. . «3*4r ■crvAft^v/ 



John Edgar Hoover 
Director 

f V r\Y v ‘' 

*\'A 'O ' 




V- 






TRANSFER EFFICIENCY REPORT 
JUNE 7. 1946 



W. RAYMOND 



<2 



'AKNALL 



SPECIAL -AGENT 



This Special Agent has a very good approach, giving the impression of , serious- 
ness and sincerity. He dresses .neatly, is always tidy about his person, and 
his appearance is very good. He appears to be physically fit, and I consi- 
der hin capable of performing his duties in the course of the Bureau’s work. 

He has shown a definite interest in the cases assigned to him and has dis- 
played above-average initiative, industry, and aggressiveness. He has re- 
quired .progressively less supervision and shows a desire to accept responsi- 
bility. 

Agent Wannall has produced a volume of work considered somewhat above average, 
and his report writing and paper work generally have required only little 
supervision. Since the preparation of the last efficiency report, this 
Agent has worked exclusively on Communist investigations, devoting his time 
particularly to cases of Communist infiltration of veterans* organizations. 

He developed a good. grasp of the problems and understanding of the work and 
personnel Involved. He has substituted on 1 technical surveillances during this 
period, but was not used exclusively in that capacity. He was also utilized 
on physical surveillances. 

He has administered his own cases well and ‘is believed to have latent adminis- 
trative and supervisory ability. 

He is rated EXCELISNT. 



I have read this report: 
tU^^Eaploy ee « s initials 



L. V. BOARDMAN ' 

Special Agent in Charge 









Searched i . **• ■»«»*.** *—■**"• 

NUrrt tjored 

FTI*»d 

j\ JUN 12 1946 

rcc^jv bl>R£A" 01 > ■ "SN 




'Standard Form No. 51, Roy. 
Approved Dec. 194* 

C. & C. Dept. Or. Now 45$ 






As of. 



6-7-46 



W. RAYMOND WANNALL. JR. __ 

(Nome of employee) 

.FEDERAL BUREAU OF INVESTIGATION 



TRANSFER 

REPORT OF 
EFFICIENCY RATING 

. based on performance during period from ^ 



t 



_ Form approved 
Budget Bureau No. 50-R012. 
Approval expire* Mar. 50, 1945. 



ADMINISTRATIVE-UNOFFICIAL < 
OFFICIAL: 

REGULAR ( > SPECIAL < 

PROBATIONAL or TRIAL PERIOD ( 



) 



4-1-46 



i to.. 



6-7-46 



S FECIAL AGENT - .OAF 11 $4300 

(Title of position, service, and grade) 

PHILADELPHIA FJSLD DIVISION 



(Organlz&tion^Zndfcate bureau. dl vision, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 


,1. Study the instructions in the Rating .Official’s Guide, C. S- C. Form 
No. 3823A. ... 


CHECK ONE: 


***** 


V if adequate 
t if weak 


2, Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except' for employees in admih- 
istrative, supervisory, or planning positions. 


-Administrative, 
supervisory^ or 
planning,—.— 


i 

a 


+ if outstanding 


b*i Rate administrative, supervisory, and planning * functions on 
elements in italics * 


;AH others—...— 


q 



(1) Maintenance ’of equipment, tools, instruments. 

(2) * Mechanical skill 

(3) Skill in the application of techniques and pro- 
cedures, 

(4) .Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

<5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) .Accuracy of operations. 

(8) Accuracy of final results. 

— (9) Accuracy of judgments or derisions. 

..*(10) Effectiveness in presenting ideas or, facts. 
—(11) Industry. 

—(12) Rate of progress on or completion of assign- 
ments. 

—(13) Amount of acceptable work produced. (Is mark 
based on production records 

(Ye* or no) 

—(14) .Ability to organize his work. 

—(15) Effectiveness in meeting and dealing with 
others. 

—(16) Cooperativeness. 

—(17) Initiative. 

—(18) Resourcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 



. {21 ) Effectiveness in planning broad proprams. 

. {22) Effectiveness in adapting the work program to 
broader or related programs * 

, {23) Effectiveness in devising procedures * 

, {2b) Effectiveness in laying out work and establish- 
ing standards of performance .for subordi- 
nate** 

. {25) Effectiveness in directing, reviewing , and cheek- 
ing the work of subordinates * 

, {25) Effectiveness in instructing , training , and 
developing subordinates in the work . 

, {27) Effectiveness in promoting high working morale* 

, {2$) Effectiveness in determining space , personnel, 
and equipment needs * 

, {29) Effectiveness in setting and obtaining adher- 
i cnee to time limits and deadlines . 

, (SO) Ability to make decisions* 

, {31) ‘Effectiveness in delegating clearly defined 
authority to act* 



STATE ANY OTHER ELEMENTS CONSIDERED 

(A) 



<B) 



(C) 






STANDARD 

Deviation* must be explained on reverie side of tUi form 






Plus marks on all underlined elements, and no minus marks^ 

Plus marks on at least half of the underlined elements, and no minus 

Check marks or better on a. majority of underlined elements, and any 
minus marks overcompensated by plus marks—*.*—.— — . — . — 
Check marks or better on a majority of underlined elements, and minus 
marks not overcompensated by, plus marks.— 

Minus marks on at least half of the underlined elements..*.. 



Rated 







Adjective 

rating 

Excellent A 
Very good 
Good 
Fair 

Unsatisfactory 



Adjective 

rating 



jasssmsr 



Reviewing 
official- 

I Stave read this report 
LuituJ Employe e * s inltlalj 



Am 



(Signature of Tating official) 






SPECIAL AGENT -IN CHARGE 



6-7-46 



(Title) 



(Date) 



Reviewed by. 



(Signature of reviewing official) 



Rating approved by efficiency rating committee , 



(Date) 



(Title) 

... Report to employee 



(Date) 



.... ««.*>. ..... . 

(Adjective rating) 



e. s. «ovCTH*EMf nmTiNe ofmcc 15-26177-5 










# * 

^federal <Bumm of Inueatigatton . 

§tatra Department of iKusttre 
500 Widener Building 
Philadelphia 5* Pennsylvania 

June 11, 194£ 



30NAL A CONFIDENTIAL 



SAC, Washington 



3ND$A 



Re: W. RAYMOND WANNALL, Jr. 

Special Agent 



Dear Sir: 



There are forwarded herewith the following 
iteas referring to the above -naned Agent who was recently, 
transferred to your office: 

1. Personnel File 

2. Leave Records 

3« Firearas and Scientific Training 1 Record 
4. Duplicate Pr ^pH’+T ^ ' 

Very truly yours, 



^VICTORY 
$M BUY 



LVB/nJa ^ O v 

Enclosure 

REGISTERED , 1 -fggjgfc RECEIPT RE< 

1*0 lU 

T iz 

Prope^ty ,,^^^: 



Searched 

Nufr.cei, . <1 

Fll«- - ..JPt 



ft RECEIPT R3QU 3ST 3) F »‘«* - 

T" 1 JUN13 1946 

fEOBRAL BbntAu 



STANDAKDFORM NO. W 



f V 

Office Memorandum • united states government 



to : Director, FBI 



/ 

Ino 



from : OUT HOim, 'SAC, Washington Weld Off; 

0 ■ 

SUBJECT: W. RAOT® WANNALL, JR. 

Special Agent 




This is to advise that the above named Special Agent 
arrived in this district at 5:35 P.H., June 9, 1946, on transfer 
■ iron the Philadelphia Field Division and entered on duty in this 
office at 8*30 A.M. , June 10, 1946. 

Special Agent WALL is' residing temporarily at 4505 
Emerson Street, Hyattsville, Maryland, and his telephone .number 
1 is ITArfield 1246. • 



. In the event of emergency Agpnt MALL has requested 
that his wife, Mrs. GERTRUDS C. of the same address, be' 

notified. ■ 

8 « 24 : 



GH:13CP 





July 9 » 1946 



Local fi»ard Huabar 2 
Selective Service Syate* 
Jesup Blair Houee 
Silver Spring, Maryland 



WALTER RAYMOND WAHNALL, JR# 
Order Muaber 2730 



1 

Oentleaenip wan t to advise you ‘that the needs of this service make it .necessary 
to transfer Special Agent 



■This information ^ at your records will 

correctly reflect the principaxplace orempJroy mint? of this registrant. 



Sincerely yours, 



8 M - ?■ 



John Bdgar Hoover 
Director 



~71 



: 1 JUL 10 ly- 

flCKAl Eli'EAU 01- i.-u^ 



Vr* TolsO fl ^ 

scr« £. A* T233n“ 
Mr. Cloto e 
Mr. coney ,| . . , 
1 &+ Olevlf i - . 

Ml, KQ-sea 



Mr. Tracy 

Mr . >a^f 

Mr. WUU I Iww 



Mr, "K^riuO n / 

Mr. ^ 

Kr, 









fropom 0 

by * * fy^L s 

by?; 



&«&Mrt S0 f £946 



'• & 

Mr* IT* Eoywcod iri&noll# dr* 
Federal Boroon of Xwttatlfatieai 
twhis^ton, i>* C. 



£t*r Hr* %mmXLt 

la oOBoociioo with tho tfalfor* ProontloR dot# X •* iadood 
to adrito yen that yea b»v» b##n roeoNwodod for promotion 
fns |4?02«00 por maul to $5152*80 ptr annua la Grado Ckf 11# 

/if foe tiro Saptonfcar 22# 1940* 

Siaooraly youro# 



> Joha Sdfftr Hooror 
Director 

Vt K 

<‘67- 

V r I, * c;n« ■■ s _ A . 

, k* t* n 1 1* ' ^ *Sj,\ 



N t* n > 't * * 




CCt £40# Karixington. Hold 
CCO-Solfetlro Sarrlca 
Movaaant Section 
Mr. Edvards# EOD 7-27-42 



£ Al> 4Ki u 



»OwS4!Snn<Ssits3)E*~*a 



% 



J^tmao 



I a ~'-'-'i"' * ' 

1 i i 



,1 ?! 1 



U*. 'to j son n .. 

, L.- A. TSwJ 

. Olog g 

, Slav iJTvZ . 

« i^CZ 

, MI Chois 
», Tracy“7]~r 



* Qurne a : 

< Karo o 
i 

« Quinn 

* Nease ‘ r ._ 

B3. Gandy." " ' -. -• . . 



| f.ilfi & h 
vV^' ■ i ;'‘\ ',. '\‘"r 



DEPARTMENT OF J tJ#T«J^^ > a ^ 

♦ A ‘34»TfcJW- 






Name : m* v. ummitmim* 

, Mr. IV . Kay m 6*4 ^ r 

MArtton ! ^^sis m imimss 

Effective : 3#f tff&£f» 1$*$ 



Position I <Pi 



$wiQl Agvat 



'■'* % v L 

prepsr&d .by : d?* 5 ' 
She eked by : t4^ 

riled by: 



NO. fil l?a.3T 

CIVIL SERVICE OR ~~ 7 J 

OTHER LEGAL authority 



NATURE OF POSITION 



a NEW 



Bureau 

or 

Division 



CAP 23. 



P-C.No. 



fa ADDITIONAL IDENTICAL 



P. C. No. 



***** mh* m .(jfett. 



0 VICE 



* Departmental 
Or Field 



P. C. No. 



BEMARKS: fjHm, Hg£#J» M%t>* ?*ft«*fS32 # £** 

AM jT 4k** A.#* .Me... 



S»B »w li. *ym VI to 

yx> cff. T-i-<5* *« w **$ee off. t-i-w 



DATE OF OATH 



DATE OF BIRTH 



list? 



a \# 



' tS 






* 0, $. GOVERNMENT PRaHINQ OmCSW 





'D 

W. RAYMOND WANNALL, JH. 

Special Agent 

Special Efficiency Report 




Tliis is a special efficiency report being sub- 
mitted in accordance with the Bureau's instructions. 

This Agent presents a very good personal appearance 
and dresses neatly and in good taste. He has a good personality. 

Agent WANNALL has been assigned to the Washington 
Field Division since June, 1946, during which tine he has been en- 
gaged in investigations relating to Russian espionage and security 
natters. -Tie, approaches his work with a good deal of interest and 
enthusiasn^and is capable of handling a better than the average 
volume. /His investigations have indicated that he is possessed of 
a better than average degree of initiative and aggressiveness. He 
performs his work with a minima ■ degree of supervision and has shown 
himself to be able to operate on his own responsibility. His reports 
are well prepared and indicate that he organizes and plans his work 
well. He is rated as a very good dictator. Agent WANNALL is quali- 
fied in the use of the Bureau's firearms and is qualified to engage 
in dangerous investigations. He has performed considerable sur- 
veillance work and in this regard he has shown himself to be above 
the average. There has been no opportunity to observe this Agent 
in an administrative or supervisory capacity; however, /# fron the 
manner in which lie handles his assignments and accepts responsibility, 
it is believed that he is possessed of latent , administrative ability. 



On the basis of tjgsgffork performed by this Agent, X 
consider hin as being entitled tofc ratine of EXCELLENT. 




Standard Form N*. 51, Rev, 

T.1 Approved Dec. 194} 

C, S. C. Dept. Or. No. 4$S 

REPORT OF 

EFFICIENCY RATING 

■ ? 

As o f based on performance during period from ... 



F*m appeared 
Bodget Bureau No. 50-R012. 
Approval expires Mar. SO. 1X4$. 

ADMINISTRATIVE-UNOFFICIAL ( > 

OFFICIAL: 

REGULAR < ) SPECIAL < ) 

PROBATIONAL or TRIAL PERIOD < > 



6/8/46 , 



1/20/47 



— cAF^ii_j5iStS2. — ......... 

(Name of employee) (Title of position, service, and grade) 

(Organization— Indicate bureau, division, section, unit, field station) 



ON UNES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
' + if outstanding 



1. Study the instructions in tfee Rating Official's Guide, C. S. C. Form check ONE: 

No. 3823A, 

2. Underline the elements which are especially important in the position. Administrative, 

3. Rate only on elements pertinent to the position. ... supervisory or 

a. Do not Tate on .elements in italics except for employees in admin* 

istrative. supervisory, or planning positions. planning**— 

b< Rate administrative, supervisory, and planning functions on 

dements in italics . All others*— 



(1) Maintenance of equipment, tools, instruments. 

...... (2) Mechanical skill, 

(3) Skill in the application of techniques and pro* 

cedures. 

...... (4) Presentability of work (appropriateness of ar- 
rangement and appearance of work)* 

(5) Attention to broad phases of assignments. 

... (6) Attention to pertinent detail. 

... (7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

..(10) Effectiveness in presenting ideas or facts. 

.(11) Industry. 

..*.-*(12) Rate of progress on or completion of assign- 
ments. 

—(13) Amount of acceptable work produced. (Is mark 
based on production records? ... — - — ***** — ») 

(Yet or no) 

—.*.(14) Ability to organize his work. 

(15) Effectiveness in meeting and dealing with 

others. 

—(16), Cooperativeness. 

(17) Initiative. 

—(18) Resourcefulness. 

(19) Dependability. 

—*.(20) Physical fitness for the work. 



, (£1) Effectiveness in planning broad programs . 

, (££) Effectiveness in adapting the work program to 
brooder or related programs . 

, (££) Effectiveness in devising procedures . 

, (£4) , Effectiveness in laying out work and establish* 
ing standards of performance for subordi- 
nates, 

, {tS) Effectiveness in directing, reviewing, and cheek- 
ing the work of subordinates, 

,(£6) Effectiveness in instructing, training, and 
developing subordinates in the work . 

, (£ 7 ) Effectiveness in promoting high working morale, 

, (£$) Effectiveness 'in determining space, personnel, 
and equipment needs . 

, (£9) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines . 

. (SO) Ability to make decisions. 

, (SI) Effectiveness in delegating deadly defined 
authority to aeU 

STATE ANY OTHER ELEMENTS CONSIDERED 

I 

. (A) ........ 



(C) 



STANDARD 

Deviations nut be explained on reverse side of tkio form 



Plus marks on all underlined elements, and no minus marks*——— — 
Plus marks on at least half of the underlined elements, and no minus 
marks..-— 

Check marks or better on a majority of underlined elements, and any 
minus marks overcompensated by plus marks—.—— — — , 
Check marks or better on a majority of underlined elements, and minus 
marWnot overcompensated by plusojjarks— — — — — *— — * 
Minuwmarks on at least half of the underltned*elementS-— — 



Adjective 

rating 



Adjeetiv* 

rating 

Excellent 
Very good 



Fair 

Unsatisfactory 



Rating 

official*. 



.Reviewing 
’ officials. 



1 / I (Signature of ratio* official) 

Reviewed by » 

1/ (Signature of reviewing official) ■ 

Bating approved by efficiency rating committee 

«. e. oovnuuNt rtwTmo omcc W— 2Girr-a 



(Title) 



.January_20 A _19.4Z.. 



Report to employee 



(Adjective* rating) 









February 6, 1947 



$r# If* Bayaond "Sea call, Jr* 
Federal Sumtt or Investigation 
‘Washington, D* O* 

i 



Bear Mr* ;vRRn*llt 

1 m Indeed pleased to advise you that you bare been recocrended 
for prosotion .from the position of Special Agent, $5152.80 oer annum in Grade 
CAF 11, to th« position of Special Agent, $5705*20 par annua in Grade CAF-12, 
effective Februejy 3, 1947. 

.Siacoroly 'yours. 




CGi SAC, Washington 
Movement Section 
Selective Service 
Vr* Edwards 

JWsmam 



John Edgar Hoover 
iiractor 








, U. S. DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



propaTP'S’ 

Filed *lW/fJ 



WASHINGTON 25, D. C. 

w< v* nxmrn 

JAr. \V) > Amov'd W/SnnaHj Jr, 



Noture 

of Action rfQmXt<M 



Ofttt 

■ytumtir 3» if*T 

p«rton»«| A«t!oa N winter 

F.B.I.#00tT 3 OO $0 



Ufa! Authority 



* 4) Effective * yelffma 



Tmmnii 



So lory WMUflO 

Division 

Oft4 

Section 

Headquarters 



Appropriations 



s&e, f.b.i. (Bail* p$t*) 



"X" Q Dept. 



*5$e»#a* 



I o. VICE 



S&E, F.B.I. {*#♦*• l*fo) 

fi«M IPTH Do* * 



NATURE OF POSITION 
t>, ADDITIONAL IDENTICAL 



XOL 



Co NEW 



P. Co NO. 



P. C. NO. 



?. C. NO. 



Oat# 



REMARKS 



*■ STANOARD FORM NO. 64 



Office Memorandum • united states government 



TO 



Mr. Olavin 



DATt-30-47 



FROM : • P. .Mohr 
SUBJECT: REALLOCATIONS 



Mr. To Ison 

it . s. a. r 

Mr. -Cleg g 
Mr. C lav OH 
Mr. ta<tt ~ 
Mr. KlcbSXT^ 



Mr. ftosen 

XT. Tracy". , 

Mr. carso A "' 

Mr. tea m 

Mr. Ournea ' 

XT. liar Do 

Mr. HendoST~~~ 
Mr. PennJU 



Mr. Quinn Tams 
Tale. jRoo m *" 

Attached is a list of Special Agents in Grade CAP 11 who are eligible for — 

location to Grade CAP 12. “"-Lr?:: 



Their Special Agents in Charge . have advised they are- all developing satisfactorily 
and there appears to be nothingvhich would warrant.ccnsidering them unfavorably 
for . reallocation . 

It is recommended they be ; reallocated* to -Grade* CAP 12/ $5905.20 per . annum, 
effective 2-3-^J. 



JEB.'dsb 








6 WAR 131947 



Ihe following. Sptcial. Agents “ih Grade* CAf IX • re to ee reallocated to ‘Grade CAF. 12, 
effective 2-3-47 • , . , 

■* GRABS .'F H)M 

T '’ANE. . . . ’..BOD rcATiMr. . DIVISION .. AND TO . 



I EXCELLENT Chicago* CAF 11, -#5152.80' 

CAP 12, $5905.20 



.BOD 



rcATiMr 



DIVISION 



Detroit .CAP 11, $5403.60 

CAF 12, $5905.20 

Norfolk CAF 11, $5152*80 

■ CAF '12, $5905.20 

Seattle w 

San Diego * 

* 4 

buffalo " 

Boston ' " 



.New York 



Omaha; 



Si. Paul 
New York 
Houston 



Boston 



Houston 



Los -Angeles 
San Francisco 



Baltimore 



New -York. 
New .York* 



San Francisco*. 



Wannall, ?J* Raymond, Jr. 7-27-42 SA 



Washington - Field 



Washington 'Field 



Washington Field 



AFFIDAVIT 



STRIKING AGAINST THE FEDERAL' GOVERNMENT 



ipt. or Estab.) 



(Bureau or O^plce) rj 



lace of Emi$(#ment) 



I . HJ). ms* , do hereby swear (or affirm) 
that I am not/'ehgaged in any strike a^ainst the Government of the United 
States and that I. will not so engage while an employee of the Government 
of the United States*, that I am not a member of an organization of Govern- 
ment employees that asserts -the right to strike against the Government of 
the > United .States* and that;Iwill not while a Government employee become 
a member of such an organization. 



Subscribed and sworn to before me this 



(Signatt^r of employee or appointed) 
this 11th day of . July 19 



at !2a 



i 1 * State of on « . 

// (Signature of Office^) 



(Not needed where none available) 



Notary Public 
(Title) 



NOTE: Any officer or employee of a department or establishment who is designated in 

writing by the head thereof to administer oaths in connection with employment as 
required by law is authorized to wiminister the affidavit required incidental to the 
foregoing* and such affidavit must be administered without charge or fee and has the 
same force and effect as affidavits administered by officers having seals. 

STATUTORY PENALTY CLAUSE: »Any person who engages in a strike against the Government 

of the United States, or who is a member of an organization of Government employees 
that asserts the right to strike against the Government of the United States ***and 
accepts employment the salary or wages for which are paid from any appropriation 
contained in this Act shall be guilty of a felony and, upon conviction, shall be, 
fined not more than $1,000 or imprisoned for .not more than one year, or both: frovlteff 
further, that the above penalty clause shall be in addition to, and not in 
tutlon for, any other provision of existing Jaw," ^ 



m 






DEPARTMENT OR JUSTICE 

WASHINGTON 25, D. C. 



July 2, 1946. 



CIRCULAR NO. 3959 



TO ALL EMPLOYEES : 

Subject: Affidavit regarding membership in organizations which 

assert the right to strike against the Government. 



Appropriation bills for the fiscal year 1947 provide that 
no part of the appropriation shall be used to pay the salary or wages 
of any person 1 who engages in a strike against the Government of the 
United States or who is a- member ■ of an organization of Government- 
employees that asserts the right" to strike against the Government of 
the United States. It Is provided that for the purpose of this 
legislation an affidavit shall be considered prima facie evidence 
that the person making the affidavit has not contrary to the provi- 
sions of this law engaged in a strike against the Government of the 
United States and Is not a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. 

All employees must execute the affidavit on the. other side 
of this circular. When you have signed the affidavit it shoxild be 
returned promptly to' your immediate supervisor who will forward. it> 
through regular channels (for noting against payroll records) to > 
the Administrative Assistant to the Attorney General. . , j 

Certifying Officers shall not release salary checks until; <, 

this affidavit has been prepared and forwarded. ; * »• 

■ , v 

. . * 




t&zzZz z 



, S. A. ANDRETTA 
Administrative Assistant 
to the Attorney General 



CSH:cl 



Re: DICTATION ABILITY OF AGENTS 



Delinquency! 



The stenographers assisted to the Washington Field 
Office evaluated the dictation ability of the Special 
Agents assigned to 1 this office, as follows: 



- excellent 

- excellent 
-f excellent 

- very good 

- excellent 

- excellent 

- excellent 

- very good 

- very good 

- excellent 

- excellent 

- excellent 

- very good 

- very good 

- excellent 

- very good 

- excellent 

- excellent 

- excellent 

- very good 

- excellent 

- very good 
excellent 

- excellent 
-excellent 

- excellent 

- excellent 

- excellent 

- excellent 

- excellent 

- very good 

- excellent 

- excellent 

- excellent 

- very gopd 

- excellent 
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- excellent 

- excellent 

- excellent 

- excellent 
-- excellent 






- excellent 


Trotter. C. Lester' . 




- excellent 






- very good 

- excellent 






- excellent 


Wannall. W. R. 




- excellent 

- excellent 

- excellent 

- excellent 

- excellent 





- excellent 

- excellent 

- excellent 

- very good 

- very good 
-- excellent 
-excellent 

- very good 

- excellent 

- excellent 

- excellent 

- excellent 

- very good 

- -very good 

- excellent 



It is noted that several of the agents _ in the Washington Field 
Office have been on surveillance work and plants and did not dictate during 
•the period of this inspection, therefore, no dictation rating could be 
given to them. • 



It is noted that the ratings above reflect a very desirable 
condition, all agents receiving either "excellent” or "very good". You 
should continue to closely supervise the dictation of Special Agents. 



Explanations This will be done: 



t 



Inspection Report 
Washington Field Office 
Inspector Guy Hottel 
September 1946 
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w. nmm kannall / 

i 

EODt 

SALART? 

OFFICE' OF PREFERENCE? 



SPECIAL AGENT 
JOLT 27, 1942 
$ 5152.80 

Washington, D. C. 

Baltimore 

Philadelphia 




v 



INSPECTOR GOT HOTTELt 

Agent Wannall has been assisting in the 
investigation of Russian espionage. and related cases, and 
has conducted numerous physical surveillances. Re is discreet, 
uses initiative, and readily assuses responsibility. Re works 
in harmony with others and appears to be Interested in his 
assignments. Re is qualified in all firearas. 

STATUS? EXCELLENT 



*' 



<\ 






% ' 



Inspection. Report 
Washington Field Division. 
September 23, 1946 



MEG:MPM 



NAME 



AGENTS’ SBILITT TO DICTATE 



Inspector Gurnea : / 

... i-se.-sBS^'s* f ~=- -= 1 . - . a .c s 

The following tabulation reflects the rating and 
comments of the stenographers with reference to the agents' 
ability to dict a te. Each stenographer was requested to 
submit for each agent -from whom she had taken dictation 
an adjective rating of excellent, very 'good, good, fair, or 
unsatisfactory. The ratings were given a numeral 1 for 
excellent, 2 for very good, 3 for good, etc. Thus, an agent 
receiving a numerical rating 1 vvas collectively considered 
by the stenographers as being an excellent dictator. An 
agent receiving a numerical rating 1.5 w &s rated halfway be- 
tween very good and excellent, etc. The comments as reflected 
in this tabulation are also the collective and summarized 
comments of the stenographers. 



NUMERICAL NO. OF STENCGRA- 

RATING FHERS WHO RATED COMMENTS 

2,92 13 Facts are not well-marshalled 

2.13 15 

, 2.C9 21 — * 

1 1 

1,76 17 Could dictate more rapidly. 



Inspection Report 
Philadelphia Office 
Inspector Gurnea 
March 12, 1946 





comaiTS 



i 




NUMERICAL NO. OF STENOGRA- 

RATING PKERS WHO RATED 



1*5 


14 




1.75 


4 


— 


2.60 


5 


Enunciation poor. 


2.40 


10 


Should speak core cl early ; 
spell proper names. 


2.67 


15 


Makes many inserts and 
corrections. 


2.06 


16 


Should speak acre clearly 


2.74 


9 


Work is not well-prepared. 
Should give more .attention 
to administrative details* 


1 


1 


bo 


2.71 


17 


Enunciation is poor. Too. rapi< 
at times. Does not always 
spell proper names. Should 
give more attention to 
administrative details. 


3 


1 


. 


1.67 


3 


— 


1.29 


14 




1.63 


16 


— 


2.60 


10 


Dictation could be more rapid 



J 




NUMERICAL 'NO-OP STENOGRA- 



rating' 


;PHBRS MHO RATED. 


.COMMENTS 


2 


5 


i 

th* 


Has , not. dictated 




3.21 


U ' 


1 " ... i 

Dictates too slowly. Facts * 

not well-aarshalled, Makes 
inserts.- Enunciation 
poor (has a slight lisp). 

i 


2.06 


16 


— 


'1.44. 


23 




1.69 


16 





2.08 


13 


Could dictate acre rapidly 
and improve enunciation. 


2.33 


! 

3 


b6 


1.7?’ 


19 


4 


3.1 


20 


Makes many inserts and 
corrections. Sentence.' con-: 
struction poor. Facts are not. 
well-marshalled. ; 


2.11 


1.8 1 


Dictation could be more rapid 


1.94 


17 


* 

‘Makes Inserts- frequently. 
Enunciation could' be improved. 

J ? 


2.6 


5 


S* 



Has not dictated 
2.14 14 



NUMERICAL NO* -OF STBNOGRA- 
' RATING • ‘ PHER3 WHO ‘‘RATED 



CCMNENTS 



,2.13 


-15 


■Does not Always spell proper; 
•names. 


1.83 


6 


Enunciation is poor. 


.1.94 


17 


— 


2.77' 


13' 


Enunciation could be Improved 



Has;not dictated 
2i09 24 



Sentence construction could 
be improved. 



Dictation is too .rapid. 
Enunciation could be iaproved - . 



'Enunciation, could be iaproved 





NAME 



NUMERICAL NO..OF.STSNOGRA- 
; RATING PHERS WHO 'RATED' COMMENTS 




Should speak more distinctly. 

! _ 

i jr ' * 1 1 * n f - t i 

Dictation is too slow* .Facts" 
are not well-marshalled . 
Stenographer has to make . 
inserts and corrections* 

Dictation is- slow. Enuncia-, 
tiori. could be improved. 



flakes inserts and 'corrections.. 
Dictation -is too slow. I 

t 

Dictation is not always j, 

prepared. 

Enunciation. could be improved. 



Dictation, is. too rapid. 



Dictation could be more rapid. 
Enunciation could’ be improved. 



Sentence construction could 
-be improved. 

Dictation is entirely too 
-fast at times. Enunciation 
and sentence construction 
are poor. , Makes corrections. 




NUMERICAL • NO^OFSTENOGRA- 



RATING 


.PHERS WHO^ RATED 


• COMMENTS 


2.20 , 


10 





2.15 


20 


'Enunciation could be disproved 

1 1 


, 1.40 


15 


■ : 


3 ' 


1 




2 


4 


l 

Speaks in< too low a tone 
of voice 


2.07 


15 


, r— 


1.92 


13 ■ 


1 


2 


3 


l 


1.47 


17 






1.96 



23 



Makes frequent corrections 




Dictation is too slow.; Facts 
are. not well-marshalled ; i 

enunciation could be improved 
.Makes. numerous corrections- * 

i * „ -i 

Dictation 'is too fast at 
times. Does not spell names. 
Uses incorrect grammar. ! 



Dictation is too slow. 



Dictation, is. too slow. Facts; 
are. no t well-marshalled. 
Should give more attention, 
to details. 



.Dictation is; too slow. Re- 
quests administrative details, 



Dictation is not always well- 
prepared. Vague about ad- 
ministrative details. 





NAME 



WANNALL, W. RAYMOND 



NUMERICAL NO. OF STENOGRA- 



RATING 


PHERS WHO RATED 


COMMENTS 


1.33 


9 


— 


1.65 


13 


— ••• 


1 


1 


— 


2.43 


7 


Uncertain as to administra- 
tive details. 


2 


1 





2 


6 


— 


2.80 


15 


Dictation is too rapid. Does 
not spell proper names. 
Requests stenographer to 
look up administrative 
details. 


1.50 


18 





1.52 


21 


i 


1.81 


17 


— 


H§s not dictated 


• 


1.36 


25 


Enunciation could be improved. 


2.94 


18 


Sentence structure could be 
improved. Dictation should 
be more rapid. Diction 
could be improved. 



These concents and the stenographers’ ratings 
should be called to the attention of the agents to 
enable them to increase their efficiency in dictation. 



AGENTS 1 ABILITY TO DICTATE (corit »d) 



SAC Fletcher: 



Your instructions will be followed. One of the 
subjects that will be handled at the next quarterly Special 
Agents conference will be one relating to proper dictation* 




W. RAYMOND WANNALL, JR. 

Special Agent 

Annual Efficiency Report 



The coraents set forth in the Special Efficiency 
Report submitted regarding this Agent on January 20, 1947 , still 
apply and X .have no .further . coments to add at this time. 

I consider this Agent as being entitled to a rating of 
GOOD In his present grade* 




! 



Standard Form No. $1, Bev. 
Approved Dec. 194$ 

C. S, C. Dept. Ox. No. 4$$ 



% 



ANNUAL 






Bpdeet BurSu Nof$O-R0l2.2.^ 
Approval expire* Mar. $1, 1$47. 



REPORT OF 
EFFICIENCY RATING 

As of based on performance during period from 



ADMINISTRATIVE-UNOFFICIAL 

OFFICIAL: 

REGULAR <_ XX £ _ SPECIAL 



< > 

FROBATIONAL'** TRIAL PERIOD ( ) 

3/31/47 



... to , 






SPECIAL AGENT CAF 12 



(Him ef wployie) (TitI, of jporitiun, «rvtc«, «4 grad«) 

JEftdftr.alJ&mu„c£JLnz£s£ig^ 

(Oreanlzation— Indicate bureau, divlslcn, eectlcn, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
- if weak 
+ if outstanding 



.1- Study the instructions in the Rating Official's Guide, C. S. C. Form 
No. SS23A. 

2. Underline the elements which are especially important in the position. 
.3. 1 Rate only on elements pertinent to the position. B . 

a. Do not rate on elements in italics except for employees m admin- 

istrative, supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning functions on 

elements in italics* 



CHECK ONEi 

Administrative, 
supervisory, or 
planning*,^... Q 



All others. 



S' 



— a) Maintenance of equipment, tools, instruments, 

_(2^Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

.i. (5) Attention to broad phases of assignments. 

•sfc (6) Attention to pertinent detail. 

(1) Accuracy of operations. 

Accuracy of final results. 

(9) ‘ Accuracy of Judgments or derisions. 
rtl(lO) -Effectiveness in presenting ideas or facts. 
Tjfe.(ll) .Industry. 

t£h( 12) Rate of progress on or completion of Assign- 
ments, 

rfcr(13) Amount of acceptable work produ^^ (Is mark 
based on production records? 

(Yei ox W) 

ZXm(14) Ability to organize his work. 

rAn(I5) Effectiveness in meeting and dealing with 
others, 

rUtll(X6) Cooperativeness. 

3fc-(17) Initiative. 

3fc( 18) Resourcefulness. 

.r£r(19) Dependability. 

dZz (20) .Physical fitness for the work. 




(si) Effectiveness in pfenning broad programs . 

(22) . Effectiveness in adapting the work program to 

brooder or related programs . 

(23) Effectiveness in devising procedures . 

^_ r - T - (24) Effectiveness in laying out work and establish* 
ing standards of performance for subordi- 
nates . 

(25) Effectiveness in directing , reviewing , and check- 
ing the work of subordinates. 

, (2$) Effectiveness in instructing , training , and 

developing subordinates in the work* 

(S7) Effectiveness in promoting high working morale. 

M ... ($y) Effectiveness %n determining space 9 personnel , 
and equipment needs . 

„„„ (S9) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

...... (SO) Ability to make decisions. 

^ (SI) Effectiveness in delegating clearly defined 
authority to act. 



JCiE ANY OTHER ELEMENTS CONSIDERED 

Ability to direct and lead a group of 

Ageat A„oix.Xj^<i5...§M..dW)£ex.PiA5_^.5 i gn- 



Capability for additional responsi- 

TTPfgw 



■■.a 



STANDARD 

DerUtioxu m«»t If tnpluAe4 4a www »i4f tf tM* form 






Plus marks on all underlined elements, and no minus 
Plus -marks on at least half of the underlined elements, and no .minus 
marks., 



Cheek marks or better on a-majority of -underlined elements, and any 

minus marks overcompensated by plus marks..... 

Cheek marks or better on a majority of underlined .elements, and minus 
-.marks not overcompensated by plus marks- 



Minus mffics on at least half of tbs underlinedelements. 



Adjective 

rating 

Excellent 
Very good 
Good 
Fair 

Unsatisfactory 



r 



Adjective 

rating 



R SaL Jflfiffi 



.Reviewing 
officiate - 





Raided by 
Reviewed , by ^ 

"Rating approved by efficiency rating j 

V. 9, GOVERNMENT PRINTING OFFKK 



Special Agent in Char ge 

" ““ <TtOe“” 

hm&ttzt Dtreetor, 

tittle) 



torch 31'. {19 4* 

APR iffm? 



„ Report to employee 

(Adjective rating) 



eogpy i 

o f y i c s n y u o r a h d 'u mm mm mmmw 



10 i Stricter, m 

I’RCW t Chy Kittil, SAC, Siilhirjfitou, field 

aOBJBCJ* K&XCS INS 2 RUC 20 RS SCHOOL ; 



miSf Burch 29> 1&7 



In acoordamwi with instruction* ftnttfcdimd In Bureati 
litter itorch 33| -the ^AIwlos Special ifjente ana 
*» canidtts* f«r Bailee Instructor* Schoolt 




OSHilO 






v .a 




r 



STANDARD FORM N& 14 



\ 



Office Memorandum 




• UNITED STATES GOVERNMENT 



TO 






DIRECTOR, FBI 

GUY HOTTED, SAC, WASHINGTON FIELD 






SUBJECT; SPECIAL AGENT W. RAYMOND WANNALL 




-4 



1 



This is to advise that a 
Special Agent and Mrs. W. Raymond Wa nnall on 
The baby is to be named 



vas born to 



b 




t 




i 



cy\ 




' STANDARD FORM NOW 64 



Office M.em^mdum 



TO 

FROM 
SUBJECT; 



/ 



MR, T OLSON 

- J, P, MOHR 
Ajf^Y^ 4ry ^fy 

: i TAI&EB -R % W. ANN ALL, JR, 
Special Agent 
Washington Field Office 



V 



UNITED STATES GOVERNMENT 



DATE: 7/14/47 





Special Agent Wannall entered ,on duty as a Special 
Agent on July >27, 1942 and ts presently in Grade CAF 12, 
$5905,20 per annum. 



Mr. Fen nmm 1 ” 
* Mr. Quinn Tam m 
T«X*. Room 






MM ouxiyj 



He is 29, married and has two children. He has a 
Certificate from > the American Institute of Banking and an LLB 
Degree from Columbus University and attended George Washington 
University, He is a legal resident of Takoma Park, Maryland, 

He has aw excellent background in Communist and Russian 
espionage investigations .and according to SAC Hot tel would make 
a very, good Supervisor at the .Seat of Government • 

RECOMMENDATION 



It is recommended that Special Agent Wannall be trans- 
ferred to the Internal Security Section of the Security Division 
as a Supervisor, 



JPMiDW 





s«rem;i:Q*iM«msinnn; 



JUly 2 , 2947 



1 <• 



J 



Ur* ?i Raymond Ifanndll 
Federal Bureau of Investigation 
Washington > B* C* 




Bear Ur* I Tannallt 

I would like to take 
this opportunity to offer you 
and Ur s* Wannall my hearty con- 
gratulations an the arrival of 
your | | 



It i s mv sincere 

wish that your \ [s 

future he filled with good 
health and happiness * 



Sincerel y , 

j. _'A5- T tr 






# 3 



1* 
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GG; SAG, Washington Field Of0ce ^ 
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el 
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I 



W. RATMCND^WANNALL, Jr. 

Special Agent 

Special Efficiency Report 






This agent has a very affable and pleasing personality, dresses 
neatly in good taste, and presents a very good personal appearance. 

During the period of "this report. Agent WANNALL has been engaged 
in investigations relating to Russian espionage and security natters. He 
is an aggressive and’ enthusiastic worker. He perforns a better than aver- 
age volume of work, handles his assignments in an intelligent and expedi- 
tious manner, shews good judgment, and is able to operate well on his own 
•initiative. .His work requires a minimum of supervision. 

He -has exhibited an ability 'to quickly grasp complex investiga- 
tions and the -reports prepared by him show he organizes and plans his work 
well. He is rated as a very good dictator. 1 

He has engaged in a good number of physical surveillances and 
has exhibited ability to perform very capably in such assignments. He 
has qualified in the use of Bureau firearns,. and’I consider him as being 
available for use on dangerous assignments. 

He has a friendly and. cooperative attitude and . gets along well 
with other employees. He has not had occasion to perform administrative 
or supervisory duties; however,, the manner in which he handles his assign- 
ments indicates he has some latent ability a^Vjng these lines. 

I consider this agent as being ‘entitled to ,a rating of excellent 
in his ersds. ,^ 60 BBS 3 



67- 



AixtUi) 

Initials 



/ 



4 JUL 24 1947^ 

FEDERAL BUfik.AU OF .aVES'i [tATION 



Standard Form No. 51. Rev. 
w-»^Pfc>toved Dec. )94$ 
C.S.C. Dept. Or. No. 45$ 



^ REPORT OF 
EFFICIENCY RATING 



’ Form approved 
Budget Burexo No. 5O-R012. 
Approval expire* Mar. $0. 1945. 



ADMINISTRATI VE-UN OFFICIAL 
OFFICIAL: 

REGULAR < ) SPECIAL 

PROBATIONAL or TRIAL PERIOD 



|XX£j 



As of — JliIy..22+„2242. — based on performance during period from to 7 

W. RAYMOND WANNALL, Jr. SPECIAL AGENT CAF 12 



(Name of employee) > (Title Of position, service, and grade)' 

federal -Bureau of Investigation, Tfsshing ton Field Division 

(Drgazdzation^ndlcate bureau. d!vI»ioIC"I^ionr^^1lKM%taSa)r 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 



Study the instructions in the Eating Official's Guide. C. S. C. Form check onei 

No. 3823 A. 

Underline the elements which are especially important in the position. Administrative 
Bate only on elements pertinent to the position. ' 

a, Do not rate on elements in italics except for employees in admin- supervisory, or 

istrative^ supervisory, or planning positions. planning 

b, Rate administrative, supervisory, and planning functions on 

elements in italics , AH others^..™. 



- (1) .Maintenance of equipment, tools, instruments. 

™. (2) Mechanical skill. 

— (3) Skill in the application of techniques and pro- 
cedures. 

- — f(4) Presentability of * work (appropriateness of ai^ 
rangement and appearance of work). 

— — (5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

...... (8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

......(10) Effectiveness in presenting ideas or facts. 

......(11) Industry. 

......(12) Rate of progress on or completion of assign- 
ments. 

...... (13) .Amount of acceptable work produced. (Is mark 

based on production records?*.... ... ..) 

...... (14) Ability to organize his work. ** ^ 

...^.(15) Effectiveness in meeting and dealing with 
others. 

......(16) Cooperativeness. 

...... ( 17 ) Initiative. 

...... (1$) Resourcefulness. 

......(19) Dependability. 

(20) Physical fitness for the work. 



(21) Effectiveness in planning broad programs , 

(22) Effectiveness in adapting the work program to 

oroader or related programs, 

(2S) Effectiveness in devising procedures , 

— (24) Effectiveness in laying out work and establish* 
ing standards of performance for subordi- 
nates. 

(25) Effectiveness in directing, reviewing, ami check- 
ing the work of subordinates, 

(2$) Effectiveness in instructing , training, and 
developing subordinates in the work, 

_ (27) Effectiveness in promoting high working morale, 

(2$) Effectiveness in determining space, personnel, 

and equipment needs, 

— .. ( 2 $) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines , 

...... (SO) Ability to make decisions, 

(51) Effectiveness in delegating clearly defined 

authority to act, 

STATE ANY OTHER ELEMENTS CONSIDERED 



(A) .... 

(B) _ 









* 




llttitefr §fctt?0 itepartmntf of Kuatto 
3-cticral bureau of IttuMftpium 




IN REPLY, PLEASE REFER TO 

nut no. _______ 

Director 

Moral Bureau of Investigation 
felted States 'Department of Justice 
Washington, D. C. 

Dear Sirs 






Tor inclusion in the .fund to he paid to the widow .or dealgiatedbenefieiary of any Special 
Agent of the Federal Bureau of Xnrestlation, felted States Department of Justice, vho had contrib- 
uted to this fund prior .to July 15, iw, sad vho dies fromeay cause except self-deetruction<vhile 
employed as a Special Agent, I am forwarding herewith (by CHECK * MOM 0MB) the sum of ten dollars 
($10.00), made payable to ‘the Chief Clerk of said Bureau, to be included In said. fund. Bayment viil 
be made .for death by self-destruction after the Agent has been a member of the .fund for two years. 

Zt is understood and agreed that the sum tendered herevlth is a voluntary, gratuitous contribution 
to said fund, which I understand is to be administered in the following manner: 

The Director of the fereau will appoint a committee which shall consider all matters psr- 
talnlng to the acquisition, safe keeping and expending of said fund, which committee will feconend 
appropriate action to the Director of the Bureau In pertinent matters* The Chief Clerk of said 
Bureau shall receive all contribution and account for earna to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation -to the Director aa to ite conclusions* Appropriate instructions will then 
be .issued to the Chief Clerk, directing hin to pay to the designated beneficiary . the. sum of 110,000. 



ance Fundi 



Relationship 



The following person is hereby designated as my beneficiary for F* B, X, Agents' Xnsur- 



Address 




The , following person is hereby designated as myJwnefipitry under the Chas. S, Ross .Fund 
providing S1500-death benefit to beneficiary of aganta killed in line of duty* 




Address 



; & 

A/y 



v *\\Sfcry truly yours, 

V 



Special 



ol 



<41 




Delinquency: 
to this office. 



Be; DICTATION ABILITY OF SPECIAL AGENTS 



During the course of the inspection of the 
Washington Field Office, the stenographers 
rated the dictation ability of the agents assigned 
with the following results: 



Excellent 
Excellent 
Excellent 
Very Good 
Excellent 
Very Good 
Very Good 
Very Good 
Excellent 
Very Good 
Very Good 
Excellent 
,Very Good 
Very Good 
Very Good 
Excellent 
Very Good 
Excellent 
Very Good 
Excellent 
Very Good 
Excellent 
Excellent 
Very Good 
Excellent 
Very Good 
Excellent 
Very Good 
Excellent 
Excellent 
Very Good 
Excellent 



Very Good 
Excellent 
Excellent 
Very Good 
Very Good 
Very Good 
Excellent 
Excellent 
Very Good 
Very Good 
Excellent 
Very Good 
Excellent 
Very Good 
Good 

Excellent 
Excellent 
Excellent 
Excellent 
Excellent 
Very Good 
Excellent 
Excellent 
Excellent 
Very Good 
Very Good 
Very Good 
Good 

Excellent 
Very Good 
Very Good 
Very Good 
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Very Good 
Excellent 
Excellent 
Very Good 
Very Good 
Very Good 
Very Good 
Excellent 
Excellent 
Very Good 
Very Good 
Excellent 
Excellent 
Excellent 
Very Good 
Excellent 
Good 

Very Good 
Very Good 
Very Good 
Very Good 
Excellent 
Very Good 
Excellent 
Very Good 
Excellent 
Very Good 
Excellent 
Excellent 
-Excellent 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 





Excellent 
Very Good 
Very Good 
Very Good 
Excellent 
Very Good 
Very Good 
Very Good 
Very Good 
Excellent 
Very Good 
Excellent 
Very Good 
Very Good 
Very Good 
Very Good 
Excellent 
Excellent 
Excellent 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Excellent 
Excellent 
Excellent 
Excellent 
Excellent 
Very Good 
Excellent 
Excellent 
Excellent 
Very Good 
Excellent 



It Is noted that three of the agents received 
a- rating of ’’Good". The delinquencies of these agents should he 
discussed with them and they should he afforded appropriate training 
and Instruction in order to improve their dictation., ■ 



Explanation: , Coments of the stenographic personnel regarding 

the specific delinquencies of these agents will 
he obtained and appropriate instructive measures will 'be taken. 

' * * 

1 J 



i 



i 






Inspection Report 
Washington Field Office 
Inspector Guy Hottel , 
May 13, 19^7 



Jutoral tBurrau of Jnuaatijgatum 

Imtefc §t atca Department of Juatice 
Washington, D. C. 



July 24, 1947 




PERSONAL & CONFIDENTIAL 

i 

Director -F. B. I. 



Re* W. Raymond Wannall, Jr.. 

Special Agent • 

tear g/' 

There are being transaitt^herewith the Field personnel fil 
/eave record, and firearns 1 cardof Special Agent W. RAYMOND WANNALL, Jr., 
who reported to ‘the Seat of Government today under transfer froa the * 

Washington .Field Division. 

Also 'forwarded at this tine is the trans fer efficienc v*reoorl (7^7*1 
prepared by se on this Agent. ffi7 *Q fc 9r ft* fl / J 
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fTANOMD FORM N& (4 



1 \ 

Office Memorandum • united states government 



io 



THE CHIEF 'ClfflT 



DATE: July 24, 



from ; D, ji. Ladd 




SUBJECT: V. RAM) HAMAH, JR,, SPECIAL AGEOT 

BCD 7-27-42, CA? 12 $5905.20 




Mr. Tolwa ... 
nr. I. a, TPT 
Mr. «l«gg - 



Mr. GlATl a ~ : - 
nr. ud d 

Mr. Nlchon : J . 



Mr. k 08 «n_ 



Mr. Trier; 
Mr. Carsor 
Mr. Egw 



The above captioned individual reported to the Security 
Division on July 24, 1947, and has been assigned to supervisory duties 
in the Internal Security Section, Room 1736, Extension -2158* 



Mr, Gwmi 
M r.ttrto 
Mr. ftsdoif 



Mr, fimuigtoi i s ~ 'T 
Mr. QuIdb Tim* 

Till. Room 
Mr. »*a* * 

KIM HolmeT 



Mix GwdyJ 



cc - Mr* Tamm 
Mr* Nease 



Records , 
Communications b6 



Mr* Coyne 



scour 



§ 

fjs 

3 

9) 



*1 
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FEDERAL BUREAU MEST'r^' 








o 

V. ^RAYMOND WANNALL, JR. 



This efficiency report is being submitted in the light 
of the transfer of the captioned employee from the field to super- 
visory duties in the Internal Security Section* which duties com- 
menced on July 2h f 19h7» 

Mr. Wannall is a dean cut* intelligent* conscientious 
and sincere Bureau employee. Mr. Wannall has applied himself 
assiduously and well to his assigned duties and he has made very 
commendable progress since assuming his new responsibilities as 
a Bureau Supervisor. 

Since his assignment to the Internal Security Section* 

Mr. Wannall has marked in the Memo Unit where he received very 
valuable experience in the handling of varied types of work* and 
he is now assigned to the desk handling Conmunist Infiltration of 
Foreign Nationality Groups. 

Mr. Wannall has devoted a considerable amount of volun- 
tary overtime to his job in an effort to learn as much as possible 
about his work and in an endeavor to turn his work out in a com- 
plete and .accurate fashion. He has been very successful in this 
regard and he has demonstrated by his work to date that he is above 
average as compared with other new Supervisors entering on duty in 
the Internal Security Section. 

As a new Bureau Supervisor, Mr. Wannall is entitled to 
the adjective rating of Very Good. 
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Stands rd Form NV « tf- 
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CHSL SERVICE COMMISSION 



w REPORT OF 
EFFICIENCY RATING 



Form approved- 
’ Budget Bureau No. SO-R0124. 



ADWlNISTRATIVE-UNOmCIAL < ) 

omaAt? 

REGULAR ( ) SPECIAL (X) 

PROBATIONAL < ) 



A* of ~88p£.e^.GJCi.£,«3$li7.-~ based on performance during. period from . to ..S$V.tSBb.er..Sf.Jl9h7 . 



. — V., 4toynona ^ItannaXl^Jr-^ 5f!acial.Agent*..CAF^12— ...» ... 

(Name of employee) * (Title of portion, aervlce, apd grade) 

■gffl.gaU -Of Inv-estlgatio n < Se curity DlylsiQn t . Intp.rna1^f>w^if.y. ^ c f.^ n 

( Or ganlzatloiv— Indicate bureau, division, section, unit, field station) 4 




ON LINES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 



+ if outstanding 



;i. Study the instructions in the Rating Official's Guide, C. S. C. Form 
Now SS23A. 

2. Underline the elements which are especially important in the position, 

3. Rate only on elements pertinent to the position, 

a. Do not rate on elements in italics except for employees in admin- 

istrative supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning functions on 

elements in italics . 



CHECK ONES 

Administrative, 
supervisory, or 
planning*^*.. S3 

.All othera.— — □ 



(1) Maintenance of equipment, tools,* instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and pro- 
cedures. 

[(4) Presentahility of work (appropriateness of ar- 
rangement and appearance ;of work). 

/(5) Attention'to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

...... (3) Accuracy of judgments or decisions. 

(10) Effectiveness in presenting £deas or facts. 

—(11) Industry. 

(12) . Rate of progress on or completion of assign- 
ments. 

„ (13) -Amount of acceptable work produced. (Is mark 

based on production records? 

(Yoaorno) 

(14) Ability to organize his work. 

—(15) Effectiveness in meeting and dealing with 
others. 

.—.(16) Cooperativeness. 

—(17) Initiative. 

...... (1$) Resourcefulness, 

..™(19) Dependability. 

(20) Physical fitness for the work. 



{21) Effectiveness in planning broad programs . 

(22) Ei fectiveness in adapting the work program to 

broader or related programs . 

(23) Effectiveness in devising procedures . 

(23) * Effectiveness in laying out work and establish • 

ing standards of performance for subordi* 
nates* 

UJU — (23) Effectiveness in directing, reviewing, and check* 
%ng the work of subordinates . 

„ (2$) .Effectiveness in instructing , training , and 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale . 

... (23) Effectiveness in determining space , < personnel, 

and equipment needs. 

(2$) Effectiveness in setting and . obtaining adher- 
ence to time limits and deadlines. 

(SO) Ability to make decisions. 

(SI) Effectiveness in delegating dearly defined 

authority to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 




STANDARD 

Deviation* m«st be explained on reverse side of tbls form 

Adjsctife 

Rating 

PIu* marks on all underlined elements, and check marks or better on all 
other elements rated, ■m m wpntmm .Jr LlWUOIi, I 

Check mark* or better on all elements rated, and pins mark* on at least J 
half of the underlined elementa,.....^...^^.., Very Good I 

Check marks or better on a majority of underlined elements, and all weak 
performance overcompensated by outstanding perforn^ance— Good 
Check marks or better on a majority, of underlined elements, and all weak . 

, performance not overcompensated by outstanding performance—.,——— Fair 
Minus marks on at least half of thajinderfined dements——.— — — — Unsatisfactory 



Adfativ* 

Rating 



^offieiaU 



Reviewing 

official— 



Rated by 



Reviewed by 



Mure of rating 



(Signature cf reviewing ofl&clal) 



CM.eil,.oil-JSection — ... 

S. (Title) 

Jlcsistant Director 



»..Sept.ember..^,.,JL 9 ii 7 . 

(Date) 

l „§.epJ.«sb.er..5*«19ii7. 

(Date) 



^Rating approved by efficiency rating committee ^ 



Report to employee 

(Adjective rating) 



V. •» «9VERNMEMf fltlNTlNO OPFKt ie"**3M77-$ 






: Jr 

3 pated by : n 1 

ecked by: 
led by: / 



SAC, Washington August 11, 1947 

t 

Director, FBI 

Hr* C* Jester Trotter 
Hr*| W» Hayno nd Wannall, Jr* | 



In connection “with the recent transfers of the above Special 
Agents to the Seat of Government, it is requested that you transmit 
their field personnel files to this office imediately. 
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STANDARD FORM NX W 



Office , Memorandum ♦ 



UNITED STATES GOVERNMENT 



Mr. Ladd 



Call: 9:00 AJi. 
date; Septoaiber 11, 19 X 7 



FBOM : J. p. Ccjnetyr' / 

tA D 

subject: Special Agent V: Eajacni Vennall 



The captioned Superriaor called * at the ahoie tlae and 
advised that hie father died last night at Hyatt8Yille, Maryland; after 
undergoing a series of operations during the course of the past several 
days. 



It is suggested that a letter of 



Mr, Vennall, 



JPCiEV 



# 






^ldolence he 



directed to 
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i&CORmt 



searched .0^ 
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4 SEP 19 1947 



•° fiftSD FEDERAL BUREAU Uf INSTIGATION 
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y, 1 
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RECORD OP PHWCAL EXAMINATION OP OFFICERS AflPsPECIAL AGENT 
FEDERAL BURHE? OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 



AGENTSntf 1 // 
[JSTICE ^ f 



C-270 



NAME 17 ANN ALL, W, R aymond ag e 29 YEARS. 5 months » 

NATIVITY(state ©I birth) g. . M ARRIED. SINGLE, WIDOWED: M NUMBER OF CHILDREN 2 

FAMILY HISTORY Father died as result of operation followed by 

peritonitis 



Mother livina F, U, diabetes . 



HISTORY OF ILLNESS OR INJURY ' 

^ operation about JLya5» Janaioe 



, at > yrs . 



HEAD AND FACE n 

EYES: PUPILS (size, shape, reaction to .light and distance, etc.) n 

DISTANT VISION RT ..20/ kO corrected to 20/ 20 

XT. 20/ 3® corrected to 20/ 

COLOR PERCEPTIO N n ^ 

(state edition of Stilling's plates or Lamps used) 

DISEASE OR ANATOMICAL DEFECTS 2 ■ 

EARS: HEARING RT.' WHISPERED VOICE__iS_yi5' CONVERSATIONAL SPEEC H / is ' 

XT. WHISPERED VOICE 3-5 / l5' CONVERSATIONAL SPEECH /l5' 

DISEASE . OR DEFECTS — « 

NOSE n 

(Disease or anatomical defect, obstruction, etc. State degree) 
SINUSES n ' 

TONGUE, PALATE, PHARYNX, LARYNX, TONSILS n 

TEETH AND GUMS(disease or anatomical defect): 

MISSING TEETH , , , , * . t . 

NONVITAL TEET H 

PERIAPICAL DISEASE QGOGUUUL L3UUQpG 

MARKED MALOCCLUSION W Wfflrffljl!) 

PYORRHEA ALVEOLARIS_ PCDvD^^ 0^C3OQ 

TEETH REPLACED BY BRIDGES 

REMARKS — , ■ 1 „ it » it u 21 at a* a« as a* as *ta n n » u 






iL ^ n «y S T AT 
T AT 
UMFE 



SPINE AND EX 




— qWm 1 1 

robuTS 






" )N • - ' 

ATIOl 
OF AI 
* 20 



Pianented nevus J 1 eiMr^lme^ 






WBBBMggaKBO^ 






'•III' . I . 




1 ■ R K 












THORAX; (size, shape, movemen^^rib cage, mediastinum).. 
RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, 
•?*> tm x -ray nea. 



n 



ETC, 



CARDIO -VASCULAR SYSTEM. 



n 



HEART (note all signs ol cardiac involvement) n 




PULSE: BEFORE EXERCISE . BLOOD PRESSURE': SYSTOLI C222 

AFTER EXERCISE 1 ° q DIAST0LICJ&2. 

THREE MINUTES AFTE R " 

CONDITION OF ARTERIES f * CHARACTER OF PULSE reg 

CONDITION OF VEINS .. . - . ~ * HEMORRHOIDS 2 



ABDOMEN AND PELVIS (condition ol wall, scars, herniae, abnormality ol viscera), 



GENITO-URINARY SYSTEM “ __ 

URINALYSIS: SP. GR , 2.020 ALB. n S UGAR » MICROSCOPICAL n 

VENEREAL DISEASE ft 



NERVOUS SYSTEM, 2 ! 

(organic or functional disorders) 

ROMBERG 2 INCOORDINATION (gait, speech) n 

REFLEXES, SUPERFICIAL 71 D EEPfknee. ankle, elbow) n TREMORS » 

SEROLOGICAL TESTS NEG BLOOD TYPE 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, Instability, worries) 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES 

DATE OF LAST COURS E . ~ . 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE . 



summary of defects 2« VnSerweTgKj^ 



CAPABLE OF PERFORMING DUTIES INVOLVING strermoUS PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF ‘CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS XjUS. (yes or no) 

(when no is given state cause) ....... 



FINDINGS, RECOMMENDATIONS AND REMARKS (as per board*,, when necessary). 

" >r U' 



JtL 


















ISM/hl 



■be 



DATE OF EXAMINATION 






Form **3 Serised (LWW) 






Division or Bureau 



Appropriation 



Beginning 
Indefinite*^ ]* 



§ DEPARTMENT OF JUSTICE 

\ NOTICE OF LEAVE WITHOUT PAY 



NOTICE ; c 

VmmU 



Date* 



Grade and * Salary 



0 CM 



Iwwto 18, ig|r 



Department OF 



Ttrminating'C. O. 3. 



Remarks 



Mxt S lMirt <k VovtUbtr 15* 



I* Mgir XMfir 



♦IMPORTANT: 



This form to be used for ’reporting all leave without .pay EXCEPT military. 

Persons returning to duty subsequent to this report or -from* indefinite leave will not be restored 
tO’the pay roll until Form PR3a (LWOP) issubmitted. 



: w 




0 .* ! 









6 * (Bureau) 



0 190X 



form PR3 Raised ((.WOO 



DEPARTMENT OF JUSTICE 

NOTICE or LEAVE WITHOUT PAY 



Agftftt 



Division ox Bureau 



Appropriation 
Beginning 
Indefinite £ 3* 
Remarks 



Grade and Salary 



Terminating C, O. B. 



Dc«tt«t 8 kwn •* S«ptw*«r 13# 19*7* 



IMPORTANT: 



This form • to be used for reporting all le^ve without pay EXCEPT jnilitary. 

Persons returning to duty subsequent to this report or from indefinite leave will not be restored 
to the pay roll until Form PR3a (LWOP) is Submitted. > 



A 






8. (Bureau) 







September 15, 19U 7 



i/r* r» Raymond wannall , J>* 
i*«dcral Bureau 0/ Investigation 
Washington, D* c* 



Dear Mr 4 Wannallt 

„ ‘ * ftflt/e b««n advised 0/ the passing of your 

Father, and I -would like to take this moans to send 
a word of comfort and understanding in your bereavement , 

X realise that mere words have little solace 
at a Hue such as this, but I do want you td know that 
I sympathise with you deeply f 

Sincerely, 



*:KW±= 



Xf\ 



DOWN^W^nONS SECTION 
Railed 9 
j/4 \ iP 1 T 1947 P,M. 
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D 

HALTER R. HAM ALL, JR, 



Mr. Wannall has been. assigned to the Internal Se- 
curity Section since July 2h, 19h7» For a considerable 
period of time he has been performing duties on the Foreign 
Nationality Desk. He is responsible for the handling of 
foreign intelligence, espionage and. nationality group ac- 
tivity relating to Western European and Near Eastern groups. 

Mr. Wannall presents an excellent appearance. He 
is a loyal, intelligent and extremely industrious employee. . 

He applies himself assiduously and ire 11 to his assigned. duties 
and he has made outstanding progress since assuming responsi- 
bilities as a Bureau Supervisor. Although he is a comparative- 
ly .new Supervisor, his work 'requires an absolute minimum of 
supervision and his performance has been eminently satisfactory 
in every respect. 



Status: 



Excellent 
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Standard Form No. $1 
An«ust 194 $ 

U. S. CIVIL SERVICE COMMISSION 



• Eorm approved. 

Budget Bureau No. SO-ROILS. 



REPORT OF . < . 

EFFICIENCY RATING PKOBATIONAl S ( PECI ) L * * 



As of based on performance during period from J&ji — AlfiL to 2J ch..3 1 



^^ltor R » Wan na lli Jr* 

(Name of employee) 



■Sgecjal A^ ent, CAF -1 2 

(Title of Position, service, and rrade) 



Federal Bu reau of Investigation. Security Division. Internal Security Sect ion 

_ __ (Organization-^Indicatp bureau, division, se» ction« unit, field station) *** *" "”** 

ON UNES BELOW 1- Study the instructions in the Eating Ofocxal's Guide, C. S. C. TormT check ones 
MARK EMPLOYEE No. 3S23A. 

x , , . £. Underline the elements which are especially important fn the position. Administrative 

V it adequate 3. .Bate only on elements pertinent to theposition. A<mnni$trative, 

— if a * *>° on elements in italics except for employees in admin* supervisory, or 

istrative, supervisory, or planning positions. planning..*^, 

*f if outstanding Rate . administrative, , supervisory, and - planning functions on 

elements in italics, AU others.*.-*.** 



ON UNES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
J r if outstanding 



( 1 ) 

( 2 ) 
rc_ (3) 

d~ (4) 

4 - (5) 

JL (6) 

-±- (7) 
~± ( 8 ) 
jt. m 
j£ l(io) 

-±.(ii) 

*31(12) 

-±T(13) 

~±(14) 

*±.(15) 

.±.(16) 

~±(17) 

*±L(18) 

*±.(19) 

.±.(20) 



Maintenance of equipment, tools, instruments. 
Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of Judgments or decisions. 
Effectiveness in presenting ideas or facts. 
Industry. 

Rate of progress on or completion of assign- 
ments. 

.Amount of acceptable work produced. (Is mark 
based on production records? 

Ability to organize his work. ^ 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

‘Dependability. 

Physical fitness for the work. 



. (21) Effectiveness in planning broad programs , 

. (22) Effectiveness in adapting the work program to 
broader or related programs. 

, (22) * Effectiveness in devising procedures . 

. (2£) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates , 

, (22) Effectiveness in directing , reviewing , and check- 
ing the work of subordinates . 

. (22) Effectiveness in instructing , training , and 
developing subordinates in the work, 

, (27) Effectiveness in promoting high working morale . 

r (2$) Effectiveness in determining space, personnel, 
and equipment needs . 

■ (2$) Effectiveness in setting and obtaining = adher- 
ence to time limits and deadlines, 

, (SQ) Ability to make decisions, 

, (21) Effectiveness in delegating clearly defined 
authority to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 



(B) _ 



STANDARD 

Deviations must be explained on reverse tide ef ibis form 



Plus marks on all underlined elements, and check .marks or better on all 
other elements rated— 

Check .marks or better on all elements rated, and ‘plus marks on at least 
half of the underlined elements* * ... 

Cheek marks or better on a majority of underlined elements, and all v^eak^ 
performance overcompensated by outstanding performance^,..*^ 

Check marks or better on a majority of underlined elements, and:aU weak 
performance not Overcompensated by outstanding performance...—*.**.*.. 

Minus marks on at least half of the underlined elements*..^..„...— 



Adjective 



y Adjective 

Excellent 
Very Good 



Fair 

Unsatisfactory 



Rating 

official.. 



Reviewing 

official.. 



.Excellent 




Rated by 



Reviewed b; 



V. ». GOVERNMENT PRINTING OffK< 



aittee ... 



Chief of Section M arc h 3 1 r _ 19h 8 

(Title) * * (Date) 

‘‘"V*' Assistant Director March 31,. 19L8 

(TitW> ls;iani Uirecw, (Date) 

'-■ / ederti gam* of lawsBgtttoa *f £ *C 

Report to employee » ' 



(Adjective ratine) 
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UR. D. U« LADD 




FBI 



W. R. WARN ALL 
SPECIAL AGI3TC 
GENERAL IN-SERVICE COURSE 



3/22/4* 10 4/3/4* 



The abcrve-naned Special Agent attended the above General In-Service 
Training Course and attaint the following grade* t 



Notebook 
Jboari nation 
Hip Shooting 
Practical Pistol Course 
Shotgun (Skoot) 

•30 Rifle 
Machine Gun 

2 days Specialised Training 



Excellent 

95 

90 

91, 

15/25 

7* 

93 

in Inspectors* Aide Training 



The firearms grades with the saoosption of the Shotgun Sheet Course 
here been recorded on Agent W&nnall** field firearae training record card. 



net SA W. R. Rannall 
Security Division 





OFFICE MEMORAH D 1J 21 IWIXKJJ STATES GQVK»mKSr 

to i ici. c mm mist 3/30/4$ 

mm 1 j. p. imi 

SfflWECTl INSPECTORS! AT US .WKI 

l . 1 ' 

It Aa desired that the following spocdsl Agent* 
preeently attending In-Oerrioe Training School bo afforded 
Inspectors* Ada training! , 
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Umfefc 8tafe* irpariment of 
ifeforal Surratt of Sttmttpium 



IN ROW, FUASS ROTS TO 



RUE No., 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

* 

For inclusion In the ‘fund to he paid to the widow or designated beneficiary of .any Spe* 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to February 15, 1948, and who dies from any cause except self- 
destruction while employed 'as a Special Agent, I am forwarding .herewith (by CHECK* MONEYORDER) 
the sum of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be Included 
in said fund. Payment will be made for death by self 'destruction ffter the Agent has 'been a 
member of the fund for two years. It is understood and agreed that the sum tendered herewith 
is a voluntary, gratuitous contribution. to said fund, which 1 understand is to be administered 
in the following manner: 

The Director of the Bureau will appoint a committee which' shall consider all' matters ’ per- 
taining to the acquisition, /safe keeping and expending of said fund, < which committee.willtrecbmmebd 
appropriate action to 'the Director of the Bureau in pertinent matters, ^The-Chlef-Cler!-: of-eaid 
Bureau shall receive all contributions and account for same to the Director* 

Ujpcn.'the death of.any Special-Agent, the appointed committee will. consider’the: case -and 
submit a recommendation to the Director as*to4ts conclusions, Approprlate J inatructions wilTthen 
be issued to the Chief Clerk, directing him to. pay to the designated beneficiary the sum of $10,000. 

The following person is hereby designated as my beneficiary for F. B. I. Agents 1 Insur- 



ance. Fund: 

Name Gertrude C. Wannall 



Address921 Haddon Drive* Takoaa Park* Hd* 



-The. following person is hereby designated as my beneficiary wder the Chas. S.'Ross Fund 
providing $15cO-death benefit to beneficiary of agents killed in line of daty * 

Nam e GertrudeC* Wannall Addres s921- Haddon Drive, Takona Park, Md* 

Relationshi p Wife a D ate d February 12* 1948 

(j/ 7 / 



COPIED KECOiii^ 






Mr* D* V* Ladd 
'$* J. Baumgardner 



ifarch 1, 1^8 



/ * f i t ' . * ‘ ’i' M ( Lj t y f - i ' ( i O 

Inference Is made is SAC Letter j/2? dated February 1?. I9h8, 
which requested that a list of tpedal Agents be submitted who should be 
considered on n long range basis for development as Special Agents in 
Charge* 

: 

After careful consideration, there are set forth hereinafter the 
names of the Supervisors assigned to the Internal Security Section who it 
would appear at this time possess the qualifications which nark then as po- 
tential SAC material. Bach of the men listed below has the personal appear- 
ance and has demonstrated sufficient administrative -axi executive ability to 
place them in a category of Special Agents who may be expected on a long range 
basis to develop into Special Agents in Charge. 



Idsh "hit eon 



E. H. inierrowd 



Edward J. Powers 






this man makes a mat appearance. His work 
ss a Supervisor has been outstanding. He per- 
sesses detailed knowledge of Bureau policies 
and has exhibited excellent judgment in ap- 
plying these policies to the work handled bar 
him* 

This man is tall, makes an exceptionally good 
appearance, meets people easily and uses good 
judgment at all times in the handling of his 
work. Ha is an excellent Supervisor nnd has 
exhibited that he possesses administrative 
ability. 

This man makes an exceptionally good personal 
appearance, has a very analytical mind and has 
^demonostrated on numerous occasions thit he po- 
eesaew -both nl « ability. 

This w aau^efl^te r>.n ^ «*».« >« appear- 
ance. He is inteiLUeot,. sasg^pd judgment 
and ha i &wmt%r*W?t)ht he possesses adadnis- 
bratiw 

This mi 
ance. 
is con 



Arthur F. barton 



He risimbeiaigeat,. saes.^jpd 
i desqno str^ted ?t bat he posset 





in presefltS'WeMntffc perse 



al appear- 
aaily ?.nd 
licence. 



He has been i*n outstanding Fuporviscr in every 
respect and has demonstrated that he possesses 
both administrative nnd executive ability. 



1 





Hr. D, II. Ladd 



Albert P. Clark 



-Emory M. Gregg 



Joseph L. Schmlt 



IfiHlam V. Cleveland 



Herman 0. Bly 



William A. Branigan 



Calvin B. Howard 



This man is tall, presents a very good 
personal appearance, is Intelligent, 

.ambitious and has demonstrated that he is 
an excellent Supervisor. He has demonstrated 
that he possesses administrative .ability* 

This man presents a neat appearance, meets 
people vrell and has demonstrated an unusual 
ability to organize and supervise the irorie 
assigned to him. 

This man presents an excellent personal ap- 
pearance, is above average in intelligence 
and has demonstrated that he possesses ad- 
ministrative ability. 

This man presents a nice personal appearance. 

He has an unusual faculty for developing 
friends and meeting people easily. He po- 
sesses administrative ability and has been 
an excellent Supervisor. 

i This man makes an excellent personal appear- 
| ance. He la alert, aggressive and above 
i average in intelligence. He is an excellent 
Supervisor and has demonstrated that he po- 

sesses administrative ability. 

i j 

This man makes a very nice appearance. He is 
intelligent, industrious and has demonstrated 
that he has administrative ability. 

This man makes a very good personal appearance 
and is aggressive and Intelligent. He has been 
a Supervisor both in the field and at the Seat 
of Government and has definitely demonstrated 
that he possesses administrative ability. 

This man makes an excellent personal appearance. 
He meets people easily, is aggressive, alert and 
has demonstrated that he possesses administrative 
ability. 



2 



# 
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Mr. D. M. Xadd 



Elbert T. Turner 



Kline Weatherford 



Marlon E. Torrens 



Walter R. YTannall 

i 



V 



George H. Seatterday 



Robert J. lamphsre 



This man makes a neat personal appearance, 
is aggressive, alert and has served as a 
Supervisor both in the field and at the 
Seat Of .Government. He -very definitely 
possesses administrative > ability. 

This man makes a very good personal appear- 
ance. He has a very good personality, 
makes friends easily and meets people veil. 

He has been an excellent Supervisor and po- 
sesses administrative ability. 

This loan presents an excellent personal appear- ' 
ance. He is tall, has a friendly disposition 
and meets people sell. He is an excellent 
Supervisor and has demonstrated that he po- 
sses administrative ability. 

This man makes an excellent, mature appearance. 

He is friendly, meets people veil and is alert, ; b6 
aggressive and Intelligent. He is an excellent 
Supervisor and has demonstrated that he possesses 
administrative ability. 

This man makes an excellent personal appearance. 

He is above average in intelligence, is in- 
dustrious and agresslve. He is an excellent 
Supervisor and has demonstrated that he possesses 
administrative ability. 

This man makes a neat personal appearance, has a 
friendly disposition and meets people veil. He 
Is .an excellent Supervisor and has demonstrated 
that he possesses administrative ability. 

This man presents a neat personal appearance. He 
is conscientious and intelligent. He has demon- 
strated that he possesses administrative ability. 

ii 

This man makes a very good personal appearance 
and is above average in intelligence. He is ex- 
tremely industrious and ambitious. He has been 
a Supervisor both in the field and at the Seat 
of Government and has demonstrated that he po- 
eesses administrative ability. 



- J- 






This man presents .a very good personal ap- 

1 pearance* He has a friendly disposition 

and meets people .easily* Mr, Swartz is an 
excellent Supervisor and has demonstrated 
that he possesses administrative ability* 

Donald E* Moore This man makes an excellent personal appear- 

ance* He has a friendly disposition and 
meets people easily* He Is an excellent 
Supervis&r and possesses administrative 
ability* , 



This man makes an 1 excellent personal .appear- 
ance and is intelligent and industrious* He 
is an excellent Supervisor and has demonstrated 
that he possesses administrative ability* 

This man makes an excellent personal appearance* 

He is intelligent, industrious and aggressive* 

He is an excellent Supervisor and has demonstrated 
that he possesses administrative ability* 

This man makes a very good personal appearance* 

He has a friendly disposition and meets people 
well* ' He is an excellent Supervisor and has 
demonstrated that he possesses administrative 
ability* . 1 

James H* Merritt This man makes an excellent personal appearance* 

He is intelligent, alert, industrious and am- 
bitious* He is an excellent Supervisor and has * 
demonstrated that he possesses administrative 
ability* 




B* Hyatt Mossburg , This man makes a nice personal appearance* ' He 

has a friendly disposition and meet's people 
easily* He is an excellent Supervisor and has 
demonstrated that he possesses administrative 
ability* 

Joseph J* Meehan This man makes a nice personal appearance* He 

is -industrious, alert and intelligent* He has 
-had considerable experience both in the field 
and at the Seat of Government* He is an 1 ex- 
cellent Supervisor and has .demonstrated that 
he possesses administrative ability* 



- h - 



William C* Sullivan 



Joseph D* Donohue 



Robert .A* Collier 



Janes £. liilnes 



Ibis man .presents a neat personal appearance* 

He has a friendly disposition sfid meets people 
easily* He is above average in intelligence 
and -is an excellent Supervisor.* He has demon- 
strated that he possesses administrative 
ability,. 

.This xean makes a very good personal' appearance* 
He is alert and industrious and is an excellent 
Supervise?* He has demonstrated that he po- 
;sesses administrative ability* F 

This man presents a very good personal appear- 
ance* He has a friendly disposition and meets 
people easily* He is intelligent, alert and 
aggressive* He is an .excellent Supervisor and 
has demonstrated that he possesses administrative 
ability* 

This man makes a very good personal appearance* 
He is alert, aggressive and ambitious* He is 
industrious .and is an excellent Supervisor* He 
has demonstrated that he possesses administrative 
ability* 
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WALTER R. WANNALL, JR./ 






ENTERED ON DUTY: 
SALARY: 

OFFICE ’ PREFERENCE: 



SPECIAL AGENT 
July 27, 19^2 
$5905.20 



D; M. LADD: , 

Mr, Wannall -has-been assignedto the Internal . Security Section since 
July 2k, 19^7, He- is currently, performing vork on the foreign nationality 
desk responsible for the handlingiof foreign. intelligence, espionage, and 
nationality group, activity relating to Western European and Near Eastern, 
groups. Mr. Wa nn al l Is a ’■clean-cut, intelligent, conscientious and 
sincere Bureau employee ; ;Ee applies himself assiduously and veil to 
his assigned'dutles and he ihasjmade 'considerable progress since assuming 
hie responsibilities as a Bureau Supervisor. His services as a Bureau 
Supervisor have been entirely satisfactory to date. 

Excellent 



INSPECTOR R. T. HARBO: 

This man makes* an> excellent ^appearance, seems very enthusiastic and 
interested in his work. He received an average dictation rating of 
excellent from 21 stenographers. He had no special problems and seems 
to be progressing satisfactorily. 



Inspection , Report 
Security Division 
Internal Security Unit 
Inspector Harbo 
February 3 , 1948 
(A, E; Leonard) 
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Sn-Vnt 5, 1948 



Mr* Heyaond Sannall, Jr. 
Federal Bureau of Investigation 
Washington, D« C. 



Dear -!r. lannallt 



> . M Tn correction with the tniforo "roretion >et, T an indeed pleased to 
,y£?* / y° U y° u hay ® reocwended for rrorettas frora £&?i$,20 per annua to 
.o474.fr) per annua la Orade a? 12, attentive August S, 1940 , * 



Sincerely yours. 



John Tjdgar Hoover 
Director 



12 AUG 12191® 



M**« tolaO rt , rii . , 

Washington Field 

’• V* tJ 



w « , 

Ur* burner 

Ur* Harfr o _^:;;; 

Ur. ^nr^'rjZ;^.. 

Ur» $u!Sn , 

Tele. Koo a ~7TTT 
ST, itease .* ”*^ 
lea Qand y 



jwjhcl 
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flWIIWU(04T!o^ m mi 
( mailed 1 ! 
^ 1 AUG G 1348 P,M 

sjsmi •» iv.^n ,r^-* : 
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STANDARD FORM NO, *4 



Office Memorandum 



UNITED STATES GOVERNMENT 



TO 



FROM 



SUBJECT: 







DATE: NOV* 



Time of call 3)30 p.m. 



SPECIAL AGENT W. R. WANNALL 



' Reference is made to my Memorandum regarding the call a' 

12)35 p.m* this date from Wannall. 



1948 




At 3:30 p.m., SA Wannall phoned Supervisor Lish Whitson and 
advised that all of the members of his family with the exception of his mother 
had been released from the -hospital although the doctors had not finished 
developing and examining the x-ray photographs- which had been made. Mrs. 
Rebecca L. Wannall, his mother, is still in the hospital* She is suffering 
.from a broken finger,, a possible fractured kneecap and badly cut head* There 
has been no finding made as yet regarding a possible skull fracture. 



Wannall -stated that he had been advise<Lthat his wife had seen the 
truck coming down the hill' toward her and hadi^aled over»t^th eLjgurb_-and come 
to . fun .top before tho itpaot. ^ ^ 9^ 99 A 9^ 

' Wannall stated that his car^e) completely demolishedtx&h e floorboard 

and the dash jseing pushed up to suph\y aegree that his tufa, A> e liftej*]y^ * 
out of the car/by-standers. V- 1 

Wannall stated that he had taken the other s embers ^f ty$}f fife ly^ ho me 
and was returning to the hospital to determine the rejjurtSibf, ^hSffo-ijjaySj ^BfiGATIG. J 
final diagnosis of his mother*s condition. ‘nn . 



LWtaop 




standard form N\ 64 4 4 

Office NLeMoranduiti • united states government 



Mr. Ladd 

H. B. Fletcher 

0 

'V. R. WANNALL 
SPECIAL AGENT 






toTember 19, 19^ 



Mr. Tolso tt 
Mr. E. a. TiBb 
Mr. Cleg g : 
Mr. Ola vJjQ?3 
Mr. twK L.^TT 
Mr. Nichft U 
Mr. Rosen_~“ 

Mr. Trac y 

Mr. CixeoS~"” 
Mr. Ega a " - 
Mr. Ourae a 
Mr. Karb o ~ 
Me*. KeMoJT“_““ 
Mr. Pennington" 
Mr. Quinn Tamm 
Tele. Roo m ** 
Mr. Neas e 
Mies RolmeT^^ 
Mies Cand y 



At 12:55# SA Wannall phoned Supervisor Llsh Whitson from \ ‘ui*& 

Casualty Hospital and- stated that the accident to his car occurred on MS! 

Branch Avenue, S. E. (not Plney Branch Road) between Denver and Erie — ^ — 

Streets ,, when a s and and gr avel truck privately owned and driven by| | 

I I (colored). Street, N. E., driving on the wrong side of 

the street, crashed head-on into his car. 

Sergeant | | of the Accident Investigation Squad, Metropolitan 

?D, is holding the driver . 

The occupants of Wannall's car were Ms wife and two children, 
his sister and one child, and his mother. Uri&ll's mother, Mrs. Rebecca L. 
Vannall, may have received serious head laraples^ All of the Wannall family 
who were in the car are undergoing Ca^alty-Hospital- at 'this -time r 

Wannall has no idea as.to/yie condition of his^car' be cause he has"" 
been at Casualty Hospital since A^irst received word of ^th©’’ MMdent\“oT! 



. V5). I ^Ofiroh^O 

»jihe<arirst received word of the accident, o - ^ 

■ Fii^d 



a NOV 30 



rn'fr.’i 
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STANDARD FORM N0< 64 






Office Memorandum 



ft 

UNITED STATED GOVERNMENT 

i 



TO { 

mu i 

t 

SUBJECT: 



'$W 
H, B. Flotch- 




r T^/efa 

[ it/, fitggj 
/ w. Udd. 

■ 1A. U4 aVTTT 



SP30IAL AGENT W. fi. TfANMAIX 





? «r. nctiXT 

' .‘lit, Rosen 
Hr. Tr»c f 




dp ,i , ftK 

N M k' ut,mo 

I lj f Ur. KaiwIaI 



MTi Kendo) 

Iff i Peru) 
nr, 'Quinn fum 
■Rooa 
Mr. New# ' 
Miss KoliwJ 



Ms aorning the wife, children, anducther-jj^of Si." 
this supervisor were in an 'automobile accident on Piney Branch Hoad 
and were taken to Casualty Hospital, .The extent of their injuries is 
not known, Mr. Wannall .left for the hospital immediately, 



As jsoon as details are obtained you will "be advised, 




July y # 1D49 



!’r# * ’alter ?.• lamall, Jr« 
Vodoral isroau of Invostinatioa 
f ashln^ton, ?* £« 



Pear dirt 



* '' 

V i 

'' -V”» 

v « t 

V * 

u : : 



A roviow of the eorflona-q invggtl involving 

. | \ixloh was 

asal^ned to you* haa disclosed thut a considerable delinquency 
existed la tUo sulnlosion of an larosticativo report and you 
dolayod noro limn four .months before followin', the field office 
%Mch wa dollnquont* You a o eoasidorod to have bom ne^li^oat 
ia this raiior la not havinj follov.’ocJ the Invootlg&tloa uoro 
olocsly and required laoro proapt oua.il salon of luvostif/xti-vo 
roports* 

You will he oxpootod to ellniaato any such doUaquoaoioa 
sedating la cases under your supervision at your oar lioct possible 
opportunity, Should you fail to do so, further ndninlsir.ti'vo 
action nay result. 



VtYosy truly yours. 






cf. Mlgi? rj^(-.v i *-** f* 

Cj 

John fd^ar floorer *? } i 

M u tn oc, , ^ *<£ n ’* } ' 

,! ni'-cJ/Jg ' j 

M 8 



:£PMMW< ^JjP^§on5SMkal) 
16 

4- JULH 1949 P-M. 



^ C.^OAII 



yrv- 



fij.f.u ukun cf u\\tir"5*uw 
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Office 


T^emmmdum • 


• 

UNITED STATES GOVERNMENT 


.TO : 


MR. D. M. LADD 


DATE; December 14, 1948 


FROM ; 


H. FLETCHER i 


/ /) ' \ A L i, Ja . . 1 / 


SUBJECT: 


-PERSONNEL ADVANCEMENT, [ l/V 





Reference Is made to SAC Letter^l 48, Series 1948, dated \ 
November 24, 1948, which Instructs that a list of Special Agents who 
can be considered on a long range basis for development as Special 
Agents In Charge be submitted by December 15, 19^8. The following 
are respectfully submitted at this time: 

t ■ ’ 

FREDERICK J. BAUMGARDNER ' 

Mr. Baumgardner Is ’a Section Chief handling the Internal Security 
Section of the Security Investigative Division. Up to a few months age, he 
also, as said Section Chief, handled the Espionage Section. Prior to that 
time he was Number One Man serving as assistant to the Section Chief. He 
was a Supervisor prior to that time and as a result of the experience and 
the activities in which he participated he has an over-all knowledge of 
Bureau policies and operations^ He is a hard worker, industrious, sincere 
and has deicons tra ted his ability to get along with others. He has demon- 
strated administrative ability In that he Is capable of organizing the work 
of his section and balances his needs against the needs of the entire 
Division. He has consistently been - given a rating of excellent. 

WILLIAM V. CLEVELAND ■ - 



Mr. Cleveland presently serves as Number One Man in the Internal 
Security tfolt and for the past two months, during the illness of the Section 
Chief, he has actually served as Section Chief. He has handled 1 the work 
properly, delinquencies have been avoided and he has the complete confidence 
of the personnel under his -supervision and direction. He has had experience 
as a Supervisor, <has had considerable field experience and has served in an 
administrative and executive capacity in the field. He knows Bureau policy 
and makes a practical application of policy, regulations and Instructions. 

He has been consistently rated excellent in the performance of ail duties 
assigned to him. ^ 

ROBERT W. WALL 



Mr. Wall Is presently serving as Section Chief of the loyalty 
Section of the Security Investigative Division. In the past he made an 
excellent record In SIS work. As Section Chief he has been confronted with 
the problem of the Loyalty Program which Involved establishing proper policy 
and the .handling of a large volume of, work with a minimum available time, 
and with absolute regard for accuracy and proper Judgnent on all occasions. 

* HBFicmw ’ ‘ 1 
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Memo for Mr; Ladd 

He has an above average personality and his suggestions are based on good 
Judgment. They are properly thought out and he has demonstrated an above 
average over-all ability in administration, supervision and direction. He 
is rated excellent. 

JOSEPH J. CASPER 



Mr. Casper serves as the Number One Man in the Loyalty Section. 
Prior to the time he vas made Number One Man he vas a Supervisor in the 
Internal Security Unit vhere his work vas regarded as decidedly above average 
so that he stands out among others whose performance vas uniformly rated 
excellent. He is aggressive and forceful. He is very industrious and most 
conscientious and sincere; he vould do his share under any and all circum- 
stances. He can analyze problems and dig out the proper corrective measures 
and procedures to eliminate difficulties. His work has not been the subject 
af adverse criticism. He is rated excellent. 

LISH WHITSON 

Mr. 'Whitson serves as Section' Chief of the Espionage Unit of the 
Security Investigative Division. He is completely capable and has an 
excellent background as an investigator in the Bureau. He has consistently 
proved his over-all ability. He is what might be described as a 
prodigious employee. He is the type of administrator who knows what is 
going on and his background and experience have given him an above • average 
knowledge of policy, investigative procedures and practices. He is 
effective. -He gets things done. He will work without, any regard for 
personal convenience. He is enthusiastic, very sincere and an outstanding 
Bureau employee. He is rated excellent. 

WILLIAM A. BRANIGAN 



Mr. Branigan has served for a few months as the Number One Man 
in the Espionage Unit. In the past he has served as a Field Supervisor 
and as a Special Agent. He has developed rapidly. Though new to his 
position and now to assignment at the Bureau, he has demonstrated that 
he is properly qualified. He has the characteristics and qualities of 
.leadership. He knows Bureau policy and instruction and applies them 
practically. He is a hard worker, very conscientious and demonstrates 
that he sincerely wants to do the Job right. He Is rated excellent. 

VICTOR P. KEAY 



For some time Mr. Keay has served as the Section Chief of the 
Atomic Energy-Liaison Unit of the Security Investigative Division. He knows 
what he .is doing. He makes many practical suggestions and handles a large 
•volume of work with a minimum of personnel. He has a knack of being aware 
of an over-all problem and he can apply ( ! and suggest procedures that will 
properly provide administration and direction to the solution of any problem. 
Ho makes ideas work. He is basically .sound in theory and practice. He is 
easily rated excellent. 
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Memo for Mr. La&d 



ORRIN H. 'BARTLETT 



Mr. Bartlett serves as Number One Man in the Atomic Energy- 
Liaison Uhit^ He has served in this position for some period of time. 
He has also had experience as Assistant Special Agent in Charge for a 
limited period of time.' He handles administrative work in an easy 
maimer. He has proven to be a capable substitute in the absence of 
the Section Chief. He is the type of employee vho can apply policies, 
practices and Instructions. If he has a weakness it is that he is not 
inclined to develop procedures and policies on his own Initiative; He 
is consistently rated excellent in the performance of his. duty., 

S. WESLEY REYNOLDS 



Mr. Reynolds is a Supervisor in the Atomic Energy- Liaison, who 
is assigned to liaison work, particularly with the Army., He is thoroughly 
grounded in Bureau policies. He has demonstrated perhaps more than any 
other Supervisor the ability to get along with people and to get his con- 
tacts to go along with him. He knows Bureau policy and applies it; He , ' 
is properly forceful and aggressive. He is sound so that the people' .he 
must contact in the performance of his duties have inclination, to agree 
with him with reference to any views or suggestions that he makes. He 
has the confidence of 'his fellow employees. They respeqt his ability. 

He has been outstanding in the work assigned to him. ' 

RALPH R. ROACH 



He is a Supervisor in the Atomic Energy-Liaison Unit end he 
particularly handles contacts with the State Department and the "White 
House, which is indicative of his ability to handle himself. He has 
maintained and developed excellent relations with the State ‘Department 
and the White House. He makes a good evaluation of matters handled by 
him. He is rated excellent. 

CHARLES H. STANLEY 



Mr. Stanley Is a Supervisor in the Loyalty Unit and has had 
immediate supervision and direction of file review and the opening of 
cases in the Loyalty Section. He has had field experience as an ad- 
ministrator. His work in the Loyalty Unit has been decidedly above 
average. He has developed procedures and processes which have speeded 
up the work which was of large volume requiring accelerated attention. 

He has demonstrated the ability to be accurate. The huge volume of work 
handled by him and under his direction has been remarkably free of error. 
His results can be stated to be outstanding. When required he can take 
over the direction of other phases of the Loyalty Program and he has 
repeatedly done so to get rid of bottlenecks. He is very Industrious ' 
and very sincere. He will do his share 'and more. 
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Mem for Mr. Ladd 
NATHANIEL R1 JOHNSON 

kr. Johnson is a Supervisor in the Loyalty Section; He -is described 
as one of the wheel-horses of the Loyalty Section. -He is a hard worker and 
thinks clearly, He developed procedures and processes and he handles a large 
volume of work. He is above average in the establishment of policies. He 
secures and keeps the confidence of those who work with him* He is doing an 
above average Job .in a field where policies, practices and procedures had to 
be developed and applied practically. He is rated excellent. 

KLINE TJEATHERFORD 



. Mr. Weatherford is a Supervisor in the Internal Security Section and 
the desk handled by him relates principally to the substantive criminal 
violations coming within the Internal Security Section, such as treason and 
neutrality matter's. His desk has given him an opportunity to know all 
policies and instructions applicable to Bureau work, both in the field of 
security and' in the field of criminal investigation. He makes an, above 
average personal' appearance. He thinks clearly; He is forceful and gives 
direction to the matters coming under his supervision; He has the respect 
of his fellow employees and in no case has his work'd? a Supervisor in his 
present assignment .been the subject of adverse criticism. He gets things 
done and keeps his,.york current. In manner, action and results he demon- 
strates competency* 

EDWARD S. SANDERS 



Mr. Sanders has served as a Supervisor in the .Atomic Energy-Liaison 
Section and he has .-particularly handled correspondence with .foreign police 
agencies and the remnants of the SIS work. As time permits he Is assigned also 
to liaison matters with the Armed Forces. He makes ,an above average personal 
appearance and has demonstrated particularly through .his liaison work his 
ability to meet with others and secure their cooperation. His supervision 
<?f , foreign matters -pertinent to his desk assignment reflects administrative 
ability. He is well grounded In Bureau policy and procedures and he has been 
utilized -rather frequently in the over-all direction of the Atomic Energy- 
Liaison Whit in the absence of other assigned Section Heads and Assistant 
Section Heads. He has been uniformly rated excellent, 

JOSEPH L. SCHMIDT' 

Mr. Schmidt Is assigned as a Supervisor in, the Internal Security 
Eh it. He Is frequently assigned as relief for the Assistant Section Chief 
when he is absent from his desk. He has a complete knowledge of Bureau 
policies and procedures. He exercises good Judgment. He is completely 
developed at this time to serve as ah Assistant Section Chief. It is 
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Memo for Mr. Iadd 

customary to assign him matters of importance so that their accuracy 
and completeness is assured. He is regarded as one of the more competent 
Bureau Supervisors presently assigned at the Seat of Government. He 
easily attains and retains the rating of excellent. 

GEORGE H. SCATTKRPAY 



'Mr. Scatterday is assigned as a Supervisor in the Internal Security 
Unit. He particularly handles the supervision of front organizations of the 
Communist Party. He is thoroughly experienced, is practical, makes a good 
personal appearance, and is thoroughly grounded in policy and procedural 
matters. He is, rated excellent in the performance of his duties, is regarded 
as completely competent and capable and is one of the more self-reliant 
Supervisors. He is a person who can be depended upon. His work is uniformly 
handled without adverse criticism. 

DONALD E. MOORE 

Mr. Moore is a Supervisor in the Internal Security Unit and he has 
an over-all knowledge of all work handled in that Chit. He is highly regarded 
for his accuracy and over-all ability. He is assigned particularly to handling 
special research matters. He makes an above average personal appearance, is 
conscientious, dependable and competent. He easily attains the rating of 
excellent. 



• Jo 6 

| Is assigned to the Internal Security Unit and Is particu- 
larly assigned to matters dealing with infiltration of labor organizations on 
the part of the Communist -Party. He makes an excellent personal appearance, 
exercises good Judgment, and follows the matters assigned to him closely. 

He has an awareness of the methods and policies of the Bureau and applies 
them practically. He gets results. He has demonstrated that he Is capable, 
sincere and dependable, and he has demonstrated leadership in handling his 
present assignment. He is rated excellent. 

EARLL HUGO WINTEKROWD 



Mr. Winterrowd presently serves as your immediate assistant and ’ 
was previously assigned for a long period of time to the preparation of 
the Communist Party, USA, Brief. He has an atyeve average knowledge of 
policies and procedures and their application. He thinks clearly and he 
has demonstrated an ability to handle matters of a detailed and involved 
nature. His over-all capabilities indicate that he has possibilities for 
further development and advancement. He Is rated excellent. 
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JAMBS E. 'MILHES 



Mr. Milne s is assigned as a Supervisor in the Internal Security 
Unit and particularly serves as the night Supervisor from 6:00 p.m. to 
midnight. As night Supervisor he handles a great variety of matters on his 
own initiative and it has been particularly noted that he exercises good 
judgment. His work as night Supervisor is by its very nature handled without 
any immediate direction under normal circumstances and Special Agent Milnes 
has demonstrated his willingness to accept responsibility and to discharge 
those responsibilities properly. He has been an exceptional. night Supervisor. 
He is rated excellent. 



| | b 

I Is a Supervisor in the Internal Security Unit and is 
particularly assigned to matters dealing with labor. He makes a good 
personal appearance, has an above average personality and is accepted by 
all the personnel in the Section and his ability is recognized by his 
fellow employees. He is the type of person who is hard to fluster. He 
thinks clearly, logically and though comparatively new as a Bureau Supervisor, 
he has demonstrated the ability to adapt himself and do his work. He is doing 
very well in his present assignment. His past field experience is valuable to 
him and he is making the proper development. He Is rated excellent, 

JOSEPH J. MEEHAN * 

Mr. Meehan is a Supervisor in the Espionage Uhit. He has had 
considerable experience as a Bureau Supervisor and in the field. He serves 
as Personnel Counselor for the Security Investigative Division which has 
given him the opportunity to demonstrate administrative and supervisory 
ability. ,He performs- his supervisory duties properly, avoids delinquency 
and is the type of employee who can be relied upon to handle matters of 
particular importance. His rating is excellent. 

W. RAYMOND I7AMALL ; „ 

Mr. Wannall is a Supervisor in the Espionage Unit. He has handled 
a variety of matters as a Supervisor, most of which have dealt with espionage 
since his assignment as a Supervisor. When necessary he has been utilized 
as an Assistant to the Section Chief to help clear up bottlenecks as they 
arise. He has an over-all knowledge of Bureau policies and procedures. He 
is practical, thinks clearly, is dependable and self-reliant. He is rated 
excellent . 
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I I is a Supervisor in the Espionage Uhit. He is 

comparatively new in his Supervisory assignment. He has had considerable 
field experience. He is self-confident, mature in action and manner, and 
is very much inclined to work on his own initiative and responsibility. 
He, is adaptable. I personally know that he can work well with others and 
can handle personnel. He gets things done efficiently. He is rated 
excellent. 

EMORY M. GREGG 



Mr. Gregg is a Supervisor in the Espionage Unit, and he is 
recognized as being mow competent than the average. He works steadily, 
is industrious and is logical in his approach. He offers constructive 
suggestions as opposed to the type of personnel who ask questions as to 
procedures and methods. He is self-reliant, thinks clearly and is very 
much inclined to be practical. 
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IN RWY, K.EA$E Mm TO 
riur Ma 

Director 

Federal Bureau of Investigation 
United States Department of 'Justice 
Washington, D. C. 

Dear Sir: 



.For inclusion in the fund to he paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to -this fund ’.prior to November 50, 1948, and who dies from any cause except self- 
destruction while employed as a Special Agent, .1 am forwarding herewith (by CHECK - 
the sum of ten dollars (*10.00), made payable to the Chief Cleric of said Bureau, to be included 
in. said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood awl agreed that the sum tendered herewith, 
is a voluntary, gratuitous contribution to said fund, which ! understand is to be administered 
in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition! safe keeping and expending of said fund, which committee will recommend , 
appropriate action to the Director of the Bureau in pertinent matters. -The Chief Clerk of said 
Bureau shall, receive all contributions and account- for same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the case and 
sutalt a recommendation to the Director as to its. conclusions* Appropriate instructions will then 
be Issued to the Chief Clerk, directing him to pay to the designated beneficiary the sum of *10,000. 

i 

The following person is hereby designated as ay beneficiary for F. B. I. Agents' Insur- 
ance Fundi 

IvJiA+irH'Je £.-V) an trail A ddres s fof Dr. Me / , 




November 30, 19U8 



Honorable John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr* Hoover: 

I irish to acknowledge receipt of your letter 
of November 2U, 19U8, containing your kind expressions 
concerning 1 ay family. 

My mother was especially pleased when I 
showed your letter to her, and asked that 1 convey her 
appreciation, vjfou may be Interested to know that her 
condition is continuing to improve. although, according 
to our physician, she will be confined to the hospital 
for a period of four to six weeks. 

May I take this opportunity to tell you that 
ay family and myself were quite concerned during your 
recent illness and are pleased now to learn of your 
recovery. We trust that it has been most complete. 



Sincerely, 

4 



0 










We RayffiShd t Wannall 




November 2u, 29^8 




* 



Ur . Walter J?* JT* 

Ztfdetral Jureau 0/ InwailaatJon 
I faehtngton, n* 0* 



Dear ifr* Fannallt 

I have been advised of the 
accident involving your wifOj, children 
and mother $ and Jf was sorry to learn of 
teis* 



Xt is hoped that your nether 1 * 
progress along t .e read to recovery mill 
be rapid; and teat she mill soon he at 
her hone again* I want you to feel free 
to take whatever tine am<>y from the office 
that you deairs to be jith her « 

.uinc ere ly, 

, j?< Jd gw Boots r 



Mr, -T 0 U 0 & 

, W 9 "Clagg , -- 

vr« auVi a .^i 
-w. 

mt < Micrali T 



Jtr, aoeon 
Mr, TTK^ 
Mr, Egaa 



Mr* airn»ii_Tr jrT\r- 

Mr, Hartx> ^ 

Mr* 

Mr* wanTEgSnr” 
Mr, tewdl 

T#l«. ftoo a . 

MT. 

#m gana y: ' - .r -T. 
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■eatt No. SO-ROHS. 



DlWaSTRATIVE-UNOFFICIAt < ) 

OFFICIAL: 

REGULAR < X ) SPECIAL < ) 

PROBATIONAL ( ) 



A» of — M * based on performance during period from to -^4 a r c h <3 1 ! 1949 

Walter R. Wannall, Tr. Special Agent Grad e CAF-12 

(Nuoe ol e# loyee) ■ (fttia of bosKlou. t«nlc4wdtra4«) ■“““ * 

Federal Bureau of 1 Investigation, Div. 5, Security Investigative Division, Espionage Unit 



( Orsanljatioa—IiodScate bureau, dj vision, section, unit, fieii station) 
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ON LINES BELOW 
MARK EMPLOYEE 

if adequate 
-if weak 
if outstanding 



1. Study the instructions in the Rating Official’s .Guide, C. S. C. Form 
No» S$23Ai 



CHECK ONE: 



2. Underline theelements which are especially* important in the position. 

3. Rate only on dements pertinent to the position. 

a. Do not rate on dements in italics except for employees in admin- 
istrative, supervisory, or planning positions, 
o. Rate administrative, supervisory, and planning functions oh 
dements in italics . 



Administrative, 

supervi$ory,or 

planning.™... 
All others™*™ 



a 

□ 



(X) Maintenance of equipment, tools, instruments, 

(2) Mechanical skill. 

-Tfc- (3) Skill in the application of techniques and' pro- 
cedures. 

*(4) Presentability of work (appropriateness of aa> 

rangement and appearance of work). 

— *fc- (5) Attention to bread phases of assignments. 

*.jfc (6) Attention to pertinent detail. 

— — (7) Accuracy of operations. 

-i- (8) Accuracy of final results. 

(9) Accuracy of Judgments or decisions. 

_Zfr.(XO) Effectiveness in presenting ideas or facts. 
..r£,(XX) Industry. 

„^T.(12) Rate of progress on or completion of assign- 
ments. 

.r^;.(13) Amount of acceptable work produced. (Is mark 
based on production records? 



- (21) Effectiveness in planning bread programs. 

(22) Effectiveness in adapting the work program to 
oroader or related programs. 

.. (23) Effectiveness in devising procedures. 

~ (24) c Effectiveness in laying cut work and establish* 
mg standards of performance for subordi- 
nates. 

~ (2$) Effectiveness in directing , reviewing , and check- 
ing the work of subordinates. 



m 



and 



.db(i4) 

-4=<W> 

dz(w 

^fc.(i7) 

.±1(18) 

.±.(19) 

.± 1 ( 20 ) 






Ability to organize his work. 

Effectiveness in meeting and 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 



Effectiveness in instructing, training, 
developing subordinates in ’ the work 

■ (27) , Effectiveness in promoting high working morale. 

,(23) Effectiveness in determining space, personnel, 
and equipment needs . 

(2$) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

- ($0) Ability to make decisions. 

(31) Effectiveness in delegating dearly defined 
^authorit^itractr 



Plus marks on all underlined elements, and check marks or better on all 
other elements 

Check marks or better on all dements rated, and plus marks on at least 
half of the underlined elements. . rrrT - T ^-^ 

Check marks or better on a majority of -underlined elements, and all weak 
performance overcompensated by outstanding performance,.™.™,™... 

Check marks or better on a majority of underlined elements, and all weak 
performance not overcompensated by outstanding performance*...*.,**.™ 

Minus marks on at least half of the underlined elements,™ 




STANDARD 

Deviations mtist be explained on reverse side of tMs form 



Fair 
Unsatisfactory I 



Rated by .... 

Reviewed by 
Rating approv$d'#3^^ e£ 







(Signature of 




Unit C hief 3 / 31 / 4 \ 

-~-™- ■ “(Date) ‘ 

Assistant Director 3/31/49 

a**...**.*. .'.MM.. 

utfw'lfti a (Date) 

Of InveatUstloo / ^ 

employee / 

(Adjective rating) < 



v. s. sovehnmeny pun tins cffici ' l$*e$177-5 



WALTER R. WANNALL, Jr. 



Special Agent Walter R. Wannall, Jr., entered on duty with the 
Bureau July 27, 1942, .and after serving in various field divisions was 
transferred to the Security Investigative Division at the Seat of Government 
and assigned to the Internal Security Section July-24, . 1947. He was trans- 
ferred to the Espionage Section July 1, 1948. He is in Grade CAF-12 at a 
isalary of $6,474.64. -j 

Mr. Wannall ,is a clean-cut appearing, intelligent, conscientious 
and sincere employee. He .has displayed' initiative and resourcefulness in 
his assignments. His dictation and. preparation of memoranda and letters 
havebeen eminently satisfactory. He has been able to supervise investi- 
gations involving complicated fact situations and discharges his jresponsi- 
bilities with a minimum of supervision. 

Since his assignment to the Security Investigative Division .he 
has been handling espionage and foreign intelligence matters. At the 
present time Mr. Wannall is supervising such matters emanating from the 
Near East (Palestine, Trans-Jordan, Israel, Iraq, Lebanon, Syria, Cyprus) 
as well as from Iran, Armenia, Egypt, Turkey, Bulgaria, and the area known 
historically as Macedonia. In his supervision of matters relating to 
Bulgarian intelligence ..in the United States and Israeli activities in the United 
States, Mr. Wannall has handled numerous delicate fact situations involving 
former and;present high Government officials. He has approached the 
problems on his desk from a very practical standpoint and has. exercised good 
judgment. 



Mr. Wannall is capable of performing strenuous physical exertion 
•and has no physical defects which would interfere with his .participation in 
raids or other work involving the practical use of. firearms. He is available 
.for special or general- assignment wherever the Bureau might have need for 
his services. He has demonstrated definite administrative land supervisory 
•ability and could be considered-on a long-range basis for development as 
ASAC and SAC. 

In his grade he is entitled to an adjective rating of excellent. 
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POSITION: SPECIAL AGENT 



NAME; 

E.O.D. 

SALARY: 

OFFICES OF PREFERENCE: (l) Washington, D. C. 

ASSISTANT DIRECTOR LADD: 

See Annual Efficiency Rating for Wannall dated 3/31/49* 



\ WANNALL, WALTER R. 
7 - 57*42 

CAF-12, $6,474.60 



INSPECTOR GURNEA; 

Mr* Wannall presents a good appearance and has an average 
personality. He handles himself very well during an interview and impresses 
one with his familiarity with the work on his desk* He exhibits enthusiasm 
and interest* Wannall states there is a considerable amount of delinquent 
work on his desk due to the handling of a special case, the preparation of 
a monograph and the review of cross-references when closing files* He 
advised since the .first of the year his work has continued to become more 
delinquent* The monograph is nearly completed and .should be submitted within 
the next few days. 

The administrative memorandum on this desk reflects Wannall has 
been overburdened* Mr* Ladd advised in reply to the memorandum that he lad 
been aware of this and considered the desk when requesting additional 
Supervisors* When additional Supervisors are assigned to the Espionage Unit, 
Wannall should be relieved of some of his work* 



The stenographers : rated him as Excellent ;in ability to dictate* 

During the six-month period immediately preceding 3~1~49, he 
22 minutes a day overtime'* JDuri 
24 days, 2 hours Annual Leave and 3 days 



averaged 22 minutes a day overtime. During the calendar year 1948, he^took 

,o hours Sick Leave* 



ls - 

Wannall impressed me as being satisfactory and a good ^Average 
Supervisor* ,< ' 

Inspection Report 
Security Division, Espionage Unit 
Inspector Gumea 

Interviewed by: Inspector Gurnea 

Date: 5/13/49 





. STANDARD FORM NO. *4 



Office TS/lemorandum 



UNITED STATES GOVERNMENT 



FROM 



SUBJECT: 



THE DIRECTOR 

H. H. Clegg q 

SUPERVISOR W. R. WANNALL 
DELINQUENCIES FOUND DURING INSPECTION 



I'hSp 



6-17-45 






. Mf. TOliojl 

>MCr. CUv!% 
v'Mr* 

\mt. NicbffTF 

•Atr. Rosea 

Mr. JSreciTI 




Supervisor Wannall was supervising Bureau file #65-58041. 1 — 

entitled » | \ with aliases; V1$>0tpay — ! 3 g 

Espionage - R - French,’* and this natter was not followed up with the New York 
Office between April 22, 1948 and September 3» 1948* Wannall replied it was known 
that the' New York Office had advised the Bureau all possible manpower was being 
applied during this period to Loyalty cases for the purpose of meeting dead lines* 

In View of the known situation in New York, Wannall states this case was evaluated 
and it was deemed necessary that other pressing Espionage matters be given preference. 
For these reasons he did not deem it desirable to follow the New York Office during 
the period indicated. 

Wannall is presently supervising the Near Eastern-Bulgarian Desk. At 
the time of the inspection there were 98 pending cases on his desk, 27- of which 
dealt with organizations. He had an estimate of 32 * days pending work on his desk. 

His tickler file was found to be bulky and steps should have been taken to review 
the file to provide for the destruction of wnne&S3»ry f&Xfcrl&T ' St" le£s'i‘“6ric , 

30 days. v * nlf. 1 ' 1 I 






Wannall »s desk was overloaded which was knd^hlto^SC r fa^ ri i 



desk into consideration when requesting additional pers< 
the closed ticklers will be kept at a minimum. 

r During a six-month period Wannall performed ai 

day overtime. 



22 

«^g^,°t22 mix 



The stenographers rated him Excellent in ability to dictate. 
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CLTlMO 



Supervisor w. luao i 
Room 1734 









Supervisor liOnmn has boon Mf lined to the Boor Xsstern Book slnee 
September 1947. Slnoo Auiuet 1948, his assignments hove included the handling of 
the following countries! Armenia, Bulgaria, Cyprus, Rgypt, Iron, Iraq, Zoraol, 
Lebanon, Oman, Palestine, Syria, Trans-Jordan, Turkey, Team, Saudl-Arabla and 



/idem The bulk of work flowing across the desk deals with natters pertoinlng to 
'Palestine and Bulgaria. The Supervisor estimates that approximately 75% of his 
tine is taken upwith Palestine ratters. 



At the pr e s e n t tira there ore 9$ ponding oases assigned to this desk, ?1 
of whleh pebtain to individuals and 27 dealing with organisations. In addition, the 
Supervisor reviews, oorrelatee end disseminates information of a political, economic, 
military, dipLomtlc, s ec ur ity end intelligence nature to tbs State Deportment and 
intereeteu ant diligence agencies which activity necessitates the expenditure of 
approximately 5 tram-days p or month. The Supervisor estimates that 1 man-day per 
month is sprat in the handling of special work not related to the general duties 
Of hi* desk. 



For some time pest, the Supervisor ha* been occupied in the supervision of 
the preperetion of a Monograph covering the Soviet Satellite nation of Bulgaria. 
Although the Washington Field Office is the office of origin and is actually pro- 
paring this suraary, does coordination by the Bureau has required tira - c onoraiwg 
effort on the part of the Supervisor. , Since more and more time has bead 

devoted to this project end for the past week his entire time has been sprat on this 
ratter. The idea of monographs or suararles of this nature appears to be an excellent 
one since it re p resents the pooling of all of the Bureau** available information 
concerning the eubjoet ratter involved. Projects sf this nature, however, involve 
serious inroads into the tira of the Supervisor sensing delinquencies to develop in 
hie ether work. As an illustration, there m set out below reports sub- 

ratted by the supervisor covering the past two weeks. As of 3-25-49, the following 
delinquency existed* 



Inspection Report 
Security Division 
Inspector Curnea 
April $, 1949 



Chitaide Cneesnleatlone 
Wild Onawinlaetlons 
tomb, of Oerern— iii Heetnenda 
HZ Irareetigatlve Reports 

ItoUIt 



13 

Tl 



3-14-49 

3449 

3-9-49 

3-1-49 



*S»tlcc 



I 4501* 



Outeide CoMunloitions 
Field Comsunlea*ione 






24? 

"3d~ 



. ‘WSSHte -J'fUi’ivn, 

A* of 4-l-49» the following delinquency «d>tdi 



Out old* Oowonloatlotui 
Field CooBMnloationa 
Seat of Oo rorao eqfc Xeeorenda 
FBI Investigative Report* 



fetal 



.22 



Cfldo*t Polo 

2-14-49 

2-14-49 



>14-49 

2- 4-49 

3- 9-49 
>1-49 



total 



Outside Conmudcatlons 292 

Field Coswunieationa 6 

Seat of Goverment Weroraada 1 

Publications 3 

total t 3da 

J&stK 



Oldeet Pete 

2-14-49 

2-14-49 

2- 25-49 

3- 1W9 



It will be observed fro* the foregoing, that the delinquency on this desk 
in i week jueped a total of 31 days. This, is directly attributable to the apeeial 
•**&**& handled by Supervisor Wannall in the preparation of the noaegnph on 
MgarlMi aotiwities in the United States. The Supervisor states that during the peat 
30 days it has been neoeeeary for hi* to work approxleately 9$ daye overtime in order 





t© k©©p hi© dmk in it© pr— n t owsdltten* 8# ©stlaetes that in tha future based 
upon th© eurront trend it will h© »©c«©**ry for hla to ©panel an additional 10 days 
pm nonth in ©v©rtin© inorder to Maintain hi© daak in at least aa current condition 
M it IS DMT in. 



Pf* M a int a in, a 31-day tickler folder by man© ©f which th© current 
©a©©© ar© Xollemd. An ©arndnatian of th© tioldar© reflect© that they ar© apparently 

o** 1 ^ 1011 **** that hia oaa©a ar© being fSomd 
py lyttw© to th© Field requesting r©porta in thoa© instances where delinquencies 

* oonaiderable backlog of notarial 
£or is Mug hiU nhioh Mtinil is osvsrsd in ths dsXlnousncy rsport sst 

Forth above* In addition th© Supervisor aainbaina * 3" x $» oS index Si© ©f all 

•» ticldor ilia for rtf#r©ne© purpose© 
and state© that this file is subject to reviewonc# ©aoh year* He advised that hia 
J5^^^ k *Jf^J^ticld©r© wtil July of ©aoh year was to determine th© muber 
of eases he hod h a n d led th© preceding year ©Inc© thia atatistio ©aa na©d©d in th© 
preparation ©f th© Bureau*© budget* 8a polnt«d ©at that in Anna ©f on© particular 
yjar tham wouldb© almost two Ml jmn ©f tickler© in this fil©. Th© observation 
ma mda to th© Sup©ndaor that th© 3" x 9* index card an all current casesmlght 
rnadiLy mrv© aa tha noceeoary atatiatieal data and that tha aloaad tidklar fil© 
eould thea be reviewed with nor© frequency © Ma i n o tin g iwnaaaaaary data contained 
therein* Thia aystsn will work when an indan card haa boon prspered ©o all ©loaad 
©aaaa. i«d«x oarda fbr tow ©f th© elooed tiekl©r© waintain©d 

dll 5 #nri#or th* a card will be prepared and thia 
n •l i winati on of unnecessary date h© it presently retaining* Tha 

doted tiokl©r fil© ia a bulky on© and atapa ahould b© taken t© allow for a review 
and for th© destruction of UBneeeaaery nat«ri©l at least one© ©aoh 30 days* 



Tha •wrio— ot } of 1 ©lark ar© being utilised by Supervisor ftnnall* 
lwi d©v©t©a tha halanee ©f h©r tin© to th© desk supervised by Supervis 
Wannall sUt«© h© fomarly had tha aarviaaa of thia ©malove© full 

kn * n©na»if L _ . i it *•% . • i 



tin. but du© to a reesut am ha now shares her services with^^rrisorr 

kith respect 
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, . , . , . * 1^*® thia la adequate clerical assistance* 

t© hia dictation, feanell ©alia upon th©stcoographlo pool aealgnad to tha lepioneg© 
Section* 8© aUtw that nor© ©tenegraphi© help ia naadad, that often thoa© girls 
ar© ti©d up on apoeiala ©nd aa a reeolt the routine work build, upa terrific 
dollnqmw which ia difficult to oversows* Th© work ©f th©a© stenographers aa a 
general wla la r©ry good* However, acna ©f th© newer girl, need nor© ©xperiaaoe* 



mmjamx activities of c owmns sopehtiskd 

Bal©©tin© 

x . , LI m 5-14-4S, th© pr©a©nt government of Israeli can© into being following 
th© withdreml of die British fron Bslestin# narking th© e©©eation ofths British 
* f e 5 mt, F* 4 result th©r© w©r© two opposing faction© left 
in Fdoetln© jousting for ©ontrol* That© wart tha Jews and tha Arabs* Tha Zionist 
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Mromnt of many years* duration designed along line* for tha croation of a free 
Jewish Homeland had built up it a organisation to a point where it was ready to 
strike in several directions siasiltaneouely. their chief objectives seen to have 
been the crushing of the Arabs in Palestine by military action and recognition of 
their government by the important world powers* Both of these maneuvers involved 
extensive activity on the pert of their followers in the United States. Military 
action required fund# for financing supplies and recruitment of trained military 
personnel to fight for the Free Jewish Stats* The soliciting of funds, buying and 
transportation of arms and recruitment of a fighting force in the United States 
directly involved the Bureau since these actions dealt with violations of the 
Registration and Neutrality Statutes* 

The Jewish forces are divided into the general groupings of the Hagannah 
(Amy), the Irgun Zvai leumi and the Stem Gang* Each has as its ultiaate objective 
the creation of a Free Jevdsh Palestine, but they differ in the **y*n e employed for 
. the attainment of this goal* In .the United States there are numerous supporting 
groups for the principal factions in Palestine. Extensive Investigation is under 
way by the Bureau looking tovmrds prosecution for violations of the Neutrality Act 
and Registration Act* 

1 ! 

The soaking of World Power recognition by the Jwraeli government has also > 
invaded the Bureau** investigative field due to the behind the soenee Mnipulation* 
of the Zionist Hwesent* Soma of these moves have been closely akin to Internal 
Security problems faced by the Bureau and have involved highly placed U.S.Oov*rnnent 
personnel* The situation appears to have bean closely followed and reported to the 

Of further Bureau interest is the support of the Israeli government by 
Russia and her Satellite Nations* This support, of course, in line with -established 
Coemunist Party precedent Is carried over into the Conmunlst Party of 0*S*A. 

As previously stated, approximstely 7555 of the Supervisor** time is taken 
up with Palestine matters* Approximately 505 of this time is spent upon supervision 
of the oase, "Palestine Situation, Recruitment Program} Neutrality Act} Registration 
Act*" Dual interest In this and s imi la r oases exists involving the Near Eastern 
Desk of the Espionage Section and the Neuirelity Violations Desk of the Internal ’ 
Security Section* The p r e s e n t Israeli Diplomatic Delegation to the United States is 
headed by Ambassador JDULhu (Epstein) KLatb. This individual Is one of the subjects 
of a Bureau file involving Yugoslav Espionage activity in the United States. 

Apparently good investigative coverage exists* Supervisor WSanall states 
that th* investigative tec hniques employed Include techni cal surveillances, confidential 
informants, mall coverage, I I apot surveillances where b 7 E 

justified, trash coverage, 'auditing of bank accounts, rJview of incase tax returns 
and surreptitious searches* As a matter of interest a surreptitious search has 
■disclosed that on* of the Israeli Nationalistic groups in this country apparently 
has a technical surveillance upon an Arab group in Hew York* 
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Qltor Wear Eastern Nations 

Amb nation* constituting and surrounding Palesti na cause little invsetiga- 
tivs activity on the tares u»a part sxcspt usually in direct relation to the Israeli 
investigations* The listing of these nations was carried in the opening paragraph 
£!?** memorandum* There are a few oases involving Armenia, presently a state 
of the Soviet Union* Turkey is the cause of occasional isolated cases pertaining to 
Espionage or Internal Security* 

Some indications point to the strong possibility of hostilities in the 
next war eomisneing in the Bear Bast* The Western ring of Russian Satellite Nations 
is broken in the South by Iraq, Iren, Turkey, Greece end the recent split with 
Yugoslavia* Continued close eupervieion of eeees Involving the Near East appears 
to be in order* Due to the heavy delinquency of work on this desk, consideration 
should be given to relieving some of the wort load consistent with general over-all 
recommendations which will be subedited at a later place in this Inspection report 
regarding reoomended changes in the operations of the Espionage Section as a whole* 

Bulgaria 

During the last Mr Bulgaria was one ©f the Axis Satellite nations which 
was occupied by the Osmans until September 9, 1944. when the tasls were ousted as a 
result of ths RussianAwy** drive to the West* In September 1944. a Coalition 
geyesmsut was established in talgaria and during the ensuing 4 years, purges end 
trials eonduoted by the Coonmists resulted in final end oeoplete Communist doraina- 
« ?? J’*’? present Bulgarian government. Diplomatic representation in the 

Dhited State* fries back to 10-2-45, when a political mission was first sent here* 

Ihe present Bulgarian legation ie headed by Peter VOutov, First SecreUty of the 
legatien in Washington* 4 individuals are employed at the Muhington legation, 3 of 
inich are American citlsens. There are no Bulgarian Consulates in the United states* 




students* In addition to general Bulgarian intelligence natters of a political, 
commercial and economic nature which are reviewed, correlated and disseminated on 
this desk, there are specific oases oonotmlng -individuals and o rganisation* of thl * 
KatjpoaHstic group In ths United States* One such case lnvdvesf na 01 vni 
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the talgarian legation* This subject was 
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assigned to the United States In the early Sumner of 1948 and Investigation indicates 
that his real duties involve the devdopewnt and control of Bulgarian colonies hers 
and the handling of all Bulgarian propaganda and intelligence acti^Ues in the 
United States. As previously stated, a nono£raph«f all th 

United States is being completed. this will be disse^Mted^ to otiiw . 

Government departments and will serve to bring up to date £?«?* 

Geographically Bulgaria is a strategically located Soviet Satellite Nation. It is 
a spearhead through which Bussla may strike at Greece, Turkey or wavex^g lugoalavia. 
Continued close supervision of intelligence and Internal Security activities of 
this Nation is warranted. 



pmsiBAL common Am mnngwcE 

A physical inspection of the entire room and desks of the ether Ihiperviaors 
reveals that^erally itis being maintained in a neat and orderly condition. 
O v ercrowding, however, appears to be a source of inefficiency. Ihere are 4 Agent 
Supervisors and 2 clerics! employees occupying a total space of 4G4 square feet* 

This allows 67 1/3 square feet per employee, the furnishings of the room include 
6 desks, $ tables, 8 file cabinets, 1 wardrobe cabinet and 9 chairs. Additional 
personnel art constantly in and out of the room making for further overcrowding. 
During the course ofthe inspection at one tine it was acted that 2 Supervisors 
were dictating to stenographers, 1 clerical employee wee proof-reading a report with 
one extra employee and 2 Files Section Searchers were engaged in their work in this 
room. An additional Supervisor was also present consulting with one of the 
regularly assigned Supervisors. Exclusive of the Inspector, there was a total of 
12 persona in the room working. 



^uisoredaor xAitnaXli 

i'lneod ticklers win be kept at a &l nlwtw. 

Assistant fir actor taddi 

‘ijio overload on tlda desk Jswi been taken into consideration in 
connection with the i>ondlnc request for additional Aqxirvicory perrortnel. 
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